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At its 938th meeting the Board of Regents appointed the first 
lady Dean of the College of Arts and Sciences (Ditiman), Professor 
Ofelia 0.R. Angangco succeeds Dr. Francisco Nemenzo, Jr. as 
eleventh Dean of this seventy year old College, through whose Cor- 
ridors pass all students who graduate from the Diliman campus. 

Before her appointment Dean Angangco was Associate Dean of 
the Division of Social Sciences, from 1976-1979. She joined the 
U.P. in 1954 as Instructor in Sociology, and rose to the positions of 
Assistant Professor in 1964, Associate Professor in 1970, and Profes- 
sor in 1974, She was also Chairman of the Department of Sociology 
from 1963 to 1976. 

Her numerous researches include a collaborative work on the 
status of women in the Philippines and a study of the export 
‘processing zone and its socio-economic implications. She also led a 


‘arious colleges and universities. 

Professor Angangco holds a bachelor’s degree in Education 
(magna cum laude, 1951) and a M.A. in Sociology (1956), both 
from the U.P, 

She is Vice-President of the Phi Kappa Phi and Pi Gamma Mu 
honour societies, She is a member of the Nationat Research Councit 
of the Philippines and of the Executive Board of the Philippine 
Social Science Council. 

In a brief interview, upon her appointment, Dean Angangco 
revealed that she will follow the policy of participative administra- 
tion of the College as did her predecessor. In this spirit she has 
already set up task forces to study and gain insights into the various 
problem areas of the College, She expects certain recommendations 
to be made at the start of AY 1981-1982. 

The following task forces have been appointed: 

Academic Services. To study the problem areas in instructional 
facilities, faculty resources and welfare, extramural studies and 
special programs. (The Dean has observed that science laboratories 
are in appailing condition.) 

Student Services. Include registration procedures on which a 
dent survey will be conducted. Existing guidance and counselling 
services will be further strengthened. 

Administrative Services. Will cover the areas of physical plant 
maintenance and security. ; 

Finance and Development. Have been assigned to Professors 
Romeo M. Manlspaz and Rodolfo de Guzman. 

Alumni end Public Relations. The Dean would like to involve 
College alumni as externa! resources in various areas. 

xxXX 

Dr. Francisco Nemenzo, Jr. was Dean of the College of Arts and 
Sciences from 1976-1981, During his incumbency, he initiated 
participative government of the College. Faculty involvement was 
ensured through divisional assemblies in the Divisions of Natural 
Sciences, Social Sciences and the Humanities. 

An outstanding achievement during this period was the establish- 
mem of the Extra-Murel Studies program which the College now 
offers to the public, throughout the year, as its extension services, 
{ts target is alumni who wish to study in any of several course 
offerings. 

Through the now-famous memorandum entitled “Wanted Mis- 
sionaries’, Dean Nemenzo inspired Arts and Sciences facuity mem- 
bers to give of their services, FREE, to teachers of arts and sciences 
colleges of other state universities in the country, which, he dis- 
covered, had poorer facilities and logistics than the U.P. College of 
Arts and Sciences. This program is popularly known as the Liberal 
Arts Mission of the College. 


national survey of competencies of the social sciences faculties of - 


The Third World Studies program was formally instituted in 
1979. First begun in 1977, it produces critical anti-imperialist, 
teaching materials, meant to“ be supplementary reading for A.S. 
students. it has already become a Resource Collection much in 
demand, as it offers readings not availabe in the main library, and 
the number of students who use these facilities has grown to about 
50 to 80, daily. 

Under Dean Nemenzo's aegis, too, the Diliman Review was 
revived, also in 1979, with a totally new format. From an esoteric 
journal of/for scholars, it now presents serious articles in popular 
style. A much sought-after publication, its readership has grown to. 
8,000 copies per issue, 

In his vatedictory before the Arts and Sciences graduates this 
year, Dean Nemenzo averred that what he considered to be the 
outstanding ‘feature of his administration is that “the University 
revived its militant tradition...by a combination of daring and 
prudence....and in the process the College of Arts and Sciences 
became an island of freedom even as Martial Law silenced the rest of 
Philippine society’, 

In yet another valedictory, this time before the faculty of Arts 
and Sciences, the good Dean continued,” The Dean who is a faculty 
member only in a forma! sense, but a bureaucrat in his frame of 
mind, is a curse to an academic institution,”. Convinced that the 
deanship of the College should be rotated once in every five years, 
Dean Nemenzo chose not to run for office for a second term, 
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EXECUTIVE ORDERS 


Executive Order No. +: Delegation of Authority to Deans and 
‘Directors of Regional Units with Regard to Personne! Matters 


By virtue of the President's authorization granted him by the 
Board of Regents (922d B/R meeting, 20 December 1979} to 
delegate functions, and in order to expedite the administration of 
the affairs of regiona! units, certain functions and responsibilities of 
the President are hereby delegated to deans and directors of regional 
units as specified hereinbelow, subject to the conditions and other 
guidelines prescribed in this Order. 
|. On Appointments 

Approval of the appointment of personnel: 

A. With Respect to the Faculty 

1. To issue ad interim origina! appointment, or reappointment, 
but excluding renewal of appointment, to the rank of !nstructor | 
on a regular basis for a period not exceeding six {6} months, subject 
to the following conditions: 

a. Only new/existing vacant regular faculty position items {as 
distinguished from items charged against the lump sum for persona! 
services) in the approved regular budget of the college/unit, as 
distinguished from special budgets, or any external fund, shall be 
used, and that neither the lump sum for personal services nor mere 

non-recurring savings in regular position items shall be used. 

b. No single regular position item shall be used for purposes of 
the appointment of two (2) or more appointees on regular status 
without prior written authorization by the President for each 
appointee and for each appointment to be issued to each appointee. 

c. The ad interim appointment issued by the Dean shatl be 
subject to confirmation by the President or his duly authorized 
representative; provided, that confirmation shall consist of any of 
the following actions as may be called for under existing laws, Board 
policy, and other rufes and regulations of the University — 

(1) Confirmation without any change/modification of the ad 
interim appointment as approved by the Dean; 

{2} Confirmation with change in rank/salary/starting or expira- 
tion date;-or 

(3) Disapproval. 

d. Confirmatory action in any of the forms specified in I, A, 1, 
c, (2) and (3) above on an ad interim appointment shall be without 
prejudice to payment for actual services rendered by the appointee 

_ concerned; provided, that compensable actual services rendered shalt 
rot extend beyond the fifth working day counted onward from and 
inclusive of the day on which “confirmatory action” has been 
taken, 

@. Certification by the Budget Director or his duly authorized 
representative, or the “budget officer” of the unit if one shall have 
been designated as such by the President (upon recommendation by 
the Dean/Director}, of the availability of an authorized regular 
position item shail be secured prior to approval and issuance by the 
Dean of an ad interim appointment; provided, that such prior certi- 
fication shall also be required for purposes of the confirmation 
process if additional funds {i.e., beyond the amount previously 
certified to the Dean) are involved. 

f. The appointee shall not be allowed, nor shali he be required, 
to report for work, without prior authorization by the President or 
his duly authorized representative, before the approval of the cor- 
responding ad interim appointment by the Dean; provided, that 
“approval” as used in the preceding clause shall be construed to 
mean “final approval” by the Dean of the recommendation, or basic 
paper, for appointment, as distinguished from the usual “Notifica- 
tion of Appointment,” or “Notification of Approval of Appoint- 
ment.” 

g@. No ad interim original appointment or reappointment shall be 
renewed or extended by the Dean before said ad interim appoint- 
ment shall have been confirmed first, even in cases where the initial 
appointment issued was for a period of less than six {6} months. 

h. Notwithstanding the limitation of the salary to step 1 as 
prescribed in |, A, 1 above, ad interim reappointment as Instructor 


may be to step It, or Ill or 1V, or V, or Vi if the appointee had been 
at step HH, or II, or IV, or V, or V1 for Instructor, respectively, as 
the case may be, as per the last appointment issued him/her prior to 
reappointment. 

i. The “original appointee,” or “‘reappointee,” shall undergo and 
pass a thorough physical-emedical examination, duly certified to by a 
government physician, before he/she may be allowed or required to 
report for duty. 

2. To issue ad interim origina! appointment, or reappointment, 
but excluding renewal of appointment, to the rank of Instructor |, 
tf, or IIf, as the case may be, on a substitute basis; provided, that 
any, or any combination, of the following sources of fund may be 
used for the purpose: 

a. the regular faculty position budget itern of the regular incum- 
bent, if available; 

b. ather regular faculty position budget items; 

c. savings in any regular faculty position budget item; 

d. the lump sum for personat services. 

The ad interim original appointment or reappointment shall be 
subject to the conditions set forth in !, A, 1, ¢ through i above. 

3. To issue ad intarim original appointment, or reappointment, 
but excluding renewal of appointment, to the rank of Lecturer, step 
1 or 2, on a regular or substitute basis; provided, that new/existing 
vacant regular position budget items shall not be used provided, 
further, that only either, or both, of the sources of fund listed 
hereunder may be used for the purpose if appointment is on substi- 
tute basis; and provided, finally, that only either of the following 
sources of fund, BUT NOT BOTH, may be used if the appointment 
is on regular basis: 

a. non-recurring savings in any regular faculty position budget 
item; and 

b. the lump sum for personal services. 

The ad interim original appointment, or reappointment, shall be 
subject to the conditions set forth in 1, A, 1 ¢ through g and i above, 
B, With Respect to Academic Non-Teaching Personnel 

1. To issue ad interim renewal of appointment, in any case not 
involving any rank promotion or salary increase, to academic non- 
teaching personnel, as regular incumbents, ta positions the mini- 
mum salary for which is equal to, or lower than, that for Senior 
Research Assistant, for a period not exceeding six (6) months, 
subject to the following conditions: 

a, Only their respective regular position items shall be used for 
the purpose, 

b. The ad interim appointment issued by the Dean shal! be 
subject to confirmation by the Vice-President for Academic Affairs 
or his duly authorized representative; provided, that confirmation 
shall consist of any of the following actions as may be called for 
under existing laws, Board policy, and other rules and regulations of 
the University — 

(1) Confirmation without any chage of the ad interim appoint- 
ment as approved by the Dean; 

(2) Confirmation with change of expiration date; or 

(3) Disapproval. 

c. Confirmatory action in any of the forms specified in I, B, 1, 
b, (2) and (3} above on an ad interim appointment shall be without 
prejudice to payment for actual services rendered by the appointee 
concerned; provided, that compensable actual services rendered shall 
not extend beyond the fifth working day counted onward from and 
inclusive of, the day on which “confirmatory action” has been 
taken. 

d. Certification by the Budget Director or his duly authorized 
representative, or the “budget officer” of the unit if one shall have 
been designated as such by the President (upon recommendation by 
the Dean/Director), of the availability of an authorized regular 


. position item shall be secured prior to approval and issuance by the 


Dean of an ad interim appointment. 

e, The appointee shall not be allowed, nor shall he be required, 
to report for work, without prior authorization by the President or 
his duly authorized representative, before the approval of the cor- 


responding ad interim appointment by the Dean; provided that ° 


“approval” as used in the preceding clause shall be construed to 
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mean “final approval” by the Dean of the recommendation, or basic 
paper, for appointment, as distinguished from the usual “Notifica- 
tion of Appointment,” or “Notification of Approval of Appoint- 
ment,” 

2. To issue ad interim original appointment, or reappointment, 
but excluding renewal of appointment, to academic non-teaching 
personnel as substitutes to positions the minimum salary for which 
is equa! to, or jower than, that for Senior Research Assistant, for a 
period not exceeding six (6) months; provided, that any, or any 
combination, of the following sources of funds may be used for the 
purpose: 

a, the regular academic non-teaching position budget item of the 
regular incumbent if available; 

b, other regular academic non-teaching position budget items; 

c. savings in any regular academic non-teaching position budget 
item; 

d, the lump sum for personal services. 

The ad interim original appointment or reappointment shall be 
subject to confirmation by the Vice-President for Academic Affairs 
or his duly authorized representative, and the conditions set forth in 
i, A, 1, ¢, d, @, f, g, and i above. 

C. With Respect to Administrative Personnel 

1. To issue ad interim renewal of appointment, in any case not 
involving any rank promotion or salary increase, to administrative 
personnel, as regular incumbents, to positions the minimum salary 
for which is equal to, or tower than, that for Range 6, for a period 
not exceeding six (6) months, subject to the foltowing conditions: 

a. Only their respective regular position budget items shall be 
used for the purpose. 

b. The ad interim appointment issued by the Dean shall be 
subject to confirmation by the Vice-President for Administration or 
his duly authorized representative; provided, that confirmation shall 
consist of any of the actions enumerated in |, B, b, above. 

c. The conditions set forth in |, B, 1, ¢, d, and e, shall also 
apply, 

2. To issue ad interim original appointment, or reappointment, 
but excluding renewal of appointment, to administrative personnel 
as substitutes to positions the minimum salary for which is equal to, 
or lower than, that for Range 6, for a period not exceeding six (6) 
months; provided, that any, or any combination, of the following 
sources of fund may be used for the purpose: 

a, the regular administrative position item of the regular incum- 
bent, if available; 

b, other regular administrative position budget items; 

c, savings in any regular administrative position budget item: or 

d. the lump sum for personal services. 

The ad interim original appointment or reappointment shall be 
subject to confirmation of the Vice-President for Administration or 
his duly authorized representative, and the conditions set forth in |, 
A, 1, ¢, d, e, f, g, and i above. 

D. With Respect to Student Personne! 

1, To appoint student/graduate assistants who qualify under 
existing rules of the University for a period of one semester only, 
subject to the following conditions: 

a, Either the lump sum for personal services or savings in regular 
position budget items shal! be used. 

b. A copy of each appointment issued, together with the 
information sheet and the required photograph (for purposes of 
original appointment or reappointment) shall be submitted to the 
Office of General Services through the Office of Academic Services, 

c. Existing rates prescribed for student and graduate assistants 
and University rules, particularly as regards maximum compensable 
hours, shatl be followed. 
£. With Respect to Officers-in-Charge 

1. To appoint an Officer-in-Charge for the unit, or for any sub- 
unit, department/division or subdivision thereof, in any case for a 
continuous period not exceeding one month per appointee, original 
and renewals thereof combined, subject to the following conditions: 

a. No appointment as Officer-in-Charge for the unit need be 
issued, or shall be issued, to the Associate Dean in case there is an 
Associate Dean for the college/unit; the Assistant Dean shall be 


issued appointment as Officer-in-Charge if so recommended or 
designated by the Dean. 

b. The Officer-in-Charge shall be entitled to the same allowances 
as are granted to the regular incumbent in accardance with existing 


schedules of allowances and rules prescribed therefor, subject to the 


provisions of Articles 213 of the Revised University Code, as clari- 
fied by the President in a memorandum circular dated 15 February 
1974; provided, that an Officer-in-Charge for any position for which 
no allowance is prescribed or allowed under existing University 
policy shall not be entitled to allowance. 

c. The Dean shall forward to each of the following a copy of 
each of the appointments issued by him for an Officer-in-Charge of 
the college/unit: 

{1) The Vice-President for Academic Affairs 

{2) The Vice-President for Administration 

{3) The President's Staff for Regional Matters 

(4) The Chief of the Office of Academic Services 

(5) The Chief of the Office of Administrative Personnet Services 

(6) The Chief of the Office of General Services 

{7} The Chief of the Accounting Division 

{8) The Chief of the Cash Division 

{9} The Chief of the Property Division 

(10) The U.P. Auditor 

(tt) The Chief of the U.P. Civil Service Office. 

d. The Dean shall forward to each of the following a copy of 
each of the appointments issued by him for an Officer-in-Charge o 
any sub-unit/department, division or subdivision of the college/unit: 

(1) The Vice-President for Academic Affairs 

(2) The Vice-President for Administration 

(3) The President's Staff for Regional Matters. 

(4) The Chief of the Office of Academic Services 

(5) The Chief of the Office of Administrative Personnel Services 

(6) The Chief of the Office of General Services 
F, With Respect to Emergency Personnel 

1. To appoint emergency academic non-teaching personnel and 
emergency administrative personnel, in any case only for a cor 
tinuous period not exceeding two months, to positions the mini- 
mum satary for which is equal to, or lower than, that for Senior 
Research Assistant or Range 6, respectively, subject to the following 
conditions: 

a. Only the lump sum for personal services shall be used. 

b. The “two months” prescribed above shall be reckoned as 
inclusive of the original appointment and renewal{s} thereof, on the 
one hand, or inclusive of the reappointment and renewal(s) thereof, 
on the other, 

c. No reappointment shall be issued earlier than thirty (30 
calendar days after the last appointment. 

d, All appointments issued shall be subject to the conditions set 
forth in I, A, 1, e, f, and i above, except that the physical-medical 
examination shall not be required for purposes of a renewal of 
appointment. 

e. A complete set of the appointment papers issued shall be 
forwarded to the Office of General Services through the Office of 
Academic Services (in the case of academic non-teaching personnel) 
or through the Office of Administrative Personnel Services (in the 
case of administrative personnel), which shall inctude the following: 

(1} a copy of the notice of approval of appointment 

(2} a copy of the information sheet 

(3) @ photograph of the appointee {need not be submitted if the 
appointment issued is a renewal). 

il. On Other Personne! Matters 

Approval of the following personnel matters with respect to the 
faculty, academic non-teaching, and administrative personnel, unless 
specified otherwise: 

A. Faculty teacher’s sick leave for a period not exceeding fifteen 
(15) calendar days, original leave and extension thereof combined 
provided, that if the sick teave applied for exceeds fifteen (15) days, 
it shall be submitted to the Office of the Vice-President for 
Academic Affairs for approvat. 

B, Faculty teacher's vacation Jeave without pay for a period not 
exceeding seven (7) calendar days during any semester in the case of 


units observing the semestral system, or for a period not exceeding 
three (3) calendar days during any of the first three quarters in the 
case of units observing the quarterly system; provided, that if the 
vacation leave applied for axceeds the foregoing ceilings, it shalt be 
submitted to the Office of the Vice-President for Academic Affairs 
for approval; provided, further, that it shall be understood that 
faculty members on teacher's leave status are not allowed to enjoy 
vacation leave with pay during any period other than the regular 
vacation period in summer, as provided for in the Revised University 
Code. 

C, Vacation/sick leave, with or without pay, for 2 period not 
exceeding fifteen {15} calendar days, original leave and extension 
thereof combined, of academic non-teaching and administrative 
personnel; provided, that if the leave applied for exceeds fifteen 
(15) calendar days, it shall be submitted to the Office of the Vice- 
President for Academic Affairs, or the Office of the Vice-President 
for Administration, as the case may be, for approval. 

DO. Vacation/sick leave, with or without pay, for a period not 
exceeding fifteen (15) calendar days, original leave and extension 
thereof combined, of faculty members on cumulative leave status 
(i.e., as distinguished from teacher's leave status); provided, that if 
the leave applied for exceeds fifteen (15) calendar days, it shall ba 
submitted to the Vice-President for Academic Affairs for approval; 
provided, further, that any application for vacation/sick leave, with 
or without pay, by the Dean/Director of unit shalt be submitted to 
the Office of the President for approval. 

E. Speciat Detail to other units of the University for a period not 
exceeding fitteen (15) calendar days, original and extensions thereof 
combined. 

F, Official travel within the country for a period not exceeding 
seven (7) catendar days. 

G. Attendance at seminar/workshops/conferences, or the like, 
within the country for a period not exceeding seven (7) calendar 
days, insofar only as faculty members, academic non-teaching, and 
administrative personnel are concerned. 

H. Designation of students as official delegates/observers/ 
participants in local, regional, and national conferences, seminars, 
workshops, and the like subject to the conditions specified in the 
resolution of the Board of Regents on this matter adopted at its 
881st meeting on 27 January 1977; provided, that if the students 
designated are representatives of any particular organization, their 
expenses shall be charged to the funds of the organization they 
represent. 

|. Applications for privilege to study at reduced fees, as distin- 
guished from study privileges of children of University personnel. 

J. Resignation of emergency personnel whose appointments 
were approved by the Dean/Director and not subject to confirma 
tion, 

K. Authorization of personnel to drive government vehicles, but 
only in the absence of the regular driver(s) or as the exigencies of 
the service may require; provided, that personnel so authorized 
possess the required ‘Professional Driver's License,” not mere 
*Non-Professional Driver's License.” 

-UL. Other Canditions and Guidelines 
A. As Regards Submission of Appointments for Confirmation 

Appointments subjéct to confirmation as prescribed in this 
Order shail be submitted to the Office of the Vice-President for 
Academic Affairs, or the Office of the Vice-President for Adminis- 
tration, as the case may be, within the eighth (8th) calendar day 
following the Dean’s/Director’s approval of the appointment, 
“approval” as used herein to be understood as it is defined/ 
explained in I, A, 1, f above, and shall include the following docu- 
ments: 

1, eight copies {including the original} of the notice of approval 
of appointment issued; 

2. two copies of the information sheet; 

3. acopy of the action(s) of the personnel committee(s}; 

4, photograph of the appointee; and 

5. the Dean’s/Director’s transmittal letter, 

B. As Regards Appointments of Administrative Personne! 
To insure compliance with Civil Service Rules on civil service 


eligibility requirements, the Office of Administrative Personnel 
Services shali secure from the Civil Service Office, U.P., a list of civil 
service eligibility requirements for administrative positions, and shall 
provide a copy thereof, including revisions/updated versions, if any, 
to each of the regional units. 

Deans of regional units are enjoined to strictly observe pertinent 
Civil Service Rules, especially, but not necessarily limited to, as 
regards civil service eligibility requirements. 

C. As Regards Leaves Approved by the Dean 

A copy of each leave approved by the Dea. shall be forwarded 
to the Office of General Services through the Office of Acad-=mic 
Services or the Office of Ad ninistrative Personne! Services, as the 
case may be; provided, that said copy shall te submitted to the 
personnel office concerned within the eighth (8th) calendar day 
following the Dean’s/Director’s approval thereof. 

D. Certification of Availability of Funds 

All matters involving expenditure of funds (including payment 
of salaries/honoraria} shall be subject to certification of availability 
of funds by the Chief Accountant, or by the “accountant” of the 
unit {if one shall have been designated as such by the President upon 
recommendation by the Dean/Director}), prior to approval by the 
Dean/Director. 
£, As Regards Allowances/Honoraria 

Allowances/honoraria may be granted if so permitted under 
existing University policies or rules. This Order, however, does not 
include any authority for the Dean/Director to “‘create”’ or 
“provide” any allowance/honoraria for 7.1y position that is not 
covered by/specified in existing schedules/rules of allowances/ 
honoraria approved by the Board of Regents or the President. 

F. Applicability of Pertinent Laws and University Policies 

All pertinent laws and University policies/rules, although not 
specified in this Order, shall be strictly observed. 

No change, therefore, is effected through this Order on Univer- 
sity policies and rules (e.g., prescribed qualification requirements, 
index of class titles or nomenclature for positions, salary schedules, 
schedules of allowancas/honoraria, computation of teacher’s leave 
or cumulative leave, etc.). Thus, no class title that is not included/ 
specified in the official index of class titles (administrative, ace- 
demic non-teaching, or faculty) shall be used. 

G. To Whom Authority is Detegated 

This delegation of authority shall apply to Deans/Directors of 
the following regional units: 

U.P, College Baguio; 

U.P. College Cebu; 

U.P. College Clark Air Base; 

U.P. College Tacloban; 

U.P. Extension Progr>m in San Fernando, Pampanga; and 

U.P, Master of Management Program in Davao; provided that the 
authority of Management Program in Davao shall apply only to the 
faculty and academic non-teaching personnel thereof and insofar 
only as the following personnel matters are invoived: 

1, those specified in 1, E; and 

2. those specified in [f above. 

{t shall be understood that the authority delegated through this 
Order shalt be exercised also by the Acting Dean/Director or the 
Officer-in-Charge of the Unit, in either case subject to the instruc- 
tions of the incumbent head. 

IV. Repeat of Previous Delegation on Personnel Matters 

Executive Order No. 9, dated 5 December 1969, and all other 
previous delegations of authority on personnel matters made by the 
President or any other University official to deans/directors are 
hereby repealed insofar only as regional units are concerned. 

This Order, however, shall be without prejudice to functions/ 
powers directly delegated to deans/directors by the Board of 
Regents. 

This Order takes effect immediately. 

28 January 1981 


(Sgd.) EMANUEL V. SORIANO 
President 
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Executive Order No. 2: Authorization for the Deans/Directors of 
Regional Units to Approve Repairs/Remodeling or Modification of 
Buildings and Other Minor Construction Works Involving Amounts 
not Exceeding P50,000,00 and to Approve Purchase of Supplies, 
Materials, and Equipment Involving Amounts not Exceeding 
P20,000.00, in Either Casa, Per Contract/Transaction. 


Pursuant to the resolution of the Board of Regents adopted at its 
912th meeting on 29 March 1979 as well as to the President’s 
authorization to delegate functions (922d B/R, 20 December 1979), 
Deans/Directors of the regional units specified hereunder are hereby 
authorized to approve repairs/remodeling or modification of build- 
ings and other minor construction works involving amounts not 
exceeding P50,000.00 per single contract and to approve purchase 
of supplies, materials, equipment, and/or repair of equipment 
involving amounts not exceeding P20,000.00 per single transaction, 
subject to: {a) University System/University policies, rules, requie 
tions, and procedures; {b) accounting, auditing, and budgeting rules, 
regulations, and procedures; and (c} the conditions/guidelines 
prescribed hereinbetow. 

A. To whem authorization is granted 

1, The authorization granted through this Order is for the 
incumbent Deans/Directors of the U.P. College Baguio, U.P. College 
Cebu, U.P. College Clark Air Base, U.P, College Tacloban, and U,P. 
Extension Program in San Fernando (Pampanga), and anyone 
serving as Officer-in-Charge thereof, until decided otherwise/ 
rescinded by the Office of the President of the University. 

2. Exercise of this authorization by an Officer-in-Charge shall be 
subject to the instructions of the incumbent Dean/Director, in addi- 
tion to the conditions/guidelines prescribed in this Order, 

B. Confirmation of previous actions 

This authorization confirms whatever actions have been 
previously taken on or after 29 March 1979 by the aforementioned 
Deans/Directors pursuant to the resolution of the Board of Regents 
adopted at its 912th meeting, without further need for specific 
confirmation by the Office of the President of the aforesaid 
previous actions made by the said Deans/Directors. 

C. Scope of ceilings per contract/transaction 

1. The P50,000.00 ceiling per contract with respect to repair/ 
remodeling or modification of buildings/other minor construction 
work shall apply to the aggregate total of the origina! contract price 
and the cost of change order/rework, if any, i.e., all taken together, 
not singly. 

2. The P20,000.00 ceiling per transaction with respect to 
purchase of supplies, materials, and equipment shall apply to the 
aggregate total of the costs of all purchases made from one dealer/ 
supplier on the same day; provided, that the foregoing ceiling of 
P20,000,00' shail also apply to the aggregate total of the purchase 
cost of equipment and the cost of installation thereof if any, or of 
the cost of repair of equipment and the cost of installation thereof: 
provided, further, that the date of the invoice issued by the dealer/ 
supplier shall be considered as the date when purchase was made; 
Provided, finaily, that splitting of vouchers/invoices involving the 
same dealer/supplier just to circumvent the foregoing ceiling or any 
other condition/guideline prescribed in this Order shall be dis- 
allowed, 

D, Construction works to be undertaken according to approved 
plans 

1. The foiliowing types of construction works shall be under- 
taken in accordance with plans prepared, or reviewed and approved, 
by the Physical Plant Office in Diliman: 

a. all repairs of buildings/structures, except those that are 
emergency in nature as may be determined by the Dean/Director:; 

b. all remodeling/modification of buildings/structures; and 

c. all minor constructions, or construction of mew structures, 
including, but not necessarily limited to, construction of mezzanine 
floors and rewiring of buildings. 

2. Before entering into a contract, therefore, the Dean/Director 
shall consult/coordinate with the Physical Plant Office for the 
Preparation or review and approval of appropriate construction 
plans. 


It can never be overemphasized in this regard that electrical/ 
structural safety of buildings/structures shall be maintained/safe- 
guarded, Likewise, applicable City/Municipal ordinances shall be 
observed and complied with. 

E. Funds of the unit to he used 

1. The authorization granted through this Order may be exer- 
cised only if there is an appropriate allotment for the purpose in the 
approved budget of the College/Unit and funds therefor are avail- 
able, both conditions satisfied. 

2. With respect to contracts for repair/remodeling or modifica 
tion of buildings/other minor construction work, the Dean/Director 
shall secure a written certification of the availability of funds from 
the Chief Accountant in Diliman {or from the Accountant of the 
College/Unit if one shail have been appointed thereto to serve as 
such} before signing any contract, and such certification shall 
become an integral part of the contract. 

F. Coverage of authorization 

1. The authorization granted through this Order shall include 
authority to sign/enter into contract/agreement and to approve/sign 
requisitions/purchase orders/vouchers/checks and related documents 
covering payments of obligations of the College/Unit, in any case, 
within the ceilings of P50,000.00'and P20,000.00 prescribed herein. 

2. All contracts for constructions or purchases, including pay- 
ments of obligations in connection therewith, involving amounts 
beyond P50,000.00 or P20,000.00, respectively, shall continue to 
be acted upon/approved by higher University authorities, 

3. The authorization granted through this Order shail not app! 
to the purchase of any automotive equipment, 

G, Rules and procedures on bidding/other pertinent rufes to be 
observed 

1. Consistent with the condition specified in the resolution 
adopted by the Board of Regents at its 912th meeting on 29 March 
1979, the rules and procedures regarding biddings in colleges/units 
prescribed by the Board of Regents at its 763d meeting on 19 
October 1967 (as an amendment to Article 291 of the Revised 
University Code) shall be strictly observed, except that the ceilings 
of P3,000.00 and P5,900.00' specified therein shall be read as 
P20,000.00, and P50,000.00, respectively, insofar only as the afore- 
mentioned regional units are concerned. 

Note: Appended hereto as Attachment 1 is a copy of the entire 
text of the resolution adopted by the Board at its 763d meeting, 

2. If up to the issuance of this Order the regional unit does not 
yet have its “Sub-Committee on Bids and Awards” duly-constituted 
as prescribed in the Board’s resolution adopted at its 763d meeting, 
the Dean/Director concerned shall submit, within the month of 
February 1981, the names of the members of said Sub-Committe 
for approval by this Office. 

3. All other pertinent University System/University policies, 
rules, and procedures, as well as accounting, auditing, and budgeting 
rules and procedures, shall be strictly observed, except as otherwise 
specified in this Order, 

H. Format of signing and-reperting 
, 1. Ail documents/papers shall be approved/signed by the Dean/ 
Director (or the Officer-in-Charge as the case may be) as follows: 
a. in case the action is approval — 
“Approved for the President: 


(SIGNATURE) 
{TITLE/DESIGNATION) 
“Pursuant to £,0. No. 2 (2 February 1981”; or 
b, iri case the action is plain signing (e.g., of a contract) — 
“For the President: 


(SIGNATURE) 
(TITLE/DESIGNATION) 


“Pursuant to £.Q. No, 2 (2 February 1981).” 


2, The Dean/Director shall submit to this Office, through the 
Vice-President for Administration, the following reports in July and 
January of each year: 

a. Report on Purchases of Supplies Materials, Equipment and/ 
or Repair of Equipment Approved by. the Dean: and 

b, Report on Repair/Remodeling or Modification of Buitdings 
or Other Minor Construction Works Approved by the Dean. 

3. The reports due in July shall cover transactions undertaken 
within the period 1 January to 30 June. The reports due in January 
shall cover transactions undertaken within the period 1 July to 31 
December. 

4. The Report on Purchases shall include the following informa 
tion for each transaction undertaken: 

a. Name of supplier/dealer; 

b, Nature and quantity of items purchased, or repair of equip- 
ment made; 

¢, Unit price and total price of items purchased: 

d. Date of purchase (i.e., the date of the invoice issued by the 
supplier/dealer}; and 

a. Date of payment, the amount paid to be indicated as welt 
(whether full or partial}. 

5, The Report on Repairs/Remodeling of Buildings shal? include 
the following information for each project or work undertaken: 

a, Name of contractor; 

b. Brief description of job undertaken/to be undertaken; 
Duration of work as per contract: 

. Contract price of work; 

Date when work was completed; if work has not yet been 
completed as of the date of the report, the percentage of comple 
tion and projected date of completion should be indicated; and 

f. Date of payment, the amourit paid to be indicated as well 
{whether full or partial). 

All existing executive orders, memorandum circulars, and the 
like that are inconsistent with the provisions of this Executive Order 
are hereby rescinded or amended, as the case may be, insofar only as 
the aforementioned regional units are concerned. 

A copy of the pertinent excerpt of the Board's resolution 
adopted at its 912th meeting on 29 March 1979 is hereto appended 
as Attachment 2 for ready reference, 

This Order takes effect immediately. 


ea 


. 2 February 1981 


(Sed.) EMANUEL V. SORIANO 
President 
*€ 2 


Attachment 1 
TEXT 
of the 


Resolution of the Board of Regents adopted at its 763d meeting on 
19 October 1967, authorizing heads of academic units to enter into 
and sign contacts in matters regarding minor construction work and 
purchase of supplies, materiais and equipment. 


“Authority for ail heads of academic units to enter into and sign 
contracts in behalf of the University up to P3,000.00 in matters 
involving the purchase of supplies, materials and equipment, and not 
exceeding P5,000.00 in matters involving the repairs, remodelling or 
modification of buildings and other minor construction works, 
subiect to the following conditions: 

“a, A Sub-Committee on Bids and Awards shall be created in 
each unit concerned, the composition of which shal: be recom- 
mended by the head of the unit for approval by the President, This 
Sub-Committee shall be under the technical supervision of the Com- 
mittee on Bids and Awards for University Construction Projects or 
the Committee on Bids and Awards for Supplies, Materials and 
Equipment, as the case may be. 

“lb, Bidding procedures and all other rules and regulations 
governing purchases and awards, including pertinent accounting and 


| auditing regulations, shall be foltowed. 


"c, Splitting of requisitions ‘and vouchers as to amounts, as a 
means to be within the ceiling of the authority herein granted, isa 
practice that is considered illegal and hence shall not be resorted to. 

“d. The head of the unit concerned shall inform the President of 
the University in writing, through either of the chairmen of the 
Committees on Bids and Awards, of the exercise of such authority 
within one week after an award is made or a contract executed. 

“e, The ceiling of P3,000.00 and P5,000.00, respectively, herein 
imposed shall not apply to existing authority previously granted by 
the Board to some units like the College of peapeditiee and the 
Basiian Land Grant” 

19 Octoher 1967 


* 8 


Attachment 2 
TEXT 
of the 


Resolution of the Board of Regents adopted at its 912th meeting on 
29 March 1979, authorizing heads of regional units to approve 
minor construction works involving amounts not exceeding 
P50,000.00 and purchase of supplies, materials and equipment 
involving amounts not exceeding P20,000.00 per transaction upon 
specific authorization by the President of the University. 


“E, General Administration 

“4, Amendment of the Board’s resolution at its 863rd meeting 
on 31 July 1975 {wherein the Director of the Physica! Plant Office 
was authorized to sign for repairs, remodelling, or modification of 
buildings and other minor construction works in the maximum 
amount of P50,000.00 and P20,000,00 for purchase of supplies, 
materials, and equipment) in order to include heads of all regional 
units (including centers and extension divisions) but only upon 
specific authorization by the President of the University. [tis under- 
stood that the conditions of the original resolution of the Board at 
its 763rd meeting on 19 October 1967 shall be observed. 

“This amendment will enable the regional units to hasten the 
completion of their infrastructure projects, considering present 
Prices and the distance between these units and central administra 
tion in Diliman, 

“Note: These regional centers and divisions to date are only the 
Brackishwater Aquaculture Center and the Extension Division 
Davao.”’ 


Executive Order No. 3: Authorization for the Director of the Trans- 
port Training Center to Negotiate and Sign Certain Contracts 


By virtue of the President's authorization granted him by the 
Board of Regents (922d B/R meeting, 20 December 1979) to 
delegate functions, and in order to expedite contractua! transactions 
of the Transport Training Center with its clientele, the Director 
thereof is hereby authorized to negotiate and sign contracts/agree- 
ments with such clientele. subject to the following conditions and 
other guidelines. 

A. Coverage of Delegated Authority 

1, The authority delegated through this Order shall include 

authority to {al negotiate and (b) sign contracts/agreements with 


clients of the Transport Training Center but only insofar as their — 


availment of the services of the Center is concerned. 

2, It shall not include authority to approve purchases of sup- 
plies, materials, equipment, services, or other property. 

3, This delegation of authority, however, shall be without 
prejudice to the authority/functions of the Director of the Trans- 
port Training Center falling under any of the following categories: 

a, those delegated/to be delegated directly by the Board of 
Regents to the Director; 

b. those functions/authorizations in other areas of administra- 
tion (ie., as distinguished from the contracts/agreements specified 
in A, 1 above) assigned/to be assigned by the President to the 
Director through other issuances; 
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c, those functions of the Director, as head of a subunit, that are 
provided fer in the Revised University Code, resolution of the Board 
of Regents, issuances by the President of the University, and other 
University rules and regulations; and 

d. specific authorizations to the Director as may be provided for 
in contracts/agreements entered into pursuant to this Executive 
Order. 
8B. Who May Exercise Delegated Authority 

The authority delegated through this Order shall be exercised by 
the Director or the Acting Director or the Officer-in-Charge of the 
Transport Training Center; provided, that the exercise of the 
authority delegated herein by anyone serving in an acting or officer- 
in-charge capacity shall be subject to the instructions of the regular 
incumbent. 

C. Approval! of Contracts/ Agreements 

Before any contract/agreement may be signed and entered into, 
the following procedures shail be strictly observed: 

4, The draft contract/agreement shall be submitted to the TTC 
Steering Committee for initial approval if so required under existing 
rules prescribed by the said Committee. 

2, The draft contract/agreement initially approved by the TTC 
Steering Committee shall be submitted by the TTC Director through 
the NEC Director in four copies (typewritten, double-spaced) to the 


3. Upon receipt of the draft approved by the President, or his 
duly-authorized representative, the Director of the Transport Train- 
ing Center shall forward a copy thereof to the other party for 
comments/suggestions/concurrence, as the case may be. 

4. In case there are any revisions suggested by the other party, 
the same shafil be submitted by the Director to the Office of the 
President for review and approval. 

D. Cartification of Availability of Funds 

1, In case the contract/agreement involves expenditure of funds 
by the other party and payable to the University or TTC, the draft 
contract/agreement referred to in C, 1 above shall be accompanied 
by a certification of the availability of funds. 

2, In case the contract/agreement involves expenditure of 
University or TTC funds beyond normal operational costs, the 
Director shall first secure a certification of availability of funds from 
the Chief Accountant of the University. Such certification shali be 
attached to the draft contract/agreement to be submitted to the 
Office of the President. 

E. Preparation and Signing of Final Agreement/Contract 

1, On the basis of the draft contract/agreement approved by the 
Office of the President, the Director shall prepare the final version 
to be signed. 

2. In case the other party/signatory is a government agency and 
the contract/agreement is covered by D, 1 above, the Chief 
Accountant of said other party shall sign the contract/agreement as 
witness for the principal signatory. 

3. In case the contract/agreement is covered by D, 2 above, the 
Chief Accountant of the University shall sign the contract/agree- 
ment as witness for the Director. 

4. AM contracts/agreements entered into shall be notarized. 
Four copies of the signed contract/agreement shal! be submitted to 
the Office of the President through the Office of Institutional 
Studies; provided, that said four copies shall include at least one 
copy bearing origina! signatures, 

F, Applicability of Pertinent Laws and University Regulations 

The foilowing shall be strictly observed: 

a. All pertinent laws, Presidential decrees and other issuances by 
the President of the Philippines, and issuances by competent govern- 
ment agencies; 

b, All pertinent policies, rules, and procedures promulgated/ 


Prescribed by the Board of Regents; 


c. AH pertinent rules and procedures, although not specified in 
this Order, prescribed by the President of the University; and 

d, All pertinent budgeting, accounting, and auditing regulations, 
especially, but not necessarily limited to, such as regards the receipt 
of money due the University or the TTC and disbursement of funds 
of the University or the TTC; provided, that this shall be without : 


prejudice to such special authorizations to the TTC Director as may 
be provided for in the signed contracts/agreements, 
This Order shall take effect immediately 
3 February 1987 
(Sgd.) EMANUEL V. SORIANO 
President 


ADMINISTRATIVE ORDERS 


Administrative Order No. 7: Reconstitution of the Committee on 
Artists-in-Residence 


Members are hereby appointed to the Committee on Artists-in- 
Residence, with Dean Ramon P. Santos as Chairman. 

The following shall serve in the Committee, effective 1 January 
1981 until 31 December 1983 (their areas of expertise in the field 
of art, for which most specifically their services are needed, are also 
indicated): . 

Ramon P. Sentas, Music; Napoleon V. Abueva, Sculpture; 
Amelia Lapefia-Bonifacio, Theatre; Corazon G. liiigo, Dance; Ma. 
Luisa P. Tuason, TV, Radio, Film; and Ricardo M. de Ungria, 
Poetry. 

The appointments of the following are renewed until 31 Decem- 
ber 1981 (except as otherwise indicated): 

Francisco Arcellana, Sr., Fiction {until 31 August 1981); 
Virginia F. Agbayani, Painting; Pacita G. Guevara, Member-at-Large; 
Victor N. Tiotuyco, Architecture; Andrea O. Veneracian, Member- 
at-Large (until $C April 1984). 

Attached, for information and guidance, is Report #1 (October 
1975 to May 1980) from the former Chairman of the Committee, 
Prof. Ruby K. Mangahas, The Committee's file is hereby turned over 
to the new Chairman. 

12 January 1981 
(Sgd.) EMANUEL V. SORIANO 
President 


Administrative Order No. 9: Regionalization of Gudgeting and 
Other Related Activities 


To effectively carry out the regionalization concept of budgeting 
and other related activities, in consonance with the following provi- 
sions of Section 55 of the General Provisions, CY 1981 General 
Appropriation Act, Batas Parnbansa Big. 80, it is necessary for the 
existing regional units, namely, U.P. College Baguio, U.P. Cotlege 
Clark Air Base and San Fernando, U.P, College Cebu, and U.P. 
College Tacloban, to have the desired administrative capability. 

“Section 55. Appropriations for Branches of State Universities 
and Colleges. The appropriations specified for the branches and 
units of State Universities and Colleges shal! be directly reteased to 
the. respective branches or units without the imposition of any 
redyction by the Main Campus of the institution but subject to 
budgetary reserves or realfocations authorized by P.D. No. 1177 and 
imposed by the Ministry of the Budget and without prejudice to the 
augmentation of the shares-of such branches or units from funds 
otherwise appropriated for the Main Campus.” 

Implementation of the regionalization concept implies that 
regional units will henceforth be responsible for the processing of all 
financial papers (vouchers, payrolls, etc.), personnel papers {original, 
reappointment, renewal of appointments, etc.), including other 
aspects of budgeting (preparation of financial reports) which hereto- 
fore have been performed by Central Administration. 

Manpower Requirements 

The determination of the necessary personnel complement 
depends to a large degree on the size of the budget and the variety 
of services or activities in the regional unit. Initially perhaps, one (1) 
Fiscal Analyst, who is directly responsible to the Dean, would suf- 
fice to provide the basic budgetary needs of each regional unit, He 
may be assisted by a clerk-typist or a fiscal aide whose number may 
increase later depending on the growth of the budget. 


The proposed staffing for the budget is believed applicable also 
to accounting, cashiering, and personnel services. One accountant or 
bookkeeper assisted by an accounting clerk are adequate to serve 
the accounting needs pf each regional unit. With respect to the 
collection and disbursement of funds, one collecting and disbursing 
officer (who should be deputized by the Bureau of Treasury), 
assisted by a cash clerk, can adequately handle the cash transactions. 
As to personnel transactions, a personnel examiner assisted by a 
clerk-typist will be enough to discharge the required servites. 
Expected Output 

The decentralized processes in the areas of budgeting, account- 
ing, cashiering, and personnel administration require the following 
outputs: 


A. Budget 

1. Budget proposal 

2. Internal Operating Budget 

3. Reports required by the Ministry of the Budget and U.P. 
Central Administration 

4. Special Budgets 

5. Budget clearance on appointment papers and other requests 
for funding 

6. General assistance on budgetary matters, including dessimina- 
tion and action on inquiries and referrals 
B, Accounting 

1. Implementation of regional or branch accounting system per 
NBC 246 

2. Reports as required by the Ministry of the Budget, Commis- 
sion on Audit, GSIS, Ministry of Finance, and U.P. Central Adminis- 
tration, and other offices 


3. Maintenance and updating of prescribed accounting books for . 


financial transactions, including: 

a. General and special journals 

b. General and subsidiary ledgers 

c. Other accounting records 

4. Certification of availability of funds on vouchers, payrolls, 
and other documents for the obligation of funds and liquidation 
thereot 

5. General assistance on accounting matters 
C. Personnel 

1. Plantilla of personnel 

2. Personnel clearance on recommendations for appointment/ 
promotion 

3. Reports as required by the Ministry of the Budget, Civil 
Service Commission, and other offices 

4, Maintenance and updating of personnel records 

5. General assistance on personnel matters 

6. Arrangements shall be made with the Civil Service Commis- 
sion’ for the attestation on appointments of administrative per- 
sonnel. 

D. Cashiering 

1, Collection and disbursement of cash funds, including pay- 
ment of salaries and wages of personne! 

2. Reports required by the Ministry of the Budget, Ministry of 
Finance, Commission on Audit, U.P. Central Administration, and 
other offices 

3. Control of cash balances/levels 

4. General assistance on cash transactions 
£. Auditing — Arrangements shall be made with the COA for audit- 
ing services 
implementation Plan 

The implementation of the regionalization concept shall take 
effect 1 January 1981. In case positions for the needed personne! 
are not presently available, regional units may appoint for those 
positions from among the present personnel on an additional assign- 
ment basis and pay them honoraria chargeable against appropriate 
funds of the regional unit. 

14 January 1981 


(Sgd.) EMANUEL V. SCRIANO 
President 


Administrative Order No. 12: Constitution of the Coordinating. . 


Committee on Paris Ill — INALCO 


As you know, the Memorandum of Agreement between the 
University of the Philippines and the University of Sorbonne- 
Nouvelle (PARIS III)/National Institute of Oriental Languages and 
Civilizations (INALCO} has been signed and approved by the U.P. 


Board of Regents on 18 December 1980. To expedite implementa © 


tion, the following shall constitute themselves into the Coordinating 
Committee on Paris III-INALCO: 

As Chairman: Dr. Jose Maceda, Department of Music Research, 
Coltege of Music. 

As Members: 

Chairman, Department of Linguistics and Asian Languages, CAS 
(Diliman); Chairman, Department of Anthropotogy, CAS; Chair- 
man, Filipino and Philippine Languages, CAS; and Secretary, U.P. 
Phifippine- French Committee (UPPFC). 

The Coordinating Committee on Paris I1I-INALCO shail recom- 
mend to the President specific courses of action or programs in 
implementation of the. general Agreement between the University 
and Paris IIi-INALCO. It shall whenever necessary communicate 
with and coordinate all actions with its counterpart in Paris 
HI-INALCO, and with the Embassy of France in Manila, through 
the U.P. Philippine-French Committee. 

The Committee should meet immediately to discuss concrete 
and specific proposals, with all needful details, which this Office can 
then endorse to Paris (I!-INALCO for their own consideration. 

27 January 1981 


'(Sgd.) EMANUEL V. SORIANO 
President 


Administrative Order No. 13: Property Accountability of the Philip- 
pine Collegian 


In view of the fact that the Phitippine Collegian does not fall 
under the direct supervision of the Office of Student Affairs, and 
being the business manager of the said publication, Prof. Emerlinda 
R. Roman is hereby authorized to take over the accountability of 
the property of the Philippine Collegian from the Dean of Student 
Affairs effective immediately. 

The Property Office shall prepare the necessary papers to effect 
the transfer of accountability. 

28 January 1981 


(Sgd.) EMANUEL V. SORIANO 
President 


Administrative Order No. 18: Reconstitution of the University 
Food Committee : 


The University Food Committee is hereby reconstituted with 
Professor Corazon G, Leocadio as Chairman and Miss Esitha B. 
Bachoco as Secretary, and the following as members: Dean Oscar 
L. Evangelista Office of Student Affairs; Mrs. Priscila Bothayon, 
Representative, Accounting Office; Atty. Galicano J. Mateo, Budget 
Office; Miss Mercedes Olango, College of Business Administration; 
Prof, Armando de la Cruz, College of Engineering; the Chairmen, 
Molave, Kalayaan and ‘lang-ilang House Councils; and the Repre- 
sentative, U.P. Student Council. 

In addition to its duties to look into ways and means of improv- 
ing food services for students, faculty, and administrative personnel 
of the University, as set forth in Administrative Order No. 43 (18 
May 1967}, the Committee is hereby authorized to set the prices of 
meals when market conditions so warrant and recommend the 
appropriate increases ta the President of the University. 

5 February 1981 
(Sgd.) EMANUEL V. SORIANO 
President 
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Administrative Order No. 20: Constitution of U.P. Legislative Com- 
mittee 


At the request of some of the members of the U.P, Legislative 
Committee {as constituted under Administrative Order No. 75, 17 
July 1980) to be relieved of their additional assignment, the mem- 
bership of the U.P. Legistative Committee has been reconstituted as 
provided for under Administrative Order No. 101 (issued on 17 
October 1980}. 

The present membership of the U.P. Legislative Committee as 
reconstituted is as follows: Dr. Emerenciana Y. Arceilana, Chair- 
man; Prof, Myrna Feliciano, Secretary; Prof. Esteban Bautista, Prof. 
Marine G, Dayrit and Mr. Ananias B. Aurelio as Members. 

In view of this fact, Memorandum Circular No. 75 is hereby 
revoked and superseded by said Memorandum Circular No. 101. 

For everyone's information — 

As an initial imptementation on the part of the University, of the 
memorandum of agreement entered into by and between the 
University and the Batasang Pambansa on 22 April 1980 for the 
mutual exchange of views, information, publications, and other 
pertinent materials on existing Jaws and on proposed legislation, the 
U.P. Légistative Committee has been formed. 

The Committee shall formulate the rules and procedures and 
adopt all necessary measures to enable the University to fulfill its 
role and commitment as defined in the aforementioned memo- 
randum of agreement. Through its Chairman, the Committee shall 
serve as the principal channel of communication between the 
University and the Batasan, 

The Committee is also authorized to engage the services of such 
University personnel/units/offices whose expertise/competence/ 
resources may be needed, 

5 February 1981 


{Sgd.} EMANUEL V, SORIANO 
President 


MEMORANDA | 


Memorandum No. 5: 2% Retention from Total Tuition Fee Collec- 
tion 

Below is a letter to us from the Office of the President which is 
self-explanatory: 

“23 October 1980 
Dear President Soriano: 

“This has reference to your letter dated 14 May 1980 requesting 
for the retention of ten percent (10%) instead of one percent (1%) 
as authorized out of the total amount which may be collected from 
tuition fees to provide for student tuition fee refunds as provided 
under paragraph 4.6 of NEC No, 304-A. 

“Please be informed that retention of up to two percent (2%) 
only is hereby granted by the Permanent Committee created by Sec. 
51 of P.D. 1177, 

“The granting of increase in retention ceiling is in consideration 
of the upward trend of refunds for CYs 1978 and 1979 of the U.P, 
Clark Air Base. The 2% retention shall be utilized to facilitate the 
Payments for refunds of tuition fees and rollbacks due to over- 
assessment, discounts, decrease in unit load or dissolution of classes, 
Provided that any unclaimed amount at the end of the school 
semester/summer shall revert to income of the General Fund. 

“Nery truly yours, 
““4Sgd.) CESAH E.A. VIRATA 
“Minister of Finance 


“¢Chairman, Permanent Committee} 

“Concurred in: 
“Sgd.) JAIME C. LAYA “(Sad.) FRANCISCO S. TANTUICO, JR. 
“Minister of the Budget “Acting Chairman 
“(Member, Permanent Committee) “Commission on Audit 
“(Member, Permanent Committee)” 

7 January 1981 
(Sgd.) EMANUEL V. SORIANO 
President 


Memorandum No. 15: Promotions and/or Satary Increases 


As many of you realize, for more than two years now, the 
University has been unable to implement the promotions and/or 
salary increases of many of its deserving personnel, although many 
of these promotions and/or salary increases have long been approved 
by the appropriate University personnel boards. At the moment, we 
have a rather long list cf faculty members and academic non-teach- 
ing and administrative personnel awaiting implementation of their 
promotions and/or salary increases (long approved in principle and 
long awaiting availability of funds). This list does not inctude all 
those other promotions which are already in the pipeline or will 
soon be there. Four ways are feasible for implementing these 
Promotions and/or salary increases after they have been reviewed 
and endorsed by the appropriate officials and/or personnel boards: 

1. Funding provided by the item itself (which happens when the 
item has enough slack); 

2. Funding via shifting of items (which is feasibie only if the 
unit has at least one vacant item or one item with slack); 

3. For faculty members, funding via the so-called “modification 
of items”, as authorized by a Special Provision in the Ministry-of the 
Budget’s PS1 or Personal Services Itemization (which involves actual- 
ly modifying faculty items, subject only to remaining within the 
original total amount for the items); and 

4. Funding from the so-called “Lump Sum for Merit Increases”, 
available to personnel throughout the University, but subject to 
certain rules set by the Ministry of the Budget. 

| feel that ! must now authorize at least the implementation of 
promotions and/or salary increases which will not require Ministry 
of the Budget approval. 

Last year, we had to hold the line on even those promotions 
which the University by itself could have authorized because of 
various economy measures which had become urgent and necessary 
to avoid the notorious overdraft in December 1979 and to cushion 
the effects of LO! 981. The fact is that we needed every peso in our 
Persona! Services appropriations for 1980, and whatever savings we 
ended uo with were just barely sufficient to fund the one-week 
‘Christmas bonus. We were able to pay those one-week bonuses as 
fast as we did, only because we had the right amount of savings. 

To repeat: promotions and/or salary increases which can be 
funded because recipients have enough slack in their items or 
because the promotions can be effacted via shifting of personnel 
among items, may now be implemented. | ‘have instructed the 
Budget Office and the two personnel offices to process papers as 
fast as they can. These promotions and/or salary increases wiil be 
effective 1 January 1981, F 

Lately, there have also been questions regarding the permanency 
of recipients of promotions. The policy for faculty members shall 
be: a faculty member who has previously earned tenure or is being 
granted tenure simultaneously with a promotion, shall retain or 
attain tenure regardless of which item he is assigned to, provided 
only that the item can fund his total salary for the year, Thus, an 
Assistant Professor II} promoted to Assistant Professor | and is 
therefore gaining tenure as well, will also remain tenured even if, 
after the shifting, he lands in a higher item, say, that of an Associate 
Profssser, 

The policy for academic non-teaching and administrative per- 
sonnal receiving promotions shall be: for any one to become per- 
manent, he must satisfy at least two conditions: he must satisfy the 
minimum qualifications for his new position, and his designation on 
his appointment paper must be exactly the position title of his item 
in the PSI. 

Finally, just to assure all those colleges or units which have 
neither item slacks nor vacant items, let me inform you that we are 
doing everything humanly possible to secure the release of the lump 
sum for merit increases and to resolve all issues with the Ministry of 
the Budget regarding our U.P. Compensation System. 

The University is fully aware and appreciative of every man’s 
financial burdens in these trying times, but ! hope we have not 
reached that point where we measure our personal worth only by 


Our pay checks rather than by the value of the work we render for 


our country through the University, For better or for worse, our 
vows, our value, for so long as our work is done, must remain 
priceless, 

3 February 7981 


(Sgd.) EMANUEL V. SORIANO 
President 


Memorandum No. 16: 1981 Executive Review 


As part of the planning and budgeting process of the University, 
we are scheduling the 1981 Executive Review {ER) fram 17-23 
February at the Executive House. All Deans, Directors and Heads of 
Units are enjoined to attend, 

The topics for discussion will be as follows: 

1. A rundown of your unit’s budget for CY 1981 and your plans 
for the year; 

2. Your plans and your budget proposal for 1982; 

3. Your unit's plans over the next five years (1982-86). 

The Executive Review is intended to provide a useful dialogue 
between the heads of various units and the officers of Central 
Administration on the plans of the University, in general, and of 
specific units, in particular, The ER is undertaken every year in the 
months of January or February as the final phase in the University’s 
annual planning and budget cycle prior to the presentation of the 
University budget to the Budget Ministry, Office of the Prime Minis- 
ter and President of the Philippines. 

It is not the objective of the Executive Review (ER) to deter- 
mine the actual 1982 allocations for your unit. The primary output 
from the Executive Review is only a consolidated U.P. System 1982 
Budget Proposal which will be submitted to the Ministry of the 
Budget on or before 15 March 1981. The University must come up 
with a 1982 proposal which includes most of our plans and which is 
defensible, first, at the Ministry of the Budget, and later, at the 
Batasang Pambansa. 

The participants in the Executive Review will be the President, 
the Vice-President for Academic Affairs, the Vice-President for 
Administration, the Assistants to the President, the Budget Director, 
the Head of the Unit and his/her Assistant. Some staff members 
from the Budget Office and the Accounting Division may also be 
present as resource persons and/or recorders. 

Please bring the Budget Proposal which your unit submitted in 
December and all other documents which you think will help us 
evaluate your proposals/plans. 

Attached for your information is the schedule of the Executive 
Review by groups of units. 

3 February 1981 


{Sod.} EMANUEL V. SORIANO 
President 


Memorandum 20: Training/Briefing of Personnel in Regiona! Units 
to be Involved in the Processing of Personnel Matters 


To insure proper and effective implementation of Executive 
Order No, 1 dated 28 January 1981, on defegation of authority to 
Deans/Directors of regional units in regard to personnel matters, the 
Chiefs of the aforementioned three offices sha!l, under the leader- 
ship of the Chief of the Office of Administrative Personnel Services, 
design and implement a training/briefing program for Deans/ 
Directors and their respective staff members who will be invalved in 
the processing of personnel matters at the regional unit level, 

The training/briefing program shall cover, among Others, the 
following: 

1, recommendation forms for appointment to be used; 

2. supporting documents to be attached to recommendations 
for appointment; 

3. notice of approval of appointment to be used; 

4. forms to be used for purposes of personnel matters delegated 
other than appointment; 

5. supporting documents normally required after approval of 
appointment and prior to issuance of the notice of approval thereof; 


6. filing of personnel records; 

7. the use of index of classes and salary schedules; 

8. submission of appointment papers to Ditiman for confirma- 
tion as provided for in the aforecited Executive Order; 

9, computation of teacher's leave and cumulative ieave, includ- 
ing recording of Jeave credits earned and leave credits used; and 

10. pertinent leaves, Civil Service Rules, and University policies, 
rules, and procedures, 

The Chief of the Office of Administrative Personnel Services is 
hereby authorized to issue such memoranda/natices as are necessary 
for purposes of the training/briefing program required herein. On 
the other hand, Deans/Directors of regional units are expected to 
submit to the Office of Administrative Personne! Services not later 
than 24 February 1981 the names of their respective staff members 
who will attend/undergo the training/briefing program. 

10 February 1987 
(Sgd.) EMANUEL V. SORIANO 
President 


Memorandum No. 34: Drafting of a Memorandum of Agreement 
between the University of the Philippines and the Kapisanan ng mga 
Broadkaster sa Pilipinas s 

The following are hereby constituted into a Committee, with 
Prof, Leticia H. Tisom as Chairman, Prof. Ma. Luisa Tuason, Dr, 
Nora Quebral, Dr. Jovito Castillo, and Miss Ammy Perez as Mem- 
bers. The Committee shall draft a general Agreement of Cooperation 
between the University and the Kapisanan ng mga Broadkaster sa 
Pilipinas with the idea of establishing a national broadcast training 
center designed to integrate the objectives/activities/resources of 
academe and the broadcast industry in order to develop and upgrade 
the industry and its role in national development. 

The Agreement to be drafted must be of a general nature so as to 
allow the cooperation to develop gradually according to the needs 
and evolving capabilities of the participants in project(s) which may 
result from the Agreement. 

10 March 1981 
(Sgd.) EMANUEL V. SORIANO 
President 


Memorandum No. 39: Establishment of the Most Outstanding U.P. 
Man Athlete of the Year and the Most Outstanding U.P. Woman 
Athlete of the Year Awards 


The Office of the President, in rcognition of the value of com- 
petitive sports in developing the body, mind, and character of man, 
and in tribute to the athletic excellence achieved by our students 
even while pursuing their academic degrees in the University, hereby 
establishes the award for the Most Outstanding U.P. Man Athlete of 
the Year and the award for the Most Outstanding U.P. Woman 
Athlete of the Year. 

Each award shall consist of a citation, a gold medal, and 
P1,000.00 in cash. 

The Institute of Sports, Physical Education and Recreation is 
hereby directed to formulate the criteria and set up the mechanism 
for the annual selection of the recipients of both awards. 

18 March 1981 
(Sgd.) EMANUEL V. SORIANO 
President 


Memorandum Circular: Procedure for Democratic Participation in 
Nominations for the Deanship of the College of Arts and Sciv.ices 


In view of the expiration of the term of office of Dean Francisco 
Nemenzo, Jr. on 30 April 1981, and consistent with the actions 
taken by this Office since 1975 and in order to clarify the meaning 
and advance the process cf democratic participation governing the 
appointment of deans and directors, a procedure is hereby provided 
for gathering the collective sense of the constituencies of the College 
of Arts and Sciences on who amongst its members can most effec- 
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tively lead in the pursuit and attainment of these goals and priari- 
ties, 

Since the appointment of deans, directors, and other heads of 
principal units is vested in the Board of Regents, and the role of the 
University President is recommendatory in this respect, it shall be 
clearly understood that the procedure prescribed herein does not 
ensure anyone's “election” to the deanship. 

Rather, the procedure is “consensual,” avatled of in aid of the 
President’s discharge of his nominating function. In fine, it is a 
process whereby the unit's constituencies nominate a number of 
persons, anyone of whom would in the considered opinion of the 
nominators make a good dean, and from among whom the President 
may recommend anyone for appointment as Dean. 
|. Nomination Process 
A. When? 

Two ballotings sha!l be undertaken; the first shall be conducted 
on Monday, 2 March 1981, and the second and final round shail be 
conducted on Friday, 6 March 1981. 

8. Who are quatified to participate? 

1. Subject to the provisions of I, 8, 2 and 3 below, the following 
personnel of the College of Arts and Sciences shall constitute the 
body of NOMINATORS: 

a. Regular membérs of the faculty (i.e., those with rank of 
Instructor, Assistant Professor, Associate Professor, or Professor }; 

b. Academic non-teaching personnel; and 

c. Administrative personnet. 

2. To be fully quatified as NOMINATOR, a staff member must: 

a. be basically assigned, as per approved appointment, to the 
College of Arts and Sciences, not merely serving or appointed 
therein on an additiona! assignment basis; and 

b. hold a duly-approved appointment in the College of Arts and 
Sciences; pravided, that one whose renewal of appointment (as 
distinguished from reappointment and original appointment) is still 
pending at, or above, the level of the College of Arts and Sciences 
on 2 March or 6 March 1981, as the case may be, shall be quatified 


to participate as NOMINATOR. 


3. Personnel of the College of Arts and Sciences who, on the 
day of the nomination proceedings {i.e., 2 March or 6 March 1981, 
as the case may be), fall under any of the following service statuses 
shall not be qualified to participate as NOMINATORS. 

a. on detail or special detail in another agency, private or public, 
locally or abroad: 

b, abroad for any reason, or under any service status; 

c. on vacation leave without pay, whether under cumulative 
leave or teacher's leave basis; and 

d. on sick leave, with or without pay; 

Provided, however, that the following shall be qualified to partici- 
pate as NOMINATORS if they will personally cast their ballots/ 
nominations, or if they wil! submit their respective nominations (in 
a sealed envelope} to the Office of the Dean on or before the day of 
the nomination proceedings {i.e., 2 March or 6 March, as the case 
may be}, who shall, however, be advised by the Dean to attend the 
nomination proceedings — 

1. those who are on vacation leave with pay, whether under 
cumulative leave or teacher's leave basis; 

2. those who are on maternity leave, with or without pay; 

. those who are on military service leave, with or without pay; 
. those who are on local feilowship, full or partial: 

those who are on local study leave, with or without pay; 

. those who are on focal sabbatical leave, with or without pay: 
. those who are on detail in another princioal unit of the 
University; and 

8. those who are supposed to be abroad on fellowship/sabhbatical 
leave/study leave, with or without pay, but are in the country on 
the day of the nomination proceedings (i.e., 2 March or 6 March, as 
the case may be}. 

C. Who may be rominated? 

NOMINEES may be drawn only from among the full-time 
permanent faculty of the College of Arts and Sciences who, on the 
dates of the nomination proceedings {i.e., 2 March and 6 March}, do 
not fall under any of the fallowing service statuses — 


SOM Sw 


1. on detail or special detail in another agency, public or private, 
locally or abroad; 

2. on feltowship/study leave/sabbatical 
with or without pay, locally or abroad; 

3. abroad for any reason, or under any service status; and 

4. on leave of absence, with or without pay, other than vaca 
tion, sick, and maternity or teacher's leave. 

D, Conduct of Nominations 

1. At least a majority of the qualified NOMINATORS, as 
defined in |, B above, shall participate in the first and the second 
ballotings; provided, that only quatified NOMINATORS and pos- 
sible NOMINEES and such other persons whose presence is neces- 
sary for the proper conduct of the proceedings as may be deter- 
mined by the Dean shalt be admitted into the place/room where 
ballots are being cast/canvassed; provided, further, that “majority of 
the qualified NOMINATORS” as used in this paragraph shall be 
construed as equivalent to at least the lowest number that is greater 
than one-half of the total number of qualified NOMINATORS, but 
excluding the total number of those covered in the enumeration 
specified in {, B, 3, {1) through (8) hereinabove; provided, finally, 
that the Dean may, as he may deem appropriate, designate a presid- 
ing officer and/or a committee to take charge of the nomination 
proceedings. 

2. In the conduct of the nominations, the following rules and 
procedures shall be observed: 

a. Nominations shalt be made in writing and in such form as 
may be prescribed by the Dean; provided, that the name or signa- 
ture of the NOMINATOR shall not be required. 

b. Each qualified NOMINATOR shalt be entitled to nominate 
three (3} different persons for the deanship during the first ballot- 
ing. : 

c. The five NOMINEES with the highest number of nominations 
after the first balloting shall compose the list of NOMINEES, from 
which each qualified NOMENATOR shall nominate one nominee 
each during the second and final balloting. 

d. Nomination by/through proxy shall not be aliowed, 

e. Balloting shall be by sector, i.e., separate ballot boxes shalt be 
used for the (1) faculty, (2) academic non-teaching personnel, and 
{3} administrative personnel. 

f. The names of the three NOMINEES with the highest number 
of nominations after the final baltoting shall be submitted to the 
Office of the President for consideration for appointment as Dean. 
E. Report of Results on Nominations 

The Dean shall submit to the Office of the President a report on 
the results of the second and final balloting, specifying the names of 
the three NOMINEES chosen, not later than 5:00 p.m., Monday, 9 
March 1981; provided, that the number of votes (which shall be 
broken down into faculty, academic non-teaching personnel, and 
administrative personnel) for each of the NOMINEES considered 
during the final balloting shail be indicated therein. 

F. Board of Consultation 

1. The Chiefs of the Office of Academic Services, Office of 
Administrative Personnet Services, and Office of Institutional 
Studies, or their duly authorized representatives, are hereby cansti- 
tuted as a Board of Consultation and shall choose from among 
themselves their chairman. 

2. The Dean, or his authorized representative, shall, in consulta- 
tion with the Board, prepare the official lists of qualified partici- 
pants (i.e., qualified NOMINATORS and qualified NOMINEES). 

3. The Board shalt be available for consultation and clarification 
on questions relating to or arising from this Memorandum Circular 
but shall in no manner participate in any canvass of votes, if any, 
that may be involved in the nomination praceedings. 

1l1 Submission to the Board of Regents 

Hopefully, the nomination proceedings for the deanship of the 
College shall have been undertaken and the results thereof reported 
to the Office of the President not later than 5:00 p.m., Monday 9 
March 1981. The President has scheduled the appointment of the 
Dean for the April meeting of the Board of Regents, 

IV. Replication and Dissemination of Rules 
The Office of the Dean shall ensure the replication and dis- 


leave/research leave, 


semination of this Memorandum Circular such that copies hereof 
shall be made available to ali personnel in the College before the 
discussion of unit goals and priorities and the nomination proceed- 
ings are undertaken as herein provided. 

24 February 1981 


{Sgd.) EMANUEL V. SORIANO 
President 


U.P. AT LOS BANOS 


Administrative Order No. 1: immediate Legal Asisstance to Univer- 
sity Employees 


The office of the Chief Legal Counsel is hereby directed to 
extend immediate legal assistance to University employees facing 
legal action in connection with the performance of their official 
functions, Requests for legal assistance may be addressed directly to 
the Lega! office; however, they should be duly endorsed by the 
immediate supervisors of employees seéking legal assistance. 

Copies of all requests sent to the Legal office mugt-be furnished 
to the office of the Chancellor. 

5 January 1981 


{Sgd.) EMIL O. JAVIER 
Chancelfor 


Administrative Order No. 11: UPLB Planning Task Force for 
Physics and the Engineering Sciences 


With Dean Reynaldo M. Lantin as Chairman, the following shall 
constitute themselves into a UPLB Planning Task Force for Physics 
and the Engineering Sciences: Drs. Silvestre C. Andales, Ernesto J. 
dei Rosario, Elvira C. Fernandez, Ernesto P. Lozada, Ramon L. 
Samaniego, and Mr. Rolando G. Panopio as members, Their func- 
tions are as follows: 

1, To formulate institutional strategies for developing/strength- 
ening UPLB programs in physics, sugar technology, chemical 
engineering, food engineering, forest products engineering, and 
other engineering sciences. 

2. To develop time-phased programs {including instruction, 
research, and extansion) to operationalize the institutional strategies 
in No, 1 above. 

3. To study and formulate the structural mechanisms for the 
prograins in No. 2 above, such as: 

a. evolution of INSAET into a college of engineering and agri- 
cultural technology. 

b. creation in the proposed college of departments for sugar 
technology, chemical engineering, and the engineering sciences. 

c. strengthening the physics program as a supportive teaching 
component of the GE program, as a discipline by itsalf, and as an 
applied research component of the engineering, agricultural, and 
forest sciences, 

The undersigned would like to receive the report on or before 28 
February 1981. 

22 January 1981 


(Sgd.) EMIL Q. JAVIER 
Chancellor 


Administrative Order No. 14: Committees to Study the System of 
Councils at UPLB 


With Or, Jesus M. Montemayor as Chairman, the following shall 
constitute themselves into a Committee to Study the System of 
Councils at UPLB: Prof, Pacifico D. Espanto, Mr. Delfin J. Ganapin, 
Jr., Dis. Florentino Librero, Edilberto D. Reyes, and Obdulla F. 
Sison, as members. Their function will be to study alternative 
systems of councils for more effective university governance in 
terms of areas of responsibility, functions, membership, sectoral : 
participation, effectiveness, atc. and prepare a proposal! for action 
by higher bodies. A particularly important policy issue for study is 
the contrasting alternatives of a system af councils (as proposed by 


Dr. Florentino Librero) against a single, more participative univer- 
sity council as proposed during the follow-up session of thé Policy 
Workshop. 

We would appreciate receiving a report on or before 28 February 
1981. 
2€ January 1981 


(Sgd.) EMIL © JAVIER 
Chancellor 


Administrative Order No. 15: UPLB Planning Task Force for the 
Social Sciences 


With Or, Jaime B. Valera as Chairman, the following shall consti- 
tute themselves into a UPLB Planning Task Force for the Social 
Sciences: Ors. Celia T. Castillo, Juan F. Jamias, Corazon B. Lamug, 
Narciso M. Mindajao, and Tirso B. Paris, Jr., as members. Their 
functions are as follows: 

1. Formulate institutional strategies for an integrated thrust in 
the social sciences. 

2. Develop a reatistic and implementable time-phased integrated 
program (including instruction, research, and extension) to opera 
tionalise the institutional strategies in No. 1 above. 

3. Study alternative structural mechanisms for the program in 
No, 2 above.. 

4, Recommend and program for implementation the most 
appropriate structural strategies and the mechanisms for strength- 
ening the social sciences. 

5, Study the creation of a Social Sciences Research Center 
which would: 

a, act as service center for social sciences research, e.g. a survey 
research center; 

b. publish a socia! science journal; 

c. pool library and other documentary resources for the social 
sciences; 

d. act as clearing house/information center for the social 
sciences; and 

@. pursue other initiatives in the social sciences. 

The undersigned would like to receive their report on or before 
28 February 1981. : 

27 January 1981 
{Sqd.) EMIL Q. JAVIER 
Chancellor 


Administrative Order No. 17: Membership in the Committee to 


‘ Prepare a Proposal for a Biomedical Sciences Program 


The 1980 UPLB Advisory Council Policy Workshop identified 
three priority areas for development under a Biomedical Sciences 
Program at UPLB, namely: Medicinal Plants, Medical Toxicology, 
and Human Genetics, A committee had earlier been instituted with 
Dr. Juan T. Carlos,-Jr., as Chairman and Prof. Ludivina S. de Padua 
as one of the. members to prepare a proposal for an Integrated 
Medicina! Plants Research and Training Program. 

With Or. Marlito L. Cardenas as Chairman, the following are 
hereby appointed as members of the Committee to Prepare a 
Proposal for a Biomedical Sciences Program: Dr. Nieve T. Librojo 
and Or, Emiliano S. Mendoza. The tasks of the committee area as 
follows: 

1. Identify/confirm the priority areas for development under a 


’ Biomedical Sciences Program at UPLB; 


2. Conceptualize a set of institutional strategies for UPLB’s 
thrust in the biomedical sciences; : 

3. Formulate the most appropriate structural mechanism(s) for 
such a thrust; eos 

4, Develop a time-phased integrated program (including instruc- 
tion, research, and extension) to operationalize the institutional 


strategies/structure in Nos. 2 and 3 above. ; 
They are to integrate the concepts discussed in the Policy Work- 


shop and the outputs of the Medicinal Plants Committee in their 
deliberations. 
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The undersigned would appreciate receiving their report on or 
before 28 February 1981. 
27 January 1981 
{Sgd.) EMIL QO, JAVIER 
Chanceltor 


U.P. IN THE VISAYAS 


Administrative Order No. 8: Additional Authority 


In connection with the UPV Site Acquisition and Relocation 
Project, Or, Arsenio S. Camacho is hereby authorized to sign 
vouchers and checks beyond P10,000.00 and up to P15,000.00 and, 
if corresponding voucher is approved by the undersigned, beyond 
P15,000.00. 

This Order takes effect immediately. 

2 February 1981 
(Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 9: Concurrent Designation as Acting 
Administrative Officer and as Executive Assistant, Office of the 
Assistant Chancellor for Administration 


1, Mr, Rex M. Alobba is hereby designated as Acting Adminis- 
trative Officer, of the Assistant Chancellor for Administration, 
effective 1 January 1981 until the approval by the OCPC, Ministry 
of the Budget, of the pertinent position to which he will be 
appointed but not later than 31 December 1981. 

2, Those in-charge of the following offices will report to him 
directly in his capacity as Acting Administrative Officer: a) Admin- 
istrative Personnel Services b) General Services c) Security and d) 
Auxiliary Services. 

3. in addition, he is hereby designated as Executive Assistant to 
assist in the monitoring of the various activities of the different 
offices under the Assistant Chancellor for Administration. 

4. These additional assignments entitle him to an honorarium of 
five hundred pesos (P500.00) a month. 

2 February 1981 
(Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 10: Appointment as Acting Records 
Officer, Office of Academic Services 


1. Miss Rosalinda Arevalo is hereby appointed as Acting 
Records Officer and concurrently In-Charge, Office of Academic 
Services, Office of the Assistant for Academic Affairs, U.P. in the 
Visayas, effective 1 January 1981, until the approval by the OCPC, 
Ministry of the Budget, of the pertinent position to which she will 
be appointed, but not later than 31 December 1981. 

2. Her functions will include processing for action by higher 
authority, of academic personne! (teaching and nor-teaching) 
appointments (original and renewal), reappointments, promotions/ 
salary adjustments/merit increases, study leaves/feilowships, applica 
tion for teave privileges, as well as records keeping threof, and such 
other functions as are attached to the office pursuant to University 
guidelines and rules. 

4. This additional assignment entitles her to an honorarium of 
three hundred pesos (P300.00) a month. 


| 4 February 1981 


{Sgd.} DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 11: Designation as Acting Associate Dean 


: 1, Pending the processing of his appointment papers as Asso- 
ciate Dean, College of Fisheries, Or. Romeo D. Fortes is hereby 
designated as Acting Associate Dean. The following units are under 


his jurisdiction: 1) College of Fisheries Program in Iloilo 2) Brack- 
ishwater Aquaculture Center. 
2. He shall likewise assist in the monitoring of the activities of 
the U.P.-SEAFDEC Graduate Studies Program. 
4 February 1981 
{Sgd.} DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 12: Additional Assignment as In-Charge, 
Buildings and Grounds, U.P. in the Visayas 


1. Mr. Romeo Pasuelo is hereby designated In-Charge, Buildings 
and Grounds, U.P. in the Visayas, effective 2 February 1981 until 
the appointment of a regular Supervisor for Buildings and Grounds 
but not later than 31 December 1981. As such, he will be res- 
ponsible for the effective and efficient supervision and coordination 
of the maintenance and improvement of all grounds, buildings, and 
improvements thereon in all UPV campuses except Diliman. 

2, Necessary arrangements with the Director of the Brackish- 
water Aquaculture Center must be made in order not to hamper the 
operations of the Center. 

3, Until the appointment of a Physical Plant Director, we will be 
directly responsible to the Assistant for Administration. 

4. This additional assignment entitles him to an honorarium of 
five hundred pesos (P500.00) a month. 

5 February 1981 
(Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 13: Special Detail to the Office of the 
Assistant Chancellor for Administration 


1. Miss Althea B, Borci is hereby detailed to the Office of the 
Assistant Chancellor for Administration, U.P, in the Visayas, effec- 
tive 5 February 1981, until 31 May 1981. 

2. In this connection, she is expected to assist in the develop- 
ment of a UPV central records management system and undertake 
such other functions and duties that may be assigned by the Admin 
istrative Officer. 

3. This additional assignment entitles her to an honorarium of 
One Hundred Pesos (P100.00} a month. 

4. She wilt be directly responsible to the Administrative Officer, 
Office of the Assistant Chancellor for Administration. 

5 February 1081 
(Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 14: Designation as Head of Security, U.P. 
in the Visayas 


1. Mr. Godotredo G. Vistavilla is hereby designated Head of 
Security, U.P. in the Visayas (Iloilo City Campus), effective 1 
January 1981, until the appointment of a regular Security Officer, 
but not later than 31 May 1981. 

2. He will be expected to maintain the discipline of the Security 
Guards and implement various ways and means for the safe conduct 
of our constituents, including the protection of vital properties on 
campus, 

3. This entities him to an honorarium of One Hundred Pesos 
(P100.00) a month. 

4. He will be directly responsible to the Administrative Officer, 
Office of the Assistant Chancellor for Administration. 


5 February 1981 
(Sgd.) DIONISIA A. ROLA 


Acting Chancellor 


Administrative Order No. 15: Additional Assigninent as In-Charge, 
Property Office, U.P. in the Visayas 


1. Mr. Henry €. Rendaje is hereby designated In-Charge, 
Property Office, U.P. ‘in the Visayas, effective 2 February 1981, 


until the appointment of a regular Property Officer but not later 
than 31 December 1981. . 

2. In this connection, he wil! attend to all matters pertaining to 
property, including inventory, purchases and other related activities 
in all UPV campuses, except Diliman, 

3. This additional assignment entitles him to an honorarium of 
two hundred pesos (P200.00} a manth. 

4. He will be directly responsible to the Administrative Officer, 
Office of the Assistant Chancellor for Administration. 

5 February 1981 
(Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 16: Transfer from the College of Arts and 
Sciences to Cashiering Services, Office of the Assistant for Adminis- 
tration 


1, Mrs, Anabella Lazo is hereby transferred from the Division of 
Biologica! Sciences, College of Arts and Sciences, to the Cashiering 
Services, Office of the Assistant for Administration, effective 1 
January 1981, 

2. In this connection, she is to assist the Acting Collecting and 
Disbursing Officer in the delivery of appropriate services, and 
perform such other functions that may be assigned. 

3. She wil! be directly responsible to the Acting Collecting and 
Disbursing Officer, U.P. in the Visayas. 

6 February 1981 
{Sgd.} DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No, 17: Chairman, Division of Management 
Coordinator, Graduate Studies Program 


Pending the establishment of the School of Development Man- 
agement and the Graduate School and the appointment of their 
respective heads, afl financial and related matters pertaining to the 
operations of the above mentioned Divisions, shall be coursed 
through the Dean, CoHege of Arts and Sciences, 

6 February 1981 


(Sgd.} DIONISIA A. ROLA 
Acting Chancellor 


Administrative‘ No. 19: Update and Improvement of Proposal for . 


Taklong Istand and islets 


The following shal! constitute themseives into an ad hoc Com- 
mittee to study and improve the attached proposal on Taklong 
Island as per comments and suggestions offered by Dr. Arsenio 
Camacho and Dr. Romeo Fortes: Prof. Ida Siason as Chairman, Dr, 
Romeo Fortes as Co-Chairman, Prof. Minda Formacion as Member, 
Prof. Antania Mines, and Prof. Virginia Aprieto as Consultants. 
They should feel free to make other changes as needed. 

May we have a draft by the middle of March? 

20 February 1981 
(Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 21: Designation as Supervisor, Health 
Services, U.P. in the Visayas 


1. Dr, Libertad B. Fajutrao is hereby designated as Supervisor, 
Health Services, U.P. in the Visayas, effective 1 March until 31 
December 1981. 

2, In addition to his present duties, he wil! be responsible for 
coordinating the planning and supervising the efficient delivery of 
vital health services for students and employees in all UPV campus 
except Diliman. 

3. He will be directly responsible to the Chancellor, through the 
Office of the Assistant for Administration, 

6 March 1981 
(Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 22: Appointment as Members, UPV 
Infrastructure Committee 


The following ere constituted into an Infrastructure Develop- 
ment Committee to assist the Chancellor in the planning, review, 
and monitoring of various infrastructure projects in the lloilo City 
campus: Mr. Romeo Pasuelo as Chairman; Prof. Virgilio Dureza as 
Member/Consultant; Prof. Benjamin Ravena and Mr. Jose Ali 
Bedaiio as Members, 

The Committee shall act as the clearing house for all such 
projects before they are finally actad upon by the Chancellor 
through the Assistant for Administration. 

it is likewise expected that the Committee take an active role in 
helping identify and define the future infrastructure needs of the 
city campus consistent with the over-al? UPV plans. 

27 March 1981 
{Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Administrative Order No. 23: Special Detail to the Office of the 
Chancellor 


This is to confirm the detail of Miss Rosemarie Esprela to the 
Office of the Chancellor, U,P. in the Visayas, tloilo City, effective 1 
July 1980 to assist her in the UPV Project. 

To enable her to work first-hand with our clientele in Miagao, 
she is detaited to the Miagao Office of the UPV Project as In-Charge 
of said Office. 

She will receive an out-of-station allowance of Two Hundred 
Fifty Pesos (P250.00) a month until she is recalled to !loilo. 

27 March 198% 
{Sgd.) DIONISIA A. ROLA 
Acting Chancellor 


Memorandum: Imposition of Mandatory Budgetary Reserves and 


Economy Measures in Government Operations for CY 1981 as 
Required by LOI 1098 


1. In accordance with the provisions of Letter of Instructions 
No, 1098 dated 5 January 1981 which, among other things, imposes 
mandatory budgetary reserves and economy measures for CY 1981 
in government operations, the following policies are to be strictly 
observed by all concerned: 

1.1 There shall be no diversion of funds from one item of 


expense to another; 


1.2 The following mandatory reserves shall be applied to each 
type of expense class: 

a. For new positions itemized in the Personal Services |temiza- 
tion Document and Lump Sum items for creation of new positions, 
fifty percent (50%) of the programmed allotment; 

b. For emergency laborers, including contractual employees, 
twenty five percent (257); 

c. For maintenance and other operating expenses, thirty percent 
(30%); 

d. For equipment outlays, fifty percent (50%); 

e. For capital outlays, without prejudice to the completion of 
ongoing projects, twanty percent (20%); 

f. On Special Accounts of the General Fund, ten percent (10%). 

2. tn relation to 1.2(a} and 1.2{b) above, please be guided by 
the following supplementary guidelines for effective monitoring: 

2.1 Existing vacant and new positions may be filled only upon 
prior clearance from the undersigned who will interface with the 
Budget Ministry on the matter. 

2.2 The hiring of emergency laborers, casuals, including contrac- 
tuai employees will be allowed on a case-to-case basis depenuing on 
the exigencies of the service. 

3. In order to ensure the efficiency of ongoing programs, an 
Executive Budget Review will be called on Thursday, 5 February for 
prioritization of programs/projects and equitable allocation of our 
scarce resources on a university-wide basis. 

4, Please be assured that regular consultations with the Ministry 
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of the Budget are being maintained. Meanwhile, let us initiate cost- 
reduction measures to minimize our financial difficulties under the 
circumstances. 

27 January 1981 


(Sad.} DIONISIA A. ROLA 
Acting Chancelfor 


Memorandum: Executive Budget Review (EBR} 


1. The Executive Budget Review to be attended by Deans, 
Directors and Heads of Units of llotlo-based programs is scheduted 
on Thursday, 5 February 1981 at the Conference Room, Office of 
Continuing Education, in accordance with the attached schedule. It 
is suggested that each unit be represented by at least two (2) but not 
more than three {3} members of the planning and budget group of 
your unit. 

2. You are requested to submit not later than 4 February 1981 


a 2 to 3-page outline of what is to be presented in the Executive |- 


Budget Review. The suggested contents of the presentation by heads 
of units are as follows: 


@ A brief description of the unit's current objectives, thrusts, and 
major programs/projects (instruction, research, public service or 
extension and special programs) 

@ Relevant statistical data {refer to current year unless otherwise 
indicated) 

@4 1980 Budget 

@ Student enro!liment by degree programs (last three years) 

@ Facuity profile (number of faculty members by rank, degree, 
and area of expertise) 

@ Research projects (a list of research projects by status, i.e., 
complete, ongoing, proposed; by funding source, i.e., university or 
externally funded; and by area of research) 

@ Extension projects (a list of projects by type of agency 
served, i.e., university, other government agencies, private organiza- 
tions, etc,, and by nature of the project) 

@ A list of expected program outputs/accomplishments in 1981 

@ Other significant information and documents 

@ Future plans (CY 1982 and the next three years) 


2? January 1981 
(Sad.) DIONISIA A. ROLA 


Acting Chancellor 
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936th Meeting, 29 January 1981 


APPOINTMENTS, REAPPOINTMENTS, RENEWALS OF 
APPOINTMENT, PROMOTIONS, INCREASES IN 
SALARY, etc. 

The Board approved the following appointments, reappoint- 
ments, etc.: 


U.P. Diliman/Manila 


Arts and Sciences, Cotlege of 

Aloysius Glenroy Lambert, reappointment as Professorial Lec 
turer in Political Science, effective 10 November 1980 until 31 
March 1981. 

Feliciano Pedlan, reappointment (after compulsary retirement) 
as Professorial Lecturer in Psychology, without compensation, effec- 
tive 10 November 1980 until 31 March 1981. 

Increases in salary for the following were approved, effective 1 
October 1980: 

Lourdes R. Arespacochaga, from Associate Professor | to II} of 
Spanish; and Carmelita C. Ramirez, from Associate If to {lI of 
English. 


.Business Administration, College of 

Remedios C. Balbin, renewal of additional assignment as Dean 
Conrado Benitez Associate Professor of Business Administration, 
effective 1 March 1981 until 28 February 1982. 

Niceto S. Poblador, renewal of additional assignment as Paper 
Industries Corp. of the Philippines Professor of Business Administra- 
tion, effective 1 July until 31 December 1980. 

Additional assignments for the following professorial chairs were 
approved, effective 2 January until 31 December 1981: 

*Dominador A. Clemente, Jr., as Lepanto Consolidated Mining 
Co. Assistant Professor of Business Administration; 

*Felicitas U. Evangelista as Marinduque Mining and Industrial 
Corporation Assistant Professor of Business Administration; 

*Metito S. Salazar, Jr. as Atlas Consolidated Mining Co. Assistant 
Professor of Business Administration; and 

*Lina J. Valeareel as Paper industries Corp. of the Philippines 
Associate Professor of Business Administration. 

Magdaleno 8. Albarracin, Jr., reappointment to additional assign- 
ment as IBM Philippines, Inc., Professor of Business Administration, 
effective 1 July 1980 until 31 June 1981. 

Emanuel V. Soriano, reappointment to additional assignment as 
Dean Cesar E.A. Virata Professor of Business Administration, effec- 
tive 1 March 1981 until 28 February 1982. 

The following renewals of additionai assignments with increase 
in honorarium, were approved, until 31 December 1981: 

Milagros V. Gregorio as SGV Foundation, !nc., Associate Profes- 
sor af Business Administration, effective 1 January; 

Rafael A. Rodriguez as Commercial Bank and Trust Co. Asso- 
ciate Professor of Business Administration, effective 1 March; and 

Juan B. Uy as Stephen Fuller Professor of Business Administra- 
tion, effective 1 January. 

The following reappointments to additional assignment with 
change of title and increase in honorarium were approved, effective 
1 January until 31 December 1981: 

*Filomena M. Cantoria, from Stephen Fuller to Philippine 
National Bank Associate Professor of Business Administration; 
“Ernesto P. Pineda, from SGV Foundation, Inc. to Lepanto Con- 
Solidated Mining Co, Associate Professor of Business Administra- 
tion: and *Nicato S. Poblador, from Paper Industries Corp. of the 
Philippines to Don Vicente Madrigal Foundation Professor of Busi- 
ness Administration. 

The following renewals of additional assignment with change in 
title were approved: 

*Teresa F. Bernabe, from SGV Foundation, Inc., to Jose E. 
Velmonte Associate Professor of Business Administration, effective 
1 March 1980 until 28 February 1981; "Juan B. Uy, from Jose E. 
Velmonte to Stephen Fuller Professor of Business Administration, 


effective 1 July until 31 December 1980; and *Emmanuel T. 
Velasco, from Atlas Consolidated Mining and Development Corp. 
to Finex Foundation Professor of Business Administration, effec- 
tive 1 January until 31 December 198%. 


Engineering, College of 

Raut C. Fernandez, appointment as Associate Professor IV of 
Chemical Engineering, effective 10 November 1980 until 31 May 
1981. 

Lemue! M. Miravailes, reappointment as Professorial Lecturer in 
Industrial Engineering, effective 10 November 1980 until 31 March 
1981. 


Home Economics, College of 

Alumanda M. dela Rosa, appointment as Professorial Lecturer in 
Food Science and Nutrition, effactive 10 November 1980 until 31 
March 1981. 


Law Center 

*Bonifacio A. Abeya, promotion with increase in salary from 
Acting Head to Head and Editor of Legal Publications II to IV, 
effective 1 October 1980. 


Law, College of 


Pacifico Agabin, additional assignment as Commission on Audit 


Professorial Lecturer in Law, effective 1 September 1980 until 31 


August 1981. 

Ruben F. Batane, |renewal of appointment as Jose 8.1L. Reyes 
Associate Professor of Civil Law, effective 1 January until 30 April 
1981, 

Perfecto V. Fernandez, reappointment as U.P. College of Law 
Alumni Foundation Professor of Jurisprudence, effective 1 January 
unti! 30 April 1981. 

Alfredo F. Tadiar, renewal of additional assignment as Judge 
Guillermo B. Guevarra Professor of Penal Science and Criminology, 
effective 1 August 1980 until 31 December 1981. 


Music, College of 

Promotions in rank and salary with transfer in item for the 
following, were approved: 

Fides S.C. Asensio, from Assistant Professor Ill to Associate 
Professor | of Voice, effective 1 January 1981; 

dose R. Balingit, from Assistant Professor 1V to Associate Profes- 
sor | of Piano, effective 1 October 1980; and 

“Andrea O. Veneracion, from Associate Professor IV to Profes- 
sor | of Voice, effective 1 July 1981. 

The following transfers in item with increases in salary were 
approved, effective 1 October 1980: 

Corazon C. Dioquino, from Professor | to {11 of Composition; 
Sergio Z. Esmilla, Jr., from Professor | to Il of Violin; Imelda 
Ongsiako, from Associate Professor | to Il! of Piano; and Reynaldo 
T. Paguio, from Associate Professor | to Hl of Choral Conducting, 


National Engineering Center 

Study teave for the following as Transport Specialist 1, Transport 
Training Center, were approved, effective 28 December 1980 until 
31 December 1981: 

Esteban Q. Cases, Jr., and Jose F. Mortero. 


Science Education Center 

Reinders Duit, appointment as Visiting Science Education 
Specialist, without compensation, effective 19 January until 27 
February 1981. 


Social Work and Community Development, Institute of 

*Sylvia H. Guerrero, additional assignment as U.P. Foundation 
Professor of Social Development Research, effective 1 December 
4986 until 30 November 1981. 


University Health Service 
* Alejandro S. de Leon, detail assignment as Director effective 1 
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February 1981 until 30 April 1984. 


Veterinary Medicine, College of 
Zenaida G. Cruz, study leave as Assistant Professor | of Zootech- 
nics, effective 1 March 1981 until 28 February 1982. 


Regional Units 


Baguio, U.P. College 

Francisca L. Erece, promotion ‘in rank and salary from Assistant 
Professor 1V to Associate Professor | of Education, effective 1 Octo- 
ber 1980. 


Tacloban, U.P. College 

Rosa Ester T. Cuna, promotion in rank and salary from Assistant 
Professor V to Associate Professor | of English, effective 1 October | 
1980. 


U.P. at Los Bajos 


Agricultural Engineering and Technology, Institute of 
Ernesto P. Lozada, promotion in rank and salary, with transfer 
in item, from Assistant Professor V to Associate Professor | of Agri- 
cultural Engineering, effective 1 June 1980. 
Wilfredo P. David, increase in salary from Associate Professor | 
to Il of Agricultural Engineering, effective 1 June 1980. 


Agriculture, College of 

Piet Elenbaas, appointment as Visiting Training Specialist in 
Agronomy, without compensation, effective 6 November 1980. 

Bliss A. Aday, reappointment as Visiting Assistant Professor of 
Agronomy, without compensation, effective 1 May 1980 until 30 
April 1981. 

Richard A. Morris, renewal of appointment with change in 
designation from Visiting Assistant Professor to Visiting Associate 
Professor of Agronomy, without compensation, effective 1 July 
1980 until 30 June 1981. 

The following additiona! assignments to San Miguel Foundation 
professorial chairs were approved, effective 1 July 1$80 until 30 
June 1981: 

*Ofelia K. Bautista as Assistant Professor of Horticulture; and 
“Benjamin L. Carieso as Associate Professor of Entomoloty. 


Arts and Sciences, College of 

Pacifico D. Espanto, reappointment to additional assignment as 
Assistant Professor of English, effective 1 December 1980 until 30 
November 1981. : 

The following renewals of appointment were approved, effective 
1 January until 31 December 1981: 

’ Witliam L. Fernandez, as PCRDF Associate Professor of Micro- 
biology; Ludivina S. de Padua, as Assistant Professor of Plant Histo 
chemistry; and Ernesto J. del Rosario, as PCRDF Associate Profes- 
sor of Biotechnology. 


Forestry, College of 

Renewal of the following additional assignments was approved, 
effective 1 November 1980 until 31 December 1981: 

Virgilio A. Fernandez, as Nasipit Lumber Company Assistant 
Professor of Wood Science and Technology; and Severo A. Saplaco, 
as Florencio Tamesis Assistant Professor of Watershed Management. 


Health Sciences Center 


Medicine, College of 

The following additional assignments to professorial chairs were 
approved, effective 1 October 1980 until 30 September 1981: 

“Nestor &. Bautista, as U.P. Medical Foundation Professor of 
Anatomy; *Mariano V. dela Cruz, Jr, as Philippine Medical Care 
Commission Professor of Anatomy; *Adelfaida E. Dalmacio-Cruz, as 
Hans Menzi Professor of Pathology; *Gsorge G. Eufamio, as Yutivo 
Associate Professor of Surgery: *Gloria Lim, as Yutivo Associate 


Professcr of Ophthalmology; *Luis M. Mabilangan, as Elena P. Tan 


Obstetrics and Gynecology. 


Professor of Pedeatrics; *Lourdes A. Manahan, as Go Kim Pah 
Equitable Banking Corp, Professor of Medicine; *Nelia P. Cortes- 


Maramba, as Andres Soriano, Jr., Professor of Pharmacology; and 


*Natividad L. Puertollano, as Elena P. Tan Associate Professor of 


Philippine General Hospital 

Mario T. Gutierrez, promotion in rank and salary from Medical 
Consultant to Assistant Director for Health Services, effective i 
January until 31 December 1980. 


General Administration 


*Gerardo V. de Leon, change of designation from Executive 


.Vice-Chancellor, without compensation, to Vice-Chancellor for 
Academic Affairs, effective 1 January until 31 December 1981. 


“Antonio J. Gonzaga, transfer to salaried status as Vice-Chan- 


celflor for Administration, effective 1 January until 31 December 


1981, 


Public Heaith, Institute of 
Teorora V. Tiglao, reappointment as Professorial Lecturer in 
Public Health Administration, without compensation, effective 1 


January until-31 December 1981. 


TRANSFER TO PERMANENT STATUS 
The Board approved the following transfers to permanent status: 


U.P. Ditiman/Manila 


Ma. Aurora C. Castiilo as Assistant Professor Il of Public Admin- 
istration, College of Public Administration, effective .1 January 
1981, 


Adelaida A. Figueras as Instructor II in English, College of Arts 


and Sciences, effective 1 October 1981, 


Lucite S. Lazo as Assistant Professor | of Psychology, College of 
Arts and Sciences, effective 1 January 1981. 

Leonor A. de fa Lana as Assistant Professor || of Finance, Col- 
lege of Business Administration, effective 1 October 1980. 

Corazon D. Villereal as Instructor 111 in English, Coflege of Arts 
and Sciences, effective 1 October 1981. 


U.P. at Los Baiios 


Liborio & Cabanilla as instructor IV in Economics, College of ; 
Development Economics and Management, effective 1 January 
1981. 

_ Eugenia M. Castillo as Instructor II! in Chemistry, College of 
Arts and Sciences, effective 1 December 1980. 

Violeta V. Quintana as Instructor IH in Biology, College of Agri- 

culture, effective 1 January 1981. 


SCHOLARSHIPS, FELLOWSHIPS, GRANTS, AND GIFTS 
"The Board accepted with thanks a donation in the amount of 
P12,000.00 from the Phifex Mines, Inc., Baguio City (through Mr. 
Laurenca Smith, Executive Vice-President for Operations) to the 
U.P, College Baguia (High School) in connection with its expansion 
program. 
ene 

The Board also secapted with thanks, the following donations to 
U.P. in'the Visayas: ‘ 

1. Seed money of P10,000.00 from Mr. Jose U. Santos for the 
Santos Chiu Kim She Memoria! Scholarship in the Physicat Sciences, 
College of Arts and Sciences. 

2. Grant of P400.00 per semester from Hoilo Chapter, Personnel 
Management Association of the Phitippines, for a scholarship award 
in business management. 

3, Seed money of P2,250.00 fram some members of the 
UPV-CAS faculty, staff and personnel, specifically, for any award in 
its College of Arts and Sciences, deemed best by the Chancellor 


from year to year. 


ao 


COLLECTION OF FEES 

The Board approved correction, as follows, in laboratory fee 
rates in the Department of Zoology as approved during its 933rd 
meeting: 


Fees approved 
933rd Meeting 
Old Fee Oct. 30, 1989 Correction 

Zootfogy 10 P36.00 P 40.00 
Zoology 100 36,00 170.00 
Zoology 102 36.00 65.00" 
Zoology 106 36.00 50.00 
Zoology 111.1 36.00" 50.00 
Zoology 113 36.00 50.00 
Zoology 120.1 36.00 60.00 
Zoology 161 36.00 400.00 
Biology 161 36.00 100,00 
Marine Biology 113 36,00 80.00 
Marine Biology 114 36.00 170,00 P50.00 
Marine Biology 131 36.00 170.00° 50.00 
Marine Biology 160 36,00 100.00 
Marine Biology 161 36.00 115.00 60,00 


Justification: The change is due to a mistake in the computation 
in the latoratory fees of the Marine Biology courses as per a letter 
from the Department Chairman, Dr. Reynaldo M. de fa Paz, to 
President Emanuel V. Soriano, dated 7 November 1980. 

en 

The Board granted authority to the College of Arts and Science, 
UPV, to collect a fee of P2,000.00 from each participant in the 
Refresher Course for College Teachers in the Social Sciences 
(Summer 1981: 29 April to 29 May): an intensive one-month live- 
in-program of the College. 


AMENDMENT TO THE RULE ON FREE TUITION. 


PRIVILEGES 

The Board further amended the rule on free tuition privitege of 
children and spouse of University personnel originally adopted at 
the 55th BR meeting on 20 December 1951 (and subsequently 
amended at the 816th, 846th, and 894th meetings on 27 January 
1972, 30 May 1974, and 2B October 1977, respectively) so as to 
extend said privilege also to children (and, though most unlikely, to 
the spouse as well) of Professors Emeriti, subject to the same condi- 
tions and other guidelines prescribed in the existing rule. 


CONSTRUCTION OF U.P. LAW LIBRARY BUILDING 
ANNEX 

The Board approved construction of the U.P, Law Library Build- 
ing to be funded by: 

1, P82 M (from U.P. budgetary reserves; any deficiency to be 
drawn from the Special Activities Fund) as authorized by President 
and Prime Minister Ferdinand E. Marcos in a Memorandum, dated 
12 December 1980, to Minister of the Budget Jaime C. Laya. 

2. The U.P, Law Alumni Association and the U.P. College of 
Law fund campaign in support of the U.P. Law Library Building 
project. 


CONSTRUCTION OF STATE ACCOUNTING AND 


AUDIT CENTER 

The Board approved cor struction of the State Accounting and 
Auditing Center (SAAC) Building on the Diliman campus under the 
same terms and conditions as those in the previously approved 
Memorandum of Agreement (BR Meeting, 30 August 1979) 
between the University and the Commission on Audit in regard to 
the PARDEC Bldg. 
Background Information 

a. The PARDEC (Public Affairs Research and Development 
Center) Bldg. will be completed by February, 1981. It is the 
research arm of the State Accounting and Auditing Center (SAAC) 
which was set up by the COA to render training, research, and 
consultancy services in accounting and auditing, The SAAC is 


assisted by the United Nations Development Programme. 

b. The proposed SAAC Bldg. will be a second module, with the 
nearly completed PARDEC Bidg., in the envisioned Public Affairs 
complex on the Diliman campus. 

c. The terms and conditions of the Agreement re PARDEC shall 
also apply in regard to SAAC; these are, in sum, the following: 

1, The cost of constructing the building and operating/ 
maintaining it afterwards shail be for the account of COA-SAAC: 

2. As with PARCEC, the College of Public Administration shall 
represent and act for the University in regard to SAAC under terms 
and conditions to be spelled out in a separate Agreement, 


OTHER MATTERS CONSIDERED BY THE BOARD 

The Board confirmed the conferment of the degree of Doctor of 
Laws (honoris causa) on His Exceilency.Sheik Ahmed Zaki Yamani, 
Minister of Oil and Mineral Wealth, Saudi Arabia, on 23 December 
1980, 


937th Meeting, 5 March 1981 


APPOINTMENTS, REAPPOINTMENTS, RENEWALS OF 
APPOINTMENT, PROMOTIONS, INCREASES IN 
SALARY, etc. 

The Board approved the following appointments, reappoint- 
ments, etc.: 


U.P. Diliman/Manila 


Arts and Sciences, College of 
Susantha Goonatilake, appointment as Professor 111 of Sociol- 
ogy, effective 15 January until 15 March 1981. 


Business Administration, College of 

Salary increases for the following were approved, effective 1 
January 1981: 

Niceto S. Poblador, from Professor III to |V of Business Admin- 
istration; and Juan B. Uy, from Professor If to tlt of Business 
Administration. 


Economics, School of . 

lan Roger Smith, reappointment as Visiting Assistant Professor 
of Economics, without compensation, effective 1 April 1981 until 
31 May 1982. 

Increase in salary for the following as Associate Professor of 
Economics was approved, effective 1 January 1981: 

Florian A. Alburo, from I! to Il, with transfer in item; Rolando 
A. Danao, from V to VI; Alejandro N. Herrin, from {V to V; 
Ernesto M. Pernis, from III to IV, with transfer in item; and Rose 
Linda P. Tidalgo, from V to VI. 


Environmental! Planning, Institute of 

Primitivo C. Cal, promotion in rank and salary from Assistant 
Professor V to Associate Professor II of Environmental Planning, 
effective 1 October 1980 unti! 31 May 1981. 

Cynthia D. Turifigan, promotion in rank and satary from Assist- 
ant Professor tf! to Associate Professor | of Environmental! Planning, 
effective 1 January 1981. 


Home Economics, College of 
Miriam M. Covar, increase in salary from Instructer {| to IV in 
Family Life and Child Development, effective 1 January 1981. 


Marine Sciences Center 
Domingo Salita, reappointment as Chairman of the Advisory 
Executive Council, effective 2 June 1980 until 37 May 1981. 


Mass Communication, Institute of . 
Francisco D. Trinidad, reappointment as Professorial Lecturer in 
Communication, without compensation, effective 10 November 


- 1980 until 31 May 1981. 
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Public Administration, College of 

Ramon C. Portugal, additional assignment as Professorial Lec- 
turer in Public Administration, effective 1 April 1981 until 31 
March 1982, 


Science Education Center 

Leticia P. Cortes, transfer in item with promotion in rank and 
salary from Science Education Specialist I to III, effective 1 Octo- 
ber 1980, 


Statistical Center 

Ceferina S. Sinsioco, promotion in rank and salary from Assist- 
ant Professor !V to Associate Professor | of Statistics, effective 1 
January 1981. 


Social Work and Community Development, Institute of 

*Esther C. Viloria, promotion in rank and salary, with transfer in 
item, from Associate Professor HI to Professor | of Social Work, 
effective 1 January 1981. 


Veterinary Medicine, College of 
Severino R. Hermosura, increase in satary from Professor ffl to 
IV of Zootechnics, effective 1 October 1980. 


General Administration 

Hayde B. Arandia, promotion in rank and salary. from Fiscal 
Analyst to Supervising Fiscal Analyst, Office of Budget Director, 
effective t October 1980. 

The following were granted increases in salary aS Supervising 
Fiscal Analyst, Office of the Budget Director, effective 1 October 
1980: 

Atilano R. Kalagayan; Teodolfo C. Ledesma; and Asuncion U. 
Ponce. 


Regional Units 


Baguio, U.P. College 
Susana B. Cruz, additional assignment as Professorial Lecturer in. 
Chemistry, effective 10 November 1980 until 31 March 1981. 


Davao, Master of Management Program in 

Mariano J. Guillarmo, reappointment as Professorial Lecturer on 
“Seminar in Education Management’, effective 15 November 1980 
until 15 March 1981. 


Tacloban, U.P. College 


Benjamin M. Catane, renewal of additional assignment as Alumni 


Associate Professor of Business Administration, effective 1 August _ 


1980 until 31 July 1981. 
U.P. at Los Bafios 


Agriculture, College of 

Redolfo P. Cabangbang, extension of special detail as Executive 
Director of the Cotton Research and Development Institute, effec- 
tive 1 January until 31 December 1981. 

Javier P. Mateo, reappointment as Professorial Lecturer in 
Animal Science, effective 10 November 1980 until 13 March 1981. 

Ramon C. Barba, appointment as Visiting Associate Professor of 
Horticulture, effective 1 January unti! 31 December 1981. 

Johnny W. Pendleton, appointment as Visiting Professor of 
Agronomy, without compensation, effective 1 December 1980 until 
30 November 1981. 

Ramon V. Valmayor, appointment as Visiting Professor of Horti- 
culture, without compensation, effective 1 January until 31 Decem- 
ber 1981. 

Sant S. Virmani, appointment as Visiting Associate Professor of 
Agronomy, without compensation, effective 1 February 1981 until 
31 January 1982. 

Gerald &. Wilde, appointment as Visiting Associate Professor of 
Entomoloty, effective 1 February until 31 December 1981, 


The following renewals of appointment to PCRDF professorial 
chairs as Associate Professor were approved, effective 1 January 
unti! 31 December 1981 {unless otherwise indicated): 

Dante A. Benigno, of Plant Pathology (Virology); Ricardo R. del 
Rosaric, of Food Science; Bernardo P, Gabriel, as Professor of 
Entomology {Biological Control); and Ely D. Gomez, of Develop 
ment Communication, effective 12 November 1980 unti! 11 Novem- 
ber 1981. 


Development Economics and Management, College of 

Leonardo A. Gonzales, appointment as Visiting Assistant Profes- 
sor of Agricultural Economics, without compensation, effective 15 
January until 31 December 1981. 


Forestry, College of 
Takeyoshi Suzuki, appointment as Visiting Scientist, without 
compensation, effective 21 January 1981 until 20 January 1982. 


General Administration 
Emiliano S. Mendoza, change in designation from Physician to 
Medical Director, effective 4 February 1981. 


Health Sciences Center 


Medicine, College of 

Enza 6. Piccolella, appointment as Visiting Professor of immun- 
ology, without compensation, effective 1 September 1980 untit 31 
May 1981. 

Manuel T. Rivera, transfer in item with increase in salary from 
Professor I! (part-time) to IV of Orthopedics, effective 1 January 
1981. 


Public Health, institute of 
Emilia O. Co, appointment as Professorial Lecturer in Hospital 
Administration, effective 10 November 1980 until 31 May 1981. 


U.P. in the Visayas 


Fisheries, College of 

John L. Summer, appointment as Visiting Professor of Fisheries 
Microbiology, without compensation, effective 2 January unti! 28 
February 1981. 


TRANSFER TO PERMANENT STATUS 
The Board approved transfer to permanent status of the foliow- 
ing. 


U.P. Diliman/Manila 


Anna Francisca T. Castafieda and Miriam M. Covar, both as 
Instructor 1V in Family Life and Child Development, College of 
Home Economics, effective 1 January 1981, 

Sonia M. Juan, with transfer in item, as Instructor V in Physics, 
College of Arts and Sciences, effective 16 November 1980. 

Luzviminda G. Tancangco as Assistant Professor I! of Public 
Administration, College of Public Administration, effective 1 Octo- 
ber 1880, 


U.P. at Los Bafios 


Hipotito B. Aycardo as Instructor V in Horticulture, College of 
Agriculture, effective 16 January 1981. 

Adelina A. Barrion as Instructor !I1 in Genetics, College of Arts 
and Sciences, effective 16 February 1981. 

William SM. Gruezo as Instructor tl in Plant Systematics, College 
of Arts and Sciences, effective 16 February 1981. 

Nimfa D. Montes as Instructor I| in Management, College of 
Development Economics and Management, effective 16 February 
1981. . 

Antonia A. Pollisco as Instructor JV in Humanities, College of 
Arts and Sciences, effective 16 February 1981. 


Asuncion K. Raymundo as instructor II! in Microbiology, 
College of Arts and Sciences, effective 16 February 1981. 

Jimmy B. Williams as Instructor !V in Management, College of 
Development Economics and Management, effective 16 February 
1981. 


U.P. in the Visayas 


As instructor HI, effective 1 June 1981: 

Diana S. Aure, in Mathematics; Abelardo B. Nobteza, in Practical 
Arts, High School Division; and Angelita A. Torres, in Education, all 
of the College of Arts and Sciences. 


SCHOLARSHIPS, FELLOWSHIPS, GRANTS AND GIFTS 

The Board accepted with thanks the following donations: A 
donation ($10,000) from the U.P. Alumni Association — Wisconsin, 
Ltd., to the U.P. Foundation, Inc: the amount shall be invested by 
the Foundation and its earnings used to meet the most pressing 
needs of the University until such time when the earnings could be 
used for a professorial chair in Physics or Psychology, CAS (Dili- 
man), 

ene 

A donation of one (1) used Toyota Cruiser from the Ford 
Foundation for the exclusive use of the Cordillera Studies Center, 
U.P, College Baguio. 

ene 

A P§,000.00 ASARCO scholarship from ASARCO Foundation 
of New York for an undergraduate student in mining or geology for 
the academic year 1981-82, 

A donation to the Asian Center from Ms. Apolinaria N., Masang- 
kay and Ms. Soledad Borromeo-Bihler of the following valuable 
works: 

1, Sixteen wooden busts of various Filipino heroes; 

2. Several dozens of framed photographs and sketches of 
historical persons, places, and events in Philippine history; and 

3. A number of inscribed wooden boards. 

An additional donation of P30,000.00 from the U.P. Medicine 
Class of 1938, 


Note: U.P. Medicine Class 1938 had previously donated a 
scholarship fund of P70,060.00 and, through its earnings, an award 
of merit for academic performance given to an incoming second 
year student and an award for academic excellence given to the 
graduating class valedictorian have been made possible, 


COLLECTION OF FEES 
The Board ravised th graduation fee collected from each graduat- 
ing student of the University, effective AY 1981-1982 (i.e. the next 
graduating class), as follows: 
From 
Graduation fee ........ 
consisting of: 
1, Alumni Fee...... ieee eeoretetne iaostateentesaa 
a, Initiation fee ..... 
b. Annual due 
2. Diploma fee Disa 
a. Costof diploma ..........:5eenee 
b. Contribution to commencement fund. 18.00 
3. U.P, Today ........ 
To 
Graduation fee 
consisting of: 
. Alumni fee 
. Initiation fee 
. Annual due...... Vintendueeid aon areacee 
c, Carillon Newsletter ......... ein iere ae 
2. Cost of Diploma .........- oe cones 
3. Contribution to commencement expenses .. 


ve eereenceaeee e P6300 


ev aterenneen 


Pertinent Information ' 

1, The last time the gradustion fea was revised was at the 823rd 
meeting of the Board of Regents on 31 August 1972. But the only 
change proposed and approved then was the increase in the alumni 
fee from P12.00 per graduate to P20.00 {initiation fee increased 
from P7.00 to P10.00, and the annual fee from P5.00 to P10.00), 
No increase of the fee, as regards the funding of the other com- 
mencement expenses, was affected at all. 

2. In academic year 1979-1980, there were 4112 graduates of 
the University System, not including graduates of the U.P, at Los 
Bafios. Assuming that all the graduates last year paid their gradua- 
tion fee, the University generated only P74,016.00 from the P18.00 
contribution from each graduate to fund the commencement 
expenses, 

_ 3. But, for the General Commencement Exercises in April 1980, 
in Diliman alone, more than P180,000.00 was rieeded for the print- 
ing of the General Commencement Program, the Commencement 


week festivities program, seat tickets, auto passes, etc.; for the rental ; 


of chairs and academic costumes for the marshals and the faculty; 
for overtime services, supplies, transportation, refreshment, and 
miscellaneous expenses for the preparation of the commencement 
Stage and the graduation amphitheater; and for the beautification of 
University grounds and buildings and their premises, especially 


Quezon Hall and the Executive House. 


4, For the 1980 commencement exercises last April, the Univer- 
sity has, till now, unsettled accounts, including about P14,000.00 
for a number of diplomas. 

5. For the 1981 general commencement exercises in Diliman, 
the estimated expenses are the following: 

Printing 

Supplies ..... ees ce ee eee 

Rental of chairs and academic costumes for 

marshals and faculty members ....... 

Refreshments... . 

Personnel services ..... 

Transportation... 

Miscellaneous 

eee ee 0P190,000.00 
academic year 1979-1980, 428 grad- 
uates were from the regional units and the College of Arts and 
Sciences, U.P, Visayas. The rest, numbering 3,684, were from the 
Health Sciences Center (493), the College of Fisheries (UPV}, and 
other Diliman and Manila units (3,094). The (3,684) graduates from 
the Health Sciences Center, the College of Fisheries, (UPV), 
and other Diliman and Manila units joined the General Commence- 
ment Exercises in Diliman. From these more than 3,000 graduates 
per year, the University can annually generate sufficient funds (at 
P55.00 per graduate) to support the expenses for the general com- 
mencement exercises in 1981, 1982, and perhaps also in 1983. 
see 

The Board increased the laboratory fee rates for courses offered 
by the different departments in U.P. at Los Baftos, effective AY 
1981-82 as follows: 

Department Old 
Agronomy P14 
Animal Science 14 
Osv. Communication 14 
Entomology 14 
Food Science and Tech. ; 14 
Horticulture 14 
Plant Pathology 14 
Soil Science 14 
Sugar Tech. Program 14 
Botany 30 
Chemistry 36 
Humanities 20 
Life Sciences : 30 
Math, and Physics 21 
Statistics 14 
Zoology 30 
Ag. Economics 14 


New 
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Forest Bio. Science 14-21 30 


Forest Res. Mgt. 14-21 30 
’ Silviculture and Forest Infl. 14-21 30 
Wood Science and Tech, 14-21 30 
. Agric. Mach, Eng’g 14 30 
Agrometeorology 14 30 
Land and Water Res, 14 30 
‘Human Ecology 14 30 
Rural High School 6 12 


Justification: The increase is needed to cope with the very high 
prices of materials and supplies required for the operation of labora 
tory courses. 

Except for the laboratory courses offered by the Departments of 
Botany, Life Sciences, Zoology, and Chemistry whose fees were set 
in Aprit 1975, the present rates were established in 1964 yet. 

**e* 

The Board approved the collection of a fee of P2,250.00 from 
each participant of a self-supporting six-week residential intensive 
Competence in English for Foreign Students Program to be held in 
Aoril and May, 1981, in the College of Arts and Sciences, UPV. 

eee 

The Board also approved the SPEAR Accreditation Scheme in 
the College of Arts and Sciences, UPV, and granted authority for 
collection of the following fees: 

1, an application fee of P15.00 and an examination fee of 
P10.00 for each course; and 

2. payment of P150.00 per semester for honoraria for the chair- 
man and members of the Examination Committee, and an Examin- 
er’s fee of P£.00 per examinee, 


REVISION IN THE RULES ON APPOINTMENT OF 
EMERITUS PROFESSOR 

The Board revised Art. 207 of the Revised University Code on 
appointments to Emeritus Professor as follows: 


Article 207. A retired faculty member with the rank of professor 
may be appointed emeritus professor, if he has rendered at least 20 
years of active and faithful service to the University and has 
achieved marked distinction as a productive scholar, scientist, or 


educator, os is widely acknowledged as an effective and dedicated ~ 


teacher. A special committee, appointed by the President, will be 
responsible for nominating retired professors for an emeritus 
appointment, the nomination to be submitted to the President of 
the University who, in his discretion, may indorse the matter to the 
Board of Regents for approval; provided that this procedure shall be 
without prejudice to any nomination which may be submitted by 
the faculty of a unit. 


REVISION OF FINANCIAL AID FOR RESIDENT 
ASSISTANTS OF KALAY_AAN RESIDENCE HALL 

The Board revised the financial assistance program for Resident 
Assistants of Kalayaan Residence Hall, as follows: 

From To 
P 700 per year Actual expenses at 
current rates 
Actual expenses at 


Tuition and other fees 


Board and lodging for 
10 months 


2,700 per year current rates 
Allowance of P?50.00 
per month for 10 
months 1,500 per year P1,500 per year 


OTHER MATTERS CONSIDERED BY THE BOARD 

The Goard noted the election of Chancellor Emil Q. Javier to the 
Technical Advisory Committee of the Consultative Group for Inter- 
national Agricultural Research (CGIAR). He is attending the first 
meeting of the Committee on 24 February to 3 March 1981 at 
Addis Ababa, Ethiopia. 


see 


The Board approved the request of the College of Law that Prof. 
Victor N. Tiotuyco be commissioned as the Project Architect to 
draw up the plans for the construction of the U.P. Law Library 


‘Building for a fee of seven percent (7%) of the Project Construction 


Cost. 

Note: Mr. Tiotuyco was the Project Architect of the U.P. Law 
Center Bidg,, i.6., Bocobo Hall. 

The construction of the U.P, Law Library Building was approved 
by the Board of Regents at its 936th meeting on 29 January 1981. 

ee 

The Board also noted the Academic Calendar 1981-1982 of alt: 
units of the University of the Philippines, except U.P, College Clark 
Air Base, U.P. Extension Program in San Fernando, Pampanga, and 
the evening graduate programs of the College of Business Admin- 
istration, 

nee 

The Board approved the graduation of candidates for various 
degrees as of the end of the first semester, 1980-1981, who have 
completed the requirements as of 9 February 1981, in U.P, Dili- 
man/Manita; and the graduation of 294 various candidates for 
degrees (and 13 candidates for the Forest Ranger Certificate) as of 
the end of the First semester, 1980-1981, in U.P. at Los Bafios. 

nt 

The Board noted the following matters: 

Report on the XDS Program for the first semester, 1980-1981, 
in the U.P. in the Visayas. 

The twenty-five (25) freshmen currently enrolled passed all their 
courses. Group average in Mathematics 11 was 2.29, with two 
students obtaining a grade of 1.5. In English (Learning Assistance 
Course), group average was also 2.29. Of the twenty-four (24) 
sophomores and twenty-two (22} juniors, about 75% passed all their 
subjects; one junior, Gerry Limoso, was a College Scholar for two 
semesters, 

es * 

Mr, Manuel! Q. Lim, Jr., appointed Deputy Minister of Agri- 
cultura on 28 March 1980, is now ready to assume his duties as a 
member of the U.P. Board of Regents, pursuant to P.D, 58. 


Request by telegram (sent by Ms. Gilda Samoon) of U.P. 
students that His Eminence Jaime Cardinal Sin be the guest of honor 
for the 1981 Commencement Exercises 

eee 

Acknowledgement of a letter from 34 students of the College of 
Arts and Sciences (Diliman) re: outstanding contributions of Dr. 
Arsenio Manuel in the field of Anthropology, History, and Bio 
graphical studies. 


938th Meeting, 26 March 1981 


APPOINTMENTS, REAPPOINTMENTS, RENEWALS OF 
APPOINTMENT, PROMOTIONS, INCREASES IN 
SALARY, etc. 

The Board approved the following appointments, reappoint- 
ments, etc.: 


U.P. Diliman/Manila 


Arts and Sciences, College of 

“Ofetia R. Angangco, additional assignment as Dean effective 1 
July 1981 until 30 April 1986. 

Carmen G. Kanapi, reappointment as Professorial Lecturer in 
Zoology, effective 10 November 1980 until 31 March 1981. 

Priscslina P. Legaste, renewal of study leave as Instructor II in 
English, effective 1 April 1981 until 31 March 1982. 

Daniel Pauly, appointment as Visiting Lecturer in Zoology, 
effective 10 November 1980 until 31 March 1981. 

Ma, Clara V. Ravina, study leave as Assistant Professor IV of 
English, effective 11 February until 30 April 1981. 


Asian Institute of Tourisrn 
Modesto C. Pefiaranda, appointment as Sous Chef, effective 13 
January unti! 30 June 1981. 


Business Administration, College of 
*Filomena M. Cantoria, promotion in rank and salary from Asso- 


ciate Professor IV to Professor | of Finance, effective 1 January 
1981. 


Economics, School of 

Richard F, Muth, ad interim appointment as Researcher, Insti- 
tute of Economic Development and Research, without compensa- 
tion, effective 16 unti! 28 February 1981. 


Environmentai Planning, Institute of 
*Leandro A. Viloria, renewal of additional assignment as Dean, 
effective 1 May 1981 until 30 Apri! 1986. 


Mass Communication, [nstitute of 
Jaime &. Ong, reappointment as Professorial Lecturer in Com- 
munication, effective 10 November 1980 until 31 March 1981. 


U.P. Press 

Luis D. Beltran, increase in salary as Acting Director, effective 1 
January 1980 until the return of Pacifico N. Aprieta from special 
detail, but not later than 1 July 1981. 


General Administration 

Beulah D. Nuval, promotion in rank from Guidance Counsetor 
IV to University Guidance Counsetor, Office of Student Affairs, 
effective 1 February until 31 December 1981. 


Regional Units 


Cebu, U.P. College 


Rosette Y. Lerias, transfer in item with promotion in rank and 
salary from Assistant Professor V to Associate Professor | of Speech 
and Communication, effective 1 October 1980. 


Tacloban, U.P. College 
*Benjamin M. Catene, additional assignment as Dean, effective 
1 April 1981 until 30 March 1986. 


U.P. at Los Baiios 


Human Ecology, Institute of 
Remon P. Abracosa, additional assignment as Professorial Lec- 


turer in Fundamentals of Design, effective 10 November 1980 until - 


the end of the 2nd semester, 1980-1981. 

Gerardo §. Calabia, additional assignment as Professorial Lex 
turer in Environmental Planning and Analysis, effective 16 Novem- 
ber 1980 until the end of the second semester, 1980-1981. 

Oriando B. Medrano, appointment as Professorial Lecturer of 
Resource Technology and Managernent, effective 10 November 
1980 until the end of the second semester, 1980-1981. 

Emiliano $ Mendoza, additional assignment as Professorial 
Lecturer in Environmental Planning and Analysis, effective 10 
November 1980 until the end of the-second semester, 1980-1981. 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman/Manita 


The Board approved the followine transfers to permanent status, 
effective 1 January 1981 (untess otherwise indicated): 

Juan C. Buenrostro, Jr. as Instructor UI} in Library Science, Insti- 
tute of Library Science, effective 1 June 1981. 

Alice G. Guillermo as Assistant Professor | of Art Theory, 
College of Fine Arts; 

Angel G. Mapa as Law Researcher III, Law Center; and 

Alfeo G. Nudas as Assistant Professor II! of English, College of 
Arts and Sciences. 


U.P, in the Visayas 


Josefa Manalon as Instructor II! in English, College of Arts and 
Sciences, effective 1 June 1981. 


PROFESSORIAL CHAIRS 

The Board established the following professorial chairs: 

Gov. Gregorio Licaros Professorial Chair in Business Administra- 
tion, with an honorarium of P18,000.00' per annum; perpetual 
endowment. 

a et 

PCI Bank Professorial Chair in Business Administration, with an 

honorarium of P12,000.00 per annum; perpetual endowment. 
ae e 

Five (5) Commission on Audit Professorial Chairs in the fields of 
economics, law, business administration, public finance, and public 
administration. The Chairs will be funded from the earnings of 
P500,000.00 which COA transferred by way of trust to the Univer- 
sity (approved by the Board at its 924th meeting on 28 February 
7980), 

Each Chair holder will be entitled to P12,000.00, payable as 
follows: 1/4 of the amount payable upon acceptance of the Chair, 
the other 1/4 payabte after six months and upon submission of a 
progress report, and the remaining 1/2 payable at the end of the 
one-year period and upon submission of the final paper and its oral 
delivery, Each Chair shall be for a period of one year, and the holder 

-shall prepare a paper on a specific topic mutually agreed upon by 
the University President and the Chairman of the Commission. 
ant 

Establishment of a professorial chair in the College of Medicine 
to be supported by the Judge Guillermo P. Guevarra Foundation, 
inc., which will consist of a P1,000.00 per month honorarium toa 
faculty member appointed to the Chair. 


SCHOLARSHIPS, FELLOWSHIPS, GRANTS, AND GIFTS 
The Board accepted with thanks a check for P6,000.00 from the 
officers of the Capitol Jaycees, inc., to support a professoria! chair 
in child psychology or a related field in the College of Arts and 
Sciences (Diliman) under the financial management of the U.P. 
Foundation, Inc, 
see 
The Board accepted with appreciation the offer of the D.M. 
Guevara Foundation, tnc., to donate the Museo ng Buhay Pilipino 
to the University under certain terms and conditions which shall be 
the subject of further consideration. 
. a 
The Board also accepted a grant of $85,000.00 from the Ford 
Foundation to the U.P, College Baguio for the support of social 
science research, training, and experimentation on uplands manage- 


~ ment, 


Grant funds will be available over a two-year period beginning 1 
January 1981, and payment will be made in semi-annual install- 
ments, 


COLLECTION OF FEES 

The Board authorized the collection of a standard nominal af- 
filiation fee of P300.00 per month from each affiliate fellow trainee 
from non-government agencies in the fellowship training:program of 
the College of Medicine/Philippine General Hospital. In’ this connec- 
tian, deposit of the proceeds with the hospital's trust liability 
account, to be utilized for purchasing equioment and other facilities 
needed for such fellowship training and services was approved. 

*~* 

The Board approved the following changes in the collection and 
payment of fees related to the U.P. Rural High Schoo! Admission 
Test in U.P, at’ Los Bufios: 


4. Increased admission test fee from P12.00 to P20.00 per 


applicant. ae 

2. Collection of admission test fees from transferees or special 
students. 

3. Increased honoraria for examiners and proctors of entrance 
examinations from P25.00 to P3G.00 per session. 

4. increased honoraria for the chairman and members of the 


Admissions Committee from P50.00 to P150.00, and from P20.00° 


to P100.00, respectively. 
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INSTITUTION OF THE MASTER OF ARTS IN DEVEL- 
OPMENT STUDIES AT U.P. COLLEGE BAGUIO 

The Board instituted the Master of Arts in Development Studies 
in U.P. College Baguio, subject only to revision of the title of the 
program as soon as @ more appropriate one is found. 


U.P. AS NATIONAL RESOURCE 

The Board approved the 1981 internal operating budgets of the 
autonomous members of the UPS and the 1982 budget of the entire 
System. 

It was noted that the University should seriously undertake a 
cost accounting of the services it renders the national community 
{government sector; private sector; local communities; etc.); a.g., the 
cost of the medical services rendered to the public by the Philippine 
General Hospita!. Thus, it would become evident that the University 
is a national resource, One should, in examining the University’s 
budget, consider the value of the multifarious sarvices the University 
renders our people as part of the University’s income, and regard the 
funds given by the national government not purely as subsidy but 
partially as payment, so to speak, for those services, 


INCREASE IN FOOD PRICES 

The Board approved an increase in food prices by 28% to com- 
pensate the University Food Service (Diliman) for increases in the 
cost of raw’ food items, effective 1 April 1987 until the end of AY 
1981-1982, 


INCREASE IN DORMITORY RATES 

The Board authorized the President to revise rates for ail halls 
operational this summer of 1981. The Board shalt decide on new 
rates (effective AY 1981-1982) at its next meeting (21 April 1981). 


DORMITORY FOR PHYSICALLY HANDICAPPED 
STUDENTS 

The Board granted authority for the President to enter into 4 
memorandum of agreement with the Wheelchair and Disabled Asso- 
ciation of the Philippines for the construction of a dormitory for 
the physically handicapped students of the University, provided that 
atl vacant rooms shall be made available to faculty members and 
graduate students, and under the following terms and conditions: 

1, that WDAP raise funds for the construction of rhe dormitory; 

2. that the University provide a suitable lot on which to build 
the dormitory (beside the Sanggumay Residence Hail}; 

3. that WDOAP agree to donate the building to the U.P. System; 

4, that supervision of the dormitory shal! be under the Office of 
Student Affairs, U.P. 


OTHER MATTERS CONSIDERED BY THE BOARD 
The Board approved the graduation of students as of the end of 


AY 1980-1981, both at the U.P. College Cebu High Schoo! and the 
U.P. College Baguio High School. 
ant 
The Board noted the revised Academic Calendar for the Summer 
Session, 1981. 
een 
The Board noted the first batch of XDS graduates: 
1, April 1981: nine graduates, two with honours — 
Perta Clemente A.B, Philosophy 


Jerotd Geolingo B.S. Zoology 

Eileen Mantes A.B. Philosophy 

Miriam Ong B.S, Statistics 

Gloria Piol A.B. English 

Nona Sta. Maria A.B. Philosophy 

Ma. Clara Teresa Yparaguirre B.S, Zaclogy 

Diana Julao A.B, Mass Com. (Cum Laude) 
Arnold Oliva A.B. Economics (Cum Laude} 


2. Summer 1981: three graduates — 

Weltrude Bueno A.B, Mass Com. 

Miguel Huelar A.B, Anthropology 

Ponciano Santos B.S, Business Adm. 

Note: The bulk of XDS 777 took up Engineering; hence, the 
smal] number of graduates. 

Two (2) are graduating with honors: 

1. Arnotd Oliva did not have a brilliant start; it was only when 
he moved to the Schoo! of Economics that he began to excel, In 
recognition of his academic status, he was admitted to the combined 
A.B. ‘Economics-M.B.A. Honors’ Program. Next academic year, he 
expects to finish the M.B.A. ‘course. 

2. Diana Julao was an achiever from her freshman year and was 
a consistent college scholar at the Institute of Mass Communication. 
She wrote a thesis on “The Opportunities of A.B. Mass Communica- 
tion Graduates Outside of Metro-Manita”, 

ae 

The Board noted the establishment U.P.-wide of the Most Out- 
standing U.P. Man Athlete of the Year and the Most Outstanding 
U.P. Woman Athlete of the Year Awards in recognition of the value 
of competitive sports in developing the body, mind, and character 
of man, and in tribute to the athletic excellence achieved by 
students even while pursuing their academic degrees in the Univer- 
sity. 


wee 
The Board noted the appointment of Mr. Magtanggol A. Marzan 
as Assistant to the Chancellor for Planning and Development, U.P. 


“in the Visayas, effective 1 March 1981 until the appointment of a 


Vice-Chancellor for Planning and Development, but not later than 
31 December 1981. 


BF 
4) CCISIONS 


L 


The President approved the following appointments, reappoint- 
ments, renewals of appointment, promotions, increases in salary, 
and other related matters during the first quarter of 1981: 


U.P. Diliman/Manila 


Arts and Sciences, College of 

Reusl M. Aguifa, reappointment as Instructor | in Filipino, effec- 
tive 10 November 1980 until the return of Nicanor Tiongson from a 
leave of absence but not later than 31 March 1981. 

Carmencita TF. Aguitar, promotion in rank from instructor Vi to 
Assistant Professor | of Political Science, effective 1 June 1980. 

Teresita A. Alcantara, appointment as Senior Lecturer in 
Spanish, effective 10 November 1980 until 31 March 1981. 

Miguel V. Angeles, reclassification from ‘Lecturer to instructor | 
in Mathematics, effective 10 November 1980 until 31 May 1981. 

Francisco H. Aniban, appointment as Instructor 1 in Chemistry, 
effective 10 November 1980 until 31 May 1981. 

Rosario M. Antonio, appointment as Lecturer in Spanish, effec- 
tive 10 November 1980 until 31 March 1981. 

Cesar Felipe R. Bacani, Jr., reappointment as Instructor | in 
English, effective 16 June 1980 until 31 March 1984. 

Feliciano R. Balcos, Jr., renewal of appointment with promation 
in rank and salary from Lecturer to Senior Lecturer in Botany, 
effective 1 November 1980 until 31 March 1981. 

Lourdes R. Cerale, ranewal of additional assignment as Senior 
Lecturer in Botany, effective 1 November 1980 until 31 March 
1981. 

Reynaldo D. Coronel, Jr., appointment as Lecturer in Spanish, 
effective 10 November 1980 until 31 March 1981. 

Leonorina J. Garcia, additional assignment as Lecturer. in 
Chemistry, effective 10 November 1980 until the return of Erlinda 
Busnavides to full-time status but not later than 31 March 1981, 

Martin V. Gregorio, renewal of additional assignment as Assist- 
ant Dean for Student Affairs, effective 16 March 1981 until 30 
April 1982. 

* Susantha Goonatilaka, ad interim appointment as Professor I!I 
of Sociology, effective 15 January until 15 March 1981. 

*Carolina G. Hernandez, additional assignment as Chairman, 
Department of Political Science, effective 1 May 1981 until 30 April 
1984, 

Carmen G. Kanapi, reappointment as Professorial Lecturer in 
Zoology, effective 10 November 1980 untit 31 March 1981. 

Bienvenido Lumbera, renewal of additional assignment as Editor, 
Diliman Review, effective 1 January until 31 December 1981. 

Teresita G. Maceda, reappointment as Lecturer in Philippine 
Literature, effective 10 November 1980 until 31 March 1981. 

Francis 1. Motina, reappointment to additional assignment as 
Lecturer in Biology, effective 10 November 1980 unti! 31 March 
1981. 

Anita M. Murillo, appointment as Lecturer in Spanish, effective 
33 January until 31 March 1981. 

Alfeo G. Nudas, increase in salary from Assistant Professor | to 
lil of Engtish, effective t January until 31 May 1981. 

Ciriaco M. Sayson, Jr., appointment as Instructor | in Philos- 
ophy, effective 10 November 1980 until the return of Robert 
Zarwekh from leave of absence, but not later than 31 May 1981. 

Jose Teodoro C. Vera Cruz, appointment as Lecturer in Spanish, 
effective 10 November 1980 until 31 March 1981. 

Elvira S. Verano, renewal of additional assignment as Secretary, 
Division of Humanities, effective 1 January until 31 December 
1981. 


Asian Center 
Asiri J. Abubakar, renewal of additional assignment as Officer 
_ for Student Relations, effective 1 January until 21 May 1981. 
Felipe Lb. Jocano, additional assignment as Head, Museum 
Laboratory, effective 1 February 1981 until 31 January 1982. 
Artemio D. Palongpalong, renewal of additional assignment as 
Assistant to the Dean for Administration, effective 1 January until 
31 December 1981. 


Paul R. Rodel, appointment as Research Associate, without 
compensation, effective 3 November 1980 until 31 August 1981. 

Carolyn t. Sobritchea, additional assignment as Secretary, effec- 
tive 15 November 1980 until 31 December 1982. 

Serafin OD. Tatisayon, additiona! assignment:as Head, Research 


: ‘and Publications, effective 1 February 1981 until 31 January 1982. 


Asian Institute of Tourism 

Prudencio Agbayani appointment es Lecturer, Seminar on 
Financial Management in Conventior., effective 9 December 1980. 

Amelia E. Aguila, reappointment to additional assignment as 
Practicum Coordinator, effective 2 March until 31 May 1981, 

Ery! Gil A. Buan, transfer in item with increase in salary from 
Assistant Professor IV to VI of Tourism Management, effective 1 
January 1981. 


Jaime S. delos Santos, increase in salary from Assistant Professor 


| to It of Tourism Management, effective. 1 January until 31 May 
1981, 

Maria Lourdes Gomez, appointment as Lecturer, Seminar on 
Financial Management in Convention, effective 9 December 1980, 

Evangeline M. Ortiz, transfer in item and to temporary status 
with promotion in rank and salary from Research Associate to 
Researcher I, effective 1 October 1980 until 3T December 1981, 

Araceli Villanueva, appointment as Lecturer on “Convention 
Management: An Overview”, effective 9 December 1980, 


Asian Labor Education Center 

Marie E. Aganon, transfer in item and to temporary status as 
Assistant Professor | of Industrial Relations, effective 1 October 
1980 until 31 May 7981. 

Jaime B. Agbayani, appointment as Senior Lecturer in Industrial 
Relations, effective 10 November 1980 until 31 May 1981. 

Daisy B. Atienza, additional assignment as Coordinator, Grad- 
uate Program in Industrial Relations, effective 13 February 1981 
until 12 February 1982. 

Fe G. Cristobal, transfer in item with increase in salary as Train- 
ing Specialist II, effective 1 January 1981. 

Jose C, Gatchalian, reappointment to additional assignmsnt as 
Officer-in-Charge, effective 16 February unti! the return of Manuel 
A. Dia, but not tater than 26 February 1981. 

Virginia A. Teodosio, reappointment as Senior Lecturer in Indus- 
trial Relations, effective 16 June 1980 until 31 May 1981. 


Business Administration, College of 

Alma V. Castillo, increase in salary from Assistant Professor ! to 
tl of Business Administration, effective 1 November 1980, 

Jocelyn T. Teh, reclassification from Lecturer to {nstructor Il in 
Accounting, effective 3 November 1980 until 31 May 1981. 

Elvira A. Zamora, increase in salary from Instructor II to III in 
Business Administration, effective 1 October 1980 until 31 May 
1981, 


Computer Center 

Noet C. David, additional assignment as Computer Programmer, 
effective 2 January until 31 December 1981, 

Antonio 8. Oipol, reclassification with promotion in rank and 
salary from Console Operator II to Associate Computer Program: 
mer, effective 1 January 1981. 


Economics, School of 

Dante B. Canlas, increase in salary from Assistant Professor V to 
V! of Economics, effective 1 January 1981. 

Elizabeth M. Jacinto and Fe V. Lisondra, transfer in item and to 
temporary status with increase in salary as Associate Computer 
Programmer, Institute of Economic Development and Research, 
effective 1 January until 31 December 1981, 

Richard F. Muth, ad interim, appointment as Visiting Research- 
er, without compensation, Institute of Economic Devalapment and 
Research, effective 16 until 28 February 1981. 

Cayetano W. Paderanga, Jr., increase in salary from Assistant 
Professor 111 to IV of Economics, effective 1 October 1980 until the 
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return of Gwendolyn Tecson from leave of absence, but not later 
than 31 May 1981. 

Rosemarie G, Rosali, transfer in item with promotion in rank 
and salary from Librarian | to Ii, Institute of Economic Develop- 
ment and Research, effective 1 January until 31 December 1981. 


Education, College of 

Ma. Betla A. Dumas, reappointment to additional assignment as 
Senior Lecturer in Education, effective 10 Novernber 1980 until 16 
March 1981. 


Leticia P. Ho, promotion in rank and salary from Instructor V to . 


Assistant Professor | of Counselor Education, effective 15 Novem- 
ber 1980 until 31 May 1981. 

George V. Kabristante, reappointment as Senior Lecturer in 
Professional Education, effective 10 November 1980 until 31 March 
1981, 


*Nativided J. Munarriz, renewal of additional assignment with _ 


change in designation from Acting Director ta Director, Office of 
Graduate Studies, effective 1 January 1981 to 31 December 1983. 

*Lily R. Rosales, renewal of additional assignment with change 
in designation, from Officer-in-Charge to Chairman, Department of 
Counselor Education, effective 1 January 1981 until 31 December 
1983. 

The following renewals of additional! assignment as Staff Assist- 
ant (unless otherwise indicated), NSDB-U.P. Project #8002 Ed., 
entitled “Certificate Program for BS Graduates to Teach Science 
and Mathematics in Secondary Schools”, were approved, effective 
16 December 1980 unti! 31 March 1981: 

Felisa B. Afionuevo, Rosalinda R. Esmundo, Milagros D. Ibe, 
Cristina F, Mencias, Judith C, Pambid, Julieta M. Savellano, Project 
Director; and Ruben C, Umaly. 

U.P. integrated School 

Edwin R. Banasihan, appointment as Instructor | in Physical 
Education, effective 21 November 1980 until the return of Hermini- 
gildo Cuenca from leave of absence, but not later than 15 March 
1981, ; 

Enedina B. Guevara, increase in salary from Instructor | to I, 
effective 1 October 1980, 

Eleanor Eme E. Hermosa, additional! assignment as Head, Depart- 
ment of Communication Arts (English, Music, Art), effective 10 
December 1980 until 9 December 1981. 

Herminia D, Matonzo, reappointment to additional assignment as 
Instructor (part-time) in Typing, effective 10 November 1980 until 
31 March 1981, 

Maxima J. Velasquez, change in designation for additional assign- 
ment from Officer-in-Charge to Head, Department of Communica- 
tion Arts (Filipino}, effective 17 January until 31 May 1981, 

Ma. Victoria M. Velayo, appointment as Instructor | in Health 
Education, effective 21 November 1980 until the return of Editha 
Marcefo from local faculty fellowship, but not tater than 31 March 
1981, 

Enedina G. Viltegas, additional assignment as Editar, CA 
{Filipino} Manuscripts (2), UPIS Curriculum Materials Development 
Project, effective 15 until 31 December 1980, 


Engineering, College of 

Romualdo C. Adao, reappointment as Senior Lecturer in 
Engineering Sciences, effective 10 November 1980 until 31 March 
1981, 

Ricardo S. Basa, reappointment as Senior Lecturer in Civil 
Engineering, effective 10 November 1980 until 31 March 1981. 

Alfredo O. Chingcuanco, appointment as Instructor | in 
Mechanica! Engineering, effective 2 November 1980 until the return 
of Rene Abarcar, but not later than 31 May 1981. 

Randoiph L. (barra, appointment as Instructor | in Mechanical 
Engineering, effective 10 November 1980 until 31 May 1981, 

Hezekiah 6. Katatbas, appointment as Instructor | in Mechanical 
Engineering, effective 2 November 1980 untii 31 May 1981, 

Amante A, Mangaser, increase in salary from instructor Ht to V 


in Electrical Engineering, effective 1 October 1980 until 31 May 
1981, 


Jaime S. Patinio, reappointment as Lecturer in Electrical 
Engineering, effective 10 November 1980 until 31 May 1981. 

Rafsei S. Ramirez, appointment as Instructor | in Electrical 
Engineering, effective 2 November 1980 until 31 May 1981, 

Romeo G. Solis, appointment as Instructor | in Electrical 
Engineering, effective 2 November 1980 until 31 May 1981. 

Ramon L. Viray, appointment as Lecturer in Industrial Engineer- 
ing, effective 10 November 1980 until 31 March 1981, 


Environmental Planning, Institute of 
Athena F. Azarcon, transfer to permanent status as Training 
Associate, effective 1 January 1981. 


Film Center 

Annefla Manato, reappointment to additional assignment as 
Officer-in-Charge, effective 7 February until the return of Virginia 
Moreno from special detail but not later than 23 March 1981, 


Fine Arts, College of 

Emmanuel L. Gerralde, reappointment to additional assignment 
as Officer-in-Charge, effective 18 March unti! the return of 
Napoleon Abueva from special detail abroad, but not later than 3 
May 1981. ; 


Home Economics, College of 

Sonia Y. de Leon, reappointment to additional assignment as 
Officer-in-Charge, effective 16 January until the return of Aurora 
Corpuz from special detail in Washington, D.C., U.S.A., but not 
Jater than 15 April 1981. 

Elsa A. Orlina, renewal of additiona! assignment as Officer-in- 
Charge, Department of Home Economics Education, effective 16 
January until the return of Josefa Dikitanan from sick teave, but not 
later than 15 June 1981, 


Istamic Studies, institute of 

Leothiny S Clavel, renewal of appointment with increase in 
salary as Professorial Lecturer in Research Methodology, effective 1 
November 1980 until 31 May 1981. 


Law Center 

Pacifico A. Agabin, renewal of supplementary appointment as 
Member, Steering Committee, Philippine Jurisprudence Project, 
effective 1 January until 31 December 1981. 

Froilan M. SBacufigan, renewal of additional assignment as 
Director, Workers’ Institute on Labour Law, effective 1 January 
until 31 December 1981. 

Esteban B. Bautista, additional assignment as Chairman, Com- 
mittee on the Revision of the Securities Act, effective 1 August 
1980 until 31 January 1981. 

Augusto Caesar Espiritu, renewal of supplementary appointment 
as Special Consultant, effective 1 January until 31 December 1981. 

Casiano O. Flores, renewal of additional assignment as Head, 
Division of Continuing Legal Education, effective 1 January until 31 
December 1981, 

Simeon Gopengco, reappointment as Consultant, Committee on 
the Revision of the Securities Act, effective 1 August 1980 until 31 
January 1981, 

Rosario N. Lopez, appointment as Member, Committee on the 
Revision of the Securities Act, effective 1 August 1980 until 31 
January 1981. 

Emma B. Progalidad, promotion in rank from Law Research 
Assistant to Legal Education Officer |, effective 1 January until 31 
December 1981. 

Palagio Ricatde, appointment as Member, Committee on the 
Revision of the Securities Act, effective 1 August 1980 until 31 
January 1981. 

Miriam D. Santiago, supplementary appointment as Editor, U.P. 
Law Center Publications, effective 15 January until 31 December 
1981. 

The fotlowing renewals of additional assignment as Member, 
Civil Law Revision Committee, were approved, effective 1 January 


until 31 December 1981: 

Ruben F, Salane, Project Coordinator; Esteban 8. Bautista, 
Araceli Baviers, Fortunato Guipit, Jr., and Flerida Ruth P. Romero, 
Project Director and Member, 

The following renewals of additional assignment as Member, Law 
Research Council, were approved, effective 1 January unti! 31 
December 1981: 

Manuel F, Bonifacio, Irene R. Cortes, Gloria D. Feliciano, and 
Loretta M. Sicat. 

Bonifacio A. Abaya, and Flerida Ruth P, Romero, renewal of 
additional assignment, for both, as Associate Editor, and Editor, 
respectively, Philippine Law Report, effective 1 January until 31 
December 1981. 


Law, College of 

Ramon §S. Desuasido, reappointment as Professorial Lecturer in 
Law, effective 10 November 1980 until 30 April 1981. 

Hugo E. Gutierrez, Jr., renewal of appointment with increase in 
salary as Professorial Lecturer in Law, effective 1 November 1980 
until 30 April 1981. 

Angel G. Mapa, renewal of additional assignment from Acting 
Secretary to Secretary, effective 1 January until 31 December 1981, 

Gonzalo T. Santos, Jr., increase in salary as Professorial Lecturer 
in Law, effective 1 January until 31 May 1981, 


Library Science, Institute of 

Juan C. Buenrostro, Jr., transfer in item with increase in salary 
from instructor III to 1V in Library Science, effective 1 March untii 
31 May 1981. 

Rosalis B. Faderon, promotion in rank and salary from Instruc- 
tor V to Assistant Professor | of Library Science, effective 1 March 
1981, 


Manita, U.P. College 

Raidis J, Bassig, reappointment as Senior Lecturer in History, 
effective 10 November 1980 until 31 May 1981, 

Christabelle P, Ebriega, appointment as Lecturer in Economics, 
effective 10 November 1980 unti! 31 May 1981. 

Maria Teresa V. Enriquez, appointment as Lecturer in Eco- 
nomics, effective 10 November 1980 until 31 May 1981, 

Susan C. Gawaran, increase in salary from Instructor Il to IV in 
Spanish, effective 1 January 1981. 

Diwa C. Guinigundo, appointment as Lecturer in Economics, 
effective 16 June 1980 until 31 May 1981, 

Antonio S. Liagas, appointment as Lecturer in Spanish, effective 
27 January until 31 March 1981, 

Angela P, Sarile, reappointment to additional assignment as 
Officer-in-Charge, Office of the Secretary, effective 26 February 
until the return of Lourdes Abadingo from maternity leave, but not 
later than 30 April 1981. 


Marine Sciences Center 

Leticia T. Angeles, renewal of additional assignment as Member, 
Advisory Council, effective 1 June 1980 until 31 May 1983. 

Ma. Milagros Bautista, renewal of additional assignment as 
Researcher, effective 1 January until 31 December 1981. * 

Lourdes J. Cruz, renewal of additiona! assignment as Consultant, 
effective 1 January until 31 December 1981, 

Reynaldo de ia Paz, renewal of additional assignment as 
Researcher, effective 1 January until 31 December 1981. 

Angelita G, Reyes, renewal of additional assignment as Research- 
er, effective 1 January until 31 December 1981. 

Gavino Trono, Jr., renewal of additional assignment as Research- 
er-Curator, effective 1 January until 31 December 1981. 


Mass Communication, Institute of 

Reynaldo Guioguio, reappointment to additional assignment as 
Officer-in-Charge, Office of the Secretary, effective 1 March until 
the return of Benjamin Lozare from leave of absence, but not later 
than 6 March 1981. 

Nile A. Mamactay, appointment as Lecturer in Communication, 


effective 10 November 1980 until 31 March 1981. 

Grace P. Santos, reappointment as Research Associate, effective 
2 January until the return of Melina S, Pugne from leave of absence, 
but not later tha 30 June 1981. 

Victor T. Valbuena, reappointment as Assistant Professor IV of 
Communication, effective 18 November 1980 until 31 May 1981, 

The fotlowing reappointments as Senior Lecturer were approved, 
effective 10 November 1980 until 31 March 1981: 

The foilowing reappointments as Senior Lecturer were approved, 
effective 10 November 1980 until 31 March 1981: 

Leonardo R, Garcia, Jr., in Broadcast Communication; Efren N. 
Jorda, in Communication; and Vicente G. Tirol, in Journalism. 


Music, College of 

Aga M. Butocan, reclassification from Lecturer to Instructor | in 
Music Research, effective 1 November 1980 until 31 May 1981. 

Francisco F. Feliciano, transfer in item with promotion in rank 
and salary from tnstructor Ill to Assistant Professor | of Com- 
position and Theory, effective 4 August 1980, 

Hong Kio Lao, renewal of appointment as Lecturer in Chinese 
Music, effective 1 June 1980 until 31 May 1981. 

Rizal V. Reyes, transfer in item with increase in salary from 
Assistant Professor | to Il of Strings and Chamber of Music, effec- 
tive 1 January 1981, 

Concepcion P.R. Teodoro, transfer in item with increase in 
salary from Assistant Professor | to 1] of Voice, effective 1 February 
1981, 


National Engineering Center 

Herminio A. Abcede, renewal of additional assignment as Senior 
Research Engineer, industrial Research Center, effective 1 January 
until 31 December 1981. 

Ernesto G. Tabujara, additional assignment as Member, Advisory 
Board, effective 2 January 1981 until his term as President of the 
U.P, Alumni Engineers expires. 

Edgardo S. Pacheco, and Jovito B, Castillo, renewal of additional 
assignment for both, as Advisory Committee Member, effective 1 
danuary until 31 December 1981. 

The following additional assignments {unless otherwise 
indicated} as Consultant for Laboratory and Equipment Develop- 
ment, were approved, effective 1 October until 31 December 1981. 

Ginto T. Bautista, Ibarra E. Cruz, Miguel T. Escoto, Jr., Enrico 
G. Gregorio, supplementary appointment; and Said K. Sadain, Jr. 

The following renewals of additiona! assignment as Consultant 
for Laboratory and Equipment Development were approved, effec- 
tive 1 January until 31 December 1981: 

Ruben A. Garica, Manuel C. Jabson lil, Amante A. Mangaser, 
and Rogelio A, Panlasigui. 

The following renewals of additional assignment as Workshop 
Development Consultant were approved effective 1 January until 31 
December 1981 (unless otherwise indicated): 

Leonardo Q. Liongson, Evangel P. Quiwa, and Danilo C. 
Mangaoang, 2 January until 30 June 1981. 


Transport Training Center 

Leilani J. Giongco, appointment as Consultant, effective 1 
December 1980 untii 30 June 1981. 

Henry F. Magalit, additional assignment as Consultant, effective 
1 September 1980 until 30 June 1981. 

Jesus M. Sufiga, renewal of appointment with increase in honor- 
arium as Consultant, effective 1 January until 31 December 1981. 


Natural Science Research Center 

The following reappointments to additional assignment as Mem- 
ber, Advisory-Executive Council, were approved effective 1 March 
1981 until 28 February 1983: 

Benjamin S$. Austria, Apolinar Lorica, Rodolfo A. de Guzman, 
Gloria Enriquez, Ester A. Garcia, and Rogar R, Posadas. 


Public Administration, College of 
Ma, Concepcion P. Alfiler, reappointment to additional assign- 
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| Zenaida S. Macaspac, transfer in item and to temporary status 


ment with change in designation from Acting Director to Director 
of Graduate Studies, effective 1 January until 31 December 1981. 

Amelia C. Ancog, reappointment as Professorial Lecturer in 
Public Administration, effective 10 November 1980 until 31 March 
1981; increase in salary, effective t January until 31 March 1981, 

Elias D. Banquillo, additional assignment as Senior Lecturer in 
Public Administration, effective 10 November 1980 unti! 31 March 
1981, 

Rachelle A. Caoile, additional assignrnent as Senior Lecturer in 
Public Administration, effective 10 November 1980 until 31 March 
1981. 

Baltazar F. Gelvezon, reappointment as Professorial Lecturer in 
Public Administration, effective 10 November 1980 until 31 March 
1981, 

Ma. Lourdes S, Joves, reclassification and to substitute status 
from Researcher ! to Assistant Professor | of Public Administration, 
effective 10 November 7980 until the return of Proserpina D. 
Tapales from study feave, but not fater than 31 May 1981. 

Honesto Mendoza, reappointment as Professorial Lecturer in 
Public Administration, effective 10 November 1980 until 31 March 
1981. 

Felipe V. Oamar, reappointment to additional assignment as 
Officer-in-Charge, effective 4 February until the return of Raul P. de 
Guzman from special detail in Bangkok, but not later than 3 March 
1981, 

Luz Oyales, renewal of additional assignment as Professoriat 
Lecturer in Public Administration, effective 1 November 1980 until 
31 March 1981, 

Elena M., Panganiban, transfer in item and to permanent status 
with increase in salary as Researcher Il, Local Government Center, 
effective 1 October 1980 until 31 December 19871. 

Isagani C. Ramos, transfer to permanent status as Research 
Associate, Local Government Center, effective 1 January 1981. 

Mila A. Reforma, additional assignment as Director, Research 
and Publications Program, effective 2 January until] 31 December 
1981, 

Emalyn L. Sodusta, transfer to permanent status as Research 
Associate, Administrative Development Center, effective 1 February 
1981, 


Small Scale industries, institute for 

Jutist R. Abon, reclassification with promotion in rank and 
salary from Research Associate to Training Specialist |, effective 1 
October 1980, 

Virgilio H. Acain, transfer to permanent status as Training Asso- 
ciate, effective 1 January 1981. 

Roger Acoloiz, appointment as Researcher !, effective 16 
February until 31 December 1981. 

Leticia E. Aquinc, reclassification with promotion in rank and 
salary from Training Specialist | to Managernent Specialist !f, effec- 
tive 1 October 1980. 

Edgardo P. Barongan, transfer in item and to temporary status 
with promotion in rank and salary from Senior Research Assistant 
to Research Associate, effective 1 October 1980 until 31 December 
1981, 

Ofelia C. Bravo, increase in salary as Research Associate, effec- 
tive 1 October 1980. 

Corazon A. Cabungeal, reclassification vith promotion in rank 
and salary from Research Associate to Management Specialist 1, 
effective 1 October 1980. 

Aquiles S. Crispino, transfer in item with increase in salary as 
Research Associate, effective 1 October until 31 December 1980: 
renewal of appointment as Research Associate, effective 1 January 
until 31 December 1981, 

Paz H. Diaz, transfer to temporary status with increase in salary 
as Training Specialist IW, effective 1 October 1980 untit 31 Decem- 
ber 1987. 

Arfene Efeanor E. Liberal, reclassification with increase in salary 
from Management Specialist | to Training Specialist |, effective 1 
October 1980, 


with increase in salary as Training Associate, effective 1 October 
1980 until 31 December 1981. 

Zenaida C. Madrofio, reclassification with promotion in rank and 
salary from Research Associate to Training Specialist |, effective 1 
October 1980. 

Arturo O. Mangabat, reclassification with promotion in rank and 
salary from Senior Research Assistant to Training Associate, effec- 
tive 1 October 1980, 

Ma. Zenaida O. Ticsay, reclassification with promotion in rank 
and salary from Research Associate to Training Specialist |, effective 
1 October 1980, 


Social Work and Community Development, Institute of 

Mary Lou L. Alcid, increase in satary from Instructor Ito Itiin 
Social Work, effective 1 January until 37 May 1981, 

Greer B. Alforque, promotion in rank and salary from Instructor 
IV to Assistant Professor | of Socia! Work, effective 1 January until 
31 May 1981. 

Rina Monina P. Anastacio, appointment as Lecturer in Social 
Work, effective 10 November 1980 until 31 March 1981. 

Eulogia P. delos Reyes, transfer in itern with increase in salary 
from Assistant Professor I! to IV of Social Work, effective 1 January 
1981, 

Elmer M. Ferrer, increase in salary from Instructor HI to !V in 
Community Development, effective 1 January until 31 March 1981, 

Rosario S. del Rosario, transfer in item with increase in salary 
from Assistant Professor | to 1l of Community Development, effec- 
tive 1 January unti! 31 May 1981, 

Lily V. Mangubat, promotion in sank and satary from Training 
Associate to Training Specialist |, effective 1 January until 31 
December 1981, 

Angelito G. Manailili, increase in salary from Assistant Professor ! 
to I] of Community Development, effective 1 January until 31 May 
1981, 

Maureen C. Pagaduan, renewal of additional assignment as Field 
Work Supervisor, LINK-COD Program, effective 10 November 1980 
until 31 March 1981. 

Romeo C. Quieta, promotion in rank and saiary from Instructor 
1V to Assistant Professor ! of Social Work, effective 1 January until 
31 May 1981. 

Ma, Corazon J, Vaneracion, increase in salary from Assistant 
Professor !11 to !V of Social Work, effective 1 January 1981. 

Jocelyn M. Taduran, transfer in item with increase in salary fram 
instructor t! to UII in Social Work, effective 1 January until 31 May 
1981, 

The following additional assignments as Field Work Supervisor, 
LINK-COD Program, were approved, effective 10 November 1980 
until 31 March 1981: 

Josefina F. Cavandang, Gloria A. Fernandez, Elmer M. Ferrer, 
and Maria Theresa V, Tungpalan, renewal. 


Sports, Physical Education, and Recreation, Institute of 

Augusto E. Alvarez, reappointment as Instructor | in Physical 
Education, effective 3 November 1980 until the return of Florian 
Flores from leave of absence, but not later than 31 May 1981. 

Edith S. Gonzales, appointment as Instructor | in Physical 
Education, effective 10 November 1980 until the return of Ma. 
Teresa Agsalud from vacation leave, but not later than 31 May 
1981. 

*Rosalinda M. Kimpo, additional assignment as Chairman, 
Service Physical Education Department, effective 27 February 1987 
until 26 February 1984; renewal of additional assignment from 
Acting Head to Head, Graduate Studies, effective 1 January until 31 
December 1981. 

Lourdes C. Saniel, additional assignment as Secretary, effective 
27 February 1981 until 26 February 1984. 

Flora T. Violanda, renewal of additional assignment as Acting 
Chairman, Department of Professional Physical Education, effective 
16 Oecember 1980 until the return of Cynthia Abad-Santos but not 
later than 30 November 1981. 

The following renewals of additional assignments as Coach were 


approved, effective 1 January until 31 December 1981: 

Hedy T, Garcia, Varsity Swimming Team; Artemio O. Isidro, 
Varsity Baseball Team; David Parez, Jr., Varsity Women’s Basketball 
Team; Pedro G. Subido, Tract and Field Varsity Team: and Renato 
§. Umali, Varsity Soccer Tear. 


Statistical Center 
Jose V. Reyes, supplementary appointment as Lecturer in the 

Senior Seminar, effective 10 November 1980 until 31 May 1981. 
Rudy H,. Tan, reappointment to additional assignment as Direc- 

tor, Graduate Program, effective 2 January until 3t December 1981. 


University Health Service 

Renewals of supplementary appointment/additional assignment 
as Consultant for the following, were approved, effective 1 January 
until 31 December 1981: 

German B. Castillo, in Hematology; Faustino T. Domingo, Jr., in 
Neurology and Neuro Surgery; Horacio R. Estrada, in Psychiatry; 
Juanario Y. Estrada, Jr., in Surgery; George G. Eufemio, in Surgery; 
Cecilia A. Florencio, Consultant Dietician; Augusto L. Lingao, in 
Allergy; Baltazar Reyes, Jr., in Psychiatry; Marcelino S. Reysio- 
Cruz, Jr., in Plastic Surgery; and Ernesto V. Vaidez, in Infectious 
Diseases. 


Veterinary Medicine, College of 
The following renewals of additional assignments were approved, 
effective 1 January until 31 October 1981 (unless otherwise 
indicated): 
Leonidis L. Cardenas, and Ferdinand P. Daen, both, as Extension 
Veterinarian; Reynaldo V. Dominguez, as Resident Veterinarian, 
Veterinary Hospital. 


General Administration 

Virginia Calpotura, appointment as Resident Advisor, 
International Center, Office of Student Auxillary Services, Office of 
Student Affairs, effective 12 January until the return of Barbara 
Wong from sick leave, but not later than 30 June 1981. 

Georgina R. Encanto, renewal of additional assignment as 
Secretary, President's Committee on Regional Units and President's 
Staff on Regional Matters, Office of the President, effective 1 
January until 31 December 1981. 

Felipe A, Santos, renewal of assignment as Acting Chief, Proper- 
ty Division, Office of the Vice-President for Administration, effec- 
tive 1 January until the appointment of a permanent Chief, but not 
later than 30 June 1981. 

Leticia Tison, appointment as Officer-in-Charge, President's 
Committee on Cuitural Presentations, effective 5 March until 30 
June 1981. 

Lilia A. Torres, reappointment to additional assignment as 
Officer-in-Charge, Division of Counselling and Guidance, Office of 
the Vice-President for Academic Affairs, effective 2 January until 
the return of Esperanza R. Limeaco from sick leave, but not later 
than 30 January 1981. 

Ma, Cristina V. Turaiba, renewal of supplementary appointment 
as Senior Design Architect, Infrastructure Development Program, 
Office of the President, effective 1 January until 31 May 1981. 

Preciosa R. Villaroman, renewal of additional assignment as 
Senior Executive Assistant, President's Staff on Regional Matters, 
Office of the President, effective 1 January until 31 December 
1981, 

The following renewals of additional assignment as Member, 
Committee on Emeritus Appointment, were approved, effective 27 
January 1981 until 26 January 7S85: 

Armando F. Bonifacio, frene R. Cortes and Francisco A. 
Nemenzo, <r. 

As Member, Philippine Collegian Board of Judges, were 
approved, effective 1-2 January until 31 December 1981: 

Romeo Candazo, appointment; Salvador T. Carlota, renewal of 
additional assignment; Ricardo M. de Ungria, additional assignment; 
Benjamin V. Lozare, renewal of additional assignment; and Diwata 
Reyes, renewal of appointment, 


Renewals of additional assignment as Member, Social Sciences 
and Humanities Research Committee, Office of Research Coordina- 
tion, were approved, effective 1 January until 31 December 1981: 

Fredegusto G, David, Chairman; Ofelia R. Angangco, Ledevina V. 
Carifio, and Wilhelmina Q, Ramas, 

*Emanuel V. Soriano, renewal of additional assignment as Direc- 
ter, Program Development Staff, Office of the President, effective 
1 January until 31 December 1981, 

Priscila S. Manalang, additional assignment as Higher Education 
Curriculum: Specialist, U.P. Mindanao Feasibility Project, Program 
Development Staff, Office of the President, effective 1 November 
1980, 

The following additional assignments (unless otherwise indic- 
ated}, as Program Development Associate, Program Cevelopment 
Staff, Office of the President, were approved, effective 1 November 
until 31 December 1980: 

Juan R. Francisca, supplementary appointment; Josefina R. 
Cortes, Zenaida A. Manala, Winifreda A. Evangelista, Denise B. 
Pineda, reclassification from Assistant with increase in honorarium; 
Nestor M. Nisperos, Milagros Gregorio, renewai; and Luis M. Ala- 
tilia, Jr., reappointment to additional assignment, effective 1 
January until 30 June 1981. 


Regional Units 


Baguio, U.P. College 

Violeta H. Adorable, increase in salary from Assistant Professor | 
to II of History, effective 10 October 1980. 

Mabuhay A. Alanzo, additional assignment’ as Principal, High 
Schoai Department, effective 1 February 1981 until 31 May 1982, 

Salvacion S. Anolina, appointment as Lecturer in Speech Com- 
munication, effective 21 November 1980 until 31 March 1981, 

Elias D. Banquillo, additional assignment as Senior Lecturer in 
Public Administration, effective 2 November 1980 until 31 March 
1981, 

Geoffrey M. Carantes, reappointment as Lecturer in History, 
effective 10 November 1980 until 31 March 1981. 

Linda T. Carifio, appointment as Lecturer in Speech Communi- 
cation, effective 20 November 1980 until 31 March 1981, 

Maria Luisa A. Carifio, appointment as instructor t in English, 
effective 3 November 1980 until the return of Flor Angel S. Her- 
nandez from leave of absence, but not tater than 31 May 1981. 

Lydia M. de la Costa, appointment as Guidance Associate, effec- 
tive 16 February until 31 December 1981. 

Marquez O. Go, renewal of additional assignment as Senior 
Lecturer in Business Management, San Fernando Extension Pro- 
gram, effective 1 June 1980 until 31 May 1981, 

Marie Bernadette H. Lagasca, appointment as Instructor | in 
Practical Arts, High School Department, effective 3 November 1980 
until the return of Purita T. Palaganas from leave of absence, but 
not later than 31 March 1981. 

Antonio C. Mendoza, transfer to part-time status as Instructor | 
in Speech, effective 1 November 1980 until the return of Patricia 
Rodrigo from leave of absence, but not later than 31 May 1981, 

Narcisa R. Paredes, appointment as Lecturer in Philosophy, 
effective 10 November 1980 until 31 March 1981. 

Henry J. Ramas, additional assignment as Lecturer in Physics, 
effective 10 November 1980 until 31 March 1981. 

Teofina A. Rapanut, reappointment to additional assignment as 
Faculty Business Adviser, OUTCROP, effective 1 June 1980 until 
31 May 1981. 

Reynaldo P. Rimando, transfer in item with increase in salary 
from Instructor 1 to It in Mathematics, effective 1 October 1980 
until 34 May 1981. 

Robin Daniet Z. Rivera, appointment as Instructor 1 in Broadcast 
Communication, effective 10 November 4980 until the return of 
Faith B. Escobar from leave of absence, but not later than 31 May 
1981, 

Sonia F. Silber, appointment as Instructor | {part-time} in Music, 
effective 1 December 1980 until 15 April 1981. 

Delfin L. Tolentino, Jr., additional assignment as Faculty 
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Adviser, OUTCROP, effective 2 June 1980 until 31 May 1981, 


Cebu, U.P. College 

Lucille C. Agas, transfer in item with increase in salary fram 
instructor II] to 1V in Fine Arts, effective 1 October 1980. 

Regino S. Aller, reappointment as Lecturer in Business 
Management, effective 10 November 1980 untii 31 May 1981. 

Herminia Alvarez, appointment as Senior Lecturer in Hotel and 
Restaurant Management, effective 16 June 1980 until 31 May 1981. 

Fe B. Babufar, reappointment as Lecturer in Hotel and Restau- 
rant Management, effective 10 November 1980 until 31 May 1981. 

Marilyn D. Chua, appointment as Lecturer in Nursing, effective 
16 June 1980 until 31 May 1981. 

Primitivo G. Ereno, renewal of additional assignment as Co- 
ordinator, Languages and ‘Social Sciences Program, High School 
Division, effective 1 January 1981 until 31 December 1983. 

Feroncio C. Fajardo, reappointment as Lecturer in Biology, 
effective 10 November 1980 until 31 May 1987, 

Lourdes A, Hermias, appointment as Lecturer in Accounting, 
effective 3 November 1980 until 31 May 1981. 

Zosimo A. Jadtoc, transfer in item with increase in salary from 
Instructor 1 to IV in Sociology, effective 1 October 7980. 

Hilda D, Lastimosa, transfer in item with increase in salary from 
Instructor V to VI in Zoology, effective 1 October 1980. 

Benjamin B. Lim, appointment as Lecturer in Management, 
effective 16 June 1980 until 31 May 198T. 

Francisco B. Lopez, Jr., renewal of additional assignment as 
Coordinator, Management Program, effective 1 January until 31 
May 1981, 

Loretta A. Manlupig, transfer in item with increase in salary, 
from Instructor | to Il in Physical Education, effective 1 October 
1980. 

Marilyn O. Nuevo, transfer in item with increase in salary from 
Instructor II to lil in Psychology, effective 1 October 1980. 

Denis B. Perez, transfer in item with promotion in rank and 
salary from Instructor V to Assistant Professor 1 of Spanish, effec- 
tive 1 October 1980, 

Jaime 8. Ramirez, additional assignment as Coordinator, 
Research Program, CREDO, effective 1 January until 31 May 1981. 

*Ma. Leilani E. Verdan, renewal of additional! assignment as 
Principal, High School Division, effective 1 January 1981 until 31 
December 1983. 

Jasus P, Vestil, appointment as Senior Lecturer in Mass Com: 
munication, effective 3 November 1980 until 31 May 1981. 

Jose M. Villacin, Jr, appointment as Instructor | in Fine Arts, 
effective 2 June 1980 until 31 May 1981. 

Visitacion A. Yap, transfer in item with increase in salary from 
Instructor fl to V in Education, effective 1 October 1980. 

“Lydia M. Ybafiez, renewal of additional assignment as Chair- 
man, Undergraduate Studies Division, effective 1 January 1981 until 
31 December 1983. 

*Demetria C. Ylaya, renewal of additional assignment as Chair- 
man, Graduate Studies Division, effective 1 January 1981 until 31 
December 1983. 


Ctark Air Base, U.P. College 

Hayde Arandia, additional assignment as Senior Lecturer in 
Business Management, Extension Program in San Fernando, Pam- 
panga, effective 1 December 1980 until 31 May 1981. 

Ricardo Jose, reappointment to supplementary appointment as 
Lecturer in History, effective 3 September 1980 until 31 May 1981. 

Benedict O. Manalo, appointment as Lecturer in Mathematics, 
effective 1 December 1980 until 31 May 1981. 

Elvira M. Quintos, additional assignment as Lecturer in Business 
Management, Extension Program in San Fernando, Pampanga, effec- 
tive 1 December 1980 until 28 February 1981. 

Rameo S. Rivera, appointment as Lecturer in Physical Educa 
tion, Extension Program in San Fernando, Pampanga, effective 1 
December 1980 unti! 31 May 1981. 


Emmanuel C. Wijangco reappointment as Lecturer in English, 
effective 1 December 1980 until 31 May 1981. 


Davao, U.P. Master of Management Program in 

The following were approved, effective 15 November 1980 until 
15 March 1981: 
As Senior Lecturer 

Perfecto A. Alibin, reappointment, in Human Behaviour in 
Organization; and Eligio Barsaga, reappointment to additional 
assignment, in Education Management; and 
As Professorial Lecturer 

Luz Oyales, additional assignment, in. Organization and Manage- 
ment; Alfonso Pacquing, additional assignment, in Educational! 
Management; and Romeo C, Tomacruz, reappointment to additional 
assignment, in Quantitative Methods in Administration, 


Tacloban, U.P. College 

Felicidad C. Abays, increase in salary from Instructor | to I! in 
History, effective 1 October 1980 until 31 May 1981. 

Catalina P. Abeto, appointment as Senior Lecturer in Fublic 
Management, effective 15 November 1980 until 31 May 1981, | 

Carmencita L. Apelo, appointment as Lecturer in Animal 
Science, effective 14 November 1980 until 31 May 1981. 

Ida A, Batan, appointment as Instructor II! in Mathematics, 
effective 2 June 1980 until 31 May 1981. 

Peregrin |. Dacuyan, appointment as Senior Lecturer in Social 
Sciences, effective 16 June 1980 until 31 May 1981, 

Estrella C. Daya, transfer in item with increase in salary froi 
instructor | to 1| in Chemistry, effective 1 October 1980 unti! 31 
May 1981, 

Francisco P. Quran, eppointment as Senior Lecturer in Pubtic 
Management, effective 29 November 1980 until 31 May 1981. 

Aster Y. Erpe, increase in salary from Instructor | to I! in 
Physical Education, effective 1 October 1980 untit 31 May 1981. 

Romualdo B, Florante, appointment as Lecturer in Community 
Development, effective 15 November 1980 until 31 May 1981. 

Perla E, Legaspi, additional assignment as Senior Lecturer in 
Public Administration, effective 26 July 1980 untit 31 May 1981. 

Jose C. Llames, reappointment as Senior Lecturer in Public 
Administration, effective 16 June 1980 until 31 May 1981. 

Albino C. Lumen, renewal of additional assignment as Associate 
Dean, effective 16 October 1980 until the expiration of the appoint- 
ment of the incumbent Dean, but not later than 30 April 1981. 

Romualdo D, Menzon, appointment as Senior Lecturer in Com- 
munication Arts, effective 28 June 1980 until 31 May 1981. 

Bienvenido P. Nito, transfer in item with increace in salary from 
Instructor | to Il! in Economics, effective 1 October 1980 until 31 
May 1981, 

Nestor N. Pilar, reappointment to additional assignment as Pro- 
fessorial Lecturer in Public Administration, effective 27 September 
1980 until 31 May 1981, 

Isagani C. Ramos, additional assignment as Senior Lecturer in 
Public Administration, effective 6 December 1980 until 31 May 
1981, 

T. Nathan C. Reduble, appointment as Senior Lecturer in Busi- 
ness Managernent, effective 17 June 1980 unt] 31 May 1981. 

Emelda C. Tabao, appointment as Senior Lecturer in Public 
Administration, effective 21 June 1980 until 31 May 1981. 

Paterno J. Tan, Jr., transfer in item with increase in salary from 
instructor | to lil in Spanish, effective 1 October 1980 until 31 May 
1981, 

Aldofia V. Tandinco, appointment as Senior Lecturer in 
Anthropotogy, effective 16 June 1980 until 37 May 1981. 

Litia H. Tiopes, appointment as Senior Lecturer in Business 
Administration, effective 17 November 7980 until 31 May 1981. 

Adulfo J. Tiopes, renewal of additional assignment as Lecturer in 
History, effective 1 June 1980 until 31 May 1981, 

Leandro J. Ty, appointment as Lecturer in Economics, effective 
5 July 1980 until 31 May 1981. 


Cpanalions 
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Carlos Lorenzo as Cook Helper, AIT, effective 5 January 1981. 
Amelia Matanguihan as Medical Technician, U.P. Health Service, 
effective 10 March 1981. 

Fausto Melencio as Food Service Worker, University Food 
Service, effective 1 February 1981. 

Fidencio Pacis as Cook, University Food Service, effective 1 
February 1981. 

Dante Perticasion as Utility Man, President's Office, effective 2 
February 1981. 

Marcelino Reyes as Pantry Helper, AIT, effective 31 March 
1981, 

Albaniel Rodolfo as Cook, University Food Service, effective 1 
February 1981. 

Luisito Romero as Lifeguard, AIT, effective 1 January 1981. 

Segundo V. Roxas as Associate Professor, College of Arts and 
Science, effective 1 January 1981, 

Recto Santos as Emergency Draftsman, PPO, effective 16 
January 1981. 

Leonardo Silverio as Radio TV Operations Supervisor, Institute 
of Mass Communication, effective 16 February 1981. 

Ligaya Simbulan as Library Aide, School of Economics, effective 
6 February 1981. 

Wilfreda Sipin as Emergency Cierk-Typist, Graduate School, 
effective 12 January 1981. 

Conrado T. Sulla as Utility Man, PPO, effective 19 January 
1981, 

Anita Tirona as Medical Technologist, U.P, Health Service, effec- 
tive 11 March 1981, 

Dominador Tugade as Overseer, Staff Housing, effective 1 Feb- 
ruary 1981. 

Carlos Villarin as Bellboy, AIT, effective 1 March 1981, 


David Albaniel as Driver, University Health Service, effective 13 
February 1981. 

Leonardo Alcantara as Grades Equipment Foreman, BCO, effec- 
tive 4 February 1981. 

Francisco Apilado as Superintendent, Mechanical Division, PPO, 
effective 24 January 1981. 

Manuel Bengco as Gardener, CLOA, effective 1 February 1981. 

Antonio Lagonoy.as Electrician, PPO, effective 20 March 1981. 

Hipolits Mansueto as Buildings Maintenance Supervisor, School 
of Economics, effective 28 February 1981. 


Danilo Abrantes as Computer Programmer, School of Eco- 
nomics, effective 31 December 1980. 

Eliseo Abuso, as Mechanic Helper, PPO, effective 1 January 
1981, 

Felino S.M. Angeles as Management Specialist Il, Management 
Education Council Sectariat, effective 1 January 1981. 

Elsa Areilano-Santos as Senior Training Assistant, Local Govern- 
ment Center, College of Public Administration, effective 1 March 
1981. 

Gregorio Aben as Utility Man, Transport Training Center, 
National Engineering Center, effective 25 February 1981. 

Theresa 1. Bambao, Institute of Social Work and Community 
Development, effective 1 February 1981. 

Josefina Banquilla as Desk Clerk, Asian Institute of Tourism, 
effective 1 February 1981. 

Romulo Capatad as Supervisor, Art Section, Science Education 
Center, effective 1 March 1981, 

Arsenia Carpio as Emergency Security Guard, U.P, Police Force, 
effective 19 March 1981. 

Yee M. Co as Security Guard, University Police Force, effective 
22 January 1981. 

Danito Cortuna as Mechanic, AIT, effective 16 February 1981, 

Nilda M. Cruz, Linen and Comfort Attendant, AIT, effective 25 
February 1981. 

Zenaida Custodio -as Clerk-Typist, Asian Labour Education 
Center, effective 31 January 1981. 

Luis C. Dery as Principal, High School Department, U.P. College 
Baguio, effective 16 January 1981. 

Pacita Escobar as Assistant Residence Head, U.P. College Baguio, 
effective 23 January 1981. 

Encarnita Falcon as Clerk, AIT, effective 23 March 1981. 

Gerino Flora as Steward, AIT, effective 8 January 1981. 

Josefina Gatang as Clerk, Institute for Small-Scale Industries, 
effective 12 February 1981. 

Gilberto R. Gonzates as Custodial Worker, College of Engineer- 
ing, effective 1 February 1981. 

Rogetio Guanio as Audio-Visual Tecnnician, Local Government 
Center, College of Public Administration, effective 1 March 1981. 

Bernardita Jose as Clerk-Typist, Law Center, effective 31 
January 1981, 

Renato Laoke as Emergency Armorer, DCMT, effective 16 Feb- 

_tuary 1981, 
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The Board confirmed the following memoranda of agreement for 
the first quarter of 1981: 


936th Meeting, 29 January 1981 


U.P. Diliman/Manila 


1. Memorandum of Agreement with the Ministry of Public Works 
({MPW) re the Metro Maniia Infrastructure, Utility, and Engineering 
Program {(MMINUTE) and the Program to Eliminate Sewege from 
Strests (PROGRESS) 

Because of the need to coordinate their activities more closely, 
the University authorizes the MPW to construct a building within 
the University Campus. 

The Agreement shal! be for @ period of seven (7) years counted 
from the date of actual occupancy. Upon the termination of the 
Agreement or final completion of the MPW projects, whichever 
comes earlier, the building and all its improvements and fixtures of a 
permanent nature shal} automatically become the property of the 
University. 


2. Agreement with the U.P. Foundation, Inc., for Fiscal Manage 
ment Support of the University’s Hosting, through its Marine 
_Sclences Center, of the 4th International Coral Reef Symposium 
118-22 May 1981) 

Under this Agreement, the Foundation shail help the University 
solicit funds for the Symposium from government agencies and 
other sources. 

Note: 

1. The management of the Symposium has been entrusted to 
the Business Resource Center, Inc. (BRC) under a separate Agreem- 
ent (26 November 1980), 

2. While surplus funds, if any, shall be shared 50-50 between the 
University and BRC, the U.P. Foundation in turn shall receive 10% 
of the University’s share from any such surplus in consideration of 
services rendered. 

3. The Director of the Marine Sciences Center is the Project 
Director of ail BRC and U.P. Foundation undertakings relative to 
the Symposium. 


3. Supplementat Trust Agreement re Commission on Audit (COA) 
Support of Professorial Chairs 
Under this Trust Agreement, the COA transfers the sum of 
s another P500,000.00 to the University in support of Professorial 
Chairs, thus: P200,000.00 for Chairs in the College of Law and 
P300,000.00 for Chairs in the College of Public Administration. 

Note: The original Trust Agreement was confirmed by the Board 
of Regents at its 28 February 1980 meeting. Under this Agreement, 
COA transferred P500,000.00 to the University for five (5) Profes- 
sorial Chairs (at a time} in economics, law, business administration, 
public administration, and public finance, 

4. Memorandum of Agreement with the Regional Center for Educa- 
tional Innovation end Technology (INNOTECH) 

In connection with (a) the decision of the Southeast Asian 
Ministers of Education Organization (SEAMEO} for the Philippines 
to hest the INNOTECH and (b) the request of the then Depart- 
ment of Education and Culture for the UNIVERSITY to co-host the 
INNOTECH by accommodating it within its campus, which was 
granted by the UNIVERSITY as per Memorandum of Agreement 
entered into by the parties on 18 March 1976, the UNIVERSITY 
and INNOTECH agree on the following: 

1, The UNIVERSITY shall authorize INNOTECH to construct 
its building complex in an area consisting of 40,397 sq. m. located 
at U.P. Campus, Diliman, Quezon City. 

2. Each party agrees that to the extent that its own programs 
and activities are not adversely affected, the facilities for training, 
studies, and research of one may be made available to the other. 

3, That except as otherwise provided in 1{c) of the Agreement, 

ai ae ioment of INNOTECH shall be used 
all buildings, facilities, and equipment o . F 
for its programs and activities for as long as INNOTECH exists an 


determines that such buildings, facilities, and equipment are needed, 
and thereafter, ownership of the same shall be transferred without 
Payment to the UNIVERSITY OF THE PHILIPPINES SYSTEM, 
Provided that they be used solely for educational purposes, 

Note: The Board approved this Memorandum of Agreement at 
its 935th Meeting on 18 December 1980. However, both parties 
agreed afterwards on some modifications {1-3 above). 


5. Agreement with the Business Resource Center, Inc. (@RC) re the 
4th International Choral Reef Symposium to be hosted by the 
University through the Marine Sciences Center 

Under this agreement: 

1, The BRC shal! take charge of planning, organizing, and imple- 
menting the details of the Symposium; collecting registration fees; 
fund-raising;.and writing the post-Symposium report; 

2. Net proceeds of funds raised {inclusive of government sub- 
sidy shall be equatly shared by the University and BRC: 

3. The University shall pay BRC a management fee of 
P40,500.00, payable in installments P18,000.00, not later than 1 
February; P4,500.00 a month, February until June, 1981. 


Regional Units 


6. Memorandum of Agreement with the Mountain State Agri- 
cultural College and Saint Luis University to Formatize a Consor- 
tium through the U.P. College Baguio 

The Agreement is in keeping with NSDB’s objective to improve 
science and education through sharing and coordination, 

The Agreement shal! be for a period of one year from the date of 
approval, subject to renewa! upon mutual agreement of the parties. 
It may be terminated by any of the three parties upon written 
notification at least one semester before the date stipulated for such 
termination, 


937th Meeting, 5 March 1981 


U.P. Diliman /Manila 


1. Memorandum of Agreement between the Ministry of Transporta- 
tion and Communications, the Maritime Industry Authority 
{MARINA), and the Law Center re Technical Assistance in the 
Codification and Revision of Existing Maritime and Relevant Laws. 

The work will be jointly undertaken by the Parties and shall 
consist of the following parts or phases: 

Phase | — Compilation of relevant maritime statutes (focal and 
foreign), treaties, decrees, executive orders, rules and regulations, 
circulars, etc. 

Phase tl — Drafting of the Philippine Maritime Code 

Phase !11 — Review by Steering Committee and Working Com- 

_ mittee 

Phase IV — Public hearings 

Phase V — Finalization and printing of Draft. 


2. Renewal of the Memorandum of Agreement with the Integrated 
Bar of the Philippines (IBP) re the Lecture Series in Honor of Chiet 
Justices of the Suprame Court. 

Under this renewal are the following revisions: 

4. Increase of the annua! contribution of the University from 
P20,000.00 to P 40,000.00, for publication of the fectures in the 
iBP Joumal; and 

2. The Memorandum of Agreement shali take effect as of 1 


January 1981. 


U.P. at Los Bajios 


3. Memorandum of Agreement with the Netherlands Universities 
Foundation for tnternationa! Cooperation {NUFFIC) re Acquisition 
of Library Materials from Abroad a 
Under this agreement, the NUFFIC shall assist in the acquisition 
of library materials from abroad without the imposition of a service 
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fee of whatever nature. This Agreement shall expire upon mutual 
agreement of both parties. 


4, Memorandum of Agreement with Michigan State University re 
the MSU-USAID “Non-Formal Education Network Project ” 

Under this agreement, the project recognizes the contribution of 
U.P, at Los Bafios as a center of dissemination of information on 
non-formal education activities not only in the Philippines but afso 
in Asia. 


5. Memorandum of Agreement with the Southeast Asian Regional 
Center for Greduate Study and Research in Agriculture (SEARCA} 
and the University of illinois at Urbana/Champaign (UIUC) 

This agreement pertains to the conduct of a study on the pos- 
sibility of establishing an International Center for Teacher Educa 
tion in Agricultural Communications in U.P. at Los Bafios, 


U.P. in the Visayas 


6. Memorandum of Agreement with the FAO/UNDP Network of 
Aquaculture Centers in Asia (NETWORK) re a Formal Linkage 

Under this agreement, the formal linkage shall unify institutional 
purposes and maximize the use of combined resources of the parties 
concerned for the continued development of aquaculture in the 
region. The parties have agreed to the following: 

1. The University shall admit the Network trainees into one of 
the masteral programs in accordance with existing University rules 
and regulations. 

2, The Network participants shall shoulder all fees per term, 
charged by the University until the completion of the course, ex- 
cluding atien fees which shall not be made to apply to the Network 
trainnes. 

3. The University shall make available to the graduate pregram, 
free of charge, its facilities thereat including classrooms, library, 


laboratories, and other infrastructure which may be required by the 
said program. 

4. The University can for the purpose of this program extend 
corresponding teaching appointments to qualified scientists and 
researchers who may be invited by the Network to be involved in 
the program as Visiting Faculty. 

5. The operating costs of the program for training, equipment, 
supplies, and materials needed for the program shall be borne by the 
Network. 

6. Any improvements made on the campus of the UPV, as 
required by the program, shall accrue to the University upon com- 
pletion of the program. 

7. The Network, for the purpose of ensuring the fulfillment of 
academic standards, shall appoint a member from the University to 
sit in the Selection Board. 

8 There shall be created an Advisory Committee consisting of 
at feast two (2) duly appointed representatives each from the 
University and the Network, with the Network’s Training Officer asf 
Chairman, to discuss matters at least once a term for the 
enhancement of the academic program. 

9, This Agreement shall take effect upon signing by both parties 
and shall remain in force unless sooner terminated upon prior notice 
and by mutual consent of both parties. 


938th Meeting, 26 March 1981 


U.P. at Los Bafios 


4. Agreement with SEAMEO Regional Center for Tropical Biology 
(BIOTROP}) re Training Course in Forest Pathology 

The course, to be offered in the College of Forestry from 7 April 
until 16 May 1981, is proposed for young members of universities, 
research and extension institutions, and other forestry agencies 
involved in research on forest pathology. 
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ADMINISTRATIVE CIRCULARS 


ADMINISTRATIVE ORDERS 


’ Order: Grave Misconduct and Dishonesty 


This Office hereby approves the findings of fact and recom- 
mendation of the Formal Investigating Committee which was 
constituted to hear the charges against respondent Milagros Abatlo- 
yan and accordingly: 

(a) finds the respondent guilty as charged; and 

(b) orders her dismissal from the service, with forfeiture of 
benefits. 

The report and recommendation of the Investigating Committee 
is hereby adopted, 

Diliman, Quezon City. 

4 June 1981 
{Sgd.} EOGARDO J. ANGARA 
President 


MEMORANDA 


Memorandum: Report from the Committees on Curriculum, on the 
“Ctuster” Approach to the Consideration of Curricular Proposats 


In the context of the study on the delegation of functions of the 
University Council, now being undertaken by an ad hoc committee 
created by the Council at its meeting on 7 February 1981, the Com- 
mittee on Curriculum submits this report by way of (1) formally 
informing the Council of the committee’s revised procedures and (2) 
eliciting comments/suggestions with an eye to their further improve- 
ment, 


1. Following through on the suggestion of the committee chair- 
man for the consideration of curricular proposals by ‘‘clusters,’’ the 
Committee on Curriculum now regularly follows a procedure where- 
by proposals are thoroughly examined and discussed by cluster 
within the Committee prior to their further consideration by the 
Committee itself, 

2. The revised procedure, first adopted in the second semester 
1979-1980, involves the following four clusters of related areas or 
academic disciplines, each cluster serving as a subcommittee of the 
Committee on Curriculum or as a hearing body: 


A, Biological and Health Sciences; Ecofogical and Environ- 
mental Studies (Chairman: Dr. Cynthia V. Abad Santos) 

B. Education; Management and Legal Studies (Chairman: Dr, 
Natividad J. Munarriz) : 


C, Humanities; Social Sciences (Chairman: Dr. Sylvia H, Guerero}> 


D. Physical and Engineering Sciences; Food Technology; Statis- 
ties (Chairman: Dr, Estrella F. Atabastro) 


Each cluster conducts public hearings on the curricular proposals 
falling within its area cluster, not later than one month before the 
meeting of the Committee on Curriculum. Resource persons are 
invited to the hearings. Proponents may also submit to the Commit- 
tee Chairman the names of persons they may wish to be invited. 

3. Since the second semester 1979-1980, also, the procedure has 
likewise involved {a) fixing in advance the dates for the meetings of 
the Committee on Curriculum and including them in the Univer- 
sity’s academic calendar, and {b) announcing the deadlines for the 


submission of curricular proposats and the schedule of cluster ” 


hearings. 

While it is obviously not for the Committee to judge the revised 
procedure a success, it appears nevertheless to be a decided improve- 
ment in terms — so far — of (1) proposals gettirg a more exhaustive 
going-over, {2} more enthusiastic attendance and active participa- 
tion, in the meetings of both the four clusters and the Committee, 
{3} the welcome involvement also of those without the Committee, 


e.g. resource persons, etc. 


The apparent viability of the procedure notwithstanding, the 


Committee on Curriculum nonetheless earnestly welcomes concrete 
suggestions from the University Council on how it may better dis- 
charge its responsibilities. To that end, primarily, this memorandum- 
report is addressed, 
13 April 1981 
{Sgd.) OSCAR M. ALFONSO 
Chairman 


Memorandum No. 52: Payment of CY 1980 Personal Services 
Claims, Chargeable Against CY 1981 Savings in Persona! Services 


It has come to the attention of this office that notwithstanding 
the closing of books of accounts for CY 1980 on 31 December 1980, 
there remain several unpaid accounts pertaining to CY 1980. 

Pursuant to Memorandum No. 182 of this office, dated 3 Novem 
ber 1980, all Deans, Directors, and Heads of Units were requested to 
submit to tha Accounting Division before 31 December 1980, all 
unreported 1980 expenditures for clearance with the Office of the 
Auditor preparatory to abligation of funds. Apparently, the out- 
standing unbooked obligations now pending were not submitted to 
the Accounting Division as required. 

Considering that 1980 books of accounts have been closed al- 
ready, there is no possibility that these outstanding obligations can 
be funded from the 1980 budget. Even assuming that funds were 
obligated in 1980, the correspondence CDC had already lapsed as of 
31 March 1981, The only possibility of liquidating these obligations, 
therefore, is to charge them against the’ 1981 budget. 

In view of the foregoing, Deans, Directors, and Heads of Units 
are requested to submit to the Accounting Division not later than 
15 May 1981, ali unpaid claims pertaining to CY 1980 which shail 
be used as bases of a request to the Ministry of the Budget for 
authority to utilize 1981 savings therefor, otherwise, unreported 
claims after 15 May 1981 will no ionger be entertained. 

13 May 1981 
{Sgad.} OSCAR M. ALFONSO 
Officer-in-Charge 
University of the Philippines 


Memorandum No. 56: Strict Observance of Deadlines for the Sub- 
mission of Matters for Action by the Finance Committee (FC) and 
the Board of Regents {8R) 


As you know, the Board of Regents meets regularly every last 
Thursday of the month, and its Finance Committee the Thursday 
before. You shall be promptly informed as to any change in this 
schedule, 

All matters that have to go to the Board in June this year for 
consideration/approval must be received in this Office not later than 
the dates indicated below: 

1. Financial or related matters requiring action by the Finance 
Committee before submission to the Board — Tuesday, 9 June 

2. Matters for the Board {without need for previous action by 
the Finance Committee; e.g., personnel matters) Tuesday, 16 June 

This June, the Finance Committee meets 11 June, and the Board 
of Regents, 18 June. (These are not the regular dates, please note.) 

All matters recieved after the above-specified deadlines will have 
to await the next meeting of the Finance Committee/the Board of 
Regents in July. 

It is important that these deadlines are strictly observed not only 
for the sake of efficiency but also in order that, there being afforded 
this. Office time for study and opportunity for consultation, deci- 
sions may be more judiciously reached. 

It is also suggested that, sinca most matters are processed in any 
number of offices before they finally reach the President's desk, ail 
matters be initiated and submitted to appropriate offices early 
enough for a happier consummation. 
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‘retiree. Consequently, the unit concarned is not able to charge the 


Alt Offices in Quezon Hell are hereby enjoined to ect expedi- 
tiously on all matters which pass through them, especially those 
marked for the Finance Committee/the Board of Regents. 
1 June 1981 

(Sgd.} EDGARDO J. ANGARA 
President 


Memorandum No. 58: Submission of Urgent Recommendstions 
for Promotions/Salary Increases not Later than 23 Juns 1981 


For purposes of availing of a merit promotions/salary increases 
fund for some of their respective personnel, Deans, Directors and 
Heads of Offices, are requested to submit the following not later 
than Tuesday, 23 June 1981: 

1. List of Ph.O.s who have not received their automatic promo- 
tion. 

2. List of personnel not yet promoted or given salary increase 
for their mastera) degree. 

3. Promotions/salary increases list of faculty, academic non- 
teaching and administrative personnel already submitted to Quezon 
Hall {ar to the College Executive Board in the case of the College 
of Arts and Sciences, Diliman}, but still awaiting funding and ap- 
proval, arranged according to priority. 

4, List of all faculty, academic non-teaching and administrative 
personne! promoted or given salary increase since 1 January 1978. 

Using the eccompanying suggested format, they are to send their 
reports forthwith to the Office of the Vice-President for Academic 
Affairs (for recommendations concerning the faculty and ecademic 
non-teaching personnel), or to the Office of the Vice-President for 
Administration (in the case of administrative personnel). 

Prompt cooperation in this matter is a requisite for the promo- 
tion at this time of some of all the concerned personnel. 

18 June 1981 


{Sad.} EDGARDO J. ANGARA 
President 


Memorandum No. 62: Payment of Terminal Leave Benefits of 
Retired U.P. Personnel 


it has been observed that termine! leave benefits of retired em- 
pioyees are immediately paid, chargeable against the item of the 


replacement's salary against the retiree’s item for the duration of the 
terminal leave, lasting for a period of several months and in some 
cases for more than a year, very often to the prejudice of the service. 

Considering that the Budget Ministry has been issuing separate 
CDC's for terminal leave benefits and in order to conserve our allot- 
ment for personal services (savings from which can be requested 
later on for transfer to MOE, EO, CO, etc.}, and to enable the unit 
concerned to employ immediately a replacement for the retired per- 
sonnel, effactive immediately, the payment of terminal leave benefits 
shail await the issuance of the corresponding COC by the Budget 
Ministry. 

Please ba guided accordingly, 
25 June 1981 


(Sgd.) EDGARDO J. ANGARA 
President 


U.P, AT LOS BANOS 


Administrative Order No. 32: Committee to Prepare a Limnoculture 
Deve'opment Center 


With Prof, Pable J. Alfonso as Chairman, the following are con- — 
stituted Into a committee to prepare a Limnoculture Development 
Program: Drs. Antonio D. Bustrillos, Elpidio C. Coligado, Wilfredo 
P, David, William L. Fernandez, Corazon B. Lamug, Aida R. Librero, 
Milagros 8. Martinez, Enrique P. Pacardo, Eduardo C. Sison and 
Percy E. Safise. The tasks of the committee are as follows: 

1, Identify the priority areas for development under a Limno 


culture Program at UPLB. 
2, Formulate institutional strategies for UPLB8’s thrust in limno- 
culture. 
3. Study and formulate the most appropriate structural mechan- 
ism (s) for such a thrust. ° 
4. Develop time-phased programs (including instruction, research, 
and extension) to operationalize the institutional strategies/struc- 
ture in Nos, 2 and 3 above. 
They should include in their deliberations the concept discussed 
in the Policy Workshop. 
We would appreciate receiving a report on or before 15 May 
1981. 
23 April 1981 
{Sed.) EMIL Q. JAVIER 
Chancellor 


U.P. IN THE VISAYAS 


Administrative Order No. 33: Ad Hoc University Committee on 
Bids and Awards 


1. To expedite major repairs, atc., which are best done by admi- 
nistration, the fallowing are hereby constituted into an ed hoc U.P, 
in the Visayas Committee on Bids and Awards, with the Assistant 
for Administration, Dr. Arsenio § Camacho, as Chairman, effective 
immediately until further instructions: Eliezer Salavante, Romeo 
Pasueto, Vicente Arguelies, and Atty. Arthur Defensor, as members. 

2. The Committee shall announce and evaluate bids and recom- 
mend award contracts with amounts not more than P40,000.00 per 
transaction in matters involving purchase of supplies, materials and 
equipment, and amounts not exceeding P100,000,00 per single con- 
tract for repairs/remodelling or modification of buildings and other 
minor construction works, subject to: 

a) University policies, rules, regulations and procedures; and b) 
accounting, auditing and budgeting rules, regulations and procedures. 

3. The P100,000.00 ceiling per contract with respect to repair/ 
remodeling dt modification of buildings/other minor construction 
work shail apply to the aggregate total of the original contract price 
and the cost of change order/rework, if any, i.e., all taken together, 
not singly. The P40,000.00 ceiling per transaction with respect to 
purchase of supplies, materials, and equipment shall apply to the 
aggregate total of the costs of all purchases made from one dealer/ 
supplier on the same day; provided, that the foregoing ceiling of 
P20,000.00 shall atso apply to the aggregate total of the purchase 
cost of equipment and the cost of installation thereof if any, or of 
the cost of repair of equipment and the cost of installation thereof 
provided, further, that the date of the invoice issued by the dealer/ ° 
supplier shall be considered as the date when purchase was made. 

4, Plans for remodeling, modification of buildings or minor 
construction work are to be approved by the Chancellor or her duly 
authorized representative before bidding. 
5 June 1981 

(Sgd.} DIONISIA A. ROLA 
Chancellor 


Memorandum Circular No. 81-1-06: Update on Salary Increases, 
etcetera 


Lest enthusiastic rumors run ahead of facts, please be informed 
of the following: 

1. According to National Compensation Circular No. 16, dated 
27 March 1981, Executive Order no. 668, dated 19 March 1981, 
authorizes “salary increases/adjustments to all officials and em- 
ployees of the National Government. .. .”’ 

Rules and procedures applicable to the University are as follows: 

RO Fe aca ikon nee aC oes weak etek 1a, Dla te ec Lk eho oar ia we avebe 
Salaries of officials and employees in the National Government 
which follow the National Compensation and Position Clarification 
Plans shail be increased in accordance with the following rules: 


4.1.1 Those whose salaries range from the minimum salary/wage 
to P3,400.00 per annum shall be increased by three (3) salary steps 
in the Nationd! Salary schedule or equivalent to approximately 15% 

4.1.2 Those whose salaries are more than P8,400.00 per annum 
shall be increased by two (2} salary steps in the National. Salary 
Schedule or equivatent to approximately 10% 

4,1.3 Those whose salaries are not on step in the National Salary 
eee shall be increased/adjusted or equivalent to approximately 
10%); 

4.1.4 Thera shall be no upgrading of the axisting satary ranges of 
position as a consequence of the salary increases herein authorized.” 

4.3,2 Emargency/cesual employees whose salaries/wages are 
paid out of lump-sum appropriations shall bé given the same per- 
centage increases provided under Par, 4.1.1, 4.1.2 or 4.1.3 hereof, as 
the case may be. 

6.1.1 Salary lapses and other personal savings only when recur- 
rent of the ministry/bureau/office/agency or state university/college 

- concerned shall first be used to implement the salary increases 
authorized under this Circular. 

6.1,2 Any remaining deficiency in the amounts needed for the 


herein authorized salary Increases shail be covered by the Satary 
Adjustment Fund in the Cy 1981 General Appropriations Act. 

2. The date of effactivity of this bonanza is 1 March 1981 and. 
we are working hard on computations and the processing of indi- 
vidual papers of about 400 employees to be able to implement the 
Circular by the and of May. We are all equally eager in looking for- 
ward to this across-the-board alleviation. 

3. So far, there is NO other official or reliable information 
regarding salary increments additional to what is authorized by here- 
in mentioned Executive Order No. 668. But we would welcome 
such, if ever. : 

4. We are moreover working for the release of the sppropriation 
covering the long-delayed promotions/salary increases about which 
you were duly informed last year. Our under-manned offices can 
attend to only one set of papers at a time. Naturally, the under- 
standing of a large majority amongst you has been a source of com- 
fort ta those working behind the scenes. 

5 May 1981 
(Sgd.) DIONISIA A, ROLA 
Acting Chancellor 


DECISIONS OF THE BOARD OF REGENTS 


839th Meeting, 21 April 1981 


APPOINTMENTS 
The Board approved the following appointments: 


Deanships 

Angeles R. Buenaventura, Acting Dean, Statistical Center, 1 May 
1981 to 30 April 1982. 

Manuel A. Dis, Dean, Asian Labour Education Center, 1 May 
1981 to 30 April 1986. 


Professorial Chairs (original appointment), 30 January 1981 


to 1 February 1982: 
Pacifico A. Agabin, COA Professoriaf Lecturer in Law: 


Ledevina V. Carifio and Felipe V. Oamar, COA Professors of | 


Public Administration; and 


General Administration 

Fredegusto G. David, Director, Office of Research Coordination 
(ORC}, Diliman, 1 June 1980 to 30 April 1984. 

Carolina V. Santillana, Acting Registrar, U.P, at Los Baffos, 1 
April 1981 to 31 March 1982. 


INSTITUTION OF ACADEMIC PROGRAMS 
The Board instituted the following Pragrams in various colleges 
in UPS: 


institute of Agricultural Engineering and Technology 

Master of Professional Studies (major in Land Water Resources 
Engineering) 

Major in Animal Production (as a new area in the Diploma of 
Agriculture program) 


College of Arts and Sciences (Diliman) 
Ph.D. (Chemistry) 
M.A. (Physics) 
M.A. (Spanish) 


College of Fisheries 
M.S. in Fisheries (major in Fish Processing Technology) 


College of Music 
Diploma in Creative and Performing Musical Arts 


Institute of Sports, Physica! Education, and Recreation 
Diploma in Dance. 
MXX 
The Board approved the resumption of the Institute of Environ- 
mental Planning graduate course offerings in U.P, College, Cebu, 
affective AY 1981-1982, 


INFORMATION OFFICE 

The Board formalized the Internal set-up operating since 1979 in 
the Information Office under the Office of che Secretary, whereby 
it shall consist of four sections, each under a section chief, as 
follows: 

© The Publications Section, which shall produce the regular pub- 
lications of the Office and such other publications as may be 
assigned to it. 

® The Public Relations Section, which shall coordinate Univer- 
sity-sponsored activities and assist Central Administration tn promot- 
ing public understanding and meeting information needs and expec- 
tations of the public regarding the University. 

9The Audio-Visual Section which shall take charge of photo- 
graphy, publication design, production support, and special projects 
of the Cffice, 

@ The Administrative Section, which shalt handle the circulation 
and subscription of the publications of the Office and perform 
administrative tasks as may be necessary in supporting the operations 
of the Office. 


OTHER MATTERS CONSIDERED BY THE BOARD 
The Board approved the graduation of students from different 
colleges and schools for various degrees as of the end of the first and 
second semesters, AY 1981-1982. 
XX 
The Board noted the revised Academic Calendar for 1981-1982: 


_ 940th {Special} Meeting, 30 April 1981 


THE U.P. PRESIDENCY 

The Board elected Atty. Edgardo J. Angara as President, Univer- 
sity of the Philippines System, effective 1 May 1981 until 30 Apri! 
1987. . 

The Board considered various names for the Presidency of the 
University. After a lengthy discussion (during an Executive session 
without President Soriano, who left the room) of various names, ali 
highly qualified, the Board decided, upon motion by Regent Tangco, 
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duly seconded, to elect the President of the U.P. system by con- 
sensus, Upon nomination by Regent Zamora, duly seconded by 
Regent Mendoza, the Board elected Atty. Edgardo J. Angara as the 
new President of the University. The Board then passed a Resolu- 
tion of Appreciation for the services of Or, Emanuel V. Soriano as 
President and Executive Vice-President of the University. 


OTHER MATTERS CONSIDERED BY THE BOARD 
The Board approved in principle the granting of a site for the 
Philippine Social Science Center, 
xxXX 
The Board noted a further revision in the Academic Calendar for 
AY 1981-1982, 


University of the Philippines 
Quezon City 


REVISED ACADEMIC CALENDAR 
1981-1982 


{Applies to all units except U.P. College Clark Air Base 
and the evening graduate programs of the College of 
Business Administration} 


First Semester 


Last Day for Filing Application for GIA or 
Tuition Fee Discount for the Academic Year. . . 
Last Day for Transfer Students to File Application 
for Admission .... 
Medical Examination Periad 
. REMOVAL EXAMINATION PERIOD. . . 
Validating Tests for Advanced Credits 
ADVANCED REGISTRATION FOR FRESHMEN ANDO 
W, June 17& Th, June i8...,..... SENIOR STUDENTS 
F, June 19-F, July 3 GENERAL REGISTRATION 
M, July 6 (8:30am), .........) OPENING EXERCISES 
M, July 6 ., . CLASSES BEGIN, 
T, July 14 Last Day for Late Registration 
Last Day for Graduating Students to File 
Application for Graduation 
Last Day for Filing Applications for the 
UP College Admissions Test (UPCAT) 
Last Day for Colleges to Submit Approved 
List of Candidates for Graduation 


M, May 18-5, June § 
T, May 26-F, June S . 
T, May 26-F, June 19 


T, July 28 
F, July 31 (For 2nd sem., 1981- 
1982 freshman applicants)... . 
F, Aug. 14 (Summer 1981 
graduates) 
S, Aug. 22 (For Summer 
graduates) 


S, Aug. 8 {For 2nd sem. 4981- 
1982 freshman applicants) 


Last Day for Filing Application for Refund of 
Tuition Fee Discount 

Remova! Examination for Graduating Students 

Last Oay for Graduating Students to Clear 
Their Deficiencies 


F, Aug. 28 
T, Sept. 8-F, Sept. 11 


M, Oct. 26 
T, Oct. 27-T, Nov. 3 
Graduating Students 
All Other Students 
Last Day for Submitting Grades: 
Graduating Students 
Ali Other Students 
Faculties Meet to Approve Graduation 
Last Day for Colleges to Submit Approved 
List of Candidates for Graduation 
UNIVERSITY COUNCIL MEETING TO APPROVE 
GRADUATION OF SECOND SEMESTER GRADUATES 
BOARD OF REGENTS MEETING TO CONFIRM 
GRADUATION 


T, Nov. 10 


Second Semester 


. .T, Oct. 13 
. .F, Oct. 30 


. .W, Nov, 11-S, Nov, 21 


W, Nov. 11-F, Dec. 4 


F, Nov. 20 & M, Nov. 23 
T, Nov, 24-F, Nov. 27 


M, Oct. 12 (For 1982-1983 

freshman applicants} 

M, Jan, 11 (1st sem. 
graduates) 

S, Jan..23 (For 1st sem. 
graduates) 

{For AY 1982-1983 
freshman applicants) 


F, Apr, 2-W, Apr. 7 
Th, Apr. 1-W, Apr. 7 


T, Apr. 13 
Th, Apr. 15 
F, Apr, 16 


M, May 10 
Sun, May 16 


REGISTRATION .. 


Mid-Term 


CLASSES ENO 


OFFICIAL HOLIDAYS: 
1981 — June 12; July 4; Sept. 21; Nav. 30; Dec. 25 & 30 


M Ww F_ Total T Th 
4 12 4 
4 13 4 
4 12 5 
SM yea - oe 


16 


APPOINTMENTS 
The Board approved the following appointments: 


Deanship 
Amanda V. Valenzuela, Dean, institute of Public Health, Health 
Sciences Center, 1 May 1981 to 1986. 


Professorial Chair 

Nefty i. Cubar, Santiago H. Fonacier Associate Professor of Fili- 
pino, College of Arts and Sciences (Diliman), 1 April 1981 to 31 
March 1982. 


INSTITUTION OF ACADEMIC PROGRAMS 
The Board approved the institution of the following academic 
programs at the Health Sciences Center: 


College of Medicine 
Apprenticeship in Radiology 
Certificate in Physiology 


National Teachers Training Center for the Hea!th Professions 
Master in Health Professions Education 


PROFESSORIAL CHAIR ENDOWMENTS 
The Board established the following professorial chairs in 
Business Administration, College of Business Administration: 
® Don Vicente Madrigal Professorial Chair 
® Don Emilio Abeilo Professorial Chair 
® Dean Jaime C, Laya Professorial Chair 
® Central Bank of the Philippines Professorial Chair 
® Philippine National Bank Professorial Chair 
@ Republic Gtass Corporation Professorial Chair 
@ Usiphil, Inc. Professorial Chair 


SCHOLARSHIP ENDOWMENT 
The Board accepted with thanks a scholarship endowment fund 


ae ae 


CLASSES BEGIN........ 
Last Day for Late Registration . . 


ee re 


Curriculum Committee Meeting. . 
Last Day for Dropping of Subjects. . . 


ee nee see 


*3unit lecture classes must meet for one (1) hour and forty-five (46) minutes daily, Mondays ta 
Saturdays for the 28-class days summer session. 


1982 — Jan. 1; April 8 (Maundy Thursday); April 9 (Good Friday); May 1 and6 


SUMMARY OF NUMBER OF CLASS DAYS FOR ACADEMIC YEAR 1981-1982 


941st Meeting, 28 May 1981 


eee ey oth, Apr, 22 & F, Apr, 23 
. . .M, Apr. 26 
«ce > DW, Apr. 28 
saa e OW, May 12 


cigs oie ee aver okis S, May 29 & M, May 31 
at Bawah Sorel? cake Oe: ooh M, June 7 


in the amount of P15,000.00 from the Regional Association of 
National Government Executives (RANGE) (Western Visayas), 
through the U.P.V. Foundation, Inc., for two (2), every year for a 
graduate degree program. 


FEES 

The Board approved the following fees: 

Increase in the subscription rate of the Philippine Journal of 
Public Administration, in the College of Public Administration, 
from P12.00 to P20.00 a semester, effective AY 1981-1982. 

xxx 

Increase in dormitory fees in U.P. at Los Bafios, effactive AY 

1981-1982, 


xXxXX 
The schedule of fees for the program of Master in Health Per- 
sonnel Education, Health Sciences Center. 


OTHER MATTERS CONSIDERED BY THE BOARD 

The Board granted U.P. College in Tacloban authority to open 
graduate extension classes, MM Program, at Catbalogan, Samer, 
beginning AY 1981-1982. 


xxx 
The Board granted U.P, Extension Program in San Fernando, 
Pampanga, permission to adopt the two-semester system, effective 
June 1981. 


XxX 
The Board approved the request of students enrolled in the two- 
year Ranger Curriculum (who have qualified to shift or continue on 
to the four-year B.S. Forestry curriculum) to continue enjoying 
grants-in-aid and tuition fee discount privileges beyond the Ranger 
Curriculum until they complete the B.S.F. program. 
xxx 
The Board approved the graduation of students in various col- 
leges of U.P. Diliman/Manita as of the end of the second semester 
4980-1981 and Summer, 1981. 
xXX 
The Soard noted the ninth Progress Report of the Program Dev- 
elopment Staff created by the Board on 10 April 1975. 
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942nd Meeting, 18 June 1981 a, Exchange of graduate students who will be helped to obtain 


. diplomas, tities, and degrees in either of the two institutions; 
APPOINTMENTS b, Exchange of faculty members for teaching and/or research; 
c. Joint sponsorship of studies, collaquia, workshops, canfer- 
ences, and seminars; 
” General Administration d. Joint publication and exchange of information and results of 
studies; and 
e. Other academic concerns and interests. 


The Board approved the following appointments: 


Oscar M. Alfonso, Executive Vice-President, University of the 
Philippines, effective 15 June 1981. 


Professorial Chairs 7 
Luis D, Beltran, San Miguel Corporation Foundation, Inc., As- DONATION, AND SCHOLARSHIP GRANTS 

sistant Professor of Public Relations, Institute of Mass Communica- The Board accepted with appreciation a donation from 

tion, 1 June 1981 to 31 May 1982. the U.P, Foundation, inc., of an (BM 370/135 Control Processing 
Armando A. de la Cruz, Alejandro Melchor, Sr. Assistant Profes- | Unit for the U.P, Computer Center, Diliman. 

sor of Systems Engineering, Coltege of Engineering, 17 June 1981 to 

31 May 1982. The Board also accepted with appreciation two (2) 
Orlando R. Navarro, Powers Contractors, Inc, Assistant Professor Nemesio M. Salazar scholarships in Medicine. 

of Micro-Computer Application, College of Engineering, 17 June 

1981 to 31 May 1982. FEES 
Rosario Isidro-Gutlerrez, Judge Guillermo Guevara Professor of The Board incrensed the University tibrary fees per semester, 

Medicine, College of Medicine, Health Sciences Center, 1 June 1981 effective AY 1981-1982, as follows: 

until 31 May 1982. Regular Semester . Fee 

Law, Graduate Students, and 

ESTABLISHMENT OF A PROFESSORIAL CHAIR IN outside researchers P150.00 

MEDICINE U.P. College Clark Air Base 
The Board established the United Laboratories, Inc., Professorial Graduate Students $0.00/term 

Chair in Medicine, College of Medicine, Health Sciences Center. Undergraduate Students 36.00/term 

All other colleges and units 70.00 

AGREEMENT WITH THE SCHOOL OF HIGHER STUDIES | Non-collegiate units 

iN THE SOCIAL SCIENCES {EHESS), FRANCE (Elementary and High Schools) 35,00 
The Board confirmed an Agreement of Educational Cooperation Summer 

with L’Ecole des Hautes Etudes en Sciences Saciales (EHESS) Graduate students and outside 

France, whereby both parties agree to cooperste in the following researchers P 75,00 

activities: All other colleges and units ; 35,00 


PRESIDENTIAL DECISIONS 


The President approved the following appointments, reappoint: sistant to the Chairman, Department of European Languages, 
ments additional assignments/renewals: effective 1 May 1981 until 30 April 1982. 


Asian Center 
Dory Poa, additional assignment as Officer for Student Relations, 
effective 1 Aprit 1987 until 31 March 1982. 


U.P. Diliman/Manila 


Arts and Sciences, College of 
Faustino A, Daria, Jr., renewal of additional assignment as As- 


sistant to the Dean for Student Affairs, effective 26 April 1981 until Asian Institute of Tourism at - 
25 April 1982. Jaime S. de los Santos, renawal of additional assignment as Asso- 


Francisco A. Datar, renewal of additional assignment as Faculty mete Desa. ertectwe: Nie SOe Smale Mey tee: 


Counselor, Counseling Office, effective 1 June 1981 until 31 May 
1982. Business Administration, College of 
Leonardo D. da Castro, additional assignment as Secretary, effec- Alma V. Castillo, renewal of additional assignment as Secretary, 
tive 1 April 1981 until 30 Apri! 1982. effective 1 June 1981 until 31 May 1984. 
Edwin T. Decenteceo, additional assignment as Assistant to the Milagros V. Gregorio, renewal of additional assignment as Direc- 
Chairman, Graduate Studies, Department of Psychology, effectiva tor, Masteral Program, effective 1 June 1981 until 31 May 1982. 
1 June until 31 October 1481. Concepcion R. Martires, renewal of additional assignment as 
Ester B. de la Cruz, additional assignment as Coordinator, Officer for Student Relations and Services, effective 16 June 1981 
Science and Society Program, effective 1 January until 31 Decem- untit 15 June 1982. 
ber 1981. Niceto Pobtador, renewal of additional assignment as Director, 
Rita D. Estrada, renewal of additional assignment as Assistant to | Ooctoral Program, effective 1 Juna 1981 until 31 May 1982. 
the Chairman, Undergraduate Studies, Department of Psychology, Emerlinda R. Roman, renewal of additional assignment as Direc- 
effective 1 May 1981 until 30 April 1982, tor, Undergraduate Studies Program, effective 1 June 1981 until 31 
Damiana L. Eugenio, additions! assignment as Coordinator, May 1982. 
Folklore Studies Program, effective 1 January until 31 December Adriano Q. Solis, additional assignment as Director of Extension 
1981. Services, effective 16 April 1981 until 15 Aprit 1982. 
Temario C. Rivera, renewal of additional assignment es Deputy 
Director for Research and Publications, Third World Studies Pro- Economics, School of 
gram, effective 1 Apri! 198% untit 31 March 1982. Rotando A. Danao, additiona! assignment as Director for Fellow- 
Edgerda M. Tiamson, renewal of additional assignment as As- ships, effective 1 May 1981 until 30 April 1982. 
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Ernesto M. Pernia, additional assignment es Director for Re- 
search, effective 1 May 1981 until 30 April 1982. 

Rosa Linda ’P, Tidalgo, renewal of additional assignment as 
Director for Public Affairs, effective 1 May 1981 until 30 April 
1982, 


Education, College of 

Mitagros D. Ibe, renewal of additional assignment as Chairman, 
Department of Science Teaching, effective 1 May 1981 untit 30 
April 1984. 

Waldetrudes M. Sison, renewal of additional assignment as Chair- 
man, Department of Special Education, effective 1 May 1981 until 
30 April 1984, 


U.P. Integrated School 

Carman F, Eustaquic, additional assignment as Teacher-in- 
Charge, UPIS Building 4, effective 19 June 1981 until 18 June 
1982. 

Beatriz A. Soriano, additional assignment as Assistant Principal 
for Administration, effective 17 June 1981 until 31 May 1982, 

The fotlowing sdditional assignments/renewals as Head, were 
approved, effective 1 June 1981 until 31 May 1982 unless otherwise 
indicated: ; ; 

Lydia N. Agno, Department of Social Studies, effective 1 May 
1981 until 30 April 1982; Flora G. Cruz, Office of Research and 
Development, effective 1 May 1981 until 30 April 1982; Angelita 
M, de la Pefia, Department of Health and Physica! Education; 
Rosalinda R. Esmundo, Oepartment of Science, effective 15 June 
1981 until 14 June 1982; Trinidad S. Flores, Department of Prac- 
tical Arts; Ceferino G. Juanson, K to Grace 2 Department; Felicitas 
R. Manacsa, Department of Communication Arts (Filipino); Boni- 
facia M. Matutina, Department of Mathematics; and Ruben N. 
Valdez, Student Services Department. 


Fine Arts, College of 

Roberto Chabet, additional assignment as Chairman, Department 
of Art Theory, and Department of Visual Studio Arts, effective 1 
May 1981 until 30 April 1984. 


Home Economics, College of 

Margarita M. dela Paz, additional assignment as Chairman, 
Department of Food Science and Nutrition, effective 1 May 1981 
untit 30 April 1984. 

Angelita M. Dizon, renewal of additional assignment as Officer 
for Student Relations, effective 1 June 1981 until 31 May 1982. 

Elsa A. GOrlina, additional assignment as Officer for Student 
Relations, effective 16 June 1981 until 15 June 1982. 

Grace P. Perdigon, additional assignment as Secretary, effective 
16 May 1981 until 15 May 1984. 


Law, College of 
Fernando T. Barican, additional assignment as Officer for 
Student Relations, effective 1 June 1981 until 31 May 1982. 
Alfredo F. Tadiar, renewal of additional assignment as Director, 
Office of Legal Aid, effective 1 June 1981 until 31 May 1982. 


Manila, U.P. College 

Atilio V. Alicio, renewal of additional assignment as Assistant to 
the Dean for Working Students, effective 1 May 1981 until 30 April 
1982. 

Ma. Mitagres C. Lauref, renewal fof additional assignment as 
YCAP Coordinator, effective 1 June 1981 until 31 May 1982. 

Cristina E. Torres, renewal of additional assignment as Chairman, 
Division of Social Sciences, effective 1 May 1981 until 30 April 
1982. 

Angslica G. Vasquez, renewal of additional assignment as Chair- 
man, Division of Physical and Biologica! Sciences, effective 22 
March 1981 until 21 March 1982. 


Music, College of 


Enrique Barcela, renewal of additional assignment as Chairman, 


Department of Winds and Percussion, effective 1 June 1981 until 
31 May 1982. } 

Paz Corazon C. Dioquino, renewal of additional assignment as 
Chairman, Department of Composition and Theory, effective 1 
May 1981 until 30 April 1984. 


National Engineering Center 

Angel A. Alejandrino, renewel of detail assignment as Director, 
National Hydraulics Research Center, effective 1 May 1981 until 
30 April 1984. 

Fortunato T. de la Pefia, renewal of additional assignment as 
Assistant to the Executive Director, effective 1 May 1981 until 30 
April 1982. 


Natural Science Research Center 

Germelino F. Abito, renewal of additional assignment as Member, 
Advisory-Executive Council, effective 1 March 1981 until 28 Feb- 
ruary 1982. 


Public Administration, College of 

Felipe V. Oamar, additional assignment as Secretary, effective 1 
January 1981 until 31 December 1983. 

Romeo B. Ocampo, renewal of additional assignment as Director, 
Poticy Studies Program, effective 1 January 1981 until 31 December 
1983, 

Santiago S. Simpas, additional assignment as Director, Adminis- 
trative Development Center, effective 1 February 198% until 31 
January 1984. 


Science Education Center ' 
Josefina C. Fonacter, renewal of additional assignment as Assis- 
tant Director, effective 1 May 1981 until 30 Apri! 1982. 


Social Work and Community Development, Institute of 
Angelito G. Manolili, renewal of additional assignment as Chair- 

man, Department of Community Development, effective 1 May 

1981 until 30 Aprit 1983. , 


U.P. Creative Writing Center 
Francisco A. Arcellane, Sr., renewal of additional assignment as 
Director, effective 1 June 1981, . 


Veterinary Medicine, College of 

Grace D. de Ocampo, additional assignment as Chairman, Depart- 
ment of Veterinary Anatomy, effective 1 May 1981 until 30 April 
1984, 

Severino R. Hermosura, additional assignment as Chairman, 


_ Department of Zootechnics, effective 9 March 1981 until 10 Jan- 


uary 1982; renewal of additional assignment as Editor-in-Chief, 
Veterinary Medicine Bulletin, and Philippine Journal of Veterinary 
Medicine, effective 1 June until 31 October 1981. 

Helen A. Molina, reappointment to additional assignment as 
Faculty-in-Charge, Animal Disease and Diagnostic Laboratory, effec- 
tive 1 April 1981 until 31 March 1982. 


General Administration 

Fredegusto G. David, renewal of additional assignment as 
Deputy Program Coordinator, NSDB-Assisted UPS integrated Re- 
search Program, effective 1 June 1981 until 31 May 1982. 

Ma. Oliva G. Zipagan, renewal of additional assignment as Assis- 
tant to the Vice-President for Academic Affairs, effective 1 July 
until 31 December 1981. 


Regional Units 


Baguio, U.P. College 
Estrellita T. de Luna, renewal of additional assignment as Secre- 
tary, effective 1 May 1981 until 30 April 1984. 


Clark Air Base, U.P. College 
Nativided J, Munarriz, renewal of additional assignment as Liaison 
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Officer for College of Education, effective 29 Novernber 1980 until 
28 November 1981. 


U.P. in the Visayas 
The Chancellor approved the following appointments, etc: 


Arts and Sciences, College of 
Evelyn T. Belleza, appointment as Chairman, Division of Manage- 


ment, effective 1 May until the establishment of the School of Dev- 
alopment Management, but not later than 31 December 1981, 
Lourdes V. de Castro, appointment as Chairman, Division of 
Humanities, effective 1 May 1981 until 30 April 1984. 
Ms. Dotores V. Ramos, appointment as Cheirman, Division of 
Professional Education, effective 1 May 1984 until 30 April 1984. 
Lea §. Zapanta, appointment es Chairman, Graduate Studies 
Program, effective 7 May until 31 December 1981, 


CONTRACTS AND AGREEMENTS 


The Board confirmed the following memoranda of agreement 
during the 2nd quarter, 1981: 


941st Meeting, 28 May 1981 


U.P. at Los Bafios 


1. Memorandum of Agreement with the Bureau of Forest Devel- 
opment (BFD) pertaining to the Tree Seed Orchards Program which 
shall be carried cut by UPLB with financial support from BFD in 
the amount of P750,000,00. The Agreement is for one year, effec- 
tive upon approval and renewable for another year upon mutual 
consent of the parties. 

2. Memorandum of Agreement with the Environmental Center 
of the Philippines and the Green Revolution, providing for coopera- 
tive effort towards the establishment and operation of an environ- 
mental quality laboratory. The Agreement takes effect upon signing 
and may be terminated upon mutual consent, 


942nd Meeting, 18 June 1981 


U.P. at Los Baftos 


1, Memorandum of Grant Conditions with the International Devel- 
opment Research Centre of Canadas (IDRC) re “Fish Processing 
{Philippines}, Phase #11" 

The research project is to be undertaken by UPLB with financial 
support from fRDC in the amount of $110,600 ($74,600 of which 


shail be administered by UPLB and $36,000 by the Centre In con- 
sultation with UPLB). 


2. Memorandum of Grent Conditions between the University of the 
Philippines at Los Baftos and the Intemational Development Re 
search project entitled “Post-Harvest Rice Technology, Phase 11,’’ to 
be undertaken by the UPLB with financial support from the (ORC 
in the amount of $71,600. The research period covers 24 months 
starting from July, 1980. 


U.P. in the Visayas 


3. Memorandum of Agreement with the National Science Devatap- 
ment Board (NSD8) re a Project to Upgrade Knolwedga of College 
Teachers in the Social Sciences. 

The Project shall be undertaken by the UPV in accordance with 
the Project Proposal as approved, with financial support from NSDB 
in the amount of P31,720.00 to be expended as allocated in the 
Project Line-Itam Budget and released subject to the Grants-in-Aid 
Conditions which are made part of the Memorandum, 

The Agreement contemplates @ total project completion time of 
30 days covering the period 26 April to 29 May 1981. 


4, Memorandum .of Agreement between the University of the 
Philippines in the Visayas and the Philippine Social Scisnce Council, 
inc., pertaining to a Project Proposaf Entitled ‘‘Refreshor Course for 
College Teachers in the Social Sciences” (RCCT). 

The PSSC shall grant P36,383.00 for its implementation from 
26 April to 29 May 1981. 


HISTORICAL PAPERS AND DOCUMENTS 


THE U.P. INTER-FRATERNITY COUNCIL: A 
MECHANISM FOR MORE MEANINGFUL 
PARTICIPATION IN UNIVERSITY LIFE 

(28 January 1981) 


{Remarks Delivered by Or. Emanuel V. Soriano, President, Univer- 
sity of the Philippines at the Convocation Marking the induction of 
Officers of the U.P. inter-Fraternity Council, AS Theater, Diliman} 


This morning, we are privileged to witness the induction and 
presentation to the academic community of the first set of officers 
of the U.P. Inter-Fraternity Council (IFC). 

As we are all aware, the establishment of the U.P. Inter-Frater- 
nity Council was not a simple undertaking. It was not just a matter 
of setting up another student organization, since the proposed 
Council would involve several fraternities in the University and 
needed to have the support of most, if not all, fraternities, Tha estab- 
lishment of the Council atso required considerable discussion on 
how it could best operate and serve as a mechanism for enhancing 
relationships among fraternities and enable them to make positive 
contributions to the life of the University. 


Although the concept of an IFC has long existed, it was formally 
adopted during the Inter-Fraternity Workshop/Conference held at 
the Alumni Hostel and Bonifacio Hall from 29 November to 1 
Decembér 1979, in which your respective fraternities participated. 


Following that conference, there was the work of threshing out 
the details of the IFC, which the organizers conscientiously did. | 
understand that, among others, this resulted in the organization of a 
Mediatory Committee which has adopted concrete guidelines and 
suggestions on how the IFC can respond to fraternity rumbles. 


Thus, the induction of the officars today marks the culmination 
of a process initiated by tha fraternities themselves, To me, this fact 
deserves to be highlighted, because it indicates the fraternities’ recog. 
nition of a need to respond in a very practical way to their problems 
and concerns as a specific type of student organization. 

By adopting the resolution establishing the !FC, you have indic- 
ated your willingness to adhere to the poticies, and decisions of an 
organization which will have considerable influence and authority 
over your respective fraternities. Because you yourselves have taken 
the initiative of establishing this body and elected the officers who 
head it, there are greater chances that the IFC can effectively carry 
out its goal of minimizing conflicts between fraternities and instil- 
ling discipline and a sense of responsibility among the members of 


fraternities. | would, therefore, like to take this opportunity to 
heartily congratulate those of you who have actively participated 
in the realization of this project. 

This self-pollcing featura of the (FC, to my mind, can be re- 
garded as a welcome sign of maturity among fraternities who. now 
wish to set aside differences and rivalries which have led to un- 
toward Incidents in the past and to see how they can work together 
for mutually beneficlat and positive ends. 

What you have initiated with this IFC is a venue or forum for a 
continuing and candid exchange of information and views on mat- 
ters of immediate concern to you as well as matters of larger import, 
both in the university and the natlonal scene. It may, perhaps, be 
wishful thinking to believe that the establishment of this Council 
will mean the end of rumbles among fraternities, but there is a good 
basis for optimism that the IFC will make fraternitlas more open to 
gach other, more tolerant of minor offenses perpetrated by one or 
two members of the fratarnity, and more receptive to possibilities 
for common undertakings. 


By their very nature, fraternities have built-in advantages for 


unified and concerted action. The establishment of the IFC can be 
regarded as an opportunity for fraternities to strengthen and mul- 
tiply their capabilities by pooling your resources and capabilities, 
instead of working singly for a given project or undertaking. The 
energies of your respective fraternities, can now be directed to ends 
which wilt benefit all of you, and hapefully, not only yourselves, 
but the other members of our academic community and our people 
as whole, 

At this point, | would like to recall a statement | made when | 
announced the restoration of the U.P. Student Council at my first 
convocation as U.P, President. | then said that the restoration of the 
Student Council was “‘a significant step towards bringing students 
back into the dialogue and expanding the bases of participation in 
the affairs of our community.” 

Today, | would like to similarly hail the establishment of the 
(nter-Fraternity Council as a significant step toward bringing frater- 
nities back into that dialogue and making it possible for them to 
actively participate in our community life. The occurrence of un- 
toward incidents involving fraternities in the past and the absence of 
a mechanism to activate fraternities were not conducive to involving 
fraternities and, thereby, utilizing their potential, in University tife. 

Now, with your very own Council, you have such a mechanism 
to make your own contributions and participate meaningfully in our 
efforts to make the University a creative center, for bringing about 
much needed reforms in our society. 

To the newly-elected officers, may |, therefore, offer a new chal- 
lenge to work with us and with one another, so that we can make 
greater contributions to our own community as well as ta our 
people in general. 

{ urge you to be true to the ideals that impelled the establish- 
ment of your Council and consciously strive to overcome the par- 
tisanship or blind loyalty to your fraternity brods, which may make 
you less effective. 

Keep yourselves open to suggestions and criticisms of others, 
fully aware that you are merely participating in evolving an organ- 
ization which can effectively unify and coordinate the efforts of 
fraternities. 

And always remember that fraternities are not self-fulfilling 
organizations, but organizations which can and should work to- 
gether with other groups and organizations for the greater well-being 
of our community and people. 


CLOSING REWARKS AT THE 
BIENVENIDA/DESPEDIDA 
(4 February 1981) 


Detivared by Dr. Emanuel V. Soriano, President, University of 
the Phillppines, during the program for new facuity members and 
for retirees, Executive House, Diliman Campus. 


An occasion like this is a reminder to us of the dynamism of our 
life as an academic community. It reminds us that ours is not a 
static reality, but one that keeps flowing with the currents of life. 
For today, we experiance beginnings and endings, symbelized by 


‘our welcome to new colleagues, and our goodbye to the tried and 


tested. 

First, let us talk of beginnings. 

Those of us who ara not so young anymore can still remember 
our first hesistant steps as University personnel, We were young 
then, full of idealism, ready to give of ourselves, and to learn. 

As the years passed, our idealism was graduatly converted into 
a sense of reality. : 

We did give of ourselves, not only when giving was pleasant, but 
even when it began to hurt. And we knew that it was then that we 
were really giving. 

And we did learn, We learned continuously, not only what we 
had to teach. We learned from those whom we had taught, and from 
one another ... and from life itself. We learned about the bright side 
of things. as well as the shadows. 

Joy and sorrow are often mixed in our memories. 

Those of you whom we are welcoming today will perhaps experi- 
ence the same patterns of growth and integration into this academic 
community, Life in community, as you will find out, is a give and 
take. Do not withhold your inputs — your expertise, your questions, 
your personal thoughts and ideas, above all yourselves — because the 
richness of our life together will depend on what you give. It is also 
from this richness that you will receive. You are entering into a 
great adventure! 

And now, lat us talk of endings 

We are not talking here about endings of life, but about culmi- 


nation of active service; for often, those who retire are stil! full of 


energy and vitality and are able to keep up their interest in the 
University which has become their second home, their second 
family. wets 

Our retirees naturally elicit in us feelings of admiration and 
gratitude for their life of service could not have been rosy al§ the 


way. There must have been moments of discouragement, frustra- 


tion, overwhefming fatigue. But they held on. 

There is something beautiful about the cuimination of active 
service. It speaks of something that has matured and ripened, some- 
thing that has weathered countless storms, something shaken to its 
roots and proven strong, something deep and steadfast. 

And so, may | end these closing remarks by wishing you ail, 
especially our new members, this depth and steadfastness of com- 
mitment. And to our retirees, on behalf of the rest of the com- 
munity, our gratitude for your years of service and dedication. May 
you continue to be part of us, in heart and mind and spirit. 

Thank you. 
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MESSAGE 

TO THE 1981 GRADUATES OF THE 

UNIVERSITY OF THE PHILIPPINES, 
DILIMAN, QUEZON CITY 

(26 April 1981) 


Delivered by Emanuel V. Soriano, President, University of the 
Philippines, during the 70th Commencement Exercises. 


For many of us, we are meeting face to face for the first time, 
and it had to be on graduation day. indeed, our meetings and en- 
counters in the past have been very impersonal — opening exercises, 
DCMT parades, scholars’ convocations, heated demonstrations and 
University convocations. 

Today, let me speak from the heart. 

| volunteered to deliver a message in today’s Commencement 
Exercises, the 70th in the University’s history, because | have special 
feolings for you. After all, we were in the University these last four 
to six years and, together, we went through a U.P, experience. Each 
of us followed a unique path and at this moment we have this time 
to reflact on it. 

Your U.P, experience has two components: one active, the other 
passive, It is made up of what you have done, and what has been 
dane to you. 

First, what you have done: This covers the entire range of activi- 
ties where you have truly exerted yourself, whether in fulfillment of 
academic requirements, or in participation in extra-curricular activi- 
ties, or in those hidden acts of service, when you helped another at 
the risk of getting a lower grade or becoming unpopular. 

Each one of you knows, in his own heart, whether he has per- 
formed to the fullest extent of his potentials, or simply coasted 
along, choosing the easy ways of producing a required output, even 
at the expense of his own growth. 

Secondly, what has been done to you: Most of you have pleasant 
memorles of wholesome inftuences from dedicated facuity and staff, 
those unsung heroes of your education. But there are also unplees- 
ant memories. For “what has been done to you’’ — the passive 
aspect of your training — includes those areas where you had prac- 
tically no choice but to accept 6 college policy, a course: require- 
ment, a grading system, 8 paculiar method of the one and only pro- 
fessor handiing a raquired course, plus a host of other situations 
which you have come to call: Life. 

This passive component, of bearing patiently what is painful and 
difficult and incomprehensible, somehow reveals more fully the true 
greatness of a person. For our personhood truly shines not in those 
delirious moments of success and achievement; but in those mo- 
ments of inner victory when we are able to accept failure, and re- 
solve to remain steadfast in commitment despite frustration and 
uncertainty. 

For my part, | fotlowad two guidelines throughout my U.P, 
experience: 

(1) not to mind who gets the credit so long as the work is done: 
and 

(2) to serve as a channel for those with greater talent and per- 
ceptive vislon to do thelr good work, through me, for our people, 

in the past few years, wa experienced together the paina of 
growth, as weil as its gtory: we experienced the shadows, but we 
also rejoiced in the light. And we saw, through all these axperiences, 
what la temporary, and what is meant to endure. 

The eternal in U.P, Is her spirit. it is in each one of us, but it is 
greater than any one of us. It needs us to transmit itself, but it will 
jive on, long after we are gone. 

For each one of us is here only for a while, and so we give our 
modest contribution, for what it is worth — not seeking praise and 
admiration, but giving for the sake of giving. 

In the wider world of work and more lasting relationships, you 
will find people struggling daily for survival, for the most basic 
needs of man, for matertal security. You will find others who fight 
for human rights, even as thay grapple with the ironies and incon- 


sistancies of their own lives. You will also find those who seem to 
have everything they can ask for and yet are unhappy and dissatis- 
fied with themselves. 

You will learn, in your contact with others, that your little 
pains and heartaches are but a drop in the ocean of human sorrow. 
And this will give you perspective and strength. It will teach you 
always to temper passion for truth with compassion for men, 

Today, all those who have been part of your U.P. exparience, 
all those who have, in one way or another, contributed to your 
U.P, education, whether you realized it ar not — your parents, pro- 
fessors, researchers, those in the administrative staff, officers of 
central administration, the Board of Regents — they all join me in 
congratulating you and sending you off to the new phase of life 
that you are about to begin. 

We assure you of our continued support, and we also ask you to 
remember us, to remember the University, when you finally reach 
that stage of being able to demonstrate in tangible ways your con- 
cern for your Alma Mater. 

Again, congratutations, and God be with you. 
Thank you. 


PRESIDENT E.V. SORIANO’S 
STATEMENT TO THE BOARD OF REGENTS 
(30 April 1981) 


| would like to share with you my mixed feelings. 

First, | am grateful that a decision has been reached about the 
U.P. Presidency. 

Secondly, | somehow feel relieved, Not that | have considered 
the U.P, Presidency as principally a burden to bear — it also has its 
Joys and consolations. But what gives me a sense of relief is the fact 
that several projects and programs awaiting this decision can now be 
launched or imptamented. 

Thirdly, | wish to express my willingness to do all in my power 
to support the new President and orient him in his new task. | can- 
not, of course, speak for the entire University, because, as we all 
know, the unity of the University has not consisted in uniformity of 
thought and persuasion. And this has been, in fact, one of the 
greatest challenges of the U.P, Presidency. 

Last, | want to thank you, each one of you, for the trust you 
have shown me these past two years. | have appreciated that trust, 
especially in difficult times, and | have tried <o prove equal to it, in 
my own way, particularly where the integrity of the University was 
at stake. 

Thanks again, and may the new era be brighter and more fruit: 
ful for the University. 


U.P. PRESIDENT E.V. SORIANO’S STATEMENT 
TO THE UNIVERSITY COMMUNITY 
(30 April 1981) 


You will have heard by now that we have a new President. 

As | wind up my remaining dutles in connection with the turn- 
over of responsibility to our new President, my thoughts turn 
towards you, and | am moved to communicate with you what is In 
my heart. 

First, | want to share with you the relief | felt when the decision 
on the U.P. Presidency was finally reached, | must confess that the 
period of waiting dur(ng my holdover period was difficult, not only 
for me, but also for those who were waiting with me. 

Although | had often pubticly declared my availability for the 
position, | also believed — and | ssid so — thet the U.P. Presidency 
is a job that seeks the man; it is not the other way around, | there- 
fore did not go cut of my way to seek the job end swaited instead 
the verdict of other men, 

Secondly, | would I/ke to thank all of you, for your strong spirit 
of coliaboration and the confidence you have shown me these past 
six yaars — both when | was Executive Vice-President, end later 
when | became President, of the University. i wish to thank in 


particular those who believed that | could continue as President, and 
supported me during my period of waiting, 

Thirdly, | have a request to present to you: whatever may be 
your views on the U.P, Presidency, | would like to ask you to sup 
port our new President in the task confided to him. It is not easy to 
be U.P, President. 

The context of this request is our own reality in the University: 
the living tradition of freedom and creativity. Yes, we can continue 
to be free, “‘to speak freely and act freely and try to embody in our 
lives the deepest meaning of freedom’’, And because we are free, we 
can listen to one another and respect the freedom of others as much 
as we uphold our own. 

It is with this insight that | began, and now end, my term as U.P. 
President, ! am not saying good-bye, because, in @ sense, | can never 
say good-bye. U.P, has become so much a part of me and | hope, | 
have also become so much a part of it that there can‘no longer be a 
real separation, 

| am facing the future with trust in the enduring vitality of the 
University, and with hope in the unseen but real power that has 
guided my life — our fife. 

1 end by reiterating my gratitude and reassuring you of my great 
esteem and affection. 


INSPIRATIONAL TALK OF PRESIDENT 
EDGARDO J. ANGARA DURING THE 


GENERAL ASSEMBLY MEETING AND 
ANNUAL ELECTION OF THE UNIVERSITY 
OF THE PHILIPPINES SUPERVISORS 
ASSOCIATION, HELD IN LOS BANOS 

(22 May 1981) 


The U.P. Supervisors’ Association is the first university group 
that | am privileged to address as President of the University. | am 
glad because the administrative staff of the U.P. is the first group 
that | should like to relate to. 

When the Board of Regents informed me of my election, | was 
told that | should assume the office on 1 May. On my request, the 
Board gave me one month to re-arrange my private affairs and 
orient myself to the university system. 

t come from outside the U.P. community, but’ know enough to 
realize that the U.P. Presidency is not an office 1 can lightly assume. 
The importance of the U.P. in the life of the nation, the heavy 
responsibilities of the office, and my desire to be worthy of the 
honor conferred on me, made it imperative that | be able to devote 
all my energies intelligently to the job, 

in this orientation, | have discovered that the U.P. depends great- 
ly on its administrative staff for the attainment of its larger purposes. 

| return to the University as its President. | return to it after 
many years as a professional. In those years, | have learned the 
importance of administrative support to any undertaking, | found 
this to be true, at first hand, in law and business. | also learned that 
the kind of support one can expect is dependent on the physical 
well-being of the administrative staff that gives it. This is one of the 
perceptions that | bring to the U.P. Presidency. 

In this orientation period, | have tried to acquaint myself with 
the problems of the administrative staff. It is common knowledge 
that the materia! compensation in educational institutions is not 
commensurate with the tasks and responsibilities imposed. 1! have 
found this to be true in the U.P. as well. The inadequacy of housing 
and welfare benefits has already come to my attention. | see the 
administrative staff troubled by its standard of living and yet 
expected to devote itself completely to its duties. 

My administration is pledged to the continued effectiveness of 
the U.P. as the national center of learning; it is therefore equally 
pledged to the physical well-being of the administrative staff on 


which that effectiveness so greatly depends. 

i cannot, at this juncture, promise anything concrete. | am 
studying the financial capability of the University to meet your 
pressing needs and exploring the ways by which that capability can 
be increased. This is an important part of my job, It is one of the 
higher priorities 1 have set for the Presidency. | can promise this 
much: | will spare no effort to meet the problem. 

! must ask, however, for your support and cooperation. ! shall 
lean heavily on your administrative assistance. As President, | am 
the chief administrator of the University and my ability to discharge 
this function depends greatly on your willingness to help. Our 
industry and dedication must be such as to impress the authorities, 
on whom we depend for financial support, that we truly deserve 
more, 

You and | know that you have long deserved more than you 
have gotten. Even the authorities must see this. But they cannot be 
compelled to take the necessary measures. All we can do is work 
even more until the situation becomes one of crying injustice. Then, 
we may see some action. Until then, | must count on your patience 
and continued good work. 

f shall count on you most, however, in the one area where tha 
administration plays an equally educative role with the faculty. | 
refer to the moral development of the students who are in our 
charge. 


As a U.P. student, | saw the university as a world of learning into 
which the faculty gave me access. The principal reality for me at 
that time were the teachers who made demends on my intellectual 
ability to absorb the knowledge thay had to impart. Only faintly cid 
| discern that the faculty‘s ability to impart knowledge depended 
greatly on the facilities which you, the administrative staff, made 
possible. But even then | felt that, while the faculty was broadening 
my intellectual horizons, the quiet but pervasive presence of the 
administrative staff was affecting my moral outlook. 

| have come to realize not only what | owed to you, as a student 
in search of knowledge and skilis, but-also what I, as a man, have 
learned about those values of industry, dedication and sacrifice 
which the administrative staff so quietly exemplified, 

The administrative staff is one of the most abiding presences in 
the University. The composition of the student population changes 
continually. A great number of the faculty come and go, beckoned 
by the lure of business and power. But the administrative staff stays 
and contributes not only to the physical existence of the University 
but to the establishment of its moral tone as well. 

Your presence is not as obtrusive as that of the faculty, but it 
may be as penetrating in the moral field. The University can impart 
knowledge about almost anything, fram arts and sciences to tech- 
nical and professional skills. But moral values can only be imparted 
through example. 

It is here, in the sphere of values, that the faculty and the admin- 
istrative staff merge in a common function. It is here that you both 
perform equa! educational roles by the examples you give. 

By the industry, dedication and sacrifice you show in the dis- 
charge of your functions, you preserve the idealism of our youth 
and impart the values which our society sorely needs. 

Whether you notice it or not, the students gauge by your con- 
duct the relevance of the values that are taught in this University. 
You are expected to apply in real life the values the University pro- 
fesses. insofar as you fall shart of the moral standards which the 
University sets for the student, you call into question their relevance 


in the world outside, 7 
In giving therefore, more of your industry, dedication and spirit 
of sacrifice you perform more than your administrative functions. 
You shape the moral future of our people as well, 
1 ask you to join me not only in keeping the U.P. as the pre- 
eminent center of learning in the country, but as an island of 


integrity as well. 
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RESPONSE OF EDGARDO J. ANGARA 
DURING THE CONFERMENT OF DOCTOR OF 
LAWS DEGREE (HONORIS CAUSA), 
SOUTHWESTERN UNIVERSITY, CEBU CITY 

(27 May 1981) 


It is an honor to be a member of this graduating class and a priv- 
ilege to speak in its behalf. | shall speak on what | perceive to be the 
place and role of the new graduate in society. In doing so, | shall 
address you from a perspective which 23 years of experience have 
given me. 

Those years witnessed my own development as a professional. 
They also witnessed the rapid transformation of the world. 

Much of the knowledge of 20 years ago is now obsolete. Tradi- 
tional methods for understanding the world and directing avents 
have praved inadequate. New disciplines rooted in science and tech- 
nology have taken their place. 

These new strides in science and technology were addressed to 
the new problems which traditional approaches had failed to solve. 
Most of these problems have been solved. But new ones have taken 
their place. Most of these new problems are the unwitting conse- 
quence of the techniques that have been developed. 

Once we relied an the insights that experience gave us, Today we 
can argue more authoritatively on the basis of computer printouts. 
Computer science has indeed placed a vast store of knowledge with- 
in our grasp. But it is more knowledge than we know what to do 
with. And it has given us a false sense of security. It has fostered the 
illusion that a multitude of supportive data guarantees the wisdom 
of our decisions. It forgets the unpredictability of human behavior. 

Telecommunications have so far advanced that we no longer 
have to guess about developments abroad. The visual record of these 
events reach us almost immediately. But together with this ability 
‘to acquire instant information comes the demand for swifter reac- 
tions that teave less room for the necessary reflection. 

Parallel with this growth in knowledge is the increase in the 
power of human activity, for new technology has multiplied im- 
mensely the effects of human effort. Each new generation of 
machines enables us to do more work, better and faster. But the 
price has been the dislocation of labor and the rapid obsolence — for 
developing countries — of technology not yet paid for. 

Science and technology have invaded not only the manipulation 
of objects, but the management of men as well. Every human 
activity today aspires to the condition of a technique. 

Science and technology have crested a world after their own 
image. That world now demands a new breed of men who can adapt 
to its increasing technicality. it is a world tailor-made for the masters 
of the new learning, the fresh graduate of the universities. 

On reflection, therefore, today’s university graduates compose a 
true elite. They are privileged with the new knowledge and skills 
that so few possess, and of which so many of their poor countrymen 
are in awe, 

There is a common perception that the new graduates possess 
the kind of knowledge and skills that the country needs to keep 
pace with the rapid development abroad. In recent years, we have 
seen the astonishing rise of managerial elite in business, finance and 
government. With pocket computers and a special training, they 
set out to recast the world, An impressed public has immediately 


entrusted them with the management of vast resources. The results _ 


have been tragic. 

More business houses, financial institutions and public agencies 
have foundered since the take-over of the new elite than at any 
other time in our history. Why have things gone wrong? 

The fault does not lie with techniques, for their efficacy has 
been demonstrated elsewhere. The flaw is in the attitude of the men 
who use them. 

No one questions the validity of the new learning, but its limita- 
tions should not be overlooked. It can rationally order a vast 
amount of data. It can even outline the most intelligent options 


available. But it cannot pre-determine events, nor can it predict 
human behavior, 


The most glaring example of this is the crisis in our financial 
system. The crisis is largely the fruit of an exaggerated sense of 
contro! over people and events. So-called financial experts thought 
they could accurately anticipate public behavior. With this false 
sense of security, they recklessly disposed of the funds entrusted to 
them. But rumors of misconduct inevitably spread. Against all their 
britliant projections, the public suddenly catled their institutions to 
account. A series of bank-runs resulted, which none of them had 
anticipated, 

The handiwork of these experts is equally apparent in industry. 


A public, awed by expertise, gave them a free hand to implement 


projects far beyond the actuat capabilities of firms caught in a 
world-wide recession. 

Until there is greater public awareness of the limits of technique 
and the need for reasonable external. controls on managerial initia 
tives, these experts will continue on their reckless ventures. Wider 
publicity of their failures should produce a sobering effect on the 
public estimate of their abilities. 

It becomes clear, therefore, that regardless of one’s mastery of 
the new learning, all decisions should finally turn on the morality of 
their consequence. 

In my 23 years of professional life, | have seen some of the most 
brilliant careers cut short by a decision based on an immoral con- 
sideration. This is something the public never forgives. But those 
who have adhered closely to ethical standards have attained, less 
swiftly, but more steadily higher levels of professional success. 

| suggest to you that all our decisions should be informed by 
science and ethics. Science where it concerns things, and ethics 
where it concerns people. 

My fellow graduates will step from this world of quiet study into 
their respective places in the new elite. They should do so with con- 
fidence and pride. They possess the indispensable tools for our 
future development. And | hope they employ their technique with 
the moral sense that is the only sure guide in human action. 


KEYNOTE SPEECH DELIVERED BY PRESI- 
DENT E.J. ANGARA DURING THE 16th 
CONVENTION OF PHILIPPINE ASSOCIATION 
OF UNIVERSITY WOMEN (PAUW) 

(30 May 1981) 


My contribution to this 16th Biennial Convention of the PAUW 
is confined to a discussion of law-related obstacies to full equality 
for women. Since law is the fietd of my competence, ¢ will not | 
presume, simply because | am a man addressing women, to offer 
views on fields for which | have not been specially trained. | have no 
doubt thet among you, educated women, there are many who have 
a wider and deeper knowledge of the other disciplines that have 
been recruited to the cause of feminist equality. 

| have lived jong enough to realize that male sexuality offers no 
advantage in the realm of the mind where only education and innate 
intellectual ability indicate superiority. And | have found both these 
qualities to be evenly distributed among men and women — all 
things, other than sexuality, being equal, 

You should also appreciate it if | spare you the usual Preliminary 
flatteries. These are reserved by men for those they regard as in- 
ferior or not knowing any better. | shall therefore go straight to the 
substance of my speech. 

Maria Clara was the last pure incarnation of the image of the sub- 
jugated woman, | refer to her guardedty as an image, because reality 
did not exactly: conform to it. 

Beneath the layers of a male-chauvinist Spanish culture, the deep 
respect of the pre-Hispanic Filipino for women persisted, We must 
remember that our Filipino myth of creation saw woman emerge 
simultaneously with man into the world, rather than being fash- 
ioned out of his rib. A woman could succeed by hereditary succes- 
sion to the headship of a barangay. She could also wield tremendous 
influence as religious head of a community. Woman could acquire 


and hold property; no restrictions held her back from trade or 
industry, : 


ae’ 


This is remarkable for a primitive society, where power grew out 
of the end of a spear. It definitely establishes the ability of the Fili- 
pino to appreciate qualities other than brute strength and acknowl- 
edge their presence in woman. 

if many of these prerogatives disappeared with the Spanish con- 
quest, the underlying respect persisted. Where it could, it mani- 
fested itself, 

Woman remained the virtual head of the family in fact, although 
no fonger in law. She held its purse-strings. She was consulted on all 
important and trivial decisions. And this arrangement remains un- 
changed up to the present. The Filipino joke about being under the 
saya barely masks his total surrender of household and family pre- 
rogatives to the woman. 

In 1935, women were given the vote. In that respect, they had 
attained equality. If women have yet to emerge as a potent and 
distinct political force here and abroad, the fault clearly lies in their 
apathy. Women did not fully exploit their electora! potential; they 
have nonetheless fully exploited their access to government. . 

Figures as of June 1970 show women composing 54.8% of the 
total work force in government, They have served as provincial 
governors, mayors, legislators. Two women have sat in the Supreme 
Court. 3 

Women have seized every opportunity to advance, They have 
certainly exploited educational opportunities thoroughly. You are 


» proof of that. Statistics show that the literacy rate among women 


is equal to that among men. There also seem to be more women 
in coliegs than men. 

Fifipina women constitute a third of the labor force.. They are 
particularly dominant in the teaching, nursing and pharmaceutical 
Professions. 

Women seem to have achieved parity with men in real terms, but 
the law does not seem to have recognized this development. 

It is true that the 1973 Constitution comes out unequivocally in 
favor of sexual equality. The New Labor Code and interpreting 
jurisprudence have further pushed the frontier of equality. But in 


- certain areas of the law, inequality holds out. Paradoxically, this 


is most prominent in the field of family relations, where women 
hold sway. 

In the husband end wife relationship, the taw clearly gives the 
advantage to the man. He is the administrator of the conjugat part: 
nership property. His decision regarding family matters prevails. He 
chooses the family residence, and should he die, his widow cannot 
remarry without losing guardianship over the children. 

With certain exceptions, the husband must be joined in any suit 
by or against the wife. Perhaps the most oft-quoted example of 
inequality is in the matter of legal separation. A single instance of 
proved female infidelity suffices for a decree of legal separation, Not 
so for the husband. The wife must prove that he has kept a mistress 
in the conjugal dwelling, had intercourse under scandalous circum- 
stances, or cohabited with a woman in some other place. 

These provisions do not correspond to reality and are rarely 
invoked, We can trust the Filipino man to give his spouse full free- 
dom to work herself to death for his benefit. | think these provi- 
sions have held out because no serious effort has been made to 
change them. Perhaps it is something about the sanctity of an old 
Code as a shelf of dead practices. But 1 think they should be 
removed, because their non-observance undermines respect for law 
as an effective regulator of conduct. 

They should also be removed so we can stop harping on them 
and get down to more basic issues. Dean Irene Cortes identifies one 
of these issues as the disparity, not between the sexes, but among 
women, 

Women who belong to the elite have achieved parity with men. 
It is time for them to focus their attention on the inequalities 
among women, particularly the wida gap between women in the 
urban and rural areas. The vanguards of our local feminist move- 
ment are near victory. The vast majority of women in the rural 
areas, however, remain in the same bondage to poverty and pre- 
judice as the Maria Clara of whom | spoke, 

Their indispensable chores in the home create the essential con- 
ditions for male productivity in the farm. And yet their efforts are 


not included in any measurement of national productivity. While 
they remain trapped in an endiess chain of child-birth and rearing, 
their vast potential remains untapped. The size of that potentiai 
may be measured by the invaluable contributions of women today 
in government and the professions. 

| have only one suggestion to offer in conclusion. As you work 
on the final demolition of these useless provisions of law, set your 
sights already on the bigger task ahead. That task is to lift the 
majority of women, who constitute 50% of our population, to the 
high levels you, the university women, have attained. 


U.P. PRESIDENT E.J. ANGARA’S STATEMENT 
AT THE TURN-OVER CEREMONIES 
(5 June 1981) 


On this occasion, | feel 1 should share with the University com- 
munity my initial perceptions of the problems that face our Univer- 
sity and the direction we could take to solve them, We may disagree 
about the comparative urgency of these problems and the priorities 
for their solutions, But | think we can agree on their common 
urgency, 

To my mind, the University’s principal problem is the lack of a 
stable and adequate resource base which may be the key to many, 
if not most, of the other difficulties that beset the University. 

The U.P. operates, for the most part, on government subsidy. 
But in light of inflation and the competing demands of other 
national sectors for goverment support, this is a tenuous resource 
base, Our fiscal experience should have taught us by now of its inad- 
equacy for the needs of the University. 

This is evident in the flight of a great deal of academic talent 
from the University to the private and government sectors. | 
observed this loss in my own College of Law, but | am sure it is true 
in so many other colleges and disciplines. 

The inadequacy of our present resource base is aiso quite palp- 
able in the deterioration of our libraries, laboratories, and physical 
plants, which has hampered the University’s capacity to deliver 
the educational services for which it was established, | have seen 
this, for example, in the Diliman and Cebu campuses. 

The remarkable thing, however, is that, despite these handicaps, 
U.P. continues to produce quality graduates for which it is justly 
famous. | regard this as a function of the ability of our University 
to retain the allegiance of a large pool of academic talent whose 
imagination, dedication, and innovation have supplemented the 
inadequacy of our facitities. But we should not stretch loyalty 


to the limits of endurance. | suggest strongly that alternative 


sources of financial support be found. 

This search for material sufficiency, however, is only a means to 
a larger end, which is the growth and development of our University 
according to its time-honored nature and purpose of teaching, 
research, and extension service. For this reason, our search for 
resources should, as in the past, be constrained by our abiding con- 
cern for the independence and integrity of the University not only 
a an academic institution but as a community of scholars, 

Initial efforts to find an alternative resource base should be 
directed inward, to the University itseif. There is a vast amount of 
resident talent here whose economic value is widely recognized 
by the public. We have only to look at the amount of technical 
consultancy work that is being done by our scholars and scientists 
for the private and government sectors. The University then might 
consider organizing technical consultancy wark on a more deliberate 
and rational basis. This could result in more fruitful undertakings 
through wider interdisciplinary cooperation and a more equitable 
distribution of the economic benefits. 

The problems of our University range from the financial to the 
administrative. There is need to improve the delivery of adminis- 
trative services to the University constituencies. The common 
endeavor to maintain this University’s premier role as the national 
center of learning will therefore require the combined support of 
our academic community and our administrative staff. 
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But beyond these material concerns — the matter of finances 
and efficiency ~ we are all committed to enhancing the roje of 
our U.P. as a source of alternative ideas and a crucible for their 
refinement and adaptation to our own Philippine context. Beyond 
our traditional function of providing a sober and rational scrutiny 
of existing institutions is the equally compelling obligation to offer 
alternative directions for the future, This is a public expectation, 
and a most important part of our task of educating the U.P. student 
for responsible citizenship. 

This task is, in fact, our chief responsibility. Our concern for 
maintaining a strong faculty and adequate facilities flows from this 
responsibility. We must improve our abilities to stimulate ‘the inte- 
rest of our students, facilitate their learning, and realize their vast 
potential for the common good. 


REMARKS DELIVERED BY PRESIDENT E.J. 
ANGARA AT THE ORIENTATION FOR 
EXPERIMENTAL DEMOCRATIZATION OF 
STUDENTS (XDS), KALAYAN RESIDENCE 
HALL, UNIVERSITY OF THE PHILIPPINES 
(22 June 1981) 


| am happy to welcome a!l of you to the University of the Philip- 
Pines, ; 

The first thing | noticed in your group profile is that, except for 
Southwestern Mindanao, al! of the other regions of our country are 
represented in the XDS program. 

There are 68 of you in the 1981 batch. 9 of you come from the 
(locos Region. § are from the Cagayan Valley Region. 11 are from 
Central Luzon. 20, or the majority of you, hail from the Southern 
Tagalog Provinces. 8 are from he Bicol Region. 2 from the Western 
Visayas Region. 2 from the Northern Mindanao Region. 1 from 
Western Mindanao. 1 from Southern Mindanao. Only 4 of you come 
from the Metro Manila area, 

As to income levels, anly 1 of you comes from a family whose 
annual family income falls under the P9,001.00 — P11,000.00 per 
annum bracket. 22, or 1/4 of you, belong to famities whose income 
falls under the P1,000.00 — P3,000.00 p.a. bracket; 14 to famities 
under the P3,0001.00 — P5,000.00 p.a. bracket; 21 to -families 
under the P5,000.00 ~ P7,000.00 p.a. bracket; and 8 to families 
with annual family incomes under the P7,001.00 — P9,000,00 p.a. 
bracket. 

You are certainly a privileged group because you were admitted 
to the University as full scholars, enjoying a financial package of 
P5,500.00 per annum, primarily on the basis of your potential to 
complete a university education. This is made possible by a shift in 
our admissions poticy, which gives preference to talented freshman 
applicants from the low-income groups in various regions of the 
country. 

You should also consider that there are some 30,000 applicants 
to the University every year, but that due to our severely limited 
facilities, less than 5,000 can actually be admitted. For every fresh- 
men admitted to the University, six are denied the opportunity for 
a U.P, education. This should make you realize even mora how 
privileged you are, 

The basis for this policy is the premise that the University is an 


. educational institution supported by taxpayers, majority of wham 


come from the low-income groups. For the University to be truly a 
University of the people, its facilities and resources should be made 
accessible to college-age Filipinos from all income groups. 

We recognize the need to democratize educational opportunities. 
The XDS program is a pilot attempt toward the attainment of this 
objective. We are still in the process of evaluating the validity of this 
Program and shail continue to explore other ways that can bring us 
nearer to that goal. 

But white the University recognizes certain disadvantages in your 
intellectual preparation, it also has the obligation to maintain the 
standards of excellence which have established its 73-year old reputa 
tion as the country’s premier institution of higher jearning. It has 


the responsibility to uphold the quality of teaching and learning and 
to encourage competitive spirit among all students, regardless of 
origin or station of life. 


The University's long and proud tradition as a community com- 
mitted to the pursuit of academic excellence should always be kept 
alive, through the collective efforts of all those who join and be 
become a part of it. This constant search for excellence accounts 
for the University’s growth as a well-spring of ideas which help bring 
about greater understanding of and insight into our national 
problems. 

You should thersfore aspire to live up to those standards of 
excellence through your individual and collective efforts. This will 
require you to take the fullest advantage of al! the facilities and 
opportunities which the University has made available to you, and 
in particular, the facilities and opportunities which we have set up 
especially for those admitted in this program. 


First of all, we have the learning assistance programs necessary 
to enable you to overcome the deficiencies of your pre-college 
training. It is now up to you to make the most of these programs to 
place yourselves at par, and even surpass the academic performance 
of the regular students. In the long run, only you can cultivate the 
discipline to improve your level of achievement, 


Secondly, to facilitate your adjustment to the University environ- 
ment, we have also set up 4 program of social activities and are 
prepared to provide you the necessary counselling services. But you 
should also endeavor to integrate yourselves into the mainstream 
of student life by actively participating in all these activities — 
curricular as well as extra-curricular. 

The academic performance of those who preceded you in this 
program provides a positive indication that with initiative, deter- 
mination and perseverance, those admitted in the XDS program can 
overcome their initial problems and even excel in the University. 


According to the findings of a study comparing the academic 
performance of the first batch of XDS with regular freshmen 
admitted in 1977, the XDS fared very well. Of the ninety-five (95) 
students initiatly admitted under this program, five (5) qualified for 
a college scholarship at the end of their first semester here. 


In the second semester of AY 1977-78, when these students 
were no longer placed in sections exclusively created for them in 
the previous semester, but mixed with the regular students, only 
twenty-one (21) of them had one failing mark or ‘incomplete’. 
Five (5) incurred two failing marks or ‘incomplete’. Based sn the 
academic standards of the College of Arts and Sciences, only two 
{2) lost their grants for the first semester of the following schoo! 
year, 1978-1979. 

In the next two years, the actual number of XDS grantees gradu- 
ally decreased, to eighty-nine (89) in the first semester of AY 1978- 
79; eighty (80) in the second semester of AY 1978-79; seventy-six 
(76) in the first semester of AY 1979-80 and seventy-three (73) in 
the second semester of AY 1980-81. 

Last ‘April, nine (9) of the ninety-five (95) initial grantees were 
graduated; one (1), with honors, 

The initial batch of XOS has set a record, indicative of the cap- 
ability of those admitted under the program to meet the academic 
and social! chaflenges of the University. Their example should inspire 
you to maintain or even improve that record. 

| hope that your experience in the University will contribute not 
only to your intellectual development, but also to your keener 
awareness of the larger problems of our society and your desire to 
help soive those problems. 

Having come from the financially handicapped families, you are, 
no doubt, already conscious of these problems, Thus, upon your 
graduation, | urge you to return to your respective regions and find 
ways to share the benefits and experience of your U.P. education 
with the people in your awn region, 

Let me assure you that all of us in the University, particularly 
those involved in the XDS program, will do all we can to enrich 
your University experience, 

Thank you, 


THE ROLE OF MEDIA IN DEVELOPMENT 


Keynote Speech delivered for U.P. President Edgardo J. Angara by 
{MC Dean Gloria D, Feliciano during the Inaugural Program of the 
intensive Course in Reporting on Population Activities and Related 
issues conducted by the Press Foundation of Asia, at the Las Palmas 
Hotel, Manila, Philippines, on 30 June 1981. 


introduction 


It Is an honor to address this select group of journalists from 
nine Asian countries. | feel especially privileged to have been asked 
to speak to you on the role of media in development. 

In the 1950s and early 1960s, the accepted measure of develop- 
ment was economic growth as gauged by the Increases in gross 
national product {GNP}. But growth of GNP does not necessarily 
lead to the solution of some of the more pressing problems of 
developing countries such as poverty, unemployment, malnutrition, 
disaase, illiteracy and inequality of income distribution and oppor- 
tunities. 

One of the more commonly used definitions of development is 
the uplifting of the masses to levels of human decency and the satis- 
faction of man’s basic wants and needs, 

Let me share with you some of the most fundamental indicators 
of development found in the Cocayac (Mexico) declaration: 

* “Human beings have basic needs: food, shelter, clothing, health, 
education. Any process of growth that does not lend to their ful- 
flilment — or even worse, disrupts them — is a travesty of the idea 
of devefopment. We are stil! in the stage where the most important 
concern of development is the level of satisfaction of basic needs for 
the poorest sections in each society which can be as high as 40 per 
cent of the population. The primary purpose of economic growth 
should ensure the improvement of conditions for these groups. A 
growth process that benefits only the wealthiest minority and main- 
tains or even increases the disparities between and within countries, 
is not development. It is exploitation.” 

The pravision of a decent standard of living for their people is, 
as | see It, the primary national goal of the developing countries 
that you end | represent. Studies have established that the pressure 
for development emanates from 4 mass base. The rural masses con- 
tinue to find their low subsistence level baling further eroded by 
population growth. Their growing exposure to aiternative lifeways 
through improved communication continues to raise their levels of 
aspiration, 

As you and | know, communication is an integra! part of any 
country’s devevelopment program, for development is essentially 
planned behavior change. Communication helps bring this about 
by making possible the sharing of information. This in turn gives 
rise to new ways of thinking and behaving. 

However, communication by Itself should not be regarded as 
the penacea for development problems. On this issue, communice- 
tion speciatist Elihu Katz has been quoted as saying: 

“The media in themselves cannot cause development of any 
kind — economic, social, political or cultural. They are not magic. 
The mere introduction of naw media does not by any means 
guarentee 8 positive contribution to development. 

“Only when the media are used intelligently, in the sense 
of being more accessible, intelligible and relevant to the people 


will they be successful. 
“Only when the media are tied to other social institutions can 


they hops to be effective: the media and agricultural extension 
as a pair, the media and the schools as a pair ... make sense. The 


media sione make very litte sense.” 
Thus we come to the role of communication in the various 


components of the development effort. 


Agriculture 
In most of Asia, the pattern of development has been one of 


increasing agricultural productivity. A major obstacle to achiev- 
ing this at the farm level is the lack of basic Information about 


improved farm practices. Another is resistance of many tradition- 
bound farmers to adopting these practices owing to certain value 
systems. 

Our experience has indicated that a major approach to this 
problem is systematically planned communication. Here the 
concern of the communicator is not confined to simply transmit- 


ting messages to a particular person or group. It also involves elicit- 


ing specific behaviore! responses from the target population. 

But, to be effective in the Asian setting, planned communice 
tion needs to take place within the framework of the environment 
in which it operates. The communicator would do weil to introduce 
change by not using hs own terms of reference. Understanding the 
communication fectors involved is an imperative. z 

One of these factors is the target audience, Studies in the Asian 
Region, particularly in remote rural areas, have shown that the 
Asian farmer is generally a skeptic with limited schooling and access 
to information. Henca, he tends to doubt the efficacy of a new 
farming practice or an innovation in the home becausa he cannot 
perceive ways better than his antiquated ones. He also cannot appre- 
ciate the new practice unless it is demonstrated to him. 

Another factor is the value placed on personalism. in introducing 
new agricultural methods, it has been found that it is not only intel- 
tigence, experience and training that count but also the persons of 
influence whom one knows among the villagers and having good per- 
sonal relationships with them. Hence, we as communicators might 
find it useful not to overlook or take for granted the personal com- 
munication network which facilitates the flow of new ideas and 
practices in the Asian villags. 

But, although communication in our villages is largely personal, 
the mass media cannot be discounted. They support our efforts as 
communicators and are important in creating ewareness of a goal, a 
Program or a practice. 

Let us atso remind oursefves that communication in agriculture 
cannot be viewed as an isolated self-propelling input. As our egri- 
cultural Journalists have stated, It is part of a larger system com- 
posed of many interacting inputs such as seed,'water, fertilizer, land 
tenure, government policies, credit institutions, social structure, 
value systems, organization, research and adult education. Given this 
targer view of development, services relating to these factors need to 
be meade available to our farmers. ; 


Population 
Another major component of the development effort in Asta is 
populetion. Responsible parenthood has often been considered 
essential to development. It is argued that rapidly growing popula 
tions negate, or reduce, the impact of any economic gains made and 
that it stows down advances in other areas of development. 
Communication is essential to our national and family welfare 
programs because these usually require attitude change on the part 


of the people with regard to sex behavior, marriage and family size. — 


As far as | know, many of our programs in Asia provide information 
and sarvices to induce changes in reproductive attitude and behavior. 
To. bring about these changes, the population communicator, along 
with specialists in related fields, must grapple with deeply rooted 
values and traditional beliefs. 

The task of informing the public about the concept of planned 
parenthood and the various methods and services available; of 
legitimizing our national programs, of educating and motivating 
the public, jeading to acceptance and practice, can be done through 
person-to-person communication and the mass media. 

To give you an example of how media can serve the population 
program, let me cite the Philippine experience. 

In the late 1960s, the mass media, particularly newspapers and 
magazines, prepared the social climate for the acceptance of the 
fledgling Philippine Population Program. This was one of the factors 
that enabled our program to set sail when it did and then move at 
high speed. 

Leading journalists adopted en approach calculated to hasten 
the launching of the program and to provide tong-term support for 
its activities. ‘This inctuded the use of population topics as 6 requiar 


feature of development Journaliam seminars organized for metro- 
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palitan and community newsmen. Lergely because of this exposure, 
media men gave wide publicity to population problems. 


It may interest you, as journalists concerned with populatian 
activities, to know the approaches used by the Philippine print 
media to help the program in its growth and development. 

As { recall, the Metro Manila dailies often printed straight-news 
accounts on family limitation methods, population saminars and 
workshops, and new findings of medical and social research, The 
same straight-news treatment was given to stories on responsible 
parenthood issues and government policy on population welfare 
planning, particularly its religious and legal aspects. 

The main purpose of the articles was to impart new knowledge, 
reinforce favorable beliefs, stimulate the sharing of information by 
word-of-mouth, correct misinformation, and neutralize the effect 
of rumors based on incomplete or inaccurate reporting. 

In the community papers, most articles on responsible parent- 
hood were features or interpretive stories that argued the need for 
Planning families and encouraged its practice by eligible couples. 
The reason for this motivational approach was the lack of inform- 
ation on the subject at the disposal of community journalists, 
Nevertheless, some of tham sensed that the need to impress on 
readers the adverse effects of rapid population growth was greater 
in the provinces. 

{ also recall that an approach common to both metropolitan and 
community papers was presenting family limitation as essential to 
socio-economic development and, hence, national welfare, 

Like the newspapers, the magazines depicted family welfare 
planning In the context of the national population crisis, with its 
negative implications for housing, medical care, education, health, 
nutrition and other devefopment aspects. 

The multi-media approach ts being shown in our experimental 
studies in ASEAN to be a potentially powerful combination, This 
approach involves the coordinated use of different media — print, 
broadcast, person-to-person — with slightly varied methods of pre- 
sentation but using the same themes and appeals. It reinforces in 
advertising and, in the last two years, in ASEAN population and 
rural development field campaigns. 

Other facets of the development effort that have relied heavily 
on communication support are education, urbanization and political 
development. 


Education 

In a loose sense, | am inclined to look on communication and 
education as synonymous, for both are concerned with the transfer 
of ideas from the source to the receiver, Communication, however, 
does not end with the transfer of information; in addition, the 
information has to be accepted, interpreted and used. It is sharing 
of information — something people do, and understanding of how 
they relata to one another. 

To my mind, communication is adding new dimensions to educa- 
tional development in the developing countries. It has made educa- 
tion more peopie-oriented, more relevant and responsive to the 
demands of change. Learning is becoming a dynamic activity, as it 
increasingly concerns itself with affecting behavioral changes from 
the information transmitted, rather than being content with its 
transmission. 

Cammunication is tikewise making it possible for education to 
transcend the boundaries of the classroom and move to the farms 
and homes in the countryside where the core of development is 
taking place. 

Extension education, while still relying on face-to-face communi- 
cation, is being supported heavily by the mass media. These are 
being used to teach new information and skills required for develop- 
ment. 


Urbanization 

We move on now to urbanization. This has been defined as the 
‘cultural and socio-psychological process whereby the people acquire 
material and non-material culture, including the behavioral pat- 
terns, forms of organization, and ideas that originate in, or are 
distinctive of, the city. 


As experianced in Asia, urbanizetion has two aspects: the diffu- 
sion of urban services and facilities to the outlying areas and, con- 
versely, the acquisition of urban traits by the affected people. Tradi- 
tional and informal social controls are reptaced by formal controls 
of law. The individual is expected to make his own decisions rather 
than rely on kinship groups as before and sentimentatism in inter- 
actions with others is subordinated to utilitarian and functlone: 
considerations. 

The rura folk, steeped in tradition-bound value syatems, often 
find such modern behavioral demands too difficult to accept, and 
hence are not able to adjust accordingly. The result is a disruption in 
the development effort, in the inability of the people to make 
optimal contributions to industrial worth. 

Our sociological and communication studies in the University of 
the Philippines hava emphasized that communication can ease the 
adaptation process considerably through its functions of informing, 
developing awareness, educating, persuading and motivating, How 
ever, it is not entirely a sociological and communication effort, since 
smoothing the transition from rural to urban behavior involves a 
package of inputs from the other behavioral sciences. 


Political development 

From my vantage point, | see the main role of communications in 
political development as one of generating dialogue between the 
Population and the national leadership. The one factor critical to 
the achievement of the development goal is the commitment and 
support of the people to national programs and projects. To gener- 
ate this commitment and support, there is need for public informa- 
tion. Thus, information specialists are being trained in our univer- 
sities and colleges and recruited to perform tasks in broad-ranging 
communication activities utilizing both the interpersonal and mass 
media, Their efforts are evident in the steady outflow of informa- 
tion on government programs in newspapers, pamphlets and maga- 
zines and on radio, television and film. 


Conclusian 


Communication, A Must for Development 

tn conclusion, allow me to reiterate that communication is essen- 
tial to speed up the process of change and development. It is a must 
for communicators like you and myself to stay in touch with 
actual conditions in the Asian countries. We need to involve our- 
selves in development work not only in the urban areas, but more 
specifically in the rural areas. We need to sharpen aur capabilities 
through refresher courses such as this one run by the Press Founda- 
tion of Asia to enable us to gauge the problems, values and aspira 
tions of the rural folk. We must also learn to talk and write in the 
languages or dialects that these people know best. 

Let me end by wishing you a very pleasant and fruitful training 
course. Thank you very much, 


U.P. EXECUTIVE VICE-PRESIDENT 
OSCAR ALFONSO’S STATEMENT 
(24 June 1981) 


{ am thnakful to President Angara and the Board of Regents for 
this opportunity for larger service to the University as | enter upon 
my twelfth year in Quezon Hall, 

This opportunity testifies to the assistance, cooperatian and 
goodwill available to me with good fortune these many years from 
those who have anything at all to do with my work and my res- 
ponsibilities — warrant of the probability of success, but without 
which this opportunity would not be, or would be for naught. 

it comes at the onset of an administration which, from welcome 
inditations, bids fair to do well by the University, by being open 
and accessible, acting fairly and decisively, with dedication and full 
expenditure of its time and energies on the University’s account, 
mindfut of academic traditions and academic values and what the 
University holds ctose and dear. 

1 mean to identify still and be identified with all these in full 
measure. : 


an 


Ref, No. EVS-81-96 


Honorable Juan C. Tuvera 
Presidential! Executive Assistant 
Office of the President 

Matacafiang, Manila 


Sir: 


This is to reiterate our request of 30 June 1980 for exemption 
from Memorandum Cireular 1157 {23 August 1979) which requires 
us to place all our orders for foreign books and periodicals through 
the Philippine Education Company, Inc. (PECO). 


While we fully understand the desire of the government to help 
rehabilitate PECO, we are constrained to request exemption for the 
following reasons: 


(1)}PECO does not have the capability to fill our orders for 
books and periodicals which are badly and immediately needed by 
oyr students and faculty, For your information, we placed orders 
for more than 931 titles of books worth P147,968.00 with PECO 
during 1980, but it has been able to supply only four (4) of these 
titles up till now. Moreover, the prices of the books supplied by 
PECO are approximately 16 times the peso equivalent of their dollar 
prices when in fact, if we had ordered these books directly our- 
selves {as in the past), each book would have only cost us approxi-' 
mately P7.60 to the dollar. We are therefore paying 111% more for 
the books. Owing to the long delays and exhorbitant costs of the 
books, the University Library cannot keep pace with the evergrow- 
ing and urgent need for books and periodicals for the instructional, 
research, end extension programs of the entire University. 


(2) The total cost of the yearly periodical subscriptions of the 34 
unit libraries of the University Library system is P1,683,054,24, 
Channelling payments for these subscriptions through the PECO, 
as required by Memorandum Circular 1157, costs us an additional 
20% service fee in the smount of P336,610.85, as charged by 
PECO, for merely forwarding the invoices through PECO to the 
Central Bank. In the past, the University did this directly with the 
Central Bank — not only efficiently to the satisfaction of its cre- 
ditors, but also without added cost {so that, consequently, more 
books and periodicals could be purchased or subscribed). 


(3) The Foreign Exchange Department, Central Bank of the 
Philippines, in implementing Memorandum Circular 1157, no longer 
processes the FAS for payment of the books which are being re- 
ceived only now and the periodical subscriptions placed with our 
foreign jobbers long before the issuance of Memorandum Circular 
1157. This bottleneck in payments has increased the number of our 
unsettied accounts, made al! explanations from our end seem quite 
futile, and in a word, most adversely affected our credit standing 
with all jobbers with whom the University Library has been dealing 
over the last 25 to 30 years. Further aggravating the situation is that 
unpaid periodical subscriptions have been stopped, thus creating 
serious gaps in the University Library's holdings of important jour- 
nals and periodicals urgently needed by our faculty and students. 


The escalating costs of books and periodicals which are rising by 
15% to 17% annually, coupled with the limited book allotment pro- 
vided for in the University’s budget, are already by themselves quite 
alarming because of adverse repercussions on the quality, size, and 
immediate usefulness of our library collections. it is most unfortu- 

te that, much as we would wish to be able to help the PECO, the 
* ks and the 20% service fee for periodical 
exorbitant costs for pooks a 


bscriptions charged by PECO, together with the long delay and 
subscri 
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further compounded our difficulties, 


ly apprectate your kind and favorable action on our request. 


With our highest esteem. 


Very truly yours, 


President 


cc: Mr, Adrian E. Cristobal 
President and Chairman of the Board 
Philippine Education Co., Inc. 


Mr. B.D. Ruiz 
Director, Foreign Exchange Department 
Central Bank of the Philippines 


Vice-President Oscar M. Alfonso 
osu 


Miss Marina G. Dayrit 
University Librarian 


2 February 1981 


Ref. No. EVS-81-129 


President Toshio Sawada 
Kyoto University 
Sakyo-ku, Kyoto 
Japan 606 


Dear President Sawada: 


Greetings! 


As you know, upon my return from Japan two months ago, | 
shared with my colleagues my observations about the Japanese 
educational system in general and Kyoto University In particular. 
| have, since then, invited our faculty and research staff to manifest 
their interest in exploring professional relationships with their 
counterparts in Kyoto University. | am happy to inform you that I 
have received enthusiastic response from several units. 


You will find attached the bio-data of our respondents. 


ship between our Universities. 


Very truly yours, 


President 


even inability to supply the University Library’s needs, have only 


Thus we most strongly appeal to you for relief, and would deep- 


(Sod.) EMANUEL V. SORIANO 


- With our best regards, and looking forward to a fruitful relation- 


(Sqd.) EMANUEL V. SORIANO 
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11 February 1981 


Ref. No. EVS-81-173 


Honorable Manuel S, Alba 
Acting Minister of the Budget 
Malacafiang, Manila‘ 


Dear Minister Alba: 


In a letter dated 18 September 1980 (copy enclosed) responding 
to some points raised in @ discussion with University faculty mem- 
bers, Minister Laya stated that the Ministry of the Budget ‘would 
favorably consider a proposal to record as trust receipts, income 
collected from taboratory fees (to be used for laboratory equipment 
and/or laboratory supplies}; income collected from periodical sub- 
scriptions (for printing and contractual payments}; income repre- 
senting Professorial Chair payments; income for scholarship pay- 
ments; and other similar receipts.’’ We wanted to take advantage of 
this offer as earty as last year but it was too late for our second 
semester registration. At present, we propose that income from all 
specific-purpose fees such as laboratory fees, registration fees, me- 
dical fees, athletic fees, cultural fees, library fees, and all such fees 
not yet specifically covered by NBC 328-A be classified as trust 
receipts. 


In the enclosed Appendix A, please find the current schedule of 
laboratory fees, registration fees, medical fees, athletic fees, cultural 
fees, and library fees being collected from U.P. students. in Appen- 
dix B, you will find the total amount collected from each category 
for the year 1980. These totals will furnish you an idea of the 
amount which. we propose to be treated as trust receipts. 


Allow us to clarify what these fees are collected for: 


1. Laboratory fees are collected, in addition to the regular 
tuition, only from students enrofled in laboratory subjects. The 
rates vary from subject to subject precisely because the income from 
these fees is intended for the upkeep and sustained improvement of 
our laboratories. Thus, fees coflected for the Zoology laboratory 
classes are intended for the upkeep and development of Zoology 
laboratories, etc. 


Expenses which are usuaily charged, or which academic depart- 
ments want to charge, against the laboratory fee income include: 
chemicals, specimens {e.g., frogs, cats, etc.), other consumable 
glassware (e.g., test tubes, flasks, glass slides, discs, etc.), instruments 
{e.g., thermometers), equipment (e.g., microscopes, etc.), furniture 
(e.g., dissecting tables), gasoline (specially for field trips), LPG, 
other supplies, and other maintenance costs (e.g., repairs, adjust- 
ments, etc.), Laboratory fees are not used to defray administrative 
costs: only direct costs. 


2. Registration fees are collected, in addition to regular tuition, 

* to defray the costs incurred in registration, such as the cost of print- 

ing class schedules, hiring of registration assistants, office supplies, 
etc. 


3. Medical fees are collected, in addition to regular tuition, 
to defray the actual costs of the annual physical and medica! exam- 
ination of all students. 


4, Athletic fees are collected, in addition to regular tuition, 
to defray the costs of maintaining athletic facilities such as the 
swimming pool, tennis courts, gynmasium, etc. 


5. Cultural fees are coflected, in addition to regular tuition, 
to defray the costs incurred in regular cultural presentations such 
as concerts, plays, etc. 


6. Library fees are collected, in addition to regular tuition, 


for the maintenance and continued improvement of ‘Ibrary 
facilities and holdings. 


7. Diploma fee — this is specifically for printing the diplomes. 


8. Transcript fees — to defray expenses in the purchase of 
materials used for the production of transcripts, including overtime 
pay. 


9. Caps/gowns rental fee - this is intended specifically for the 
rental of academic costumes by students and other parties. 


10, Certification fee — used for the purchase of materials 
needed in the preparation of certificates, 


11. Garbage fee = specifically for the maintenance of garbage 
trucks and the wages of garbage collectors, 


It will be clear from these descriptions that these fees are collec- 
ted for very specific purposes, in contrast to the regular tuition fees 
which are for general purposes. 


Under the present system, income from all these fees is aggre- 
gated with the rest of the University income from tuition, rents, 
land grants, etc., and then turned over to the Nationa! Treasury be- 
fore finally being released back to the University. This sytem has 
resulted in various difficulties affecting our laboratory classes be- 
cause instructors and students alike expect immediate access to the 
fees collected at registration time. Last year, we experienced 
difficulties because we had to await the release of the quarterly 
CDC's. 


We propose that the University be authorized to deposit all in- 
come from these specific-purpose fees as trust receipts, and that the 
University be allowed to spend these without need of the usual CDC 
but subject to pertinent government accounting and auditing regula- 
tions. It is understood of course that the University’s total income 
available for genere! purposes will necessarily be reduced to the ex- 
tent of the amount treated as trust receipts. it is also understood 
that 1980 income from fees already turned over to the National 
Treasury need not be transferred to the proposed trust account. 
However, we propose that the re-classification of these specific- 
purpose fees into trust receipts be made immediately so that we 
may make the necessary preparation for their separate collection 
and treatment during the next registration period in April, 1981. 


In your study of this proposal, if you should need additional 
data or information, we would only be too glad to furnish you 
these. We do hope that you will approve this request soon, 


Very truly yours, 


(Sqd.) EMANUEL V. SORIANO 
President 


11 February 1981 


Ref. No, EVS-81-177 


Honorable Manuat $. Alba 
Acting Minister of the. Budget 
Matacafiang, Manila 


Dear Minister Alba: 
Allow us to thank you and Deputy Minister Luis Baitazar for 


sparing the time for all Ministry of the Budget-U.P, System dia 
logues. You have turned a kind ear to our problems. 


At present, please allow us to follow up our requests of 20 
November 1980 (copies enclosed for your reference). In particular, 
we would like fo foliow up the request for the release of the “Lump 
Sum for Merit Increases” for all units of the U.P. System together 
with the authority to use the same for merit increases and/or pro- 
motions. 


For more than two years now, the University has been unable to 
secure any release from this important lump sum, As you are aware, 
part of the difficulty is the difference between the definition of a 
“merit increase’ and that of a “promotion”, a difference which we 
have discussed with you and your staff on several occasions. In the 
meantime, our faculty have become very restive, specially those 
whose promotions have long bean approved by the University Per- 
sonnel Boards, Many promotions approved es early #3 1978 have not 
been implemented because our intended source, the Lump Sum for 
Merit Increases, has not been released. Since 1978, there have also 
been many faculty mambers who have earned advanced degrees 
(masteral and doctoral), for which they expect and deserve promo- 
tions. {ndeed, many good faculty members have opted ta resign, go 
on leave, or seek transfer to other institutions becausa they could 
not walt for fong-approved but as yet unimplementabie promations. 


May | reiterate the request that the 1980 “Lump Sum for Merit 
Increases” for ali units of the U.P. System be refeased together with 
the authority to use the same for merit increases and/or promotions. 
We request also that this lump sum be released without our having 
to submit to you the names-of individual recipients of promotions, 
We assure you that the University will furnish the Ministry a list of 
the promotions together with the appropriate approval of the Office 
of the President and/or the Board of Regents. 


We would appreciate your prompt approval of this most urgent 
request. 


Very truly yours, 


(Sgd.) Emanuel V. Sorieno 
President 


20 February 1981 
Ref. No. EVS-81-199-B 


The President 
University of Petrofeum and Mineral 
Studies 

Dhahran, Saudi Arabia 


Sir: 


As an offshoot of a recent dialogue | had with Ambassador Fauzi 
Shobokshi of Saudi Arabia, we are’ sending you a set of our Univer- 
sity catalogues as a way of introducing ourselves to you. You will 
find in these catalogues a profile of the University of the Philippines 
as well as the various areas of study which you may wish to make 
known to your faculty and research staff. 


May we suggest, as an initial step, that your personnel interested 
in exploring professional relationships with ours send us their curric- 
ulum vitae, indicating their areas of interest. We shail then take care 
of forwarding their papers to their counterparts in our University. 


Looking forward to fruitful collaboration between our universi- 
ties, and with our best wishes, 


Very truly yours, 


(Sgd.) Emanuel V. Soriano 
President 


Attachments: As Stated. 


cc: Ambassador Fauzi Shobokshi 
Embassy of Saudi Arabia 


(Note: The same letters were sent to: Or. Mausur Al Turky, Presk 
dent, University of Riyadh; and Dr, Abdulish Nasif, President, 
King Abdul Aziz Unwersity.) ; 


4 March 1981 | 


Ref. No. EVS-81-262 


Vice-Chancellor A. Clara 
Universitaire Installing Antwerpen 
Universiteitspialn 

Rubber Research institute 

c/o Prof, ds. |. Impens 

260 Jalan Ampang 

Kuala Lumpur, Malaysia 


Through: Ambassador Wilfried de Pauw 
Belgian Embassy 
Manila 


Daar Vice-Chancellor Clara: 


This follows up the fruitful dialogue which took place between 
ours College of Arts and Sciences faculty and Prof. dr, |. Impens 
concerning scientific cooperation between institutions of learning 
and centers of research in Belgium and this University. Dr. Impens 
visited with us late Novernber last year, 


Attached here is a comprehensive proposal seeking the assistance 
of the Belgian government in the areas of natural sciences and 
mathematics. [t is cur hope that whatever is feasible at the present 
tims cplutd be immediately explored and implemented. 


With our deep esteem and warm personal regards. 


Very truly yours, 


(Sed.) Emanuel! V. Soriano 
President 


ce: Rubber Research Institute 
c/o Prof. dr, I.impens 
260 Jalan Ampang 
Kuela Lumpur, Mataysia 


17 March 1981 


Ref, No. EVS-81-429 


Honorable Manuel S, Alba 
Acting Minister of the Budget 
Malacafiang, Manila 


Dear Minister Alba: 


Please bear with us as we again present to you the problem of 
implementing promotions among faculty members and other per- 
sonnel of the University of the Philippines System. On 13 February 
1981, Deputy Minister Luis Galtazer and Director Angelita Ofilada 
graciously consented to sit with us in dialogue discussing, among 
other things, the problem of promotions. Various other diatogues, 
some of which you were able to attend, have also brought up this 


matter. If we always bring up this pro’ 


blem in our regular U.P.S.- 
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M.B. dialogues, it Is because our faculty members and personnel 
always bring up this problem with us. The Chancellors and |, in our 
meetings with faculty members and other staff members, are always 
reminded by them about this problem. 


At the present time, we are able to implement promotions only 
when there are vacancies or stacks in items, This has been tried and, 
a matter of fact, we have already submitted to your Office several 
of these requests, but until now we have not received a favorable 
reply. Enclosed please find a compilation of these requests. 


The third method, which we have always banked on, 's the so- 
called “Lump Sum for Merit Increases’. On 20 November 1980, we 
requested the release of this lump sum “together with the authority 
to use tha same for merit increases and/or promotions.” On 13 
February 1981, in a letter dated 11 February, which we handed 
over personally to the Deputy Minister of the Budget, we reiterated 
the request, (Copies of both letters are enclosed for your conve- 
nience). At the 13 February meeting at the Executive House here in 
the Diliman Campus, Deputy Minister Baltazar explained his diffi- 
culties In recommending approval of our requests. However, he 
offered an alternative solution. The solution he recommended was 
to fund our promotions from the so-called “Lump Sum for New Po- 
sitions.” This was of course 2 welcome possibility but our joy over It 
was short-lived. For one thing, we will have problems with this fund 
because all along we had been under the impression that the “Lump 
Sum for New Positions” was precisely for new items still to be 
created and not the upgrading of old items belonging to faculty 
members who will be the recipients of promotions, Thus, when we 
proposed a “Lump Sum for New Positions," it was because we 
needed additional items (or, you might say, additional warm bo- 
dies). We did not include in such proposals our need for the up- 
grading of old items for the promotions of incumbent personnel. 
Secondly, the Deputy Minister wes kind enough to warn us that this 
particular, lump sum for new positions is never released earlier than 
1 June, and that it has been subjected to larger-than-usual manda- 
tory reserves by the Office of the Prime Minister. In short, we found 
a solution with apparently a “Catch-22" to itl 


Enctosed please find a sampling of the letters which the Chan- 
cellors and | have been receiving from our various Deans, explain- 
ing their difficulties because of our lack of means to implement pro- 
motions. The fect is many of our better faculty members are resign- 
ing or going on leave without pay. 


In the proposed Internal Operating Budgets (or IOB's) of the 
four (including “U.P. Proper’) autonomous units of the U.P, Sys- 
tem, you will find incorporated a proposed “‘Lump Sum for Promo 
tlons and/or Merit Increases’’ equalling two per cent (2%) of our 
appropriations for regular items (i.e., those listed in the 1980 PSI). 
It was former Minister Jaime C. Laya who suggested this 2% in his 
letter of 18 September 1980. Since our receipt of that letter, we 
instructed our units to “prioritize” their promotions subject to the 
2%-constraint, To most, it was considered a severe constraint but, 
nevertheless, since we have not had any promotions in more than 
four years, the units took the news happily enough. Now the 
question is: when can we implement these promotions? 


Based on the assumptions that the University of the Philippines 
has always been and will always be a National Resource for the 
country, and that it is crucial to stop the alarming tide of resigna 
tions and leaves by some of our best faculty members, may we re- 
quest your immediate approval of the following requests: 


1. Approval of all our requests for modification of items subject 
only to the constraint that no additional funds are required to effect 
the modification; 
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2. Approval of our requests far the “Lump Sum for Promotions 
and/or Merit Increases,’’ as stated in our proposed 1981 internal 


Operating Budgets, and the Inclusion of said item in the forth- 
coming 1981 P.S.1.; and 


3, Release of the 1980 Lump Sum for Marit Increases. 


Finally, we would {ike to thank you again and tha Deputy Minis- 
ter for the time you have alloted to us from your busy schedules, 


Very truly yours, 


(Sgd.) Emanuel V. Soriano 
President 


20 November 1980 letter 
11 February 1981 letter 
Compilation or list of requests for modication of items 
Letters from Dean Nemenzo and Dean Concepeion 


Enclosures: 


17 March 1981 
Ref. No. EVS-81-431 


Honorable Manuel S. Atbe 
Acting Minister of the Budget 
Malacafiang, Manila 


Dear Minister Alba: 


Pursuant to Section 56 of the CY 1981 General Appropriations 
Act, Batas Pambansa Big. 80, | have the honor to submit the Re- 
vised Internal Operating Budget (108) of the University of the Phil- 
ippines (Proper) together with the corresponding Work and Finsn- 
cial Plan in the amount of P176,890,000.00 broken down as 
follows: 


Current Oporating Reguier Spectsl 
Expenditurns Appropriation Account Total 
1, Persons! Services P 94,605,396.00  °13,742,669.00 °108,248,065.00 
1, Maintenance and Other 
Operating Expenses 22,647,404,00 42,154,331.00 64,701,735,00 
Ii, Equiament Outiay 637,200.00 3,103,000,00 33,940,200.00 
Total P417,890,000.00  PS9,000,000.00 76,880,000.00 


The allocations in this Revised Internal Operating Budget for the 
three expense classes — Personal Services, Malntenance and Other 
Operating Expenses, and Equipment — reflect the efforts of the Uni 
versity to set its own appropriation ceilings, working only within the 
total authorized appropriations for each P/P/A tisted in the 1981 
Appropriations Act. On 20 November 1980, in @ meeting with 
Chancellors Emil Javier and Dionisia Rola and myself, then Minis- 
ter daimb C, Laya approved our request to take such initiatives. 


| also want to add the information that the allocations to our 
colleges and units were discussed with the various Deans and Direc- 
tors so the Minister can be assured that these heads of units have 
had their inputs Into this Revised 1OB. Moreover, the Internal 
Operating Budgets of the four autonomous units have also been 
approved in principle by the Board of Regents of the U.P. System. 


Earlier this month, on 9 March 1981, we submitted ahead to 
your office the summary of the Revised 108 of U.P. Proper so that 
the requested P.S. lump sums may be incorporated in the forth- 
coming 1981 Personal Services (terization. A copy of this letter 
is enclosed. | note in particular our inclusions of a “LUMP SUM 
FOR PROMOTIONS AND/ OR MERIT INCREASES”, the need 
for which we have detalied in other letters and discussed with you 
in various dialogues. Fhe inclusion of this lump sum in the 1981 


PSI is very important, you might even say cruciai, to all of us in the 
U.P. System. 


On the other hand, the accompanying Work and Financial Plan 
reflects the obligation ceilings established by the Ministry of the 
Budget in accordance with Minister Laya’s letter of 19 November 
1980, 't Is understood, however, that the release of the reserved and 
withheld allotments will be the subject of future requests. We ex- 
pect problems this year because of a burgeoning electric bil which 
we are trying to contalh, 


Chancellors Florentino Herrera, Emil Javier, Dionisia Rota and | 
and all of our Deans, Directors and Heads of Units eagerly await 
your approval of the four Internal Operating Budgets of the four 
autonomous units of the U.P. System. Your épproval will represent 
to us @ concrete step by the Ministry of the Budget toward allowirig 
the University some measure of flexibility in allocating University 
appropriations to its different units broken down by the different 
expense classes, 


To recapitulate, may | request 


1. the expeditious approval of the four Intemal Operating Bud- 
gets of tho four sutonomous units of the U.P. Systam; 


2. upon approval of the (0B, the inclusion of the proposed 
collings which the University proposed for the various PS tump sums 
into the forthcoming 1881 Personal Services itemization, 


Should your staff need additional information or have additional 
queries, our budget staffs would only be tao willing to provide you 
with information and/or answers. We are even proposing a regular 
U.P.-M.6. dialogue on just this matter. 


We thank you for your continuing efforts to find ways of grant- 
ing the University some flexibility in handling its appropriations. 
These efforts go @ long way toward supporting our common ob- 
jective of serving our people with utmost efficlency and economy. 


Very truly yours, 


{Sgd.} Emanuel V. Soriano 
President 


PEVS letter dated 9 March 1981 

Min. Alba's letter dated 25 February 1981 
PEVS letter dated 14 January 1981 
Revised |OB 

Notice of Obligation Ceiling 

Work and Financia! Plan 


Attachments: 


18 March 1981 | 


Honorable Manuel S. Alba 
Acting Minister of the Budget 
Malacafiang, Manila 


Notices of Cash Disbursement Ceilings in Payment 
of the Retirement Gratuities of U.P, Emptoyees 


Re: 


Dear Minister Alba: 


This has reference to a letter of this Office dated 9 January 
1981, copy attached, requesting reconsideration of your decision in 
withholding the release of the amounts of P2,265.85 and P7,796.99 
from the retirement gratuity benefits under Sec. 12{c) of C.A. 188, 
as amended by A.A. 4968, of the late Mrs. Marcelina V. Caballero 
and Mr, Candido P. Balagtas, respectively, in view of the temporary 
status of their employment which were excluded from the period of 


creditable services of said employees. 


t for reconsideration, 


- lude in this reques 
We wish also to inclu Mr, Crmeiio Bautista 


another of our two (2) employees, namely, 


and the late Mr. Cartos Milan, whose retirement gratuity benefits 
under the above provision of law (R.A. 4968) in the amounts of 
P4,600.00 and P26,777.91 were disallowsd for “‘lack of legal basis,’’ 


This Office would like to reiterate, our request for reconsidera- 
tion of your decision on the above-mentioned cases on the basis of 
our letter dated 9 January 1981 and on the basis of the legallty of 
the approval by the GSIS of thelr retirement benefits based on the 
ptovisions of Sec. 12{c) of C.A. 186, as amended by R.A. 1616, and 
further amended by R.A. 4968, quoted as follows: 


“Section 12(c) Retirement is likewise allowed to any 
official or employee, appointive or elective, regardless of age 
and employment status, who has rendered a total of at least 
twenty years of service, the last thres years of which ara 
continuous, The benefit shall, in addition to the return of his 
personal contributions with interest compounded monthly 
and the payment of the corresponding employer's premiums 
described in subsection (a} of Section five hereof, without 
interest, be only a gratuity equivalent to one month’s salary 
for every year of the first twenty years of service, plus one 
and one-half month's salary for avery year of service over 
twenty but below thirty years and two months’ salary for 
every year of service over thirty years in case of employees 
based on the highest rate received and in case of elected offi- 
cials on the rates of pay as provided by law, This gratuity is 
payable by the employer or office concerned which Is hereby 
authorized to provide the necessary appropriation or pay the 
same from eny unexpended items of appropriations or 
savings in its appropriations. Officials and employees retired 
under this Act shall be entitled to the commutation of the 
unused vacation and sick leave, based on the highest rate 
received, which they may have to their credit at the time of 
retirement. x x x" (underscoring supplied.) 


Based on the above provisions of law, this Office believes that 
the approval by the GSIS, which Is empowered and entrusted by law 
to process, adjudicate and approve retirement benefits and such 
other benefits like insurance, disability and death benefits, is legal 
and binding. Under SEC 28{d) of C.A. 186, as amended, the GSIS is 
empowered to adopt rules and regulations to expedite the settle- 
ment of claims under the provisions of the law. In addition, the 
Board is empowered in Sec. 17(a) to adopt by-laws, rules and 
regulations for the administration of the System and the transac- 
tions of its business. There appears to be no law which confers on 
any other office or Ministry the power to review the decisions 
and rulings of the GSIS in relation to benefits conferred by the 
GSIS law. Hence, the review by the Budget Ministry of the 
GSIS determination on the validity of the claims appear to be 
ultra vires. 


\f this were the case, other employees who are qualified to 
retire under the provisions of Sec. 11(b} (Survivor's Benefit) 
and Sec, 11(c) (Disability Benefits), of C.A, 186, as amended by 
R.A. 1616 and further amended by R.A. 4968, will not be entitied 
to any retirement benefits if the Ministry of the Budget will disallow 
the period of service on temporary status of our government em- 
ployees, considering the fact that a minimum period of service of at 
least 5 years will entitle them to receive retirement benefits under 
the above provisions of law, regardless of age and employment 
status. 


The insurance and retirement laws are social legislations which 
aim to give the greatest benefit to the greatest number of our 
government employees, and to reduce the benefits due them under 
the law which have eiready been acquired will result in social in- 
justice to our poor retirees and would defeat the paramount objec- 
tives and goa! of the government to provide social benefits to our 
employees as fitting reward for their dedicated public service. 


We hope that the above-mentioned employees who are reci- 
pients of retirement benetits under the above provisions of taw and 
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our other employees who may choose to retire under the same law 
may receive in full what is rightfully due them. 


Thank you for your kind attention. 
Very truly yours, 


(Sgd.) Emanuel V. Soriano 
. President 


13 April 1981 


e 


Ref, No. EVS-B1-628 

Mr. B.S. Pantateon 

Executive Director 

Filipinas Foundation, Inc. 

6th Floor, Makati Stock Exchange Bidg. 
Ayala Avenue, Makati, Metro Manila 


Dear Mr, Pantaleon: 

Thank you for your letter of 31 March. 

It is understood that: 

4. Assistance from the Filipinas Foundation, inc., in the 
amount of P974,200.00 per year shall be released on a quarterly 
basis, beginning this April to the U.P. Foundation, Ine., in support 
of two (2) wardens for the U.P. Marine Biological Station In Puerto 


Galera, Mindoro; 


2. That this commitment is only up to 31 March 1982, and thet 


extension of this support wil! depend on your financia! capabillty - 


and the results of this experiment at Puerto Gatera: 


3. ‘hat Fitipinas Foundation, [ne., shall receive from our 
College of Arts and Sciences in Diliman quarterly reports regarding 
the progress of this project st Puerto Galera; 


4, That the University of the Philippines, through Its College of 
Arts and Sciences, shall be responsible for training and supervising 
the two wardens who will, in fact, be employees of the U.P. 
Foundation, Inc, 


With all good wishes. 


Very truly yours, 


(Sgd.) Emanuel V. Soriano 
Prasident 


15 May 1981 


Ref, No. OMA-81-670 


Honorable Manuel S, Alba 
Acting Minister of the Budget 
Melacafiang, Manila 


Dear Minister Aiba: 


May | follow up on the 30 March 1981 meeting between Budget 
Ministry and University officials attended by the Acting Minister 
himself and President Emanuel V. Soriano, Chancellors Emil Q, 
Javier and Dionisia A. Rola. In particular we would tike to request 
preferential consideration for the following requests: 


1, Approval of the proposed 1981 Internal Operating Budgets 
or 1OB’s of the four autonomous units of the U.P. System; 


2. Proposed regrouping of the various Personal Services Lump 
Sums, specially as they will be reflected In the forthcoming 1981 
PERSONAL SERVICES ITEMIZATION or PSI, with the amounts 
as reflected in our proposed 1981 10B's; 


3. Proposed reclassification as trust receipts of laboratory fess 
and some other specific-purpose fees. 


For your reference, we are attaching herewith copies of pertinent 
papers relative to the above matters. 


The three requests enumerated above are of utmost urgency inas- 
much as we are already five months into the year snd the university 
still does not have an approved Internal Operating Budget. The new 
schoclyear will start next month and we cannot even assure our 
Deans and Directors whether they can hire the requirad number of 
lecturers, assign the required amount of teaching overload, or whe- 
ther they can depend on the acquisition of certain pieces of equip- 
ment, etc. In the interest of efficacious government service, we. 
appeal for the immediate approval of the proposed !OB’s. 


It was the understanding during the meeting that, as long as we 
keep within the appropriations suthorized in Batas Pambansa Blg. 80 
for the University, setting our own ceilings for the three (3) expense 
classes — Personal Services (PS), Maintenance and Other Operating 
Expenses (MOE), and Equipment Outlay (EO) — will be favorably 
considered by the Ministry. Thus, In the allocation of our personal 
services appropriation, wa ere proposing only five catagories, as 
follows: 


1. For wages of temporary and emergency employees, including 
skilled, semi-skilled and unskilled laborers, at rates In accordance 
with the Minimum Wage Law; 


2, For new positions, staffing modifications, and substitute 
teaching personnel; 


3. For honoraria, lecturers, and student assistants; 
4, For allowances; and 


5, For cost of living allowance. 


We hope that the proposed regrouping of the 1981 PS Lump 
Sums will be considered favorably and appropriately reflected in thi 
forthcoming 1981 PERSONAL SERVICES ITEMIZATION or PSI. 
We have already preliminarily discussed this regroupin~ with Deputy 
Minister Baltazar and although that was an informal conference, we 
hope that no objections have been interposed. 


Finally, our request for the reclassification of lab fees, library 
fees, medical fees, and other such specific-purpose fees as trust re- 
celpts, a request which we made on tha suggestion of the former 
Budget Minister and which we have discussed with you, is quite ur- 
gent because registration for the new schoolyear will take place next 
month and students have been waiting for this. approval. The issue 
has been well discussed in our dialogues and since no new inquiries 
have come from your office, we could only assume that approval 
was forthcoming. 


Trusting that the above proposals will merit your kind consi- 
deration and approval. 


Very truly yours, 


{Sgd.} Oscar M. Alfonso 
Officer-in-Charge 
University of the Philippines 


4 June 1981 


Ref. No, EJA-84-7 


His Excellency 

President Fardinand E. Marcos 
Molacafiang Palace 

Manile 


Deas Mr. President: 


This is to recommend that the attached project proposal of the 
College of Education, University of the Philippines, for the 
construction of the National Development Education Center (NA- 
DEC), Special Education, and Counselor Education buildings be 
given top priority by the Nationa! Government for FY 1982 for 
assistance by the Government of Japan. The NADEC project propo- 
sal had previously been endorsed by then President Onofra D. 


Corpuz of the University to the National Economic and Develop-. 


ment Authority (NEDA) on 26 January 1979, Upon endorsement 
by NEDA, 6 note verbale was issued by the Ministry of Foreign 
Affairs to the Japanese Embassy on 21 January 1980. 


The College of Education, upon recommendation of the Ministry 
of Foreign Affairs and the Ministry of Education and Culture, with 
the concurrence of the University of the Philippines, was designated 
the National Development Education Center of the Philippines 
(NADEC-Philippines) in 1977. The designation was made in view of 
the College’s resources and leadership capabilities for carrying out 
research and development activities for the improvement of teacher 
education and basic education [n the country. 


NADEC-Philippines is part of the ASEAN Network of Develop- 
ment Education Project (ADEP). This network of national develop- 
ment education centers — one in each member country of ASEAN 
— is designed to strengthen national capabilities for Research and 
Development (R & D) activities in education and to forga and 
strengthen the contribution of education to national development. 
Each development education center is not a new Institution or agen- 
cy. It is based in an existing educational institution in a member 
ASEAN country singled out for its resources and leadership capa- 
bilities for R and D activities as well as for its record of extensive 
experience in these areas, 


NADEC-Philippines, just like tha NADEC’s of the other four 
countries of ASEAN, has therefore a dual role, namely: (1) to serve 
the R & D needs of the Philippines in education through research, 
extension, and information dissemination programs and activities, 
and (2) to undertake with member countries of ASEAN collabore- 
tive research and action programs in identified areas of concern. In 
this manner, mutuat sharing of expertise and resources among these 
countries is fostered, including the mutual search for an ASEAN 
philosophy, pedagogy, and tearning theories in education. 


Definitely, the points mentioned are expanded roles for the 
Cotlege of Education and will necessitate an expansion and up- 
grading of its facilities and resources. 


The College of Education has 8 wealth of expertise in the field 
of education which it can share end make available to other educa- 
tional institutions. However, this is only possible if we provide the 
mechanism and the logistics for the systematic sharing and: tapping 
of this resource. Similarly, we need to provide a climate for the 
continuous revitalization and renewal of this resource. The NADEC 
project is our strategy for this purpose. 


With assurances of our highest esteem and respect. 
~ Very truly yours, 
{Sgd.} Edgardo J. Angara 


President 
University of the Philippines 


1 June 1981 
Ref. No, EJA-81-10 
Mr. Roberto E. Gaivaz 


Editor-in-Chief, Sinag 
College of Arts and Sciences 


_ University of the Philippines 


Dear Mr, Galvez: 
Thank you for your letter of 25 May. 


| have been informed that while new policy guidelines on 
college-based publications have indeed been proposed by the pre- 
vious administration, the Board of Regents has deferred action on 
them until! a further study of the matter shal! have been made. 


I now have the basic papers on the Diliman Review and the 
Sinag, for my review. | notice, in fairness to the previous adminis- 
tration, that: 


1, the central idea, in regards to coliege-based publications (stu- 
dent organs), is that these be left to the College Dean to decide; the 
matter, for instance of fixing, charging, and collecting fees from stu- 
dents, It would be onerous for central administration to take charge 
of such collection for every college-based student organ. 


2. the Sinag fee used to be collected by central administration, 
but when complaints about delays were felt to be unjust {govern- 
ment auditing and accounting rules tried the students’ patience), 
central administration withdrew from having to collect the fee from 
students in order that the Sinag staff may themselves collect the fee 
and use the fund outside government auditing and accounting rules. 


Rest assured that | shall study the matter most carefully, and 
that in due tims | shai! meet with you on it. : 


Truly yours, 


(Sqd.) Edgardo J. Angara 
President 


2 June 1981 — 


Ref, No, EJA-81-18 


Mr. Enrique P. Romusidez 
Executive Director 

The Philippines Daily Express 
371 Bontlfacto Drive, Port Area 
Metro Manila 


Oear Mr. Romualdez: 


Thank you for sounding us out on the possible participation of 
the University of the Philippines in 3 projected Nieman-type Fetlow- 
ship Programme for Asian Journatists designed  .,, to enhance re- 
gona! consciousness” among members of the Fourth Estate in our 


region. 


This is a very worthwhile objective to which the University of 
the Philippines subscribes. For this reason, we assure you of our 
willingness to participate in the Programme and to extend 
appropriate support in cooperation with the Communication Foun- 
dation of Asis {CFA} and the Philippines Daity Express. 


My Office and/or my representative(s) shail be happy to sit 


down with you and your staff and the CFA representative(s) to dis- 
cuss the proposed project in greater detail. A joint meeting would be 


useful in threshing out the mechanics, exploring ways and means of 
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funding the project, and arriving at a working basis for the Pro- 
gramme. 


| shall appreciate hearing from you about this matter at your 
earliest convenience, 


With all good wishes. 
Very truly yours, 


(Sgd.) Edgardo J, Angara 
President 


8 June 1981 
Ref. No. EJA-81-36 
Honorable Manuel S. Alba 

Acting Minister of the Budget 


Malacafiang, Manila 


Dear Minister Aiba: 


This has reference to the salary increase/adjustment authorized 
in Executive Order No. 668, as implemented by National Compen- 
sation Circular (NCC} No. 16, effective 1 March 1981, Under para- 
graph 6.2.1 of the implementing circular, ‘the salary increase of 
alt non-itemized positions shall be charged to the respective lump- 
sum appropriations for salaries/wages reflected in the regular agency 
budget.”’ 


!n this connection, please be informed that inasmuch as all per- 
sonal services lump sum appropriations of the University are fully 
utilized, we will not be able to grant our temporary and emergency 
personne! {who are paid from the tump sum} the salary increase 
decreed for all government personnel. | am sure you will agree with 
me that these people, who are mostly laborers and have meager fi- 
nancial resources, need the most assistance in view of inflation. 
Denying them therefore the mandated salary adjustment will greatly 
demoralize them. | am especially concerned about our laborers and 
tappers in the Basilan Land Grant, 4 great majority of whom are 
Muslims. They may find it difficult to understand why their col- 
feagues who are paid on a monthly basis are getting the salary ad- 
justment while they do not. 


To counteract any feeling of discrimination among our daily 
wage workers and for humanitarian reasons, may | request authority 
to utilize our savings in personal services for the salary increase/ad- 
justment of personnel paid from the jump sum appropriation. In 
the particular case of the Basilan Land Grant, authority is requested 
to charge the salary adjustment of laborers against the incame from 
the Food Production Program now on deposit in the Philippine 
National Bank (PNB). 


| trust that you will give this request your usual kind considera- 
tion and approval. 


Very truly yours, 


(Sgd.} Edgardo J, Angara | 
President 


1st Indorsement 
17 June 1981 


Honoreble Gerardo P. Sicat 
Minister of Economic Planning 

National Economic end Development Authority 
Padre Faura, Manita 


We request your favorable action on the attached proposa! from 
our College of Engineering for supplementary UNDP assistance to 


an ongolng project entitted “UNDP Assistance to the U.P. College 
of Engineering for the Establishment of the National Engineering 
Center.” 


For your information: 


1, This ongoing project was approved for a duration of four (4) 
years, 1979-1982, 


2, The 4-year UNDP assistance provides financial support for 
consultant missions, faculty fellowships abroad (8 PhOs and 25 MS}, 
and Laboratory equipment worth US $440,000.00. The total 
UNDP input to the project is US $1,671,895.00 over a period of 
four (4) years. 


The attached proposal for supplementary UNOP assistance over 
another four-year period (1982-1985) is for the following projects: 


1, Establishment of an interdisciplinary post-graduate program 
in Energy Science and Technology. Requested UNDP Assistance: 
US $1,000,000.00 worth of iaboratory equipment 


2. Strengthening of the computer science program In the 


College of Engineering and computer-related researches. Requested 
UNDP Assistance: US $261,000.00. 


3. Establishment of a central machine shop. Requested UNDP 
Assistance: US $63,030.00, 


The total UNDP input (supplementary assistance} will amount 
to US $1,324,030.00. 


With our highest esteem. 


(Sgd). Edgardo J. Angara 
President 


22 June 1981 


Ref. No. EJA-81-77 


Mr, Tokio Hama 
Chairman-President 
Japan ASEAN Cultural Exchange Soclety 


Through: The Embassy of the Philippines 
Tokyo, Japan 


Dear Mr. Hama: 


We have been advised by the Office of the Philippine Ambassa- 
dor to Japan, Honorable Cartos J. Vatdez, that your Society had 
donated to the University, upon our request, 4 fire-fighting truck as: 
@ token of your goodwill and friendship, The truck has arrived in 
Manila, and we hope to have it operational on the Diliman campus 
&s soon as it is released from the Port of Manila. 


We take this opportunity to express to you aur deep appre- 
ciation for your generosity. The truck will be of great assistance to 
us in protecting life and property on the University campus in case 
of fire. 


With all good wishes. 


Very truly yours, 


(Sgd.} Edgardo J. Angera 
President 


21 April 1981 
Ref. No. EVS-81-554 
‘Honorable Fidel V, Ramos 


Chief, Philippine Constabulary 
Quezon City 


Sir: 


This is an urgent appeal to your good Office that the guilty 
parties in the murder of a member of our faculty, the late Mr. 
Valerio Nofuente, be brought to justice, 


The entire University community, even as it deeply mourns its 
loss of an esteemed member, is most hopeful that, through your 
unremitting effort, this murder case will not {ong remain a mystery 
but rather, whoever are guilty, will be tried according to our laws. 


With our highest regards. 
Very truly yours, 


(Sgd.} Emanuel V. Soriano 
President 


{Note: The same letter-appeal was sent to NBI Director Jolly 
Bugarin.)} 


2 June 1981 


Ref, No, EJA-81-19 


Honorable Juan Ponce Enrile 
Ministry of National Defense 
Camp Aguinsldo, Quezon City 


Dear Minister Enrile: 
This is an urgent appeal to your good Office that the suspects 


in the murder of @ member of our faculty, the late Mr. Valerio 
Nofuente, be soon apprehended. The suspects are Edgardo Perez 


y Midel of Zamboanga City and Joervito (or Juanito} Alvarez y 
Acdal of Gindaway, Quirino province. 


The University community is concerned over the long delay in 
apprehending these suspects. Yet, even as it deeply mous its loss 
of an esteemed member, the community is most hopeful that, 
through your good Office, the suspects will be quickly apprehanded 
and will be tried according to our laws. 


With our highest esteem. 
Very truly yours, 


(Sgd.} Edgardo J. Angara 
President 


24 June 1981 


Atty. Edgardo J. Angara 
President 

University of the Philippines 
Difiman, Quezon City 


Dear President Angara: 


Anent your letter dated 2 June 1981 regarding your appeal for 
the early apprehension of Edgardo Perez y Midel of Zamboanga 
City, Joervito {Juanita) Alvarez y Acda! of Gindaway of Quirino 
Province, suspects in the killing of Professor Valerio Nofuente, 
please be informed that an alarm has been flashed by HPC to all 
PC and police units throughout the country for the apprehension 
of said suspects. ; 


Rest assured that as soon as progress/final report is received, 
we will inform you accordingly, 


Very truly yours, 
(Sgd.) Juan Ponce Enrile 


Minister 
Ministry of National Defense 
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THE COVER 

A University of the Philippines institution has passed away. 

Dr. Tomas S, Fonacier, 82, professor emeritus of history and 
member of the Board of Regents, succumbed to pneumonia and 
died 5 July 1981. He was born on 25 December 1898. 

Dr. Fonacier served the government and the University of the 
Phitippines for over six decades, a record probably unequalted in 
U.P, 

He started in the University service as a student assistant in 1917 
in the then College of Libera! Arts {now the Coilege of Arts and 
Sciences). What followed thereafter is history. He was a member of 
the faculty of history for 23 years, an administrator for 17 years, 
and a member of the Board of Regents since 1966. 

He obtained his AB degree with honours at the University of 
& California in 1922, master of arts at Stanford University in 1931, 
and PhD, also in Stanford, in 1933. In April 1978, the University 
of the Philippines conferred the honorary degree of doctor of laws 
upon Regent Fonacier for his “inspiring lifework as a scholar, 
academic leader, and a man of great practical wisdom and high 
spirits.’ 

Prior to his teaching in U.P., Fonacier served as a municipat 
teacher in the Division of Wocos Norte in 1918-1919, and as a 
teacher of the Bureau of Education in 1922-24. He was appointed 
U.P. instructor in history at the College of Liberal Arts in 1924. 

He was founder and first dean of the U.P. Sloilo College (which 
is now an autonomous U.P, unit) in 1947-1948. He was recalled to 
Diliman where he served as vice-dean of the Coilege of Liberat Arts 
in 1948-1950, and as dean of the College of Liberal Arts (Arts and 
Sciences) from 1950 until he retired in 1963. His other posts 
included: acting U.P. public relations officer in 1955-1958; acting 
executive vice-president in 1956-1958; chairman of the Institute of 
Asian Studies in 1956-1963; director of the U.P. branch at Clark Air 
Force Base in Pampanga in 1961-1964; and director of the U.P. 
Alumni relations Office in 1966-1967. He was named professor 
emeritus of history in 1964 and Riza! professor of humanities in 
1965. 

Dr. Fonacier, although handicapped by a stroke which he suf- 
fered after a short visit to China in 1978, continued to discharge his 


duties as member of the Board of Regents by attending every meet- 
ing in a wheelchair. — Rodolfo R. San Diego 
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EXECUTIVE ORDERS“ ' 


Executive Order 
Legal Services Pursuent to a Board of Rann’ fiadiieies patie 
at its $43rd Meeting on 31 July 1981 


Section 1, Effective this date, the Office of the University Legal 
Services (hereinafter referred to as the “Office of Legal Services’) 
is transferred to, and under the supervision and contro! of, the 
Office of the President of the University. 

Section 2, The powers and functions of the Office of Legal 
Services are as follows: 

a. To provide and render legal opinion, advice and assistance to 


the President of the University and to other officials within the. 


University System; 

b. To appear before, and coordinate with, legislative bodies, 
courts or administrative agencies in appropriate cases; 

c. To prepare, draft and/or review contracts, documents, agree- 
ments or undertakings wherein any college/school/unit of the 
University System is a party; 

d. Upon direction of the President of the University, to attend to 
and/or assist in, the investigation, resolution and disposition of dis- 
ciplinary matters involving students or grievances involving person- 
nel of the University System; 

e. To perform and undertake such other functions and responsi- 
bilities as may from time to time be assigned to it by the President 
of the University in furtherance of the interest of the University. 

Section 3, The authority and responsibility for the exercise of 
the powers and the discharge of the functions of the Office of Legal 
Services shall be vested in the U.P. General Counsel! (hereinafter 
referred to as “Genera! Counsel’), who shall be appointed by the 
Board of Regents upon recommendation of the President of the 
University. The President of the University may appoint the General 
Counsel to such other positions in the University System which he 
shall hold in concurrent capacity. 

tn order to effectively implement such authority and respon- 
sibility, the General Counsel shall have the power to: 

a. Determine and assign the respective functional and jurisdic- 
tional areas and responsibility of his legal assistants and staff; 

b. Formulate and adopt internal rules and regulations of the 


| Office of Legal Services; 


c, Act as the University’s liaison officer with other government 
agencies, particularly the Office of the Solicitor General, in appro- 
priate cases; 

d. Draw on the necessary resources of any college/school/unit 
of the University System, especiatly the U.P. Law Center for legal 
reserach assistance; 

e. Exercise such other powers as implied, necessary or inci- 
dental to the carrying out of the express powers granted to the 
Office of Legal Services or to achieve the objectives and purposes 
of this Executive Order. 

Section 4. The Office of Legal Services shall have supervision 
and control over all offices throughout the U.P. System legal 
services to any college, school and/or institute or center. 


Section 5. Except as may otherwise be determined by the 
Genera! Counsel, all present incumbents of offices in the various 
colleges, schools and/or units in the University System providing 
legal services sha!l continue to exercise their usual functions, duties 
and responsibilities, pending the issuance of the appropriate imple- 
menting orders by the General Counsel, 

Section 6. in order to achieve proper coordination, monitoring 
effective delivery of legal services, the following procedures shali 
be observed: 

a. All contracts, agreements or undertakings wherein any college, 
school and/or unit within the University System is a party and 
which require affirmative action or approval by the President of the 


University and/or the Board of Regents, shall be coursed through 
the respective Chancellor/Dean/Director concerned. Thereafter, the 
same shall be transmitted to the General Counsel for review, com- 
ments and recommendations. The General Counsel shall in turn 
make the necessary review, comments and recommendations to the 
President of the University or to the university official concerned; 

b. Similarly, all requests for legal opinion or advice shall be 
coursed through the respective Chancellor/Dean/Director who shall 
in turn transmit the same to the General Counsel for reply and 
proper disposition; 

c, All other requests for tegal assistance including representations 
and appearances in judicial or administrative bodies shall be coursed 
through the respective Chancellor/Dean/Director who shail in turn - 
transmit the same to the General Counsel for evaluation and proper 
action/disposition; and 

d. Transmittal of ail the foregoing to the General Counsel shall 
be accompanied by appropriate endorsements and notations of 
requested actions. 

The General Counsel shail formulate and circularize the neces- 
sary measures implementing these procedures. 

Section 7, All incumbent non-legal staff of the present Office of 
the University of Legal Services shall remain and continue to dis- 
charge their duties and responsibilities, 

Section 8. This Executive Order shall take effect immediately. 

15 August 1981 
{Sgd.} EOGARDO J. ANGARA 
President 


ADMINISTRATIVE ORDERS 


Administrative Order No. 41: Temporary Freeze on Hiring of New 
Non-Faculty Personne! at all Levels, System-Wide 


Effective immediately, there shall be a freeze on the hiring of 
new non-faculty personnel at al! levels. No vancancies shall be filled 
except in extremely urgent and necessary cases, 

The Office of the President is constrained to take this step pend- 
ing completion of a review of the current staffing pattern and man- 
ning level, and also in light of LOI 1098 dated 5 January 1981. 

The review of the staffing pattern and of the manpower needs of 
the University looks to more effective and more efficient use of the 
University’s scarce resources, and to better terms and conditions of 
employment for the deserving among the incumbents in the service 
through the use of generated savings. 

LOI 1098 necessitates the adoption of policies and procedures 
for the effective imposition of budgetary reserves and economy 
measures in government operations for CY 1981. 

Requests for rare exceptions from this freeze order shali be 
addressed to the Office of the President or to the appropriate 
Office of the Chancellor, as the case may be, but clearly only in 
exigencies where the present personnel are manifestly inadequate 
to serve a particular need, the burden of proof and of making a 
very strong case therefor to rest upon the unit concerned and the 
recommending Official. 

This measure is temporary in character and will be lifted as soon 
as a review of our personnel staffing and manning level is com- 
pleted. 


2 July 1981 
{Sgd.) EDGARDO J. ANGARA 


President 


Administrative Order No. 44: Enlargement of the Squatter Reloca- 
tion Team 


Effective immediately, the Squatter Relocation Team is hereby 
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enlarged with the following membership for more effective super- 
vision and control of the squatter problem in the Diliman campus: 
Mr. Nestor C. Madrigal, Team Leader; Mr. Abraham de Castro, Mr. 
Ernesto Ladip, Mr. Emiterio Servigon and Mr. Conrado Vales. Atty. 
Angel Colet of the University Legal Office shall continue to service 
as Lega! Counsel of the Team. 

The Team is tasked with the detection and prevention of squat- 
ter incursion into the campus, the relocation of present squatters, 
and the detection and prevention of violations of campus housing 
rules. 

In the performance of its duties, the Team may draw assistance 
from University offices, particularly the Police Force, Staff Housing 
Office, Business Concessions Office, and Physical Plant Office as 
well as the U.P. Campus Baranggay. Until further notice, the Team 
shall report directly to the Office of the President thru Executive 
Vice-President Oscar M. Alfonso. 

14 July 1981 7 


(Sgd.) EOGARDO J. ANGARA 
President 


Administrative Order No. 45: Constitution of Committee on Regis- 
tration Procedures 


The following are hereby constituted into a Committee on Regis- 
tration Procedures to examine and propose improvements of regis- 
tration procedures in the College of Arts and Sciences, the U.P. Coi- 
lege in Manila, and other academic units (Diliman and Manila cam- 
puses} where registration is a serious problem: Dean Ofelia R. 
Angangco, as Chairman; Profs. Leonardo 0. de Castro, Rodolfo A. 
de Guzman, Edgardo S. Pacheo, and Emerlinda R. Roman, as mem- 
bers, The review should include related problems or procedures that 
contribute to or exacerbate those of registration. 

The work of the Committee is truly important because, on the 
basis of complaints from parents and the general public, the regis- 
tration problem in Diliman is recurrent, embarrassing to the Univer- 
sity, and injurious to her image as the premier institution of tearning. 

A report on findings and concrete suggestions should be sub- 
mitted ta the Office of the President on or before 31 August this 
year. 

15 July 1981 


{Sgd.) EDGARDO J. ANGARA 
President 


Administrative Order No. 46-4: Reassignment to the Office of the 
President of the University 


Further to Administrative Order No, 46 dated 20 July 1981 (re- 
assigning Capt. Eduardo V. Bentain, University Police Force, to the 
Office of the President effective 24 July 1981 until further notice), 
it shall be clearly understood that his assignment ‘to work on the 
operationalization and implementation of the University Police 
Force’s duties and responsibilities as prescribed by the Board of 
Regents at its 910th Meeting held on 23 January 1979" shall be 
done by him full-time, and this shall be his sole concern and respon- 
sibility for the duration of his assignment. : 

Meantime, there shall be an Officer-in-Charge of the University 
Police Force upon whom shall rest the responsibility, and in whom 
therefore is vested the appropriate authority, in all matters concern- 
ing the University Police Force, acting under instructions from and 
by authorization of the Office of the President. 

This reassignment is in the interest of the service and entails no 
change in status, rank and salary for Captain Bentain. 

20 July 1981 


(Sgd.) EOGARDO J. ANGARA 
President 


ane 


Administrative Order No. 47-A: Designation as Officer-in-Charge of 
the University of the Philippines Police Force 


Further to Administrative Order No. 47 dated 20 July 1981 
(designating him Officer-in-Charge of the University of the Phitip- 


pines Police Force effective 26 July 1981 and until further notice), 
Capt. Rogelio Flores shall, in such capacity and compatible with his 
responsibilities as Officer-in-Charge, be vested with the appropriate 
authority in all matters concerning the University Police Force, ° 
acting under instructions from and by authorization of the Office of 
the President. 

His authority as Officer-in-Charge shall include, among others, 
the reshuffling of key personnel as may be deemed appropriate and 
such other personne! actions as pertain to his office, in consultation 
with the Office of the President. 

20 July 1981 
{Sgd.) EDGARDO J. ANGARA 
President 


* 


e* 


Memorandum: General Operating Guidelines From the Prasidant 


For their information and guidance, a!l officers and members of 
the U.P. Police Force shall each be furnished immediatety a copy 
of this memorandum embodying the following remarks made by 
President Edgardo J. Angara during his meeting with the officers of 
the UPPF at the Executive House on Sunday afternoon, 21 June 
1981: 

“You are the U.P. Police Force. Your loyalty is to the Univer- 
sity, not to any individual within U.P. or outside. If you conduct 
yourself as if you were loyal to somebody outside, you'll get in 
trouble with me. You will receive your orders and instructions from 
no one but me. You are directly under the Office of the President. 

“Since you are reaily not a police force in the true sense but 
members of an academic community, bear in mind that everyone in 
the University is our friend — residents, faculty or staff, or students. 
You are a friend of these people, not an adversary. 

‘4n case of crises or demonstrations, just keep the peace. You 
are not to fight students but to keep order. 

“You will protect our people. Your concern should be protec- 
tion, not oppression, of anyone in this University. 

“I'll support you for your welfare and needs, to make you effec- 
tive, 

“But ('l! bring down the disciplinary machinery hard on anyone 
violating the rules. 

“More important to me is your allegiance to the University, your 
Protecton of our constituency. You are not police or military 
people. 

“I'd like to give you training, professionally, because you are the 
guardians of U.P, 

“You'll be here Jonger than I. 

“Your allegiance is to the University. 

“You report to me. {‘lt take offense when anyone of you by- 
passes me. 

“Vt put my hand down very hard on anyone who does that. 

“I’m open to anyone of you who may have a problem. You 
don't need an appointment with me. Just go up to Quezon Hall and 
(‘Il talk to anyone of you. 

"That’s our working procedure.” 

The officers and members of the U:P. Police Force shall all be 
guided accordingly, and its Officer-in-Charge shall report to the 
President forthwith, through the Executive Vice-President, on the 
dissemination among them of copies of this memorandum as well as 
periodically on the implementation of the guidelines set by the 
President. 

24 July 1981 


FOR THE PRESIDENT: 


(Sgd.} OSCAR M. ALFONSO 
Executive Vice-President 


Administrative Order No. 49: Dissolution of the Board of Advisers, 
University Health Service 


(n light of the recent developments within the University Health 
Service, its Board of Advisers, created by Administrative Order No. 


/ 


41, is hereby ditecivect effective immediately. 
27duly 1989 Jo 


{Sgd.) EDGARDO J, ANGARA 
President 


Administrative Order No. 52: Constitution of a Special Committee 
to Study and Recommend Measures for Integrating Research in the 
Natural Sciences and Mathematics 


The following are hereby constituted into a committee, with the 
Associate Dean, Division of Natural Sciences and Mathematics, Col- 
lege of Arts and Sciences (Diliman), as Chairman, to study and 
recommend measures for implementing a University-wide integrated 
research program in the Natural Sciences and Mathematics: The 
Directors, U.P. Marine Sciences Center, Office of Research Coor- 
dination, and Natural Science Research Center, as members. 

The Committee shall propose definite and concrete suggestions 
for the development of a closer linkage between the graduate pro- 
grams in the Division of Natural Sciences and Mathematics, College 
of Arts and Sciences (Diliman), and the relevant {that is, to the 
Division) research programs in the different academic and research 
units of the University. 

The Committee should submit its report and recommendations 
not later than 30 September 1981, 

5 August 1981 . 
(Sgd.} EOGARDO J. ANGARA 
President 


Administrative Order No. 56: Reconstitution of the University 
Library Board, Diliman and Manila, Effective 1 August 1981 


The University Library Board is hereby reconstituted with the 

following membership: 
The University Librarian, Chairman 
Members 
Dean Jose Encamacion 
Dean Ramon P, Santos 
Dean Ofelia R. Angangco 
Dean Raul P, de Guzman 
Director Dolores F. Hernandez 
Director Edgardo D. Gomez 

The University Code provides: 

“Art. 137, The Library Board shall act as the policy-determining 
body in connection with the operation and maintenance of the Uni- 
versity Library System. It shall adopt all library rules and regula 
. tions, subject to the approval of the President. 

“Art, 138. The Library Board shall meet every three months and 
at such other times.as may be deemed necessary; and shall render to 
the President an annual report on the operation and maintenance of 
the University Library System. 

The Chairman of the Board shall call its meetings, regular and 
special, and the minutes of every meeting shatl be immediately 
transmitted to the Office of the President. 

10 August 1981 


Term 

3 years 
3 years 
3 years 
2 years 
2 years 
+ year 


(Sgd.) EDGARDO J. ANGARA 
President 


Administrative Order No. 57: Reconstitution of the Committee on 
University Housing, Diliman Campus 


The Committee on University Housing is hereby reconstituted 
with the following membership: Dean Luis D. Beltran, Chairman; 
Prof. Geronimo V. Manahan, representing the Faculty; Atty. Boni- 
facio A. Abaya, representing the Academic Non-Teaching Person- 
nel; Mrs. ‘Priscilla T, Boihayon, representing the Administrative 
Supervisory Personnel; and Miss Milagros G. Garcia, representing 
the Administrative Non-Supervisory Personnel. Its functions speci- 
fied in Administrative Order No. 9 (1 Aprit 1977), are as follows: 

1. Review of existing rules and regulations governing the leasing 
and occupancy of housing units, and submission to the President 
for approval of such revisions or amendments which the Committee 


may deem necessary. 


2. Screening of applicants and awarding of housing units, subject 
to confirmation by the Vice-President for Academic Affairs, in case 
the awardee is amember of the faculty or an academic non-teaching 
employee, or by the Vice-President for Administration, in case the 
awardee is an administrative employee. 

3. Overseeing the maintenance of housing units on the campus. 

4. Collaborating with the Committee on Community Welfare on 
matters of mutual concern. 

5. Performance of such other duties and responsibilities as the 
President may assign to it. ; 

Until further notice, the Staff Housing Office shall provide 
secretarial service to the Committee and extend information and 
other forms of assistance needed by the Committee in the prosecu- 
tion of its tasks. 

13 August 1981 
(Sgd.) EDGARDO J. ANGARA 
President 


Administrative Order No. 58: Management Audit 


WHEREAS, the Board of Regents at its 943rd meeting held on 
31 July 1981, directed the President of the University of the Philip- 
pines to undertake an overall review of the operations of the Univer- 
sity of the Philippines System; 

WHEREAS, such an overall review will include an appraisal and 
audit of the organization and management functions of the Univer- 
sity of the Philippines System, in order to achieve modem and pro- 
gressive, effective and economical, and coordinated and simplified 
organization and management operations appropriate to a mullti- 
campus University; 

WHEREFORE, for that purpose, a Management Review Com- 
mittee {MRC), composed of a chairman and not more than four 
members, assisted by a Technical Staff {TS), is hereby created. 

The Management Review Committee shall be composed of: Raul 
de Guzman, Chairman; Ramon Naso}, Magdaleno Albarracin, Anto- 
nio Gonzaga and Magtanggo! Marzan, as members. ° 

The Technical Staff shall be composed of: Rodolfo de Guzman, 
Chairman; Honesto Nuqui, Felipa Miranda, Placido Manalo, Edwin 
Magallona, Salvador Salceda, Bienvenido Aragon, Romeo Ocampo, 
Purificacion Quisumbing, and Preciosa Villaroman, as members. 

Section 1. The MRC shall: 

a. study the existing organization of the University, including 
central administration, the autonomous and regional components, 
and the various colleges, schools, institutes and centers, and review 
their functions and performance, and the system of authority and 
responsibility in the University; 

b. study personnel administration, planning and budgeting, pro- 
perty management and financial control; 

c. study such support systems as dormitory and food service, 
housing, and security. 

Section 2. In the performance of the MRC's functions, the TS 
shall assist the MRC to gather data and generate information which 
the MRC shall need or deem necessary. 

Section 3. The TS may constitute and form any sub-committee 
to undertake a particular or specific phase of its work, to be chaired 
by a mernber of the TS. 

Section 4. (n the performance of its functions, the MRC through 
its chairman or his duly designated representative may request 
assistance from any officer or office of the University, and such 
officer or office so requested is hereby directed to render full co- 
operation, support, and assistance. 

Section 5. The MRC is hereby directed to submit to the Office 
of the President on or before 1 December 1981, its report, conclu- 
sions, and recommendations for submission to the Board of Regents 
at its meeting on 17 December 1981. 

Section 6. The Secretary of the University is hereby directed to 
provide all necessary support and assistance to the MRC and its TS 
to enable them to perform their work effectively and expeditously. 

This Administrative Order shal) come into force and effect upon 
its signing and shall cease upon completion of the assignment as 
determined by the President. 
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18 August 1981 
(Sgd.} EOGARDO J. ANGARA 


President 


Administrative Order No. 59: A Review of the Academic Programs 
— Curricular, Research and Extension — of tha University System 


WHEREAS, the University continually needs to review its 
academic programs, whether curricular, research or extension: 

WHEREAS, the Board of Regents, at its 943rd meeting on 31 
July 1981, directed the President of the University to conduct such 
a review of all academic programs of the University System; 

WHEREAS, such a review will entail the re-examination and re- 
evaluation of each of the academic programs of the University 
System, to ensure that each program is directed towards the attain- 
ment of valid University goals; 

THEREFORE, for this purpose, a Committee to Review the 
Academic Programs of the University System (Committee), com- 
posed of a chairman and not more than eight members, assisted by 
a Data and Information Staff (Staff) and a Committee Secretary, is 
hereby created. 

The Committee shall be composed of: Dean Jose Encarnacion, 
Chairman; Dr, Virginia L. Aprieto, Dean Gloria T. Aragon, Dr. 
Irene R. Cortes, Dean Gloria D. Feliciano, Dr. Jesus M. Montemayor, 
Dr. Francisco Nemenzo, Jr., Dean Paz G. Ramos, and Dean Ramon 
P. Santos, as members. 

The Staff shall be composed of: Dr. Priscila S, Manalang, Chair- 
man; Mrs, Esperanza L. Ibafiez, Dr, Emateria P. Lee, and Or. Romeo 
L. Manlapaz, as members, 

Miss Ma. Oliva G. Zipagan shall serve as the overall Committee 
Secretary. 

Section 1. The Committee shall: 

a. Recommend the broad University goats towards which the 
academic programs of the University System should be re-directed, 
as well as the specific criteria and guidetines in the light of which 
these academic programs should be re-examined and re-evaluated; 

b. Review each of the academic programs of the University 
System and recommend: i) which programs should be continued 
and which discontinued; ii) of the programs to be continued, 
which should be expanded, which maintained at their current levels 
of operation and which at reduced levels; and iii} of the programs to 
be continued, which under their current institutional structures and 
which under different ones; 

c. Recommend the specific criteria and guidelines for the institu- 
tion of new academic programs. 

Section 2, In the performance of its functions, the Committee 
shall be assisted by the Staff which shall gather data and generate 
information which the Committee shalt need or deem necessary. 

Section 3. In the performance of its functions, the Committee, 
through its chairman or his duly authorized representative, may 
call for assistance from the various offices and Officers of the 
University System, including but not limited to the Office of the 
University Registrar, the U.P. Computer Center, the Management 
Information System Unit, the Office of the UPLB Registrar, the 
Offices of the various College Secretaries, and the budget and 
accounting Offices of the University System. These and other 
Offices, as well as their respective Officers, are hereby directed to 
render full cooperation, assistance and support to the Committee 
and to the Staff whenever requested. 

Section 4. The Secretary of the University is hereby directed to 
provide ail the necessary support and assistance to the Committee 
and to the Staff to enable them to perform their functions effec- 
tively and expeditiously. 

Section 5. The Committee is hereby directed to submit to the 
Office of the President on or before 3 September 1981 its recom- 
mended goals, criteria and guidelines for reviewing current academic 
programs and for instituting new ones; and on or before 1 Decem- 
ber 1981 its recommendations on the continuation or discontinua- 
tion of current academic programs and on the possible institution 
of new programs, for submission to the Board of Regents at its 
meeting on 17 December 1981. 


This Administrative Order shall come into full force and effect 
upon its signing and shall cease to be effective upon the completion 
of the assignment as determined by the President of the University. 
24 August 1981 


(Sad.) EDGARDO J. ANGARA 
President 


Administrative Order No. 63: Inventory of Charges v.s. Personal 
Services Allotments 


The following are hereby constituted into a committee, with 
Mrs, Asuncion U. Ponce as Chairman, Mrs. Elsa Oliveros, Mrs. Belen 
Ferrer, Mr. John Rabe, and Mr, Joaquin Santiague!, as members. 
They shall update and complete an INVENTORY OF CHARGES 
AGAINST PERSONAL SERVICES ALLOTMENTS, to reconcile 
such an inventory with the U.P. PAYROLL, and to devise and 
implement a system for continuousty updating and maintaining a 
computerized plantilla with enough data for meaningful analysis. 

One of our main problems in planning and budgeting is in not 
being able to answer quickly or accurately enough, questions such 
as: As of a given date, how many item vacancies are there and in 
what colleges or offices? How much are the anticipated PS savings 
from a certain date to the end of the year? Questions like these and 
many others are often asked but it either takes too much time to 
answer them or we are never sure of the accuracy of the answer. — 

The committee must come up with recommendations on how 
the plantilla will be updated on a reguiar basis, who will be actuafly 
responsible for its maintenance and update, etc. In July 1980 such 
an inventory was conducted but it was never updated. The commit- 
tee members are enjoined to formulate a system so that the updates 
will be continuously or regutarty made. 

The payroll system must also be reconciled with the inventory so 
that controls can be easily instituted. 

They may, in performing this assignment, obtain assistance from 
the Office of the Budget Director, the Accounting Division (Payroll 
Section), the Office of Academic Services, the Office of Administra- 
tive Personnel Services, and the U.P. Computer Center. 

The members shal! arrange to meet as a Committee on or before 
9 September 1981. This is considered a most urgent assignment 
until its completion. | will expect completion of the inventory by 
15 October 1981. Complete documentation of the inventory system 
will be due on 31 October 1981, 

31 August 1981 


(Sgd.) OSCAR M. ALFONSO 
Executive Vice-President 


Administrative Order No, 64: Executive Committee of the UPS- 
HSC to Implement Agreement on Scientific, Educational and 
Technicat Cooperstion with University of Aix-Marsaille 


In accordance with Article VII of the AGREEMENT on Scienti- 
fic, Educational and Technical Cooperation between the University 
of Aix-Marseille U1 through the Faculty of Medicine and the Univer- 
sity of the Phitippines System through the Health Sciences Center, 
the Executive Committee of the UPS-HSC to implement the provi- 
sions of this AGREEMENT is hereby created and constituted as 
follows: Or. Florentino Herrera, Jr., Chairman; Dr. Gerardo V. de 
Leon, Vice-Chairman; Dr, Faustino Domingo, Dr. Cecilla P. Gon- 
zalez, Dr. Fatth Fuentes, Prof. Leticia Huan, Prof. Amorite Castillo, 
Dr, Edito Garcia, as members; and Ms. Amalia L. Perez, Coordinat- 
ing member. 

The Committee shail meet immediately to discuss concrete 
proposals (with appropriate details) which the Office of the Presi- 
dent can endorse to the University of Aix-Marseille | and its 
Faculty of Medicine. 

2 September 1981 


(Sgd.) EODGARDO J. ANGARA 
President 
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Administrative Order No. 69: Campus Development Plans for the 
University of the Philippines System —--—~- seme 


Whereas, the Board of Regents at its 943rd meeting on 31 July 
1981, directed the President of the University of the Philippines to 
undertake the praparation of campus development plans for the 
University of the Phitippines System; 

Whereas, such plans will articulate the aspirations and poticies 
of the University of the Philippines System in terms of a rationaliza- 
tion of the development of its dispersed campuses; 

Whereas, such plans will focus on the infrastructure and support 
systems and facilities necessary for the effecient delivery of basic 
services and optimal use of resources; 

Therefore, for these purposes, a Steering Committee on Campus 
Planning {SCCP), composed of a Chairman and not more than nine 
(9) members, and a Technical Committee on Infrastructure and 
Systems (TCIS), composed of a Chairman and twelve (12) members, 
are hereby created, 

The SCCP shall be composed of: Dean Aurelio T. Juguilon, 
Chairman; Dean Leandro A. Viloria, Dean Jose Encamacion, Jr., 
Dean Raul P. de Guzman, Or. Manuel L. Bonita {Los Bafios), Dr. 
Ernesto G, Tabujara, TCIS Chairman; Dr. Gerardo de Leon (U.P. 
Health Sciences Center), Prof. Honorato G. Paloma {U.P. in the 
Visayas), a representative from U.P. College Tacloban, and a repre 
sentative from U.P. College Baguio, as members. 

The TCIS shall be composed of: Dr. Ernesto G. Tabujara, Chair- 
man; Dr, Luis Alarilla, Director Antonio P. Cruz, Or. Ruban A. 
Garcia, Prof. Manuel C. Jabson, III, Prof. Geronimo V. Manahan, 
Prof. Amado San Mateo, Dr. Mario D. Zabat, Engr. Archimedes 
M. Abella (Los Bafios), Dr. Salvador R. Salceda (U.P. Health Sciences 
Center), Prof. Benjamin Ravena (U,P. in the Visayas), a representa- 
tive from U.P. College Cebu, and a representative from U.P. Exten- 
sion Division, in San Fernando, as members. 

Section t. The SCCP shall: 

a. Review and update the 1966 Development Plans for the Uni- 
versity of the Philippines campus at Diliman, Quezon City. 

b. Formutate campus development policies and strategies for the 
University of the Philippines System. 

c. Establish and firm up development plans in line with set 
policies, and optimize available resources for the benefit of com- 
munities contiguous to these campuses, 

d. Establish an effective liaison between the University and 
government agencies, particularly the Ministry of Public Works and 
Highways, the Ministry of Human Settlements, and other potential 
funding institutions, 

Section 2. The TCIS shall: 

a. Review and update the infrastructure plans and recommenda 
tions prepared by the 1966 Campus Planning Office and subsequent 
modifications thereof. 

b. Identify development programs, especially those currently “in 
the pipeline’’ as these relate to the overall development plans 
already approved, 

c. Prepare a program of priorities and evaluate available and 
potential resources which will support such priorities, 

d. Develop short-range and jong-range work programs which will 
be consistent with the master development plan of the University as 
promu!gated by the SCCP. 

e. Formulate guidelines in engineering planning, programming 
and implementation of project packages to ensure optimal use of 
physical and financial resources through effective project develop- 
ment and management. 

f. Supervise and coordinate the actual planning, design and 
installation of systerns for the efficient delivery of services to avoid 
duplication of effort, roles and resources among the units of the 
University, and to support the administrative and academic func- 
tions, such as transport and communications movement, firefight- 
ing, health care delivery, security and police, monitoring, informa- 
tion and evaluation systems. 

g. Supervise and coordinate the actual preparation of architec- 
tural and engineering plans and specifications and oversee the imple- 
mentation of approved infrastructure projects. 


Section 3. In the performance of their functions, the SCCP and 
TCIS may independently constitute and form any subcommittee 
to undertake a particular study on a specific phase of their respec- 
tive works, 

Section 4. The Committees, through their respective Chairmen, 
may request assistance from any officer or office of the University, 
and such officer or office so requested is hereby directed to render 
full cooperation and support. 

Section 5. The Secretary of the University is hereby directed to 
provide all the necessary support and assistance to the Committees 
to enable them to perform their work effectively and-expeditiousl y. 

Section 6. The Committees are hereby directed to submit to 
the Office of the President on or before 1 December 1981, their 
respective reports, including recommendations, for submission to 
the Board of Regents at its meeting in December 1981. 

This Administrative Order shall come into full force and effect 
upon signing, 

29 Saptember 7981 
{Sgd.) EDGARDO J. ANGARA 
President 


MEMORANDA 


Memorandum No. 66: Payment of Salary/Honoraria/Allowance 
Through the Banks on the Diliman Campus (and near the Manila 
Campus) Effective 1 Septamber 1981, for Personnel Whose Salary 
per Month is that of Instructor | (or its equivalent) or More 


For security reasons and in order to effect savings in operations/ 
payments of regular salary/honorarium/allowance of U.P. personnel 
whose salary per month is the salary of Instructor | (or its equiva 
lent) per month shall henceforth be done through either of the two 
banks located on the Diliman Campus, or the PNB, Ermita Branch 
(near U.P. Manila), effective 1 September 1981, 

The present payroli system has been observed to be costly in 
terms of the man-hours involved, the time spent, and the supplies: 
and materials {pay slips, adding machine tapes, etc.) used, not to 
mention the great risk involved in transporting large amounts of 
cash from the Phlippine National Bank to the Cashier’s Office in 
Quezon Hall (and in U.P. Manila). Due to continuing budgetary 
constraints, it is imperative that cost-reduction measures be insti- 
tuted so that the University’s more important and fundamental 
functions of teaching, research, and extension may be better served. 
A bank account is also more convenient for everyone concerned; 
every pay day, for example, there need not be so great a crowd since 
one could visit the bank as need arises. 

Pursuant to LOI No. 1098, as implemented by National Budget 
Circular No. 338, in addition to the usuai budgetary reserve (appro- 
ximately 5.3% of the authorized appropriations), the University of 


‘the Philippines is required to reduce expenses by 10% more. Al- 


together therefore, about 15.3% of authorized appropriations shall 
be withheld for release. To cushion the impact of these fiscal 
restraint measures, the institution of cost-saving devices is necessary, 
such as the adaption of te payment of salary through banks which is 
estimated to generate savings in the amount of P109,000.00 a year, 
which savings may then be made available for more important 
purposes, 

The procedures envisioned in the payment of salary/honorarium/ 
allowance through the bank(s) are as follows: 

1. As usual, the monthly payroll for regular personnel is pre- 
pared by the Payroll Section of the Accounting Division and sent to 
the Computer Center for computerization. 

2. The computerized payroll, together with the payroll sum- 
mary, is returned to the Accounting Division for certification of 
availability of funds by the Chief Accountant or his authorized 
representative. 

3. Four (4) vouchers are prepared and processed by the Account- 
ing Division for each four (4) paydays of the month based on the 
amount of the payroll summary, payable to the Philippine National 
Bank (PNB) or to the Republic Planters Bank (RPB), Diliman 
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campus branches, or PNB, Ermita Branch (Mabini, corner Padre 


Faura) in the case of the Manila units (outside of the Health 


Sciences Center); these vouchers are then transmitted to the Cash 
Division. 

4. The Casti Divisicn prepares and processes checks on the basis 
af the vouchers received from the Accounting Division, which are 
then forwarded to the Office of the Vice-President for Administra- 
tion for approval, and to the Auditor for pre-audit. 

5. The approved checks and pre-audited vauchers with the pav- 
roll summary are returned to the Cash Division for delivery to the 
PNB or the RPB, 

6. The PNB or the RPB enters in each employee's account the 
amount corresponding to one week’s pay based on the payroll 
summary, after the employee shall have first opened a savings or a 
current account with either bank. 

7, On or after the weekly payday, employees may go to the bank 
for withdrawal of their salary/honorarium/allowance. 

15 July 1981 
{Sqd.} EDGARDO J. ANGARA 
President 


Memorandum No. 72: implementation of Recommendations ' of 


Task Force on Improvement of Administrative Systems and Proce- 
dures on Administrative Personnel, Accounting and Cashiering 
Services 


1. This Office is in receipt of the final report of the Task Force 
to Study the Improvement of Administrative Systems and Proce- 
dures on Administrative personnel, accounting and cashiering 
services. 

2. The findings and the recommendations of the Task Force 
represent a significant and concrete step in the central administra- 
tion’s continuing resolve to simplify and improve operating proce- 
dures for the purpose of better delivery of services to our publics. 

3. The following are therefore hereby instructed to note carefully 
the report's findings and to implement faithfully the suggestions in 
the narrative report and in the flow charts as they relate to their 
respective offices: Budget Director, Chief, Office of Administrative 
Personnel Services, Chief Accountant, University Cashier, and 
Officer-in-Charge, Office of the Auditor. 

4. For compliance. 

12 August 1981 
(Sgd.) EDGARDO J. ANGARA 
President 


Memorandum No. 74: Executive Order No. 714: Restoring the 
Fiscal Autonomy of the University System 


For your information and guidance, is the text of Executive 
Order No. 714 signed by President Ferdinand E. Marcos on 1 
August 1981. 

Although the implementating rules and guidelines for the Execu- 
tive Order stilt remain to be worked out between the University and 
the Ministry of the Budget, the Executive Order clearfy restores the 
fiscal autonomy which the University enjayed under the U.P. 
Charter before the issuance of Presidential Decrees like Nos. 711, 
1177, and 1234, 

The issuance of the Executive Order by President Marcos is of 
course a legitimate cause for rejoicing in the University; however, it 
should also be an occasion for sobriety, 

For, aside from restoring freedom from past bureaucratic con- 
straints from the Ministry of the Budget and its Office of Compensa- 
tion and Position Ctassification, the Executive Order also demands 
from the University wisdom, discipline and responsibility in com- 
mitting its financial resources to its programs and projects. 

It is therefore incumbent upon the University — more so now 
than in the past — to re-examine the allocation of its resources to its 
programs and projects, and to streamline the administrative 
machinery for delivering these resources. 


Unless we accept the full responsibility for exercising fiscal 
autonomy with wisdom, with intelligence, with judiciousness and 
discipline, we shal} not deserve that autonomy. 

22 August 1981 


~~ 


{Sgd.) EDGARDO J, ANGARA 
President 


Memorandum No. 78: Budgetary Reserves for 1981: Diliman and 
Manila 


1. Please be informed that the amount of P10,196,000,00 has 
been withheld by the Ministry of the Budget from the National 
Government contribution {subsidy} of P125,450,000,00 to the 
University for CY 1981, and is therefore not available for expendi- 
ture, 

2. The amount of P10,196,000,00 represents the University’s 
budgetary reserve, imposed pursuant to P.D. No. 1170. It is broken 
down as follows: 
Persona! Services 


P 5,156,000.00 


Maintenance and Other Operating Expenses. .... 3,116,000,00 
Equipment Outlay... 0.0.2.2... 412,000.00 
Capital Outlay... eee ee 1,512,000.00 

TOTAL is htc Pie ae OLewle ars P 10,196,000,00 


2, Of the reserve of P5,156,000.00 for personal services, 
P4,591,000.00 corresponds to vacant positions and item slacks. This 
means that as of 10 July 1981, the date we submitted our realign- 
ment of the CY 1981 Internal Operating Budget {i0B) to the 
Ministry of the Budget, all vacant positions and iter slacks were 
frozen and became unavailable for use by the various colleges, units 
and offices, whether for appointments or for promotions/salary 
increases. 

a. Please note, however, that before 10 July 1981, the use of 
some vacant items or of some item slacks for appointments or for 
Promotions/salary increases, upon the recommendation of the 
college, unit or office concerned, had been approved by the Office 
of the U.P. President. It would be helpful, therefore, if all Deans, 
Directors, and Heads of Units in Diliman and Manila checked with 
the Budget Office regarding this matter. 

3. in order to avoid deficit spending, which is prohibited under 
pain of the personal liabitity of the official responsible therefor, 
they are urged to keep their expenditures within the allotment in 
the Internal Operating Budget for their unit, exclusive of the speci- 
fied reserve which has been withheld and is not available from said 
allotment. 

25 August 1981 


{Sgd.)} EDGARDO J. ANGARA 
President 


Memorandum No, 77: Sureties of Suppliers and Contractors of 
Delivery of Goods and Services 


Effective 26 August 1981, awards of contracts for the delivery 
of goods and services to the University shall be subject to accept- 
ability {to the University) of sureties of suppliers and contractors. 
To secure immediate implementation, The Chairman, Committee on 
Bids and Awards {Supplies and Materials); and The Chairman, Com- 
mittee on Bids and Awards (Construction Projects) are hereby 
directed to submit a list of the sureties who gurantee performance 
of suppliers and contractors under existing and renewable contracts, 
for approva! by this Office. Such list of acceptable sureties shall be 
updated from time to time upon submission af new sureties by the 
Committees. 

This measure is being adopted to lessen difficulties in enfarcing 
the University’s contractual rights and obligations when suppliers 
and contractors default. In some concrete instances, sureties of 
defaulting contractors of the University were found to be insolvent 


or could not be located nor proceeded against for some other 
reason. 
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For immediate compliance. 
26 August 1981 


“6a. EDGARDOY“ANGARA 
President 


Memorendum No, 80: Reports on Needs/Requirements for Buildings 


Effective immediately, all reports/recommendations on the 
needs/requirements of buildings will go to the Property Division 
Head who will serve as anchor man and, together with the Physical 
Plant Office Director and the University Police Force Head (when- 
ever he is needed), will submit recommendations, including cost 
estimates, to the Executive Vice-President. 

27 August 1981 
(Sgd.) EDGARDO J. ANGARA 
President 


Memorandum: Building Maintenance 


With a view to improving the maintenance of University build- 
ings and their facilities maintenance teams from the Physica! Plant 
Office have been organized, each assigned to specific buildings. 
Attached is a list of these teams. 

These teams have been instructed to meet with the unit heads/ 
building custodians to learn from them the pressing maintenance 
needs of the units. The latter are requested to extend their assist- 
ance and see that the tasks of the teams ere coordinated with the 
units’ property and custodial workers for expeditious accomplish- 
ment of the teams’ assignments. 

Thus, unit heads are requested to point out immediately to the 
PPO staff a safe and secure place for stocking in their buildings the 
materials and supplies repeatedly needed for repair and main- 
tenance, indicating the person to be held eccountable for the items 
so stored. Such stock is designed for faster response to maintenance 
needs. Also, closer coordination between the assigned maintenance 
team and custodial workers will ensure cleaner and more pleasant 
surroundings. 

Cooperation in seeing that our buildings and facilities ara proper- 
ly maintained is deeply appreciated. 

13 July 1981 
(Sgd.) RAMON C. PORTUGAL 
Vice-President for Administration 


Memorandum No. 82: Revised Auditing Procedures for Research 
Operations 


The Commission on Audit has issued COA Circular 77-50A en- 
titled ‘Revised Auditing Manual for Research Operations’. The pro- 
visions of this manual are generally of a more liberal character and 
better suited for the requirements of research. 

As an example, the term ‘supplies and materials’ now includes 
“semi-expendable supplies not readily consumable but more or less 
permanently useful, with a value of less than P1,000.00 and non- 
expendable property used in specialized research work with a value 
of less than P1,000.00". 

The guidelinés and procedures contained in this Manual may 
now be availed of by the University. A reference copy of this 
Manual may be examined at the Office for Research Coordination 
{ORC) and the Natural Science Research Center (NSRC). 

Deans, Directors and Heads of Offices throughout the Uni- 
versity are af! encouraged to make use of the pertinent provisions 
applicable to their respective research operations, 


1 September 1981 
{Sod.}) EDGARDO J. ANGARA 


President 


Memorandum No. 91: Daily Deposit of Collections 


It has come to the attention of this Office that collections, by 
Special Collecting Officers, are not immediately deposited with 
the University Cashier. This practice is not allowed under Commis- 


sion on Audit General Circular No. 130, dated 16 June 1975, which 
requires that collecting officers shall deposit daily ail collections 
received for the credit of the Treasurer of the Phitippines. 

Effective 1 October 1981, therefore, all Special Collecting 
Officers are required to deposit their collections daily with the 
University Cashier. If necessary, a cut-off hour, to allow the prepara- 
tion of deposits for the day, may be observed. All collections 
received after the cut-off hour may be deposited on the following 
day. 

The Accounting Division shall be responsible for the strict imple- 
mentation of this memorandum, 

29 September 1981 


{Sed.) EDGARDO J. ANGARA 
President 


Memorandum No. 92: Review and Appraisal of Academic Programs 
Throughout UPS 


This is to inform you that in accordance with a mandate of the 
Board of Regents, this Office has created a Committee to Review 
Academic Programs in the UPS which will work toward’ closer 
articulation of academic programs with university goals. 

The Committee has formulated, and the Office of the President 
has approved, a statement of university goals and some specific 
guidelines/criteria for evaluating academic programs, a copy of 
which is attached for your guidance. 

Chancellors, Oesns and Directors are enjoined to convoke their 
faculty the soonest, so that, applying these guidelines/criteria, they 
shalt undertake a review and appraisal of all the academic programs 
offered by their unit and submit the results thereof to the Chair- 
man, Data and information Staff of the Committee to Review 
Academic Programs, Office of the University \legistrar, Quezon 
Hall, on or before 16 October 1981, 

Specifically, the results of the self-study should indicate the 
status of each academic program, judged by the guidelines/criteria, 
and which of them should be phased out, abolished, modified, 
merged, expanded, etc. 

29 September 1981 


(Sed.)] EOGARDO J. ANGARA 
President 


* 


GOALS ANO GUIDELINES FOR REVIEWING ACADEMIC 
PROGRAMS 


as 


The University’s activities reflect its major concerns and pur- 
poses: instruction, research, and extension work. It is not enaugh, 
however, to state this without qualification. Instruction ‘and 
research take precedence over extension. Nor do perfunctory 
instruction and research suffice. The University strives for excel- 
lence in teacing, excellence in research and in extension activities. It 
is a public institution and therefore committed to serving the nation 
in ways that it is best qualified to do. Specific provisions of the 
University Charter and the Revised University Code express these 
traditional goals. 

“The purpose of said university shall be to provide advanced 
instruction in literature, philosophy, the sciences, and arts, and to 
give professional! and technical training.” (Section 2, Act No. 1870, 
University Charter} 

“The purpose of the University System shall be to provide 
advanced instruction in literature, philosophy, the sciences and arts, 
to give professional and technical training, and to encourage and 
undertake research and contribute to the growth and dissemination 
of knowledge."’ {Article 3 U.P.S. Code) 

“Community and similar services by the various units of the 
University, in support of its primary functions of teaching and 
research, shall include the conduct of short term non-degree 
courses, refresher or review classes, seminars, conferences, special 
training or continuing education programs, These activities may 
be initiated by the unit or undertaken at the request of persons 
or agencies, whether foreign or domestic, governmental, for 
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conducting research, training, policy and other studies.” (Rules on 
Teaching Load, Community Service and Outside Activities For 
University Personnel, Section 10 thereof, as originally adopted at 
the 839th B/R meeting 29 Nov. 1973, and as renumbered from 
Section “11 to Section “10° at the 887th B/R meeting 27 May 
1977} 

The purpose of the University then is to continue developing 
itself into an outstanding academic institution in order to help 


and that of its individual members through excellence jn (a) instruc- 

tion based on the current state of knowledge; (b) research which 

advances the state of knowledge, and (c} extension service to the 
* community and the larger saciety. 

Instruction aims to transmit knowledge, skills and enduring 
values for the development of the total human person toward 
self-fulfillment and service to Philippine society. 

Research strives to discover new knowledge, particularly in 
areas critical to a developing society; to bring new or existing 
knowledge to bear on the solution of problems; and to preserve 
and transmit the cultural heritage. 

Extension work seeks to disseminate knowledge and skills to 
the larger society. 

For the purpose of assessing current academic programs in 
terms of the above goals, we recommend the following guide- 
lines/criteria. These are questions the answers to which would 
be helpful in evaluating each program. 


Guidelines/Criteria for the Review of Curricular Programs 


1, Is the program university-level in nature? 

2. Is the original rationale for the program still valid? If not, 
does it have a new justification? 

3. Does the program enhance the quality of life in the Philip- 
pines? Does it serve an important sector of the national com- 
munity? 

4, Is itimportant to continue the program? Is the University the 
only institution that can offer it? 

5. Can the aims of the program be realized at less cost, e.g. by 
restructuring of the program itself, merger, institutional rearrange- 
ments? 

6. Is the University particularly suited to offer the program in 
terms of faculty competence and research output? 

7. Does the program attract students and produce graduates 
who will be assets ta the country and the University? 

8. Does the program promote national dignity and self-respect? 


Suggested Criteria for Evaluating Academic Research Programs 


1. What is the research output per man year of faculty research 
time? 

2. What was the cost of each research study? 

3. Does the research contribute towards the solution of an 
important problem? 

4. Does the research contribute to theory? 

5, Is the research used to support teaching? 

6. Was the research published? Where? 

6.1 Locat journals 

6.2 International publications 

7. Were the findings disseminated and used, e.g. in extension 
work? 

8. Does the research output accord with the origina! objectives 
of the programm? 

9.Can the aims of the research program be realized at Jess 
cost, e.g., by restructuring of the program itself, merger, institu- 
tional rearrangement, etc.? 


Suggested Criteria for Evaluating Extension Activities 


1. What is the extension activity per man. year of faculty exten- 
sion work time? - 


2. What was the cost of each extension activity? 
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strengthen the capabilities of the society to realize its aspirations | 


3. Does the extension activity contribute towards the solution 
of an important problem? 

4. Is the extension activity supportive of teaching and research? 

5. Does the research activity accord with the rationale of the 
program? 

6. Can the aims of the extension activity be reatized at less cost, 
@g., by restructuring of the program itself, merger, institutional 
rearrangements etc.? 


Memorandum No. 93: University’s Real Properties 


The Office of Legal Services has called my attention to the 
absence of titles to some real properties of the University. The 
absence of these titles may be detrimental to the interest of the 
University in its various endeavors. 

It is imperative, therefore, that all Chancellors, Deans, Directors, 
and Heads of Units submit to my Office the list and the general 
descriptions (i.e., the location, kind, area, and the details about the 
title or survey report) of all parcels of land within your jurisdiction, 

For immediate compliance, 

29 Septamber 1981 
{Sgd.} EOGARDO J. ANGARA 
President 


MEMORANDUM CIRCULARS 


Memorendum Circular: Implementation of New Auditing Regula- 
tions 


All claims for payment of supplies, materials and equipment of 
mode of purchase, need not be supported anymore by Letter of 
Confirmation (BIR Form No. 19-65 A-1) and Tax Clearance 
Certificate (BIR -Form No. 17-61). Administrative Order No. 66, 
under which the Commission on Audit issued the circular requiring 
such documents, was repealed by Administrative Order 450 of the 
Office of the President of the Philippines, dated 16 May 1981. 

Please be guided accordingly. 

20 August 1980 
(Sqd.) RAMON C. PORTUGAL. 
Vice-President for Administration 


Memorandum: Inter-Unit Transfers of Faculty and Other Staff 
Members After Enjoyment of Fellowships 


The allocation of limited fellowship slots among the different 
units of the University is based on their assessed need for strength- 
ening their personnel capabilities in specific fields. A fellowship 
holder thus becomes a unit’s investment toward the fulfillment of 
its need and is, therefore, expected to provide the unit the benefits 
of a newly-developed expertise. 

Requests have been received by this Office from faculty mem- 
bers, however, seeking transfer to another unit of the University 
after enjoyment of a fellowship. 

Transfers of this sort should be discouraged. Except in cases 
where the interests of the University would be better served, trans- 
fers of faculty and other staff members to another unit, after enjoy- 
ment of a feltowship, shall henceforth not be approved. 

Please be guided accordingly. 

27 July 1981 
FOR THE PRESIDENT: 


(Sad.) OSCAR M. ALFONSO — 
Executive Vice-President 


Memorandum: German Scholarships and Study Visits 


The German Academic Exchange Service (DAAD), through the 
Embassy of the Federal Republic of Germany, has announced the 
availability of scholarships and study visits to Germany for academic 


year 1982-83. 

For these scholarships, applicants must have a master's degree, 
Preferably ‘in the following fields: Medicine, Engineering, Natural 
Sciences (Biology, Marine Biology, Zoology, Mathematics, Physics, 
Chemistry), Agriculture, and Forestry. Priority will be given appli- 
cants who will continue their studies or teaching (after their return 
from Germany} in their hame University, 


The study visits are available to scholars who have already estab- 
lished contacts with German scientific institutions or colleges, and 
are therefore in a position to provide a concise plan of the studies 
to be made, the time needed, and the places to be visited. These 
study visits are supported for the duration of three months. The 
DAAD will meet the travel costs to and from the Federa! Republic 
of Germany, and will pay a lump sum for travel expenses within the 
country. 


Interested parties are advised not to schedule their study visits 
between 15 December and 16 January, nor during the German 
semester vacation (15 July to 15 October and 15 February to 15 
April). 


Application forms for both scholarships and study visits are 
available at the German Embassy. Deadtine for the submission of 
applications for scholarships is on 15 October 1981. 

22 September 1981 


(Sad.) GEMINO H. ABAD 
Secretary of the University 


U.P. at Los Bafos 


Administrative Order No. 48: Ad Hoc Committee to Study Possible 
Technical Assistance to the Province of Marinduque 


With Dr. Romeo U. Quintana as Chairman, the following are 
constituted into an ad hoc Committee Dr. Franklin B. Aglibut, Dr. 
Bonifacio C, Fetizarde and Or. Bernardo P. Gabriel, with the follow- 
ing functions: 

® To study the request of Assemblywoman Carmencita Reyes of 
Region IV for technical assistance to the Province of Marinduque. 

@ To develop a plan or procedures for operationalizing UPLB’s 
involvement in the development of the Province. 

Their report should be submitted on or before 30 September 
1981. . 

4 September 1981 
(Sgd.) EMIL Q. JAVIER 
Chancellor 


Administrative Order No. 49: Reactivation of the Planning Task 
Force for the Physics and Mathematical Sciences 


On the basis of its report submitted last 28 February 1981 and 
other relevant information gathered since then, the committee is 
hereby reactivated to draw up a proposal for the establishment 
of an Institute of Physics and Mathematicat Sciences at UPLB. 

15 September 1981 
(Sgd.) EMIL O. JAVIER 
Chancellor 


DECISIONS OF THE BOARD OF REGENTS 


943rd Meeting, 31 July 1981 


APPOINTMENTS 
The Board approved the following appointments/additional 
assignments: 


Deans/Directors 

Luis O. Beltran, Dean, Office of Student Affairs, effective 1 
August 1981 until 30 April 1987. 

Honesto G. Nuqui, Director, University Computer Center, U.P. 
Diliman, effective 18 June 1981 until 17 June 1984; Director, 
Management Information System Unit, Office of the President, 
effective 18 June 1981 until 17 June 1984. 


Professorial Chair 
College of Agriculture 

Romulo G. Davide, SEARCA Associate Professor of Phyto- 
nematolagy, effective 1 October 1980 until 30 September 1981. 


Visiting Professors 

John Lingard, Visiting Senior Lecturer, without compensation, 
College of Development Economics and Management, U.P. at Los 
Bafios, effective 17 June until 31 December 1981. 

William T. MacPherson, Visiting Fellow, Law Center, U.P. Dili- 
man, effective 16 December 1981 until 15 July 1982. 


PROFESSORIAL CHAIR ESTABLISHMENT 

The Board established the following: 

A professorial chair in Law under a grant from the Hongkong 
and Shanghai Banking Corporation, at the College of Law. 

set 

A Professorial chair in Demography, in the Population Institute. 
It carries an annual amount of P8,400.00. Funds to support this 
chiar will be drawn from the interest generated by the matching 
funds provided by the Ford Foundation to the Population Institute 
in 1972 which form part of the investment funds of the U.P. 


Foundation. 


SCHOLARSHIP ESTABLISHMENT 

The Board established the Justice Alex Reyes Scholarship .(per- 
petual) to assist deserving and financially needy students in the 
College of Law to honour the memory of the Late Justice Alex 
Reyes. 


DONATIONS, GRANTS, AND GIFTS 

The Board accepted with appreciation, the following donations: 

P§0,000.00 from Leandro V. Locsin for the Coliege of Arts and 
Sciences, Diliman to be used by the departments of Botany, Zool- 
ogy and the U.P. Experimental Station in Puerto Gatera. 

+e * 

P48,700.00 from the Parent-Teacher Association, College of Arts 
and Sciences, U.P. in the Visayas, through the UPV Foundation, 
Inc., for the construction of the High School Home Economics 
Building for AY 1981-1982, as contained in a letter dated 21 July 
1981, from the President of the Association, Teodorico C. Celo, Jr. 

A typewriter, “Olympia 13” carriage, worth P5,300.00 from the 
UPV Foundation, Inc., to the UPV. 

eee 


Room airconditioner, ‘Feders’’ 1.5 HP worth P5,250.00, from 
the Synergistics Consultants, Inc., also for the UPV, 


COLLECTION OF FEES 
The Board approved collection of the foliowing fees at the 
College of Music: 


AUGIRIONS: fo cs ee ee a eet P30.00 

Special Theory Placement Test. .....-.25.--05 P10.00 

Graduate Placement Test. ... . See ee es P50.00 

Validation and transfer credits ......---+.-0-5 P20.00 
ne 


The Baard increased the tuition fee for the summer short course 
(10 weeks) entitled “Philippine Beekeeping’ from P100.00 ta 
P200.00, at the Coilege of Agriculture, U.P. at Los Bafios. 
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OFFICE OF UNIVERSITY LEGAL SERVICES 

The Board emended its resolution of 29 April 1976 on the 
Office of University Legal Services, as follows: 

1. Transfer, effective upon the promulgation of the necessary 
Executive Order of the University President of the Office of the Uni- 
versity Legal Services to, and under the supervision and control of, 
the Office of the University President. 

2. The positions of the legal staff of the Office shall be confiden- 
tial in nature, and the members of the staff thereof shall hold office 
at the pleasure of the President of the University, except those who 
are already members of the University staff. 

3. The tegal staff the Office shall be headed by a University 
General Counsel who shall be assisted by a deputy general counsel 
and such number of legal assistants as may be needed, all of whom 
shall be appointed by the Boerd of Regents upon recommendation 
of the President of the University. 

4, The University General Counsel, the Deputy General Counsel, 
and the legal! assistants need not be members of the faculty of the 
College of Law or members of the professional staff of the Law 
Center of the University. 

§, The President of the University shall prescribe and determine 
the terms and conditions of employment of the ‘egal staff of the 
Office, including their compensation and other emoluments. In the 
event that the University General Counsel or any of his assistants 
is also a member of the faculty of the College of Law or a member 
of the professional staff of the Law Center, he shali not be paid any 
separate compensation or emolument, but he will instead receive 
such honorerium as may be fixed by the President of the University. 


6, The functions and responsibilities of the Office of the Univer- 
sity Legal Services shall include, among others, the rendering of legal 
advice and opinion; appearances before courts and administrative 
agencies; draft and review of contracts; coordinating with the Office 
of the Solicitor General; attending to matters relating to personne! 
and student discipline and such other matters or functions as may 
from time to time bs prescribed by the Office of the President of 
the University. The University General Counsel may also hold such 
other positions in the University at the discretion of the President of 
the University. 

7. Until the University Genera! Counsel referred to in paragraph 
3 hereof is appointed and his assistants designated, the Presidant of 
the University is authorized and empowered to appoint, on tem- 
porary basis, such number of tegal consultants as he may deem 
necessary. 


COMPREHENSIVE REVIEW OF THE U.P. SYSTEM 

The Board authorized the President to: 

® Conduct a comprehensive review and appraisal of the Univer- 
sity of the Philippines Systern in the following main areas; 


a, academic programs (curricular, research, and extension) and 


tuition fee structure; 

b, organizational structure and management; and 

c. land use and infrastructure development; 

@ to constitute such committees and working groups and 
appoint the members in pursuit thereof; and 

® to allocate such resources and take such measures as he may 
deem necessary to ensure the successful implementation of said 
undertakings, a report of recommendations to be submitted not 
later than 17 December 1981, for consideration and approval of the 
Board of Regents. 


INCENTIVES ALLOWANCE SCHEME FOR U.P. IN THE 
VISAYAS 
The Board approved application to the UPV units (based outside 
Metro Manila) of the incentives scheme intended for regional units: 
The Incentives Aliowance System was adopted by the Board et 
its 872nd Meeting on 27 May 1976, as follows: 
© 30% incentive allowance 
@ 2-step salary increase (without automatic rank promotion) for 


U.P, faculty/personne!. Transferees from other universities will be 
assigned their equivalent ranks for purposes of computation; 
@ £300.00 housing allowance for out-of-town recruits. 


The above incentives apply to academic and academic non-teach- 
ing personnel, subject to the faliowing guidelines: 

a. The 30% incentive altowance is based on the basic salary to be 
adjusted as the salary changes, but not to exceed 30% of the salary 
rate of Associate Professor Vt. 

b. The transportation to be provided for resettlement to the 


“regional units covers only one way for al! members of the family. 


c. There is a P50.00 monthly allowance for each dependent 
child, but not to exceed four (4) children, plus a P50.00 monthly 
allowance for the spouse. 

d. The faculty recruit/transferee should render at least two (2) 
years’ sarvice in the regional unit. 

@ The tiving allowance applies to incumbents within the U.P. 
System who are outside the region, and to those who transfer from 
one regional unit to another, provided the regional unit is his 
original base. 

f. All incentives, except the 2-step salary increase shail cease the 
moment the faculty member/personnel goes back to Diliman, 
UPLB, or Manila. 

g. The dean shal! have the discretion to apply the incentives. 


Note: The foregoing scheme of incentives was amended at the 
895th 8/R meeting on 29 November 1977. The amendment con- 
sisted of a definition of “TRANSFEREE” and additional guidelines 
to govern enjoyment of the incentives by transferees. This amend- 
ment is presented in full below. 

Extension of the application of the incentives to attract faculty 
and personnel adopted by the Board of Regents at its 872nd meet- 
ing on 27 May 1976, so that the same shall also apply to administra 
tive personnel already in the employ of the University who are will- 
ing to accept temporary assignment in, or transfer to, regional units, 
subject to the following conditions. 

a. For purposes of the incentives referred to above, a TRANS- 
FEREE shall refer to one who transfers from one principal unit 
of the University to another principal unit, or from a principal 
unit {also of the University) to a sub-unit (i.e., of the former) 
situated in a station other than where the former is located, or 
from said sub-unit to said principal! unit. The term does not apply 
to one whose appointment in the new unit of assignment carries & 
reversion clause {i.e., subject to reversion to his regular position in 
his mother or basic unit of assignment}, or to one who is merely 
on detail or ‘‘temporary assignment’ in the new unit, The term does 
not likewise apply to one, also for purposes of the incentives, who 
transfers to the University from another agency, public or private, 
regardless of whether his appointment or proposed appointment in 
the University is an original appointment or a reappointment. 

b, The incentives shall henceforth apply also to faculty members 
and academic non-teaching personnel who fall under the definition 
of TRANSFEREE in 1 above; provided, that personnel (faculty, 
academic non-teaching and administrative) who properly belong to 
the category of TRANSFEREE and have been extended the incen- 
tives, both conditions fulfilled, shall continue to enjoy them, subject 
to the three-year service limitation prescribed in ‘c’ below, also 
reckoned from the first day of service as transferee in the regional 
unit; provided, further, that personne! (faculty, academic non- 
teaching, and administrative) who have been extended the incentives 
as a consequence of their being ‘misclassified’ as transferee shal! 
cease to enjoy said incentives as of approval hereof, except the two- 
step salary increase or any promotion they may have received; 
provided, finally, that all recommendations for the grant of incen- 
tives to ‘transferees’ which are still pending shall not take effect 
aarlier than the date of approval hereof, except as specified other- 
wise in the first proviso of ‘b’ hereof, or in the first sentence in ‘f’ 
below. 

c. In the case of transferees, the following incentives shall cease 
after three years of service (to include as well any type of leave or 


‘Gatail, with or without pay} in the regional unit counted from the 
first day of actual service as transferee thereto — 


1. incenive allowance (30% of basic salary); 

2. P300.00 monthly housing allowance ora three-year lump 
sum for housing. In regard to the 3-year lump sum, it must be 
contractual. {As regards the monthty housing allowance for the 
Dean, it is P500.00.) 

3. P50.00 monthty allowance for each dependent child (not to 
exceed four children), and P50,00 monthly allowance for the 
spouse. 

d. Considering the extreme difficulty of encouraging personnel 
to accept transfer or even temporary assignment or detail to the 
newly established U.P. Extension Division Davao, the required mini- 
mum two-year service in the regional unit a @ condition for enjoy- 
ment of the incentives shall not apply to personnel (faculty or non- 
teaching} so assigned or transferred to the U.P, Extension Division 
Davao. 

e, With the application of the foregoing incentives to administra- 
tive personnel, the incentives provided for under D, 8 of the imple- 
menting guidelines approved by the Board of Regents at its 893rd 


meeting on 29 September 1977 are hereby superseded relative to- 


U.P. Extension Division Davao, except that the usual cost of official 
travel within the country and per diem authorized under COA 
General Circular No, 127, dated 27 November 1973, continues to 
remain in force. 

f. The application of the foregoing incentives to administrative 
personnel takes effect, as of 29 September 1977, insofar as the U.P. 
Extension Division Davao is concerned. The application of the fore- 
going incentives to administrative personne! as transferees or on a 
temporary assignment basis, and to faculty members and academic 
non-teaching personnel as transferees, takes effect as of approval 
hereof except as specified otherwise in ‘'b’ above insofar as all the 
other regional units are concerned. 


OTHER MATTERS-CONSIDERED BY THE BOARD 

The Board granted authority for the President to enter into a 
Memorandum of Understanding on educational cooperation with 
McGil University, Canada. 

ane 

The Board noted the following: 

Resolution of Appreciation addressed to U.P. President Edgardo 
» J. Angara and the members of the Board of Regents from the 
Organization of Non-Academic Persannel of the University of the 
Philippines (ONAPUP) given on the occasion of its Third National 
Conference at the U.P. at Los Bajios held on 7-11 June 1981. 

ane 

Institution of the course on ‘Environmental Issues’ under the 
General Education Program of the College of Arts and Sciences to 
enable the students to develop a solid and critical understanding of 
basic environmental principles and issues, particularly as they relate 
to the social, economic, and political conditions and problems of 
the country. 

Feasibility study proposal for a U.P, in Mindanao. Hereunder are 
excerpts of communications relative to the proposal. , 

@ Letter to His Excellency President Ferdinand E. Marcos, dated 
13 January 1981, from then U.P, President Emanuel V. Soriano. 

“May we respectfully request a Special Budget of P500,000.00 
from the unobligated outlay of the Feasibility Studies Fund 
(XXXVI National Priorities Support Funda} of the Genera! Appro- 
priation Act for 1981. 

The Amount will be utilized to defray the initial expenses of 
the attached feasibility study proposal for a U.P. in Mindanao, 
about which there has been a clamor from among U.P. Alumni 
Chapters in the Southern Phitippines area.” 

®@ Comments and recommendations of NEDA Acting Director 
General Tito A. Mijares, dated 1 June 1981. 

1. It is observed that the concept of a University of the Phitip- 
pines in Mindanao might be premature at this stage. U.P. might just 
be spreading itself too thinly if it ventures into a new regional unit 
when its Visayas autonomous unit is still in its infancy. 

2. While the Nationa! Development Pian is explicit about support 


to special institutions of higher learning, it is noted that there is a 
University of Southern Philippines (formerly U.P. Davao) and a Min- 
danao State University in Region X. tt is believed that the more 
realistic strategy for Mindanao is to strengthen the existing govern- 
ment colleges or universities such as the aforementioned institutions. 

3. In view of the foregoing therefore this Office does not recom- 
mend approval of the request. 

@ Letter response addressed to U.P. President Edgardo J. Angara 
from the Ministry of the Budget Acting Minister Manuel S. Alba. 

“In view of the unfavorable recommendation of the National 
Economic and Development Authority on the above request, as 
contained in a 2nd Indorsement, dated 1 June 1981 (copy attached}, 
this Ministry regrets to inform yau of its inability to give favorable 
consideration on the same request.”’ 
He 
Constitution of the University Student Council in Diliman (for 
ratification in a student plebescite). 


944th Meeting, 27 August 1981 


APPOINTMENTS/ADDITIONAL ASSIGNMENTS 
The Board approved the following appointments/additional 
assignments: 


Deans/Directors 

Jose A. Azarcon, Director, Industrial Research Center, National 
Engineering Center, effective 1 September 1981 until 30 April 
1985. 

Antonio R. Bautista, University General Counsel, Office of the 
President, effective 27 August 1981. 

Prospero C. Nograles, Deputy University General Counsel, Office 
of the President, effective 27 August 1981. 

Adolfo V. Revilla, Jr., Associate Dean, College of Forestry; 
Director Forestry Development Center; effective 1 July until 31 
Oecember 1981. 

Armando A. Villaflor, Director, Forestry Research and Exten- 
sion Center, College af Forestry, effective 1 July until 31 Decem- 
ber 1981. 


Professorial Chairs 


U.P. Diliman/Manila 


Arts and Sciences, College of 
Annadaisy J. Carlota, Capitol Jaycees, Inc. Associate Professor 
af Child Psychology, effective 1 August 1981 until 31 July 1982. 
Nieves Epistola, U.P. Foundation Professor of English, effective 
1 June 1981 until 31 May 1982. 
Nenita C. Ocampo, U.P. Foundation Associate Professor of 
Mathernatics, effective 1 June 1981 until 31 May 1982. 


Law, College of 
Serafin ®. Cuevas, Quintin Paredes Professorial Lecturer in 
Remedial Law, effective 17 June 1981 untit 31 May 1982. 


Public Administration, College of 
Arturo G. Pacho, Don Andres Soriano Associate Professor of 
Government and Business, effective 21 July 1981 until 31 May 
1982. 
Santiago S. Simpas, COA Associate Professor of Public Adminis- 
tration, effective 1 August 1981 unti! 31 July 1982. 


U.P. at Los Bafios 


Agriculture, College of 
Jaime B. Valera, U.P. Assistant Professor of Agricultural Educa- 


tion, effective 1 July 1981 until 30 June 1982. 


Arts and Sciences, College of 
Paz Eulalia L. Saplala, U.P. Associate Professor of Literature, 
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effective 1 May 1981 until 30 April 1982. 


Development Economics and Management, College of 
Corazon T. Aragon, SEARCA Assistant Professor of Agricul- 
tural Economics, effective 1 June 1981 untit 31 May 1982. 
Elvira C, Fernandez, U.P. Assistant Prasessor of Wood Chemistry, 
effective 1 July 1981 untii 30 June 1982. 


Human Ecology, Institute of 
Josefa S, Eusebio, SEARCA Associate Professor of Human 
Nutrition and Foods, effective 1 July 1981 until 30 June 1982. 


Visiting Professors 
U.P. Diliman/Manila 


Arts and Sciences, College of 

Charles Lean-Henri MacDonald, Visiting Lecturer in Anthropo!- 
ogy, effective 6 July until 30 November 1981. (Ph.D. University of 
Paris; Sorborne)} 


Public Administration, College of 

James L. Chan, Visiting Associate Professor, effective 14 August 
until 13 September 1981. (Associate Professor of Accounting, Uni- 
versity of Ilinois, U.S.A.) 


Science Education Center 

Robert L. Wild, Visiting Professor of Physics, effective 15 July 
1981 until 31 May 1982. {Professor of Physics, University of 
California, U.S.A.) 


Veterinary Medicine, Coliege of 

Hans K. Dennig, Visiting Professor of Pratozoology, effective 1 
July 1981 until 31 May 1982. (Professor of Tropica! Medicine and 
Parasitology, University of Munich, Germany.) 


U.P. at Los Bafios 


Agriculture, College of 

Francisco J. Zapata, Visiting Assistant Professor of Agronomy, 
effective 17 June 1981 until 16 June 1982. (Associate Plant Physiol- 
ogist, IRRI.) 

The following as Visiting Scientists from Japan, effective 3 July 
until 13 August 1981: 

Hiroyasu Fukuda, (Director, Research Center, Environmental 
Science for Human Life, Ochanomizu University); Shohei Hirose, 
{Professor, Junior College of Agriculture, Nikon University); Akiko 
Kawabata, (Professor, Tokyo University of Agriculture); Takeshi 
Taniguchi, (instructor, Nagoya University}; Ikuzo Uritani, (Dean, 
Faculty of Agriculture, Nagoya University); and Hisao Yoshii, 
(Professor, University of Tokyo). 


Development Economics and Management, College of 

Philip Ely Church, Visiting Associate Professor of Agricultural 
Economics (Agricultural Economist, USAID/Bangladesh), effec- 
tive 1 July until 31 December 1981. 


PROFESSORIAL CHAIR ESTABLISHMENT 

The Board established the follawing professorial chairs in the 
Natural Sciences and Mathematics in the Colfege of Arts and 
Sciences (Diliman): 

® Commercial Bank of Manila Professorial Chair in Chemistry; 
P2,000.00 monthly stipend (perpetual endowment). 

®@Metrobank Foundation, Inc. Professorial Chair; P2,000.00 
monthly stipend. 

@Don Norberto Ty Professorial Chair; P2,000.00 monthly 
stipend. 


@APCOR Professorial Chair in Physics; P2,000.00 monthly 
stipend. 


@ A Professorial Chair in Applied Mathematics. Funds to support 
this chair {P%,000,00 to P1,200.00 per month) will be drawn from 
the income of the Enrique T, Virata Memorial Scholarship Fund. 

®@Philippine Bank of Communications Professorial Chair in the 
Natural Sciences and Mathematics carrying a monthly stipend of 
P2,000.00. Funding comes from the earnings of a perpetual trust 
fund of P150,000.00 in the Trust Oepartment of the Philippine 
Bank of Communication, 

@ Establishment of the First Philippine Holdings Group Profes- 
sorial Chair in Physics, (Endowment of P150,000.00 by the First 
Philippine Holdings Corporation.} 

+e * 

In the College of Law, the General Cartos P. Romulo Professorial 
Chair in ASEAN Comparative Law which carries an annual amount 
of P24,000.00 per annum for a minimum period of five years. 
Funds for this purpose will be donated by the Bayanihan Founda- 
tion, Inc. 


DONATIONS, GRANTS AND GIFTS 

The Board accepted, with appreciation, the following: 

A donation of P2,000.00 through the U.P. Foundation, from 
Mr. Max Edralin, Vice-President and Public Affairs Director, Citi- 
bank, to the Institute of Sports, Physical Education and Recreation. 

tat 

A grant from the Carnation Philippines, Inc., of P48,000.00 
annually to support two (2) professorial chairs in the agricultural 
sciences in the Coflege of Agriculture. Each chair holder shall be 
given an honorarium of P2,000.00 per month. The grant takes 
effect beginning August 1981 and remains in force unless termin- 
ated by mutual consent of the parties. 

+e 8 

For the Health Sciences Center: 

A three-year research grant of $80,000.00 from the Edna 
McConnel Clark Foundation to support the work on testing the 
effectiveness of the drug Praziquantel in the control of S. japonicum. 
The collaborative study is to be conducted by researchers of the 
Department of Medicine, U.P. College of Medicine, and municipal 
health officers of the Department of Health ‘stationed in Leyte and 
Samar, 

A grant of $7,000.00 from the International Agency for 
Research on Cancer to support research on liver cancer by the Liver 
Study Group of the U.P.-PGH Department of Medicine. ; 

The Board granted permission to the Health Sciences Center to 
administer the funds. 


INSTITUTION OF MASTER OF MANAGEMENT PRO- 
GRAM 

The Board instituted the Master of Management Program, Major 
in Rural Development Management in the College of Development 


"Economics and Management, U.P. at Los Bajias. 


RULES GOVERNING SCHOLARSHIP PROGRAM FOR 
FRENCH STUDENTS/SCHOLARS 


As part of its system of linkages with institutions of higher learn- 
ing in various parts of the world, the University extends scholarships 
to French students and/or scholars. This program is, likewise, a 
reciprocal gesture for the scholarships being granted to U.P. faculty. 
members by the French government, as well as for invitations 
extended to University faculty members, officials, and constituen- 
cies to visit and observe in France. 

In this connection, the Board approved further rules governing 
the scholarship programs: 

Scholarship (for degree-oriented, or study, scholarship grant) 
should be maintained, i.e., recipient must carry a normal load pre- 
scribed by his academic unit and must pass all his acadernic subjects 
with a weighted average of at least 2.0" in the graduate program. 
This is the rule in our Integrated Foregin Scholarship Program. 

Nominations, together with pertinent documents, should be 
forwarded to the Office of Student Affairs for the evafuation of the 
Committee on Foreign Scholarships. 
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DELEGATION OF AUTHORITY Re STUDY LEAVES 
The Board delegated authority tothe President’and 
lors re approval of study leaves of U.P. personnel. 


HONORARIA AND PERSONNEL HIRING AT U.P. LAW 
CENTER 


The Board approved the following schedule of honoraria and 
manner of hiring personne! involved in short-term projects, at the 
Law Center {present rates bracketed, approved rates underscored): 
1. Lecturers 

a. Half-day session composed of jecture and open forum, from 
P800.00 (P500.00) to P1,500.00 (P800.00) per session. The work 
involves preparation of the lecture, delivery, answering questions, 
and working with the editor preparatory to publication of the 
proceedings thereof. : 


b. Whole-day session (morning and afternoon} composed of 
lectures and open forums, from P1,200.00 (P800.00} to P2,000.00 
{P1,000.00) per session. The work involves preparation of the 
lecture, delivery, answering questions, and working with the editor 
preparatory to publication of the proceedings thereof. 

c. Bar Reviews, from P70.00 (P50.00) to P100.00 (P60.00) per 
hour. 

Employment shall be by contract, which shall specify, among 
other things, the title of the program or bar review and its inclusive 
dates. 

2. Editors 

a, Edit lectures and transcriptions of proceedings of legal educa 
tion programs and judicial conference for publication, from P800.00 
(P300.00) to P1,000,00 (P500.00) per volume (one votume ranges, 
on the average, from 200 to 600 pages). Employment shall be by 
contract which shall specify, among other things, the title of the 
‘program or conference and its inclusive dates, 

b. Prepare digests of Supreme Court decisions promulgated in 
one month, from P500.00 (P300.00) to P1,000.00 {P500.00) for 
the entire job. Employment shall be by contract which shall specify, 
among other things, the calendar month (and year} under review 
and a reasonable period within which the job should completed. 


3. Consultants and Researchers 

a. Consultants for short-term research projects, from P1,000.00 
(P250.00} to P2,000.00 (P1,000.00) per consultancy. No contract 
or appointment is necessary; payment of honorarium, as determined 
by the Director of Law Center in each case, shall be on the basis of 


a certificate of consultancy service rendered which shall specify the 
particular project or issues(s) on which opinion has been sought 
signed by the consultant and the Director. 

b. Researchers for critical surveys of decisions of the Supreme 
Court for publication, from P30.00 (P15.00) to P50.00 (P20.00) a 
page. Employment shall be by contract which shall specify, among 
other things, the specific decisions to be analyzed and a reasonable 
period within which the job should be completed. 

c. Researchers to write legal articles for publication, from P30,00 
{P15,00) to P50.00 {P25,00) per printed page. Employment shall 
be by contract which shall specify, among other things, the title or 
subject matter of the article to be written and a reasonable period 
within which the job should be completed, 

4. Other Personne! Services 

Academic non-teaching and administrative personnel already 
employed in the University on an appointment or contractual basis, 
full-time or part-time, shal! be given honoraria equivalent to not less 
than 40% nor more than 50% (25% or 30%) of their basic salary 
(full-time ‘rate) if they are involved in short-term programs or 
projects to render any service other than those specified in items 1 
through 3 above, provided that they shatl be issued appropriate 
appointments for such additional assignments which shall be co- 
extensive with the program or project in which they are involved. 
(Effective for a period not exceeding five weeks {inclusive of 
renewals) or for the duration of the program or project, which- 
ever is shorter. Renewals beyond the period specified herein shall 
be submitted to appropriate higher authorities for approval.) 


PRE-PAID PRIMARY HEALTH CARE AT THE U.P. 
HEALTH SERVICE 

The Board granted authority to the U.P. Health Service to 
provide pre-paid primary health care services for participants 
of courses sponsored by the various units of the University. 

The amount collected will be deposited as a trust account, 
utilized as follows: 50% for the needs of the Health Service, 25% 
for staff development of the doctors and dentists, and 25% tor 
staff development of the other personnel, 

Justification: 

® Course participants do not pay the regular medical fee. 

@ They constitute an extra work load and cost for the U.P.HS. 

@ The income will beneift the U.P.HS in terms of funds to cover 
the extra cost of servicing the course participants, and funds for 
staff development for the U.P.HS personnel, 


PRESIDENTIAL DECISIONS 


The President approved the following appointments, reappoint- 
ments, additional assignments/renewals: 


U.P, Ditiman/IVlanila 


Arts and Sciences, College of 

Ester B. de la Cruz, additional assignment as Coordinator, 
Science and Society Program, effective 15 January until 31 
December 1981. 

Elsa P. Jurado, additional assignment as Assistant to the Dean 
for Alumni and Public Affairs, effective 1 July 1981 until 30 June 
1982. 

Filipinas F, Natividad, additional assignment as Secretary, Divi- 
sions of Natural Sciences and Mathematics, effective 5 August 1981 
until 31 May 1982. 

Donata V. Taylo, additional assignment as Chairman, Depart- 
ment of History, effective 1 September 1981 until 31 August 
1984. 

Aurora S. Trance, additional assignment as Member, Editorial 
Board, Natural Applied Sciences Bulletin, effective 17 June 1981 
unti! 31 May 1982. 


Asian Center 
Lily Ann Polo, additional assignment as Officer for Student Rela- 
tions, effective 16 September 1981 until 31 March 1982. 


Asian Labour Education Center 

Josa M. Javier, Jr., additional assignment as Coordinator, Work- 
ers’ Education Program, effective 15 July 1981 until 14 July 
1982. 


Business Administration, College of 
Lina Valcarcel, additional assignment as Chairman, Department 
of Accounting, effective 1 June 1981 until 31 May 1984. 


Education, College of 

Natividad A. Santos, renewal of additional assignment as Publica- 
tions Officer and Editor, Publications and Information Office, effec- 
tive 1 July 1981 until 30 June 1982. 


Home Economics, College of 
Estralla F, Alabastra, additional assignment as Chairman, Office 
of Research, effective 1 August 1981 until 31 July 1984. 
Felicisima M. delos Angeles, additional assignment as Chairman, 
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Office of Community and Extension Services, effective 18 July 
1981 until 31 May 1982, 


Law, College of 
Eduardo A. Labitag, additional assignment as Officer for Student 
Relations, effective 16 September 1981 until 31 May 1982. 


Population institute 
Eliseo A. de Guzman, additional assignment as Secretary, effec- 
tive 1 July 1981 30 April 1983. 


Social Work and Community Development, Institute of 
Eulogia delos Reyes, additional assignment as Officer for 
Student Relations, effective 1 July 1981 until 31 March 1982. 
Esther C. Viloria, additional assignment as Secretary, effective 1 
August 1981 until 31 July 1984. 


Sports, Physical Education, and Recreation, Institute of 

Jose L. Lipa, Jr., appointment as Coach, Varsity Men's Basket- 
ball Team, effective 23 June 1981 until the return of David V. 
Perez, Jr. from leave of absence, but not later than 31 December 
1981. 


Statistical Center 

Lisa Grace R. Sotocinal, additional assignment as Officer for 
Student Relations, effective 1 September 1981 until 31 August 
1982. 


Veterinary Medicine, College of 

Consuelo S. Baluyot, additional assignment as Chairman, Depart- 
ment of Veterinary Microbiology, Pathology, and Public Health, 
effective 1 May 1981 until April 1984. 


General Administration 

Ester A. Garcia, additional assignment as Director, Research 
Administration and Evaluation, NSOB-UPS Integrated Research 
Program, effective 11 August 1981 until 31 July 1982, 

Martin V. Gregorio, additional assignment as Assistant Dean of 
Students, effective 10 September 1981 until 9 September 1982. 

Emeteria P. Lee, additional assignment as Acting University 
Registrar, Office of the University Registrar, effective 1 September 
1981 until the appointment of a University Registrar, but not later 
than 30 April 1982. 

John P. Rabe, appointment as Officer-in-Charge, Office of 
Administrative Personnel Services, effective 15 August 1981 until 
the return of Pio P. Frago from fellowship abroad, but not later 
than 31 December 1981. 

Ma. Victoria San Juan, additional assignment as Business 
Manager, Philippine Collegian, effective AY 1981-1982. 


The Board confirmed the following memoranda of agreement 
during the 3rd quarter, 1981: 


943rd Meeting, 37 July 1981 


U.P. Diliman/Manila 


1. Supplemental Memorandum of Agreement with the Ministry of 
Natural Resources (MNR) and the Bureau of Mines and Geo- 
Sciences re the Inventory and Study of Skilled Manpower Require- 
ments of the Mining industry 

Under this agreement: 

1. The survey shall now cover mining companies in Regions | and 
Il, instead of the whole of Luzon as previously agreed upon, 


CONTRACTS AND AGREEMENTS 


Regional Units 


Baguio, U.P. College 

Celia M. Austria, additional assignment as Head, Discipline of 
Biology, Division of Natura! Sciences and Mathematics, effective 1 
June 1981 until 31 May 1982. 

Leonora Fe S. Brawner, additional assignment as Head, Profes- 
sional Physical Education Program, Division of Sports, Physical 
Education, and Recreation, effective 1 July 1981 until 31 May 
1982, 

Ma. Luisa A. Carifio, additional assignment as Head, Discipline 
of English, Division of Humanities, effective 1 July 1981 until 34 
May 1982. 

Mary June C. Guzen, additional assignment as Officer for 
Student Relations, effective 1 September 1981 until 31 May 1982. 

Ma. Flor Ange! S. Hernandez, additional assignment as Head, 
Discipline of Comparative Literature, Division of Humanities, effec- 
tive 1 July 1981 until 31 May 1982; additional assignment as Co- 
ordinator, Division of Humanities, effective 1 August 1981 until 
31 May 1983. 

Rosario R. Olivas, additional assignment as Faculty Adviser, 
OUTCROP, effective 1 August 1981 until 31 May 1982. 

Ma. Eufrecina P. Pamuspusan, additional assignment as Secre- 
tary, Division of Humanities, effective 22 July 1981 until 31 May 
1982, 

Robin Oaniel Z. Rivera, additional assignment as Head, Disci- 
pline of Mass Communication, Division of Humanities, effective 1 
July 1981 until 31 May 1982. 

Araceli C. Santos, additiona! assignment as Head, Discipline of 
Filipino and Philippine Literature, effective 1 July 1981 until 31 
May 1982. 

Abel Villafaiia, additional assignment as Secretary, effective 
1 August until 31 May 1982, 

Antonio B. Villaflor, additional assignment as Head, Discipline 
of Physics, Division of Natural Science and Mathematics, effective 
1 June 1981 until 31 May 1982. 

Edita L. Villaroman, additional assignment as Secretary, Divi- 
sion of Natural Science and Mathematics, effective 1 June 1981 
until 31 May 1982. 

High School Department 

The following additional assignments as Head, of various Disci- 
plines, effective 1 August 1981 until 31 May 1982. 

Juanita B. Brillante, Discipline of Mathematics; Clarita D. Casuga, 
Social Studies; Leonida P, de Leon, Communication Arts (English); 
Corazon A, Evangelista, Communication Arts (Filipino); and Vilma 
L. Vallejo, Natural Sciences. 


Tacloban, U.P. College 
Daisy R. Soledad, additional assignment as Coordinator, Manage- 


ment and Technology Program, effective 1 June 1981 until 31 May 
1982. 


2, The MNR shall provide an additional! amount of P60,000.00 
to cover expenditures for the completion of Phase | of the project. 

3. The MNR shatl make these funds available to UPS in two (2) 
equal quarterly releases. 

The study shall be for the period 1 January to 31 May 1981 and 
shall remain in force and in effect until such time that all parties 
shall have completed their obligations. 

Note: The original Memorandum of Agreement was confirmed 
by the Board at its 933rd meeting on 30 October 1980. 


U.P. at Los Baiios 


2.Memorendum of Agreement with the National Development 
Company (NDC) re Resaarch of Energy Plants 
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Under the agreement research“of energy "planti-is"to-be under- 
taken by the UPLB National institutes of Biotechnology and 
Applied Microbiology (BIOTECH) with a financial support from the 
NDC in the total amount of P400,000.00, The agreement is effec- 
tive for one year upon signing by both parties. 


3. Owner-Architect Agreement with IDEA TECH re Forestry 
Development Center 

Under the agreement, the parties agree that {DEA TECH shal? 
undertake the preparation of complete architectural and engineering 
designs of the Forestry Development Center, a project of UPLB, for 
the total contract price of P90,000.00. 


4. Agreement for Professional Services for the College of Develop: 
ment Economics and Management 

Under the agreement, the architect, Froilan L. Hong & Partners, 
shall provide professional services for the preparation of the CDEM 
Master Pian and Scaled Table Model, at a total contract price of 
P35,000,00. 


5. Memorandum of Agreement with Sarangani Cattle Co., Inc. 
(SCCI} re Joint Research on Various Crops 

The agreement provides for a research on pasture crops, cereals, 
root crops, fiber crops, legumes, vegetabies, and other crops which 
shal! be undertaken jointly by UPLB and SCCI. UPLB shall make 
available the expertise of its staff and funds for labor, materials and 
other expenses of the project; SCCI shall provide the farmland, 
housing, and other facilities that wil! be needed. The agreement is 
for three years, effective upon approval. 


6. Memorandum of Agreement with the National Development 
Company (NDC) re Cooperative Project on Soybean Seed Produc- 
tion 

Under this agreement UPLB shell manage the project and 
provide the plantation area, foundation seeds, and technical services; 
NOC shalf pay an annua! rental of P1,500.00 per hectare for the 
plantation area, provide funds for the production of soybean seeds, 
and supply some equipment needed. The agreement takes effect 27 
May 1981 until 31 December 1984. 


U.P. in the Visayas 


7, Memorandum of Understanding with Oragon State University 
{Corvalls, Oregon 97331} as Management Entity for the Title XII 
Collaborative Research Support Program in Aquaculture 

Under this agreement the parties intend to pursue a collabora- 
tive research program in aquaculture when CRSP has been approved 
by AfD (who shall fund the Program) and funds for the specific 
country program have also been made available. 

The agreement will be for five (5) years, with provisions for 
amendment, renewal, and termination. 


944th Meeting, 27 August 1981 


U.P. Diliman/Manila 


1. Memorandum of Agreement with the Philippine Social Science 
Council, Inc. re Site far Proposed PSSC Building 

Under the Agreement, the parties agree on the following: 

1. The University shall authorize PSSC to construct its building 
complex in an area consisting of 8,018.60 sq.m. located at U.P. 
Campus, Diliman, Quezon City. 


2. Each party agrees that to the extent that its own programs 
and activities are not adversely affdtted, the facilities for training, 
studies, and research of one may be made available to the other. 

3. That, except as otherwise provided in 1{c) of the Agreement, 
all buildings, facilities, and equipment of PSSC shall be used for its 
programs and activities for as tong as PSSC exists and détermines 
that such buildings, facilities, and equipment are needed and, there- 
after, ownership of the same shall be transferred without payment 
to the UPS provided that they be used solely for educational pur- 
poses, : 

In connection with this. Memo of Agreement, it shall also be 
provided therein that Filipino professional expertise (architects, 
engineers, etc.) be utilized? with Japanese and other foreign experts 
serving, where needed, dorily es consultaits, unless likewise explicitly 
stipulated in the Philippine government's acceptarice of donation. 


2. Memorandum of Agreement with Ministry of Transportation end 
Communication re Special Project on the Updating and Revision of 
the Land Transportation and Traffic Code of the Philippines (R.A. 
4136) es Amended 

Under this agreement the Law Center which shall undertake the 
project shall provide the necessary technical assistatice and actual 
work, and the MTC shall allocate the amourit of P77,000.00, 


U.P. at Les Bafios 


3. Research Grant Agreement with tha international Foundation for 
Science (IFS) 

The agreement provides for a project entitted ‘improvement of 
the nutritive value of legumes by germination.” The project shall be 
undertaken by the UPLB College of Agriculture with financial 
assistance from IFS in the amount of $8,000.00, The research 
period is for one year, starting 15 September 1981, 


4. Memorandum of Agreement with the National Food and Agricufi- 
ture Council (NFAC) 

Under this agreemént NFAC binds itself td extend financial 
assistance to the UPLB for undertaking reseasrches and pilot praj- 
ects on agricultural and rural development that will heréafter be 
approved by both parties. Effectivity of sucti projects shall be 
reckoned from the data of receipt of the grant funds by the UPLB. 
The agreement takes effect upon signing by the parties and shail be 
terminated at the consent of both parties. 


5, Memorandum of Agreement with the NFAC re Soil Erosion and 
Management Studies in Agusan def Sur, Bukidnon and Capiz Agri- 
cultural Service Centers 

Under this agreement the UPLB, through its Program on 
Environmental Science and Management (PESAM), agrees to 
provide technological support. ‘The NEAC, on the other hand, binds 
itself to remit to PESAM the sum of P49,280.00 as financial support 
for the undertaking. The agreement is for one year, effective July 
1981, subject to renewal as may be deemed necessary by both 
parties. 


6. Research Grant Agreement with the IFS re “Experimental 
Cultivation of Some Tropical Mushrooms Using Agricuftural 
Wastes” 

The project will be undertaken by the UPLB College of Agri- 
culture with a financial support from IFS in the amount of 
$6,300.00. The research period is for one year, commencing in 
September 1981. 
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HISTORICAL PAPERS AND DOCUMENTS 


MESSAGES AND SPEECHES 


MESSAGE 


My warmest congratulations to all the officers and members of 
the U.P, Alumni Association.(UPAA) and the College of Arts and 
Sciences Alumni Association!{CASAA). on .the occasion of your 
major fund-raising project; PASASALAMAT.SA.U.P.! 

The College of Arts and.-Sciences.provides.every U.P. student 
the general education which serves-as the foundation of his profes- 
sional and technical training. It also provides all majors in the 
Natural Sciences, the Social Sciences, and the Humanities a most 
excelient graduate and undergraduate education, 

The broad vision and social values we proudly consider “U.P. 
qualities’ are targely developed through the Arts and Sciences pro- 
gram, 

It is, therefore, most fitting that you have directed your efforts 
to the enhancement of faculty resources and the improvement of 
physical facilities in the premier College of our Alma Mater. Alt our 
alumni, who have ever passed through it and earned distinction by 
their academic training and service to our people, share a common 
responsibility to mainiain the high quality of the College’s academic 
and research programs. 

| wish you resounding success in this undertaking and urge you 
to continue your laudable initiatives! 

17 September 1981 > 


(Sgd.} EDGARDO J. ANGARA 
President 


MESSAGE OF RECTOR SOEDJATMOKO OF UNITED NATIONS 
UNIVERSITY TO HIS EXCELLENCY 
PRESIDENT FERDINAND E. MARCOS 


“| have learnt with much pleasure and deep gratitude of your 
interest in supporting the UN University’s proposed International 
Institute for Policy Research on the Global Economy and willing 
ness to play host of it. The University has so far tried to enlist the 
support of a number of organizations, governments, leading scholars 
and international personalities for the Institute. Members of the 
Brandt Commission endorsed it at its recent reunion in Berlin last 
May, and it is now our hope that the idea of the Institute could be 
brought up at the Cancun Meeting. In this regard, we would be 
much obliged to you if you would kindly help to promote the idea 
of the tnstitute at this forthcoming summit meeting. This proposa! 
is still in the process of detailed elaboration, The University must 
further articulate in depth the project proposa! and continue to 
explore with the world’s leading experts and donors both govern 
mental and non-governmental various particulars of the project, 
including questions of the Institute's size, governance, funding and 
location, which have then to be approved by the UN University’s 
governing council. We expect this to be concluded in the coming 
few months. Meanwhile | shall keep in touch with you and inform 
you of the project's evolution. 

Once more please accept Your Excetlency on my behalf and that 
of the UN University our sincerest gratitude. Soedjatmoko Rector.” 


THE CHALLENGE TO U.P. FRESHMEN 


(Address delivered by President Edgardo J. Angara at the Opening 


Exercises for Academic Year 1981-1982, University Theatre, Dili- 
man, 6 July} 


Each year the competition for admission to the University of the 
Philippines grows more intense. Each of you is one of the 4,708, 


who were chosen from among 28,585 applicants for admission. 

| therefore welcome your batch as a fresh infusion of academic 
talent into the University. 

Your admission is @ distinction in itself. You are now part of an 
institution of higher learning with established traditions of academic 
excellence, 

In addition to that distinction, you are also the privileged benefi- 
ciaries of the tax-paying public. 40% or almost half of you will 
receive some form of financial assistance from U.P.. The rest of you 
will pay a price for a U.P. education far below its actual cost to the 
public. Accarding ta 1975 figures, that cost ranges from P4,000.00 
to P5,700.00 per annum, per student. For every peso you pay to the 
U.P., ‘the Filipino taxpayer-spends five pesos for your U.P. educa- 
tion. No other state college spends as much. In the present infla- 
tionary context, the figures should be considerably higher. 

To distinction and privilege, we should add the bright career that 
a U.P. education promises. As a U.P. graduate you will enjoy a 
competitive edge in the post-graduate competition for jobs. 

According to the 1977 Higher Education and Labor Market 
Study, U.P, graduates wait the shortest time to tand jobs of their 
choice, They also earn higher salaries. What littfe this education 
wilt cost you, should be recovered in half the time it will take your 
peers in the other schools. 

If the economic returns of education count a Jot to you, you 
should regard yourselves as already ahead of your peers in the other 
schools. But the promise of lucrative jobs could not have been the 
only reason for your decision to join U.P. 

You must have been drawn by the qualities which distinguish 
U.P. graduates — qualities, such as professional competence, self- 
reliance, self-disciptine and a genuine desire to be useful to our 
country. In short, the qualities of leadership. Qualities that distin- 
guish the U.P. alumni, who number among the outstanding leaders 
of our country. | would like to believe that you are here because 
you subscribe to the ideals and wish to imbibe the values our 
University represents. 

By joining U.P, you have concluded a pact with this University 
to collaborate in the realization of these ideals and values. The 
Obligation contained in this pact is not just a commitment to ideal- 
ism. It has a practical side to it. The public demand for U.P. grad- 
uates to fill posts of responsibility rests on the public esteem for the 
vatues the University represents. 

Your education should equally comprise the development of 
these values and the acquisition of the knowledge and skills the 
University imparts so well. 

In the acquisition of knowledge and skills, you will have the 
finest faculty in charge of your education. The physical facilities for 
this task will be made available to you. They are deficient, but still 
the best the country has to offer. Each successive administration has 
Striven to improve them. Mine will be no exception. 

However, this is just one part of your total training. The other 
part is largely in your hands. The cultivation of self-reliance and self- 
discipline lies principally with you. 

The environment in which you are now thrown should help you 
develop these qualities, for this University does not believe in 
spoonfeeding. It prizes initiative and rewards only dedication to 
studies, It respects only integrity. integrity in the moral sense, and 
integrity in the sense of being whole, solid, able to stand alone and 
succeed. These qualities mark the work ethic prized by the outside 
world. And the foundation of that ethic must be laid here and now. 

in this University, you will learn to fend for yourselves. No one 
will prescribe for you a schedule of activities to follow. You will 
enjoy so much freedom, you may end up accomplishing nothing 
because of indecision. This is one danger. 


There is another danger. The fruit of this freedom of the Univer- 


sity is the wide range of views expounded in this University. 1 do - 


not know how things are today, but in my time these views were 
Propounded dogmatically. It is legitimate to demand that students 


demonstrate a clear understanding of a particular viewpoint. It is 
quite another to demand that he also accept it as gospel truth. 

The first is a faature of academic discipline. The second is plain 
inteilectual coercion. It negates the intellectual independence we 
profess to cherish. 

Keep your minds open so you can enjoy and profit from the ful 
diversity of views that U.P. offers. Do not lock yourselves in uncom- 
promising stands. These viewpoints do not represent absolute veri- 
ties. Final answers to the whole range of human and social problems 
have not yet been found. 

By keeping an open mind, you will learn the tolerance that is 
essential to cooperative endeavors later in your careers. 

You and j are entering this University together: you as freshmen 
and | as its new President. Our efforts to adjust will parallel each 
other. 

In watching over your development and in attending to your 
problems, i shall keep our common condition in mind. Expect, 
therefore, my goodwill and full support, as | shall expect yours. 

Let us work equally hard to discharge faithfully and well our 
respective obligations: | as President and you as my first freshman 
class. 


THE QUINTESSENTIAL UNIVERSITY MAN 


(Eutogy delivered by Dr. 0.D. Corpuz, Minister of Education and 
Culture, during the necrofogical services for the late Regent Tomes 
S. Fonacier at the Abefardo Hall Auditorium, & July 1981.) 


| begin, as ! will end, with a verse from Ecclesiastes Ch. |: “The 
sun rises and the sun goes down, and hastens to the place where it 
rises.” 

He was called ‘‘Tammy” by his colleagues who were his con- 
temporaries; “‘Fona’’ by those who were fond of him, but more 
distant in position and younger in years; “Dean” by most, who 
either admired or loved him, but had not the benefit of friendship 
and intimacy with him; and tastly, “Regent” by almost everybody, 
after almost everybody who had cafled him ‘‘Tommy” had passed 
away. 

| am talking of the people who knew him since the 1920s, whose 
number veritably is legion. It is permissible to say of him that a 
mighty tree has fallen. He seemed only slightly less durabte as for- 
ever. His presence stretched across the generations. After his heart 
began to fail, and signal its waning energies to him, around about 
| three years ago, he persisted in the only vocation to which he had 
fatefully committed himself, giving fully as much of the weakening 
bady as he gave of himself at the height of his strength and power, 
to the service of the University of the Philippines. 

All of himself between the rising of his sun and its goind down, 
every bit of his public self, he gave to our University. 

And so it is a riddle that no one can break apart, except maybe 
Mommy Fonacier, how a man who is not an alumnus of the U,P., 
could have served the University so devotedly, so fully, so totally, 
with affection whole and loyalty entire. The riddle is compounded 
by the paradox of how, after retirement from active teaching, he 
who is not an atumnus was the pillar, and often the solitary voice, 
of the U.P. Alumni Office. 

His teaching was really something. My generation in the College 
of Liberal Arts during the second half of the 1940s could not avoid 
his class. He would stride into the lecture room in a walk that was 
cousin to waddle, a pack of class cards in hand, and then educate 
us without notes or books. | did not say he mrely taught us; | said 
he educated us. He certainly was of the Old School, making sure 
we reatly learned about the subject of the course, and not merely 
his biases. 

The reason he essentially stuck to his assigned subject matter 
was, of course, his faith in the wisdom of the University’s raison 
d'etre, which is to educate students not through a single wise man, 
but through the combined learning of various faculty members, not 
a single one of them presuming, or pretending, to know the last 
word on any important issue of learning. 


He had the habit of inflicting ridiculous quips upon us, such as 
“birds of the same feather flock together,’ or the absurd “in fir tar 
is," which the innocents like myself unfailingly imagined at first to 
be a profound Latin motto. Inevitably, the students taught the 
younger ones these ‘’Fonacierisms,” but he would repeat them, 
term after term, and his lusty gusto in the telling of them gave them 
perennial freshness. 

This streak of mischief, for this was what it outwardly seemed in 
“Fona,” was a reflection of his constitutional irreverence to pom- 
posity, pretence, and form for form’s sake. He would dress differ- 
ently, but without petulance. | cannot remember a menu that ever 
suited his peculiar tastes at the dining table. But one would be mis- 
taken to conclude that he was crude or vulgar. He would surely 
prevail in any discussion of the finest wines and drinks, at one end, 
and he could hold his own in a broad range of philosophical or 
historical talk, at the other, 

One of his mischievous pranks was to ask known intellectuals, 


including university presidents, whether they had read certain 


books — and here “Fona’’ would cite a book that did not exist and 
he would delight in naming these to whom understandable 
ignorance was unbearable, and prevarication expedient. 


Yet, in a truer appreciation, this outward mischief and irrever- 
ence sprang from a sure persona! stability and security. Like every- 
one of us, ‘‘Fona’’ had his full share of flawed ambitions, secret sor- 
rows, and private failings. On the other hand, his contributions to 
higher education and to the U.P. in general, and to the welfare and 
benefit of many of us in particular, have been so abundant as to 
draw and summon us here this morning. He was 2 type of exemplar 
amongst university professors. He was the quintessential. college 
dean. He was a tireless reformer of academic curricula and struc- 
tures, He was the intimate friend and counsellor and teacher to 
U.P. vice-presidents end chancellors and presidents. He was a 
champion of our lower ranking faculty members and non-academic 
personnel, In the Board of Regents, in order to ensure that no in- 
justice was wrought on any of them in promotions, he would.sing 
his “broken-record” song, ‘‘Project him or her against the others,” 
meaning that everybody, really everybody, in the same situation as 
the person being recommended for promotions, be treated equally. 
His presence on the campuses of our university, in the classrooms he 
used to grace, in the executive positions he humanised, in the base- 
ments or across the spaces of Diliman, symbolised the academic 
commitment, the roominess, the questing spirit, and the ambience 
of freedom we all treasure. 

| speak no detail of these things. They are of record. You andt 
and others know of them. ‘Fona’’ was capable of these contribu- 
tions and of authentic service to the University because he was 
averse to talking and preaching about service. He was too busy 
serving. 

He was denied one thing that was due him — the presidency of 
the University. He was the most abundantly qualified man who did 
not become U.P..President. The reason for this, 1 suspect, was that 
he was not an alumnus. But whether he gave a hoot, or sulked or 
moped, no one ever knows, for he never let on. 


t now invite your imagination, while | read the last sentence of 
Piato’s PHAEDO, where the philosopher from Elis ends his descrip- 
tion of the death of Sacrates, addressing his colleague Echecrates: 
“Such, Echecrates, was the end of our comrade, who was, we may 
fairly say, of all those whom we knew in our time, the bravest and 
also the wisest and most upright man.’ 

I submit sincerely that this is how most of us feel about our 
comrade, Regent Fonacier. 

Mommy Fonacier, the Regent would probably be secretly 
pleased at what | have said, but | think he would have felt that it 
was unnecessary. On behalf of the many who feel as I do, [| think you 
for sharing so much of him with so many of us, 

{ close with another verse from Ecclesiastes, Ch: |: which hints 
of the unending mystery of life that brought us together, has taken 
the Regent away, and might unite all of us again: 

“All| streams run to the sea, but the sea is not fuil; to the place 
where the streams flow, there they flow again.”” 
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THE SUPPORT OF SCIENCE 
AND TECHNOLOGY IN 
NATIONAL DEVELOPMENT 


{Remarks delivered by President E.J. Angara at the investiture and 
oath-taking of new academicians of the National Academy of 
Science and Technology at the Philippine International Convention 
Center (PICC), 9 July 1981.) 


The Filipino scientific community is our country’s foothald on 
the 21st century. It is also the foundation of our efforts just to 
catch up with the present age. !t is quite evident that in this tech- 
nological era, our country’s economic progress and national stability 
must rely on technological advance. That simply means an adequate 
number and type of trained scientists available for the industrial and 
other needs of the Philippines. 

Figures shown to me indicate that there are less than a hundred 
active research scientists with doctoral degrees who are involved in 
the Natural Sciences and Mathematics. That means less than 2 
Ph.O.'s for every million Filipinos in the country today. tf we multi- 
ply that figure by 4 — to take in scientists and technologists in other 
fields — that still gives us only 8 Ph.D.’s for every mitlion Filipinos. 

The UNESCO, | understand has recommended that for viable 
and setf-sustaining scientific undertakings for countries like the 
Philippines, we need about 400 research scientists and technologists 
for every million of the popultion, 

That we do not have that number of scientific manpower at 
Present and that there seers to be no central direction and unified 
Program to attain that desired pool of scientists and technologists, 
poses a clear and present danger to the New Republic. 

! need not remind you how essential the support of science is, 
and how overriding is our need for technology. In a technological 
society, it is essential to hava an adequate supply of scientific man- 
Power capable of applying science and its methods to practical 
problems. 

The development of science and its practical application in tech- 
nology are the first and foremost concern of governments every- 
where. To a developing country like the Philippines, scientific devel- 
opment and technological advance are even more urgent. They are 
crucial, not only to national growth, but to our capacity to grow. 
Technology has demonstrated its ability to telescope economic 
Progress and leap-frog over certain painful stages in economic devel- 

opment. 

The Report of the Independent Commission on International 
Development Issues concludes that a country can benefit from 
additional technology only if it can absorb and adapt what it has 
already received. More, it is alsa necessary that it provides ‘the 
‘welcoming structure’ which can connect up new technology to old 
socieaties’’, 

But when we speak of the ability to absorb and adapt new 
technology or of establishing a “welcoming structure”, we are really 
referring to the scientific manpower that is trained to understand 
the theoretical basis of the latest technology and capable of adapt- 
ing that technology to our needs and resources, and for the solution 
of our problems. 

When we refer to science in relation to national development, we 
are referring to people, and not just to disembodied theories. We are 
Stressing the need for a quantity and type of scientific manpower 
sufficient for science to take root in our society. If we want to join 
the ranks of the developed countries, the training of the required 
number of scientists and technologists is the first goal we must 
achieve, resolutely and at once. 

To attain that objective, however, requires a singular focus and 
central direction which science in our country presently lacks. There 
is also no concerted effort to galvanize public opinion behind the 
need for science so that government and private industry can be 
inftuenced to allocate adequate funds for a rational science policy. 


There is therefore a need to educate the public on the importance of 
Science. 


A public indifference that borders on ignorance has made 
science, as a career, one of the least attractive in our country today. 
It suffers from meagre material incentives and lack of laboratories. 
it is plagued by an obdurate bureaucracy and requires scientists to 
take a vow of poverty without the Christian promise of heavenly 
reward. 

Our apathy to science is not induced by an inherent inability to 
learn and apply it to practical uses. The membership of this 
Academy is the best proof that we, as 2 people, are nat incapable of 
mastering the sciences. 

Academies of science are regarded with the highest respect. 
Politicians and rulers, who usually Histen to no one, invariably heed 
their advice on scientific matters, particularly on the scale and dis- 
tribution of resources for research and science education. The Royal 
Society of England is an example. It is the highest adviser of the 
British government an these matters. 

The same role could be played by our own National Academy, 
for some of our most eminent scientists compose its membership. 
Even now, the National Academy can become a potent force in 
forging a national will to draw Filipino talent into advanced science 
and technotogy. 

The Academy is in a singular position to. provide independent 
and disinterested advice to our people and government. As the New 
Republic embarks on a new economic program, | urge you to wield 
your prestige and influence to bring about a fundamental change in 
popular attitudes regarding scientific research. The country must 
realize its true value as the indispensable basis for our progress into 
the 21st century. 

We are fortunate to be present at this time and era in our his- 
tory. With the proclamation of a New Republic comes a clear call 
for a fresh start in our effort to achieve, through science and tech- 
nology, a better life far our people. It is my hope, as it is your 
dream, that the National Academy of Science and Technology will 
be at the forefront of this renewal of effort and resolution. 


THE IFC ROLE IN BUILDING 
AN EXTRA-CURRICULAR PROGRAM 
FOR STUDENTS 


{ Remarks delivered by President Edgardo J. Angara at the Induction 
of Officers of the U.P. Inter-Fraternity Council, Executive House, 
Diliman, 14 July 1981.} 


| would like to congratulate all of you for your initiative in 
organizing the U.P. Inter-Fraternity Council. | also congratutate the 
newly inducted officers and wish them a fruitful term of office. 

The brief history of your organization clearly indicates that you 
have achieved success. Your mechanism for mediation in fraternity 
disputes has served your purpose well. You have facilitated the 
speedy resolution of these disputes and prevented intrigues from 
escalating into fraternity wars. 

| strongly suggest, however that your organization should not 
limit itself to this purpose. It is much too narrow a vision. If this is 
your only purpose, the IFC would lose its justification for existence. 

It is now timely for you to embark on a broader vision: the 
intellectual and cultural stimulation of our students. 

Historically, fraternities in the University have always been iden- 
tified with the enrichment of the extra-curricular interests of our 
Students. They have achieved this by involving themselves in campus 
politics, sponsoring symposia and inter-fraternity competitions, and 
cultural shows. Fraternity-sponsored activities have added new 
dimensions to our students’ education. They have supplemented 
their classroom learning and provided them necessary opportunities 
to develop their talents. 

Under my administration, ! shall encourage and support in a 
Positive and concrete manner, the growth and blossoming of all 
student organizations, including fraternities. 1 would like to see 
every student organization contributing to the enrichment of 
University life. it is our common responsibility to provide all our 
Students a full University experience. 


= 


U.P. graduates should be able to took back to their college days, 
as a period devoted not merely to intellectual pursuits but also to 
acquiring a well-rounded education. 

| have noticed the absence of any definite program of extra- 
curricular activities for our students. Recreational facilities and 
activities sre limited. The sponsorship of such activities as sports 
festivals, inter-organization competitions like debates and national 
contests and cultural shows is largely left to the initiative of campus 
organizations or units. 

| believe that such activities should be undertaken on a more 
sustained basis. 

This is something that you, the Office of Student Affairs and 
Central Administration should actively try to implement. Our 
academic tife could be enlivened with more sportsfest; inter- 
fraternity or inter-organization debates and oratorical competitions; 
literary contests; cultural performances like concerts, plays, and 
dance presentations; exhibits of the visual arts; and similar activities. 
You can easily mobilize yourselves to collaborate in these projects. 


These activities fulfill a vital need of our students for creative . 


expression. They enable them to channel their energies to construc- 
tive ends. And they foster friendly competition and camaraderie 
among our students; camaraderie based on a sharing of wholesome 
interests and activities. 

Hence, my administration shall not tolerate barbaric initiation 
ritas perpetrated by any student organization to foster so-called 
camaraderie among its members. | shall not hesitate to institute 
disciplinary measures against any erring fraternity or student organi- 
Zation, regardless of which fraternity or student organization is 
involved. 

As a product of the U.P. fratarnity system, | earned two import- 
ant things: the value of teamwork and the need for high academic 
standing for leadership. Fraternities thrive on teamwork. As frat- 
man, you davelop your ability to work and cooperate with others. 
This is essential in your professional careers. 

You are also a better fratman if your acedemic performance is 
exemplary. Your intellectual achievements strengthen your leader- 
ship. ! have observed that the leaders in practically all fields of 
endeavor are those who have good academic records. Excellance in 
your studies should, therefore, take precedence over al! your com- 
mitments to other activities. 

In pursuing your goals, | suggest that you continue to tap the 
reservoir of good will and support of our fraternity alumni. | have 
talked to various fraternity groups and they have indicated their 
eagerness to help. However, we need to identify the specific ways 
through which they can assist us. Let us seek tham out, because 
they can exert a salutary influence on their resident members and 
extend valuable assistance to worthy student projects. 

In closing, | would like you to know that | shall direct our Offica 
of Student Affairs to draw up a positive and concrete program for 
the extra-curricular enrichment of student tife. | shall call upon you 
to support this program and implement specific activities. 

In turn, tet me assure you of my fullest support and cooperation. 
Let us work together toward our common commitment to add 
vitality to student life, 


U.P, SUPPORT FOR 
LIVELIHOOD MOVEMENT 


(Address delivered by President E.J. Angara at U.P.-Sikatuna BLISS 
site, 24 July 1981.) 


Madame Imetda Romueldez Marcos, First Lady and Governor of 
Metro Manila 


The University community gathered here today thank you 
sincerely for U.P.-Sikatuna BLISS, Your promise to us is now a 
reality. 

Today is a very happy day for us all because, by your gift of 
BLISS, we are assured of the reality of the other things which you 
have freely offered. 


The U.P. community has its share of problems jike housing, 
roads, water, sewerage, recreational facilities. Their solution, by 
your own generous help, is near at hand. We all look forward to 
your vision of making the entire Diliman campus a model town. 
Even now, we can envision the 2000-unit student dormitory com- 
plex here, and nearby, the sports complex for the community. We 
have started to pursue your Green Revolution on campus, planting 
fruit trees of every kind. We are also hopeful that soon we shall have 
better roads and an improved water works, communications, and 
sewerage system. 

Today is the day of our youth, and the University feels young 
again. The University renews its pledge to do its share in helping our 
people. it shall support in every way |t can the newly-launched 


livelihood movement, the Kilusang Kabuhayan et Kaunlaran, — 


(KKK). 

There are several things the University can do very well in sup- 
port of tha KKK. The U.P. can be a resource center of training in 
various fields. The exhibits set up for today indicate only a faw of 
these things: 

1.Our Institute for Small-Scale Industries has a pilot rural enter- 
prisa project in Baybay, Leyte. It serves as a model for creating 
small businesses in a rural area. 

The Institute has identified and listed viable small enterprises in 
the rural areas of our country’s twelve regians, 

It also assists our cottage industry producers in upgrading their 
managerial and marketing skills. 

2. Our Collega of Engineering stresses rural development in 
technical courses and in research, especially in the areas of energy, 
sanitation, water supply, flood control, and environmental issues. 

The Coltege is especially noteworthy for its afforts in the trans- 
fer of appropriate technology to the rura! areas. One example of this 
is producer gas fram wood charcoal, instead of the more expensive 
diesel fuel. This has found practical! application already in riceland 
irrigation. 

Our exhibit will show a prototype model of this gas producer, 
and a jeepney fueled by coconut oil. 

3. Our College of Fisheries trains villagers in fish processing, 
using appropriate rural technology for patis and bageong-making, 
kropeck, fish sausage, dried fish by solar and agro-waste driers, etc. 

The College helps fishermen with new techniques in aquaculture, 
like backyard fish ponds. 

Since about 90% of our fish for locat consumption and for 
export come from the ocean, our research and training vessel, the 
Sardineita, will develop a program for training our fishermen or their 
children on board — training in deep-sea fishing and fisheries con- 
servation. 

4. Finally, our College of Home Economics provides rural families 
training and advice in foods and crafts, which enhance their means 
of livelihood. It can set up @ mobile pilot food plant on wheels, to 
go from barrio to barrio for demonstration, and it can maintain. 
food and craft centers in Urban BLISS areas. 

Our Coliege of Veterinary Medicine provides training and advice 
in livestock raising, such as swine and poultry; and our Coltege of 
Pharmacy can help identify medicinal plants and herbs, and provide 
information on their preparations and uses. U.P. at Los Bafos, of 
course, has, by its very nature and special orientation, many con- 
tributions to make to the KKK, tike dairy products, the culture of 
bees and mushrooms, the making of wine from local fruits, and so 
on. 

Today is historic for U.P. You extend your helping hand to us, 
creating a new reality in which shall rise a model community on the 
Diliman campus. The University greatefully acknowledges your 
support and, in turn, pledges to rally behind the livelihood move- 
ment which shall surely enrich our people's tives. 


COMMON COMMITMENT TO U.P. 


(Remarks delivered by President Edgardo 3. Angara at the Program 
in Honor of Retiring and New Faculty Members, Executive House, 


U.P. Diliman, 18 August 1981.) 
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Our warmest welcome to all the new members of our faculty. It 
is no mere coincidence, nor simply for convenience, that we started 
this tradition of honoring you, together with our retiring faculty 
members. 

You afl belong to the U.P, community of scholars and scientists 
dedicated to the pursuit of academic excellence. Whether you’re just 
coming in or are about to leave the service, you share that common 
commitment to academic excellence in this University. In a large 
measure, you are responsible for having made the University what it 
ts and where it is now. 

Indeed, our University is as strong, and only as strong as its 
faculty. 1f one is unenthusiastic or less than diligent in his teaching, 
the quality of our graduates deteriorates and our scholarship 
becomes mediocre. But if one is fully dedicated and competent, the 
U.P. is his proud beneficiary, as welt as our many grateful graduates. 

This is why | belisve that more than anything else, our faculty 
should acquire a University-wide perspective. Whether one is a 
member of the faculty of the College of Medicine or of the U.P. 
College Cebu, both have cornmmon goals. You should, therefore, not 
limit your concerns and interest only to your respective units. There 
are the larger concerns and interests of the University, which you 
should make your own. 

To the extent that you advance those goals and interests, you 
advance those of your own Institute, and ultimately, your own 
Professional goals and aspirations. 

Much of the responsibility for building the University into a 
credible and reliable institution lies in your hands. Very often, we 
claim to be social critics, who can point to shortcomings or failings 
of our national institutions or development programs. But before 
doing so, should we not have a concomitant responsibility to estab- 
lish our own credibility? 

For me, that credibility rests, ultimately, on how faithfully and 
welt we are performing our duties. After all, the true mark of the 
scholar is his reliability, his ability to make valid judgments on 
fundamental human and social issues, based on his reflective think- 
ing and analysis. 

Those of you who are about to retire from active service have 
done your share to make the University the institution of higher 
learning in our country, to whom our people look for leadership and 
direction, in our efforts toward the attainment of our national goals. 

We are deeply grateful to you, for giving the University the best 
years of your lives. | sincerely hape that you will stiff make your- 
selves available for further service to our University, and maintain a 
lively interest in what we are doing. 

Those of you who have just joined us, can make yourselves truly 
a part of the University community by giving us your best, so that 
our University’ can continue to flourish. 


STATE OF THE UNIVERSITY ADDRESS 


{Address delivered by U.P. President Edgardo J. Angara at the Uni- 
versity Council Meeting, Abelardo Hall, U.P. Diliman, 22 August 
1981.} 


Let me begin by expressing my personal appreciation for the 
warmth and cooperation you have extended me. | am most heart- 
ened by your goodwill. It has dispelled my initial apprehensions and 
made my first few months in office easier. 

In accordance with the rules and in keeping with tradition, | am 
now privileged to report to you on the state of the University — the 
common focus of our collective dedication. 

The U.P. was established by the State for the nation. It was 
meant to provide sdvanced instruction, training, and research. (ts 
social rale is implied by the very nature of this mandate. To enable 
it to achieve its very special function adequately, it was not only 
given State-budgetary support; more significantly, it was guaranteed 
academic freedom. 

in the entire educational system, however, the U.P. serves only a 
smal! fraction of the entire population. Quite recently, its role in the 
nation has also been somewhat modified by the emergence of new 


State institutions of higher learning, equally granted full university 
status. At a time when U.P. has been able to establish autonomous 
regional units and, therefore, to disperse its services, it has to con- 
sider itself alongsida other State-supported universities. 

The implication ‘of this for the U.P. is that, while previously it 
hai the exclusive claim to the budgetary allocation for higher educa- 
tion from the State, today it has to compete with other State 
universities for increasingly scarce resources. This has large and last- 
ing implications for the U.P. 

There is this consoling consideration, however: the U.P. has had 
a head-start. Being the first university to have been established by 
the State, the U.P. has been able to develop its capabilities, its 
wisdom, its traditions, and its genius, 

Over the years, the U.P. has emerged as a source of national 
pride, the mentor of great leaders in the judiciary, in the legislature, 
in the executive, in civics, and in the professions. It has generated 
ideas in the debate of crucial national! issues. Its research work has 
enriched the nation not only intellectually, it has also contributed 
to the technological advancement of our society. 

It has come to be ranked among the best universities in the 
world. It has prestige among our peopie as well as in the inter- 
national academic community, 

Our main problem now is how to maintain the U.P, as a source 
of national pride and an institution of higher learning recognized 
by the international academic community. 

In the coming years, the U.P. will be faced with several problems. 
Let me cite three principal problems. 


First. Its limited resources. Situated as it is in the Third World, 
the support it derives from the State, therefore, has to be annually 
considered in terms of national priorities by a government — of 
whatever administrations — whose resources are limited. This prob- 
lem of the U.P, will become more acute in the succeeding years with 
the proliferation and intensification of other demands on the tax- 
payers’ money. 

Compounding the increased competition for meagre public funds 
is the increasing cost of education. From 1970 to 1972, the U.P. 
received from the Government an annual appropriation of 
P33,328,000.00. in 1973, we obtained a State subsidy of more than 
P60 million, almost ‘double the amount of the previous two years. 
tn 1976, the figures leaped to more than P254 million and for 1981, 
the figures were close to P500 miltion. In other words, there is an 
increase of P100 million in the required yearly subsidy for the U.P., 
simply to enable us to render the same Jevel of services. If this trend 
is sustained, the U.P. will require a yearly budget of P1 billion five 
years from now. It becomes a matter of speculation whether the 
state can adequately meet such a huge demand upon its resources. 

This projection of the budgetary appropriation is premised on 
the status quo. Figures show, however, that the U.P, cannot main- 
tain itself on a status quo basis. Every year, it is under pressure to 
expand its programs, create new ones and, as a result, to expand its 
faculty and administrative staff to meet increasing demands for its 
services, In 1971-72, the total enrolment of the U.P. was 19,149. In 
1974-75, it rose to 22,327 and in 1976-77, to 25,954, in 1980-81 to ; 
30,905. In short there has been a steady increase of 4.75% in enrol- 
ment yearly. Given this trend, our enrolment will be 38,282 by 
1986-87. 

Second. While the U.P. has expanded, and lately, been under 
Pressure to democratize its admission poticies, its infrastructure 
development as weli as logistical support have not kept pace with its 
development. Buildings that were meant to house a few offices and 
some classrooms have become congested. Laboratary, library, and 
electrical facilities meant only for a limited number of students are 
forced to cope with more than they can accommodate. A case in 
point is the U.P.-PGH and the College of Arts and Sciences in Diti- 
man. People complain that the former is over-crowded and dirty 
and that the facilities of the latter have become virtually non-func- 
tional. The mast obvious reason is that the infrastructure of both is 
made to serve needs far beyond their original conception. 


Third. The U.P. has become a multi-campus university. This 
development has not been matched by an effective organizational 


structure. There has been an expansion of personnel, and the record 
shows that the expansion of the administrative personnel is nearly 
twice that of the faculty. But in terms of its structure, in relation to 
actual services and division of work, the organizational setup of the 
U.P. has lagged behind. 

This inadequacy extends to the actual needs of the academic 
community in Diliman. The community here requires 4 governance 
equal, no jess, to that of a metropolitan district with its problems 
of security, of health, of housing, repairs, accommodations, traffic 
and business. 

In view of these basic issues, it has become of immediate and 
urgent concern to examine and assess the actual situation of the 
U.P. Consequently, we have created three Task Forces to undertake 
an averall review of our curricula and academic programs, the 
organization of the U.P., and our infrastructure support. 

Such a review of the U.P. will perhaps address itself to the 
following priority concerns: 


1. As an institution of higher jearning, the U.P. must perpetually 
grapple with issues deriving from its public functions and its aca 
demic nature. We are still troubled by the continual need to accom- 
modate our obligation to the State as our paymaster with our insti- 
tutional and intellectual integrity and autonomy. We still have to 
identify the areas for legitimate State intervention in our University 
affairs and the areas where academic freedom is truly required for 
the achievement of our goals. 

Next, we are called upon to reconcile our obligation to extend 
the University's services to a larger sector of society while main- 
taining its standards of excellence. The demographic growth of 
our country makes it inevitable for the U.P. to face an increasing 
number of the Filipino youth wanting a U.P. education. This will 
tend to increase, not diminish, over the years. 

Then, there is the demand upon the U.P, to create programs to 
pravide those skilis needed by society. This leads, inevitably, to an 
increase in the number of degree-granting programs, but we cannot 
continue to proliferate or keep those programs for the sake of the 
status quo, The countervailing pressure to reckon with efficiency 
and cost effectiveness will require the abolition of those programs 
and academic services that have become obsolete or too rarefied 
except for avery limited few. 

Likewise, in the effort to optimize resources, we may have to 
impose a more rational framework on the research activities of the 
U.P. 

2, A more efficient and creative management of the U.P. fiscal 
resources, The U.P. has three sources of funds: State subsidy, self- 
generated income, and contributions from the private sector in the 
form of endowments and donations. Executive Order 714 grants the 
U.P, greater autonomy in the fiscal control and management of its 
funds, but as regards the State subsidy, we foresee, as has been 
observed, a keener competition for it, because of the establish- 
ment of new institutions of higher learning which the government 
is committeed to support. 

The last two sources of revenue for the U.P. — its self-generated 
funds and that coming from the private sector, have not been fully 
tapped. Due to the inadequate organizational structure of the U.P., 
the auxitiary services and the land grants have not been thoroughly 
developed to earn for the U.P, On the contrary, we have been per- 
Petualiy compelled to subsidize them. This need not be the case. 


Nor has the private sector been fully tapped. So far, only about 
twenty million pesos has been generated from the private sector. 
With a re-designed organizational framework and a more determined 
effort, the U.P. could generate much more from this fertile source. 


On the other hand, initial surveys indicate that the U.P. has not 
fully exercised firm discipline in its management of resources. There 
has been misuse of facilities, waste, duptication of functions, ack of 
controls, and faulty monitoring mechanisms and, sad to observe, in 
some places, corruption. 

The organizational structure of the U.P. is out-dated, Its bureau- 
cracy must be modernized. A review of its staffing pattern is neces- 


sary. 
Imbalances are clearly evident; some offices appear to be under- 


manned, On the other hand, othars appear to be over-staffed. Some- 
times, there is also a disproportionate relationship between person- 
nel and equipment. People who have been trained to do specialized 
work on anticipated needs in line with the acquisition of new equip- 
ment are sometimes left with no work to do. The equipment has 
either not been purchased or the plans for its acquisition have 
changed, 

A more careful planning and better organization are clearly 
required, 

3. Then, there is the need to update the physical infrastructure 
and logistical support of our diversified services. Earlier, | cited the 
case of the U.P.-PGH and the College of Arts and Sciences. 

The prospect of democratization implies not only expanding but 
also modernizing its infrastructure to cope with an increasing range 
of services and demands, Our dormitory and housing facilities are 


, inadequate; the structures that have replaced those old GI quonset 


huts have themselves overreached their usefulness. 


At the same time, the work and leisure needs of our campuses - 


and communities require new facilities. it is not an exaggeration to 
say that some of the residential districts in Diliman mimic the con- 
gestion of squatter areas. 

This, then, is the state of our University. We have a tradition of 
excellence and outstanding achievements established by our past 
Presidents, faculty, students and staff. But to rest on those past 
achievernents is to stand still. And to stand still is to be left behind 
by the forwards sweep of changes and events. 

it is for this reason that | share with you the sense of concern 
and urgency which should attend our assessment of the University. 
! believe that the intellectual resources and moral reserves of this 
community will enable us to accept the challenge. 

Thank you and have a nice weekend. 


ASSESSMENT OF GRADUATE 
PROGRAMS IN THE U.P. 


(Speech of President Edgardo J. Angara during the 20th Jubilee 
Celebration of the Institute of Library Science, Benitez Halt Audi- 
torium, College of Education, U.P., Diliman, 26 Sentember 1981.) 


The interest of the Institute of Library Science and its alumni in 
focusing on graduate education should be considered as part of the 
general re-thinking taking place in academe. | congratulate the Insti- 
tute, on the occasion of its 20th anniversary, for providing the occa 
sion for this important enterprise. 

Only 20 years ago, the University of the Phitippines was con- 
sidered a reluctant graduate university. Despite the growing recogni- 
tion of the need to make quality graduate education available in the 
country, the University’s graduate program proceeded very slowly. 

The high costs of maintaining a graduate school, which naturally 
required highly specialized faculty and special library and !aboratory 
facilities, served as a deterrent. 

The ravages of war and the penury of the rehabilitation years re- 
enforced the University's reluctance to plunge into postgraduate stu- 
dies, which American universities were energetically pursuing in the 
early postwar years. 


In ail these years, the University’s main concern was to re-estab- 


lish itself as the premier center of undergraduate training. 

Although graduate education dates back to 1911, significant 
development retating to graduate education occurred only in the 
decade just past. Writing in the 70's Professor Emeritus Leopoldo Y. 
Yabes, a leading architect of graduate education in the University, 
observed that ‘graduate study has been only an appendage to under- 
graduate work”. 

Years before this observation was made, however, the capability 
of the University for graduate education was greatly enhanced by 
substantia! material assistance from external sources. The faculty 
profile was vastly improved, through foreign doctoral fellowships. 
New curricular programs, mostly at the masteral level, were insti- 
tuted in the University, with the assistance of foreign visiting profes- 
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sors and the University Library finally acquired respectable cap- 
ability for graduate study and research. 

Thus prepared, the University in the seventies developed mas- 
teral programs in numerous sreas of specialization. At the same 
time, the graduate faculties undertook rasearch activities, spurred on 
initially by external aid and later, by sizeable research grants from 


the National Science Development Board. 
This year, the graduate enroliment of the University of the 


Philippines in Diliman, Manite, Baguio, Cebu and the Visayas, 
constitutes 17.3% or almost one-fifth of the total student popula 
tion. In Diliman, and Manila, exclusive of the Heath Sciences 
Center, the proportion of the graduate student enrollment to the 
total student enrollment is 18.17% or slightly higher. With the 
exception of the AIT and the U.P. College in Manila, all the units 
in Diliman and Manila offer graduate degrees. 

Five of the 24 units have entirely graduate enrollments; the 
Asian Center; the Asian Labor Education Center; the institute of 
Environmental Planning; the Population institute; and the College 


of Public Administration. 
Four others have predominantly graduate enrollments; the Insti- 


tute of Library Science; Islamic Studies; College of Education; and 
the Institute of Social Work and Community Development. 

Thirty-one units of the University {excluding the U.P. at Los 
Bafios) offer graduate specialization in numerous areas of special- 
ization: the Master of Arts degree in 49 areas; the Master of Science 
degree in 41 areas; professional degrees in 75 areas; and certificate 
of diploma programs in 21 areas. 

On the doctoral level, nine graduste units offer four degree pro- 
grams in 26 major areas leading to the doctoral degrees. 

These units are the Asian Center, the Colleges of Arts and 
Sciences, Business Administration, Education, Home Economics, 
and Public Administration, the School of Economics, the Institute 
of Public Health, and the Statistica! Center. 

To implement these programs, the University utilizes 576 profes- 
sors, 53 instructors, 81 part-time senior and professional lecturers 
and 8 professors emeriti. 

Since 1913, the Graduate School hes graduated around 9,257 
students, 

These are some dimensions of graduate education in the Univer- 
sity today. It appears that due to our reluctance to develop graduate 
Programs, particularly at the doctoral level, we have lagged behind 
our country’s need for highly trained manpower. 

Our country is at a very crucial point in its determined bid to 
accelerate development. The leadership of this university, on the 
other hand, has always conceived of the University as a crucial 
instrument of national development. Therefore, the University 
should find it possible to cooperate with other government agencies 
in facilitating change. At the same time, the University should not 
allow itself to be fettered by immediate needs alone. As the leading 


center of higher learning in the country, it should have its own per- __ 


ception of the trends of development. Then it can develop those 
academic programs which may not be in great need yet but which 
the University feels would have future relevance. 

Still, the crucial point which the academic community must 
grapple with is how to relate itself to national economic develop- 
ment. This is not a new chaltenge to the University. The way has 
been clearly shown by the sterling achievements of the agricultural 
academic and research complex in Los Bafios; by the Law Center; 
and by the very promising programs of the Health Sciences Complex 


| and the U.P. Visayas. Certainly, the special competencies of other 


units could be simitarty directed to confront relevant ereas of under- 
taking. 

For instance, the opportunities abound for productive research 
in fields relevant to the development needs of the country. The 
graduate faculty in the University should themselves identify areas 
of developmental research in which they can engage and to which 
the reseerch activities of graduate students may be directed. This 
way, the University can utiliza our graduate manpower resources 
already and as partners in relevant undertakings. 

Greater research productivity in the University can provide the 
content of graduate education as well gs financial support for it, 


There is a tremendous demand for research outside for which agen- 
cies and institutions are willing to pay. People in the basic sciences 
could undertake research which can be eventually marketed through 
more organized University consultancy services. 

These are only a few of the prospects for graduate education in 
the University. But while they appear challenging, the bright pros- 
pects in some specialized flelds should not be a basis for an indis- 
criminate plunge into the organization of masteral or doctoral pro- 
grams on just any ares. Disciplines which are not so much in 
demand nor yet have the capability to offer graduate studies may 
well be content to maintain their excellence on the undergraduate 
level. Certainty, their relevance in this areas is of equal significance. 

Our enthusiasm for graduate studies, therefore, should be tem- 
pered by the responsibility not to fritter away scarce resources in 
programs grossly irrelevant to national development. 

it may then be opportune for you on this occasion to reassess 
Library Science Education in light of these considerations. | have no 
doubt that your collective wisdom will not fall short of the needs of 
the moment. 


LETTERS 


1st Indorsernent 
3 July 1981 


FOR: Minister Metecio S. Magno 
National Science Development Board 
Bicutan, Taguig, Metro Manila 


Recommending favorable action on the attached project pro- 
posal (1982-1984) from our Science Education Center: a wide-scale 
survey of the state of science education in the Philippines to deter- 
mine factors which explain differences in performance emong stu- 
dent groups, 

For your information: 

1. This study is part of an international study of science educa- 
tion in which about 30 countries are participating, The international 
aspect of the study is being conducted by Dr. Malcolm Rosier of the 
Australian Council of Educational Research. 

2. Our Science Education Center can assume the costs of the 
study only for the first year of operations (i.e., 1981}. 

3. Apart from the information which will prove useful to 
decision-makers, curriculum developers, and teacher educators, the 
study will enable our Science Education specialists to gain more in- 
sight and expertise. 

(Sgd.) Edgardo J. Angara 
President 


OFFICE OF THE PRESIDENT OF THE PHILIPPINES 
Malacefiang 


LETTER OF INSTRUCTIONS NO. 1156 


The Minister 
Ministry of the Budget 


The President 
University of the Philippines 


The Dean 
College of Law, University of the Philippines 


The Director 
Law Center 
University of the Philippines 


In view of the need to encourage local research for the purpose 
of promoting the teaching of law, developing expertise in specialized 


a 
aress of law, and maintaining high standards of competence and pro- 


fesionalism among members of the University of the Philippines Col- 
lege of Law Faculty, a fund for this purpose is hereby set aside from 
collections authorized for the U.P. Lew Center. Accardingly, in the 
preparation of the budget for the U.P, Law Center and in the pro- 
gramming of funds therefor, you are hereby directed to include not 
more than one million pesos (P1,000,000.00) annually, from such 
collections, In the event that the amount of one million pesos could 
not be supported out of Law Center funds considering the level of 
collections and regular programmed appropriations of Law Center 
proper, other budgetary outlays shall be identified and used to fill 
up the deficiency. 

The U.P. Law Center shail sub-allot the funds to a designated 
trust committee for administration and use in accordance with the 
above project. 
1 August 1981 


(Sed.} FERDINAND E, MARCOS 


Certified Copy: 
(Sgd.) MELQUIADES T. DE LA CRUZ 


Presidential Staff Director 
Malacaiiang Records Office 


Memorandum 


The Minister 
Ministry of the Budget 


The President 
University of the Philippines Systam 


The Dean 
Callege of Law, University of the Philippines 


The Chairman 
The U.P, Law Foundation 


In view of the need for an integrated system of national and 
regional legal institutions dedicated to teaching, research, training, 
and information and other services, you are hereby constituted as a 
Speciat Committee to implement the U.P, Law Complex project of 
the earliest practicable time. 

You are further enjoined to submit your report on or before 
31 August 1981. 
1 August 1981 


(Sgd.) Ferdinand E. Marcos 


Certified Copy: 


(Sgd.} MELQUIADES T. DE LA CRUZ 
Presidential Staff Director 
Malacanang Records Office 


Republic of the Philippines 
Ministry of Human Settiements 
Home Financing Corporstion 
Metro-Manila 


CERTIFICATE OF INCORPORATION 
Reg. No. 


TO ALL TO WHOM THESE PRESENTS MAY COME, GREET] NGS: 


WHEREAS, the Articles of Incorporation duly signed and ac- 
knowledged by the organization of the U.P.-Sikatuna BAGONG 
LIPUNAN COMMUNITY ASSOCIATION INC. under and in 
accordance with the provisions of the Corporation Law, as amended, 
Presidentia) Decree 902-A and Executive Order No. 535, were pre- 
sented for filing with this Office on 21 September 1981. 


WHEREAS, after due examination, these Articles, copy of which 
is hereto attached were found to be in accordance with law and 
regulations promulgated by this office; 

NOW THEREFORE, by virtue of the powers and duties vested 
in me | hereby certify that the said Articles of Incorporation were 
duly registered in this Office on this TWENTY FIRST day of 
SEPTEMBER in the year of our Lord, nineteen hundred and 
EIGHTY-ONE. 

IN TESTIMONY WHEREOF, |} 
have hereunto set my hand and 
caused the Seal of this Corpora- 
tion to be affixed at Metro Manita, 
Philippines, this TWENTY FIRST 
day of SEPTEMBER in the year 
of our Lord, nineteen hundred 
and EIGHTY-ONE. 


Sealed 


{Sgd.} IMELDA ROMUALDEZ MARCOS 
Chairman 


MALACANANG 
Manila 


EXECUTIVE ORDER NO. 714 


FISCAL CONTROL AND MANAGEMENT OF THE FUNDS 
OF THE UNIVERSITY OF THE PHILIPPINES 


WHEREAS, the University of the Phitippines (U.P.) was estab- 
lished as an institution of higher learning where the talented youth 
of the land can pursue the search for truth and knowledge and bene- 
fit from a continuous exchange of ideas in an atmosphere of 
academic freedom, free from the constricting influence of any pre- 
‘scribed form and content of thought; 

WHEREAS, as such institution of higher learning, U.P. has 
always bean guaranteed full management and control of its affairs, 
inctuding its financial affairs, thus according to U.P, the flexibitity 
to allocate and utilize its resources with the wisdom and dispatch 
that its needs require; 

WHEREAS, in that atmosphere lies the excellence of a U.P. 
education, and the foundation upon which U.P. is held in high 
esteem by the international academic community ; 

WHEREAS, laws which have been enacted to insure proper fiscal 
planning and management of governmental funds might be. misinter- 


_ preted by implementing agencies in a manner which unreasonably 


curtails or restricts the ability of U.P, to pursua its prescribed 
mission and to maintain its standing in the international academic 
community ; 

WHEREAS, it has always been the policy of the Government, 
particularly of this Administration under the New Republic, to 
preserve and expand U.P. as an institution of higher tearning for the 
talented youth of the land and of other countries in this part of the 
world; 

NOW, THEREFORE, I, FERDINAND E. MARCOS, President of 
the Philippines, pursuant to the powers vested in me by the Consti- 
tution and by the taws of the Philippines, do hereby order as follows: 

SEC. 1. Tha following income, receipts and fees accruing to or 
derived by U.P. shall, upon their collection, be automatically 
released to U.P.: 


{a) Tuition, matriculation, registration, late registration, entrance, 
laboratory, medical, library, athletic, school organ, cultural, gradue 
tion, diploma fees and ail other fees that U.P. is authorized to fix 
and collect under Act. No. 1870, as amended (the U.P. Charter); 

{b) Income from the land grants ceded to U.P. pursuant to Act 
No. 3608, as amended and from other land grants that may here- 
after be ceded to U.P.; 

(c) Income under R.A, No. 3870 and al! other special laws; 

(d) Income from the operation of service facilities, such as the 
facilities of the Asian Institute of Tourism, College of Veterinary 
Medical Haspital, and cafeterias; 
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(e) Income from extension services, such as, but not limited to, 
seminar fees; 

(f} income from trusts, legacies, gifts and donations of real and 
personal property of all kind, which shall continue to be adminis- 
tered in accordance with the instructions of the trustor, testator or 
donor, pursuant to Section 6 {i} of the U.P. Charter; 

{g} All other income classified as special or fiduciary funds 
within the context of PD 711, PD 1177 and PD 1234. 

SEC. 2. Until and unless otherwise specified by the President of 
the Philippines, all appropriations for Government assistance to U.P, 
under the annual general appropriations law and any Supplemental 
or deficiency appropriations measure shall be in lump sum. The U.P. 
however, shall submit a program of expenditures for the approval! of 
the President of the Philippines. 

SEC. 3. All income, receipts and funds derived by and/or 
released to U.P. under Sections 1 and 2 hereof shall, upon their col- 
lection or release, be immediately deposited in a separate account or 
accounts in any authorized Government depository bank in the 
name of the Treasurer of the Philippines, in his capacity as Treasurer 
ex-officio of U.P. under the U.P, Charter. 

SEC. 4. The Board of Regents of U.P. snall continue to exercise 
its full powers and authority under the U.P, Charter, including the 
power and authority to receive and appropriate to the ends specified 
by law such sums as may be provided by law for the support of U.P. 

SEC. 5. All amounts deposited in the accounts authorized to be 
established and maintained under Section 3 hereof shall be dis- 
bursed under such terms and conditions as may be prescribed by the 
Board of Regents of U.P. For this purpose, all such disbursements 
shall be exempt from the requirement of Special Budgets under Sec- 
tion 40 of PD 1177. 

SEC. 6, All accounts and expenses of the University shall be 
audited by the Commission on Audit. 

SEC, 7. For purposes of implementation of Section 4 hereof, 
and, pursuant to the powers and authority vested on the Board of 
Regents under the U.P. Charter, as amended, the determination by 
the Board of Regents of U.P. on the appointment and number of 
the academic staff, officers, employees and other personnel of U.P, 
and their respective compensation shall be binding and conclusive 
on the Office of Compensation and Position Ctassification of the 
Budget Commission. 

SEC. 8. On or before the 10th day of August of each year, the 
Board of Regents of U.P. shall file with the President of the Philip- 
pines a detailed report, setting forth the progress, condition and 
needs of U.P. 

SEC. 9. The U.P. shall coordinate with the Minister of the 
Budget in drawing up implementing rules for this Executive Order. 

Done in the City of Manila, this ist day of August in the year of 
Our Lord, nineteen hundred and eighty-one. 


(Sgd.) FERDINAND E, MARCOS 
President of the Philippines 


. By the President: 


(Sgd.) JUAN C. TUVERA 
Presidential Executive Assistant 


3 July 1981 
Ref. No, EJA-81-144 
Dean Magdateno B. Albarracin, Jr. 
College of Business Administration 
University of the Philippines 
Diliman, Quezon City 


Dear Dean Albarracin: 


| have your letter of June 2nd on the creation of an Office of 
Alumni Relations in our College of Business Administration. 


{ think it best of all if we could integrate our efforts to secure 
the support of our alumni. A proliferation of alumni offices in 
individual colleges may only dissipate what should be a University- 
wide effort, and perhaps confuse our alumni. In fund-raising, for 
instance, two or more colleges (not to speak of such groups as our 
U.P. Filipiniana, the Carillon, and of course our own Office of 
Alumni Relations) may, when there is little or no coordination, tap 
an individual alumnus for various projects. 

| am also thinking that a U.P. alumnus should be loyal not only 
to an individual college but also to the entire University. After all, 
the whole University somehow contributes to what a U.P. graduate 
has become. An alumnus, for instance, of a professional college like 
Business Administration, Law, or Engineering owes much also of his 
training to the College of Arts and Sciences. 

With our best wishes. 

Very truly yours, 


(Sgd.} EOGARDO J. ANGARA 
President 


6 July 1981 
Ref. No, EJA-81-149 


Mr. Eligio J. Tavantar, Jr. 
RD, USAID 

American Embassy 
Jakarta, Indonesia 


Dear Mr, Tavanlar: 


Thank you for your letter of June 28th. | am most heartened by 
your offer to help the University conceptualize and even organize a 
Consultancy Group. 

The same idea has been on my mind, too, which is why it is most 
appealing to me. My conversations with members of the faculty here 
have convinced me that a Consultancy Group in U.P. could, as you 
put it, “develop into a financially profitable and professionally 
meaningful -activity,’"’ and even enhance the University's prestige in 
the international! community of scholars. 

| am also aware of the Harvard Institute of International Devet- 
opment ({HIID), and would deeply appreciate copies of “‘concept 
papers” (if you have them ready to hand) on HIID and similar 
undertakings {you mentioned the University of Kentucky and the 
University of Wisconsin). Your vision of U.P.’s engagement in 
various technical fields and experience with Filipino advisers and 
consultants in various countries show ali the more convincingly how 
viable the idea of a U.P, Consultancy Group is. 

I shall certainly take you up on your offer to help just as soon as 
the University is ready and some groundwork has been done. 

With my deepest appreciation and esteem, 

Verv truly yours, 


(Sgd.} Edgardo-J. Angara 
President 


8 July 1981 
Ref. No. EJA-81-164 
Vice-Mayor David T. Soriano, Jr. 
Presiding Officer 
Sangguniang Pangiungsod 
San Jose City 


Dear Vice-Mayor Soriano: 


We have your letter of March 25th (received here July 1st) to His 
Excetiency Ferdinand £. Marcos and Resolution No. 52 of your 
Sangguniang Panglungsod, requesting estabishment of a U.P, branch 


at Central Luzon State University (CLSU) in the fields of Arts and 
Sciences, Law, and Medicine. 

At the present time, U.P. is reviewing its various programs 
(including our regional units: Baguio, Cebu, etc.) in view of our 
limited resources (faculty, budget, facitities). 

We would suggest that CLSU itself set up the new academic units 
{Arts and Sciences, etc.}. Some members of our faculty in ‘the 
College of Arts and Sciences (under its ‘Missionary Program’’) 
would gladly volunteer their help, if asked. Just contect our new 
Dean of the College of Arts and Sciences, Prof. Ofelia R. Angangco, 
U.P, Diliman Campus. Of course, what assistance you might expect 
would be in particular areas of study and some general matters like 
teaching methods, rather than in organizing academic units. 

With our best wishes, 

Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


15 July 1981 


Ref. No, EJA-81-219 


Mrs. Lagrimas L. Galang 
6 Derby Street : 
White Plains, Quezon City 


Dear Mrs. Galang: 


It is indeed unfortunate that in at least one Collage (Arts and 
Sciences}, students queue up so early in the morning to register. We 
have already asked this College to devise a better system, and | am 
Quite certain of improvement next semester. 

The problem stems mainly from the fact that, since 1976, 
Students choose their professors and time slots. Here the competi- 
tion for ‘‘good” teachers and ‘‘prime time’ is very stiff; by “good,” 
of course, students mean different things. 

For some time now, our student population has grown, too, but 
owing to budgetary constraints, faculty resources and physical 
facilities have not quite kept pace with the increased enrolment. 

There is too the matter of student failures every semester (failing 
grades, dropping of courses, leaves of absence) which of course 
Strain the University’s resources when they take up the same courses 
the following semester. 

Despite these difficulties, however, | am sure a better system can 
be found. Students who enrol for teachers of their choice may still 
queue up next time around, but other students who enrol for 
Courses they need would not have to queue up, since these courses 
shail, as in the past, be always open. We have already formed a study 
team to examine our registration procedures and propose concrete 
solutions to problems. 

Truly yours, 


(Sgd.) Edgardo J. Angara 
President 


15 July 1981 


Ref, No, EJA-81-214 


Mr, Teofilo F. Mendoza, Jr. 

Executive Director 

Tanggapan ng Mga Karaingan at Pagsisiyasat 
CIO Building, Malacafiang Annex 

1610 J.P, Laurel St, San Miguel 

Manila 


Dear Mr. Mendoza: 


Thank you for your letter (RAS: 04-24-81), received here last 
1 July concerning Mr. Jasus T. Bigomia’s column (in Bulletin 


Today, 24 April) on admission to Kindergarten in the U.P. inte- 
grated School {UPIS). 

Please be informed that on 3 March, the University Secretary, 
Dr, Gemino H. Abad, responded to a similar letter from your Office 
(RAS: 01-14-81), concerning a similar matter in Mr. Bigornia’s 
column (Bulletin Today, 12 January). Dr. Abad also sent your 
Office, and Mr. Bigornia, the concept paper on the U.P. Integrated 
School approved by our Board of Regents in 1976. A copy of Or, 
Abad’s letter is here attached. 

Three facts about the U.P. Integrated Schoo! may be noted: 


1. It is a laboratory school of our College of Education; conse- 
quently, it is unlike the regutar public elementary school and public 
high school. Indeed, its curriculum is experimental, called the ‘‘step- 
ladder curriculum," each grade level articulated with the rest such 
that the whole course is continuous and integrated. This experiment 
entails admission only to Kindergarten, Grade |, and Grade 7? (first- 
year high school). 

2. Thus, necessarily, enrotiment is very limited, and admission 
exams (for which announcements to the public are made quite 
early) highly competitive, 

3. Children of both U.P. and non-U.P. personnel are admissible. 

We are aware of complaints, and have not simply ignored them. 
Some of these arise from lack of information or even misinforma- 
tion. Others arise from, the fact that, owing to limited faculty 
resources and physical fatitities, enrollment is very limited. 


At present, we are reviewing the system of admission to the U.P. 
Integrated School, and looking jnto the possibility of a high-quality 
public elementary and high school outside the U.P. system and near 
the Diliman campus. 
With our best wishes. 


Truly yours, 


(Sgd.) Edgardo J. Angara 
President 


13 August 1981 


Ref. No. EJA-81-408 


His Excellency Wilfried de Pauw 
Ambassador 

The Belgian Embassy 

6th Floor, Don Jacinto Bldg. 
cor, dela Rosa and Salcedo Streets 
Legaspi Village 
Makati, Metro Manila 


Dear Ambassador de Pauw: 


Thank you for your generous offer to hetp our University, more 
especially the Department of Botany in our College of Arts and 
Sciences, through a cooperative academic and research. programme 
with the Universitaire .Instelling Antwerpen. We shall ensure that 
this exchange programme between our University and the Antwerp 
University will be effected as early as possible, Rest assured that ! 
will follow it up with the NEDA. 


Indeed, this kind of programme provides us the basis for con- 
tinuing cooperation between your University and the U.P., and 
understanding between your country and ours. 

With sincere expression of our gratitude. 


Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 
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13 August 1981 


Ref. No. EJA-81-403 
His Excellancy, Sheikh Omar Kamel 
President 

Dallah Company 
Jeddah, Saudi Arabia 
Assalamu Alaikum wa Rahmat Allah 


Dear Sheikh Omar: 


We were delighted to hear from Dr. Mauyag Tamenc of the Min- 
danao State University, Philippines, who is presently detailed at 
your esteemed King Abdul Aziz University, Saudi Arabia, about 
your plan to establish an Islamic Technical School in the Philippines 
to train Filipino Mustim workers to work in the Arab countries. 

This project could be most vital to the economic uplift of our 
Fitipino Muslim brothers. The University of the Philippines, through 
its institute of Islamic Studies, is therefore more than willing to 
support your pian, 

We pray to Allah that this plan will materialize in the near future 
as a manifestation of the strong relationship between our two 
peoples. 
Wassalam. 


Very truly yours, 


(Sgd.) Edgardo J. Angera 
President 


13 August 1981 


Ref. No. EJA-81-402 


Ms. Hayde B. Arandia 

Ms, Loida Y. Calingasan 

Co-Anchor Persons, Task Force 

To Study the Improvement of Administrative Systems and Pro- 
cedures 


Oear Ms. Arandia and Ms. Calingasan: 


i have received the final report of the Task Force to Study the 
Improvement of Administrative Systems and Procedures on adminis- 
trative personnel, accounting and cashiering services, 

The findings and the recommendations of the Task Force repre 
sent a significant and concrete step in the central administration’s 
continuing resolve to simplify and improve operating procedures for 
the purpose of better delivery of services to our publics. 

| therefore commend and thank both of you, and with you all 
the members of your Task Force, for your thoroughness in pointing 
out where improvement ties and in pointing out how improvement 
can be effected at various steps of the daily operating procedures. 

Following your suggestion, | am asking the Budget Director, the 
Chief of the Office of Administrative Personnel Services, the Chief 
Accountant, the University Cashier and the Officer-in-Charge of the 
Office of the Auditor to note carefully your Task Force's findings 
and to implement faithfully the suggestions in your narrative report 
and in the flow charts as they relate to their respective offices. 

| await your periodic reports on your study of maintenance and 
genera! services, with full expectation of as good a job an these by 
your Task Force as on what you have thus far accomplished. 


Sincerely yours, 


(Sgd.) Edgardo J, Angara 
President 


17 August 1981 


Ref. No, EJA-81-421 


Mr. Leopoldo Cortes 
President, Organization of Non-Acedemic 

Personnel of the University of the Philippines 
Ditiman, Quezon City 


Dear Mr, Cortes: 


| am pleased to know that the Third National Conference of 
your organization was successful. | went over the list of resolutions 
adopted by the delegates of the Conference, appended to your letter 
of 6 July 1981, and have given each my most serious consideration. 
Let me react to them: 


1. ONAPUP representation in the Board of Regents 

The President of the University represents al! the constituencies 
of the institution in the Board of Regents. Article 42 of the Revised 
University Code provides that ‘’he (the President) . . .. shail be the 
official medium of communication between the teaching force, 
employees, and students of the University System, on the one hand, 
and the Board of Regents or Board of Visitors, on the other.” As 
representation in the Board is provided by law, it is not possible for 
the ONAPUP President or its nominee to be a member thereof. 
2. University fiscal autonomy 

Executive Order No. 714 of the President of the Philippines, 
dated 1 August 1981, has taken care of this. 
3. Progressiva systam of position classification and performance 

audit 

The administration is looking into the staffing pattern of the 
University and, in this study, performance audit will be a compo- 
nent. tt is our intention that, from this study, 4 progressive position 
classification and salary scheme will be realized, We shall involve 
your Organization in this study so as the better to achieve its pur- 
poses, among them, giving fair and reasonable compensation to the 
University staff. 
4. Exemption from OCPC coverage 

This has been met by Executive Order No, 714 above. 
5. Strict implementation of the 40-hour week service 

Sec. 562 of the Revised Administrative Code, as amended by 
R.A. 1080, prescribes not tess than 40 hours per week for ail govarn- 
ment employees. Where the exigencies of the service may require, 
service institutions and other units may be required to work on 
Saturdays, Sundays, or public holidays without additional com- 
pensation unless specifically authorized by law. Subject to avail- 
ability of funds, incentive allowance or overtime pay is granted in 
justifiable cases. On the other hand, | will expect ONAPUP to use 
its authority and influence over some of its members who fail to put 
in a full day’s work for a full day’s pay. 
§. Automatic admission to University colleges/UPIS of dependents 

of administrative personnel 

Consistent with the high academic standards observed by the 
University, all students seeking admission to the University must 
compete with one another. This is mandated by the U.P, Charter. 
7. ONAPUP representation in administrative investigating com- 

mittees for cases invotving ONAPUP members 

The administration will consider, in the constitution of inves- 
tigating committees, the inclusion of qualified ONAPUP members, 
depending on the nature and circumstance surrounding an adminis- 
trative case, 
8and9. PGH affzirs 

Given pertinent details, the administration will lock into the 
Organization's altegation of misappropriation of the Medicare Trust 
fund of the Hospital. The matter of appointing a full-time Director 
will be taken up with the Chancellor of the Health Sciences Center. 


10 and 11, Basitan Land Grant matters 

The elevation of the Grant's Infirmary to departmental level 
shall be looked into. Subject to availability of funds, the assignment 
of one vehicte for the Infirmary will also be considered. 
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12 and 13. Uniforms 13th-month pay, upgraded cost-of-living allow: ” 
ance, and minimum wage of P27.00/day 
Subject to national government policy, pertinent rules and 
regulations, and availability of funds, these matters will be given due 
consideration. 
14 and 15, Longevity step increase and automatic pre-retirement 
salary increase 
The administration will seriously restudy these arrangements, 
16 and 17. Conversion of status of daily wage worker to monthly 
basis and salary standardization 
Conversion of appointments from daily wage basis to monthly - 
basis, for workers after at least one year of service, will be looked 
into, depending on the availability of funds and after the manpower 
requirements of the University shali have been properly determined. 
Salary standardization is embodied in the position and com- 
pensation plan of the University. Our pay plan is in continuous revi- 
sion in response to the needs-of the times. 


18, Hazard allowance 

This wilt be given due consideration subject to identification of 
hazardous work, availability of funds, and pertinent rules and 
regulations. 
19, Medical Aid Fund for regional units 

This will be given due consideration. 
20. Commutation of subsistence allowance 

The budgetary implication of this proposed arrangement will be 
looked into. 
21, Revision of rules on University housing 

One of the functions of the Committes on University Housing is 
to constantly review the rules governing housing on the Diliman 
campus. It is assumed that the corresponding committees in the 
other campuses with housing units have similar functions. Nonethe- 
less, appropriate instructions mesting the proposal will be issued to 
all campuses concerned. 
22,Merit increases for administrative employees from the P5.4 

Million 

Administrative personnel are included in the consideration for 
merit increase under this fund. 
23. Physical fitness program 

Arrangements could be made with the Institute of Sports, 
Physical Education and Recreation to devise a physical fitness pro- 
gram for administrative personnel which would benefit our em- 
ployees but not hamper official activities. The program could be 
scheduled during week-ends and holidays and be on voluntary basis. 


24 and 27. Administrative fellowships 
The rules on administrative fellowships will be reviewed towards 


} meeting the proposals, if practicable, of total release of fellows from 


their duties, and decentralization of the administration of these 

fellowships. 

25. Equalization of benefits granted to faculty and administrative 
personne! 

The organization should fist the benefits it has in mind for con- 
sideration by the University, taking into account differences in the 
duties, responsibilities, and employment conditions of academic 
and administrative personnel. 

26. Pre-service training 

Periodic orientation seminars for new employees are conducted 
by the University, while individual job orientation is done by the 
unit or office where the new employee is appointed. The entire 
administrative development effort is directed toward in-service 
programs designed to upgrade skills, enhance knowledge, and 
improve attitudes. When circumstances require and financial cap- 
abilities allow, pre-service training on a case-to-case basis may be 
considered. 

28 to 31. Intervisitation, information drive, etc. 
These are internal matters for the organization to consider. 


Truly yours, 


(Sgd.) Edgardo J. Angara 
President 


24 August 1981 


Ref, No, EJA-81-465 


Mayor Florentino Solon 
Cebu City 


Dear Mayor Solon: 


| am delighted to hear of your unflagging efforts in behalf of the 
U.P, Coltege Cebu, the latest being your enthusiastic and crucial 
support of the construction of a six-classroom high school building, 
using concrete Marcos-type structures, through the city govern- 
ment's appropriation of funds for the purpose. 

| regret having missed the cornerstone-laying ceremonies on 
12 August, which would have also given me the opportunity to 
thank you personally for all your help. But, having been but recent- 
ly installad in my present job, | have more than the usual share of 
urgent and pressing matters to look after which prevented me from 
flying to Cebu for the occasion, 

On my behalf, may | ask you to express my appreciation also to 
the members of the Sangguniang Panlungsod for their help and co- 
operation. 

The city government's assistance to the U.P. high school is most 
helpful and welcome in redounding, in the final analysis, to the 
benefit of our college-level instruction as well. 

Thank you again, with all my good wishes. 

Yours sincerely, 


(Sgd.} Edgardo J. Angera 
President 


27 August 1981 
Ref. No. EJA-81-488 


The Honorable 
Minister of the Budget 
Ministry of the Budget 
Malacafiang, Manila 


Sir: 


| am favorably endorsing the request of the College of Medicine, 
Health Sciences Center, University of the Philippines, to avail of 
the matching fund under Speciat Provision No. 3 of the Special 
Activities Fund, Bates Pambansa Blg. 80. 

The China Medical Board of New York, Inc., offered in Decem- 
ber, 1979, to donate e@ total of $400,000.00 for the purpose of 
strengthening the library of the College of Medicine into an effective 
support facitity for research. The donation is contingent on the 
following: 

1. $250,000.00 payable on an equal matching basis against funds 


to be raised by the grantee, for the establishment of a permanent — 


endowment fund for the purchase of medical and nursing books and 
journals; and 

2. $150,000.00 to be available at arate not to exceed $30,000.00 
per year, for the publication of medical and nursing books and 
monographs written by the staff, for the devetopment of teaching 
slides and materials, and for the production of materials for public 
medical education. 

The Board of Regents accepted this donation in its 923rd meet- 
ing on 30 January 1980, but because of the limited resources, the 
University has not been able up to now, to raise the counter-part 
fund of $250,000.00. We are deeply concerned that the China Medi- 
cal Board might withdraw this offer unless we can raise the match- 
ing fund soon. 

| have obtained commitments fram domestic donors to give 
P1,000,000.00. This will leave a balance of P1,000,000,00 which 
we are requesting your Office to grant the University through 
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Specia! Provision No. 3 of the Special Activities Fund, Batas Pam- 
bansa Big. 80, Under this provision, the government has committed 
to give 50% of any grant given by a non-government agency or 
institution for the purpose of establishing professorial chairs, 
student scholarships and/or research projects. This donation quati- 
fies for this matching fund because it is for the improvement and 
standardization of the medical library an important support 
facility for medical research. 

The medical library has gradually deteriorated because for many 
years the budget of the University could only support 25% of the 
amount needed annually for books and journals. This offer of the 
China Medical Board, Inc., is a singular opportunity to reverse this 
decline in the usefulness of the medical library as an effective 
research facility. It is calculated that the annual income of the 
endowment fund calcutated conservatively at 12% a year would be 
sufficient to refurbish the book and journal collections of the 
library within a span of 5 years. 

Attached for your perusal are the pertinent documents of this 
offer af donation of the China Medical Board, and a brief on the 
medical library project. 


Very truly yours, 


(Sqd.} Edgardo J. Angara 
President 


16 September 1981 


Ref. No. EJA-81-613 


His Excellency Albert Treca 
Ambassador 

Embassy of France 
Ayala Avenue, Makati 


Dear Ambassador Treca: 


With reference to your letter to me regarding the extension of 
Mr, Jerome Bailen’s scholarship and that of other U.P. scholars in 
France, and also by way of an averview of the program of scholar- 
ships looking to general policy, | wish to offer the fatlowing pers- 
pectives for your kind consideration: 

1. Your point of view about ‘'scholarships of Jong duration” is 
well taken, and we appreciate your misgiving that a foreigner risks 
losing contact with his country by staying long in another country, 
at the same time that it “blocks the procedure of allocating new 
scholarships.” 

Your point of view shall certainly be invaluable to us in making 
more systematic and definitive the allocation of new scholarships 
from here on, both as to their number and their specific duration. 

2. Meantime, it would be helpful also to the future of our co- 
operation if certain factors were considered, both as regards the 
overall view and policy and with reference to specific cases. 

A. The overall view and policy 

1, It has long been, and it is, the policy of the University of the 
Philippines to send scholars abroad for higher studies for the pur- 
pose of upgrading their capacity for teaching, research and exten- 
sion service. The choice of fields of studies and of scholars, and 
where to send them, is governed by the University’s need to 
strengthen certain programs and departments, but certainly con- 
sidering also the needs of the national society. 

In that light, offers of scholarships abroad are most watcome. it 
is Our considered perception that we are greatly in need of scholar- 
ships for doctoral programs in the social sciences and the humanities, 
in. mysic and art, and in mathematics and physics. We need Ph.D.« in 
these fields of specialization in Diliman, Manila, Los Bafios and the 
regional units in Baguio, Iloilo, Cebu and Tacloban. To cite just two 
examples, in Diliman there is only one Ph.D. in sociolagy, and none 
in the humanities and the arts. 

In short, for scholarships to be really helpful, they should prefer- 
ably tead to a doctorate degree in some particular fields. 


2. it has been our uniform and consistent experience that our 
scholars sent to the United States and other English-speaking 
countries normally need four or five years for a doctoral program, 
without a language barrier, 

Where the scholarship is to be enjoyed in Europe, there would be 
the additional onus of having to learn a foreign language prior to or 
alongside the academic requirements. 

in future cases, this certainly should be kept in mind, so that 
learning the appropriate foreign ianguage sha!l be undertaken with- 
out taking too much of the schotar's time and stay abroad. 

3. The point is well taken that a foreigner risks losing contact 
with his country in five years, or becoming alienated from Philip- 
pine reality, if he stays that long in another country for a doctoral 
program, But, many, many of our Filipino scholars study and stay 
abroad for four or five years, or longer, without becoming alien- 
ated from Philippine reality. If anything, their long stay abroad 
sharpens their insights and heightens their feeling and concern for 
their own country. 

B. The spacific cases 
May | commend for your kind consideration three specific cases, 

as exceptions, if you will, to what might evolve as a policy of grant- 

ing scholarships of fixed and relatively short duration. 

1. Jarome Bailen, — He was given the chance to take the Doc- 
torat d‘etat by his adviser, Professor Hiernaux, by virtue of his 
previous teaching experience and research work at the University of 
the Philippines. While it may indeed be normal to take ten years for 
a Doctorat d'etat in such areas as history, cultural anthropology, 
and literature, Mr. Bailen is in biological anthropology and has a 
specific research work (on laterality among French school children) 
with the use of the tapping machine he helped to invent in Prof. 
Hiernaux’s laboratory work group. This September, he shall have 
finished gathering the data needed by him. The rest is a matter of 
feeding the data into a computer and analyzing the resuits. The 
most that these will take shall be two years from this coming Octo- 
ber (and Professor Hiarnaux himself has certified to this). 

There are strong justifications for endorsing Mr. Baiten’s axten- 
sian of his scholarship: (1) he will be finishing within two years 
(in record time, ! understand, even for French students); {2} the 
U.P. Department of Anthropology {and in terms of paleontology, 
the entire Philippines also) needs a physical (biological) anthropal- 
ogist; (3) this would be the first Doctorat d’etat for a Filipino; and 
(4) the U.P, would much like to see their scholars through their 
doctoral degree program abroad, once started. 

2, Nilda Almonte. — Miss Almonte has been endorsed chaleu- 
reusement for a doct. de 3e cycle by the Director himself of the 
Centre des Houtes Etudes Touristiques. Dean Jose P. Mananzan hes 
likewise endorsed her, since the U.P. Asian Institute of Tourism 
needs people with advanced degrees in tourism in order to profes- 
sionalize the Institute and to make it more “academic.” Miss 
Almonte would be the first Filipino to earn such a degree {“Eco- 
nomy and Law of Tourism”). 

3. Ma. Trinidad Crisanto. — The extension of her bourse de stage 
cannot be raised as a problem, since either of two things can 
happen: (1) it can be made to terminate at the date prevue and 
immediately thereafter, a bourse d’etudes can be given her for two 
years, or (2) the extension can be cancelled and a new bourse 
d’etudes can be given for two years — i.e., until Miss Crisanto 
finishes. 

Miss Crisanto will be working on the structure of depression — 
specifically, on the diumal variability of reactions by depressives 
through the utilization precisely of the tapping machine that Mr. 
Bailen helped to invent. In other words, both Miss Crisanto's and 
Mr. Bailen’s works are specific contributions by Filipinos and by 
Filipino minds. 

C. Distinctions among the Franch scholarships, the bourse de stage, 
and the bilatral agraements with various French academic 
institutions (of which there are now four), 

Perhaps we can agree, Mr. Ambassador, that the French scholar- 
ships are distinguishable from the bourse de stage. In general, the 
bourse de stage can be for technical and administrative staff and 
for professors with a Ph.D. 
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On the other hend, both the study and the training scholarships 
can be distinguished’ from=the U.P.’s bilateral agreements. with 
various French academic institutions, with which the University of 
the Philippines maintains direct relations. 

Finally, with deep appreciation of all the help we have received 
from the Embassy of France, Mr. Ambassador, please accept the 
assurances of our highest esteem and our best wishes. 

Truly yours, 


{Sgd.) Edgardo J, Angara 
President 


16 September 1981 


Ref. No, EJA-81-612 


The Honorable 

The Director-General 

National Economic and Development Authority 
Manila 


Sir: 


The Belgian Government, through the Universitaire Instelling 
Antwerpen (UIA), has offered a cooperative program to the Univer- 
sity of the Philippines in the fields of Natura! Sciences and Mathe- 
matics, 

The University of the Philippines hereby proposes the following 
order of priority: 

1. Botany 

2, Physics — 

a. The sending of 2 visiting experimental or theoretical solid state 
physicist from UIA to U.P. each year, beginning 1982, to teach for a 
period of one (1) year, a postgraduate course in solid state physics, 
and to assist in setting up a solid state research laboratory in U.P. If 
one (1) year is too long, an alternative arrangement could be the 
visit (one after the other) of two (2) UIA solid state physicists for a 
period of three (3) to four (4) months each. 

b. The sending of two (2) doctoral! students (at their dissertation 
stage) from U.P. to UIA each year, starting in 1984, for dissertation 
guidance and supervision in solid state physics or plasma physics by 
UIA professors. The U.P. students will work on their Ph.D. disserta- 
tion at UIA for one {1} to two (2) years and then return to U.P. to 
obtain their Ph.D. degree. 

c. The visit of one (1) U.P, physicist each year to UIA, beginning 


_ in 1983, to work with research groups in general relativity, plasma 


physics, or mathematical physics for a period of two (2) months to 
one (1) year. 

3. Mathematics — training of Ph.D. students and post-doctoral 
fellowships. 

4, Chemistry — training of Ph.D. students in Analytical Chem- 
istry. 

5, Zoology — training of Ph.D. students in molecular Biology. 

We shall appreciate It if the NEDA indorses this proposal to the 
Belgian Embassy. 

With all good wishes. 

Very truly yours, 


(Sqd.} Edgardo J. Angara 
President 


16 September 1981 
Ref. No, EJA 81-617 


His Excellency Ferdinand E. Marcos 
President of the Philippines 
Malacafang, Manila 


Thru: Honorable Manuel S. Alba 
Minister of the Budget 


| 


’ Dear President Marcos: 


Pursuant to Letter of Instructions No. 29, may | respectfully 
request the release of the following budgetary reserves of the 
University of the Philippines: 

Personal Services .. 2... 05005 ese eeee P 5,156,000.00 

Maintenance and Other Operating Expenses... . . 3,116,000.00 

Equipment Outlay .........0. 2.000 ve aae 412,000.00 

Capital Outay,. 6... ee ee 1,512,000.00 

TOtal en aie 6 bck t eS ae eared P10, 196,000.00 

The University of the Philippines, as an established institution of 
higher learning, is committed to excellence in education, research, 
and extension service. To be able to respond to this mission effec- 
tively, the University needs to malntain a highly-qualified faculty 
and staff by providing them higher salaries comparable to those 
offered by the private sector. The reserves on personal services 
which represent savings from slacks or vacant items, could be used 
for promotions through shifting or salary increases for deserving 
personnel. At this paint, | would like to express in behalf of the 
University constituency our gratitude for your approval during my 
oathtaking of the eccumulated salary increase for our personnel, 
which incidentally has not been implemented yet for the reason that 
funds have not yet been made available. There are still many others 
equally deserving of promotion and salary increase who can be 
accommodated upon the release of the reserve. 

The effect of inflation which is all too real has not spared the 
University. The cost of suppties, contractual obligations, and other 
necessary components of maintenance and other operating expenses 
has soared to unprecedented heights. Hence, the net MOE allotment 
for CY 1981 is not even enough to sustain the same level of opera- 
tions as tast year, The release of reserves in MOE shail certainly go a 
long way toward alleviating our need for additional funds. 

A necessary instrument in the performance of University func- 
tions is the use of updated time-and-cost-saving equipment which 
facilitate the delivery of services. In view, however, of rising prices, 
we cannot buy as much equipment as we need. Meanwhile, our 
present equipment has become inadequate and others, by reason 
of age, have become too costly to maintain. Lifting of the reserve 
in Equipment Outlay and its release to the University would make 
possible the purchase of at least a few of the more urgently needed 
items. 

Infrastructure development has lagged behind, too, so that class- 
rooms are overcrowded, facilities are in a sad state of disrepair, and 
the University which used to command respect as one of the 
country’s better-equipped campuses in terms of buildings and 
facilities, is sorely unable to meet the needs of its student popula- 
tion and its teaching and research staff. Although the amount.in 
reserve for Capital Outlay would not even be enough to construct 
a new edifice, It would be very useful in the repair and renovation 
of existing structures, 

t hope, Mr. President, you will see the merit of this request and 
therefore approve the release of reserves. 

With assurances of my deepest esteem. 

Very truly yours, 


(Sgd.) Edgardo J. Angars 
President 


21 September 1981 


Ref. No, EJA-81-633 


Honorable Ismael Mathay, Jr. 
Vice-Governor 

Metro Manila Commission 
Quezon City 


Dear Vice-Governor Mathay: 


| endorse, for your approval, the request of the U.P. Campus 
IKOT (PUJ) Operators/Drivers Organization, Inc, (UPIDO) for the 
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necessary authorization from your Office, for some of UPIDO’s 
jeepneys to ply that portion of Dan Mariano Marcos Avenue toward 
the junction of the U:P.-BLISS Philcoa as part of their campus 
route. 

This request is being made to provide transportation services to 
students, faculty, and employees of the Asian Institute of Tourism 
{AIT) along Don Mariano Marcos Avenue. 

For additional information, please refer ta the attached papars. 

We shall deeply appreciate your favorable action on this request. 

Very truly yours, 


(Sad.) Edgardo J. Angara 
President 


23 September 1981 
Ref. No. EJA-81-661 


Or. Arthur Saldivar-Sali 

Philippine National Oil Commission 
PNOC Building, Makati Avenue 
Makati, Metro Manila 


Dear Art: 


As | promised you yesterday in Malacafiang, | am sending you 
the attached copy of the Memorandum Agreemsnt with the German 
Government, regarding the Geology Program. 

| would appreciate comments and observations coming from the 
members of the alumni association of the College of Arts and 
Sciences, Department of Geology and Geography, of which you are 
the head, 


Very truly yours, 


{Sgd.} Edgardo J. Angara 
President 


23 September 1981 
Ref. No. EJA-81-664 


Honorable Geronimo Z. Velasco 
Minister of Energy 

PNOC Building, Makati Avenue 
Makati, Metro Manila 


Dear Ronnie: 


Enclosed is a copy of the Memorandum Agreement between the 
U.P. and the German Government which | promised to send you 
yesterday. 

tn behalf of the University, | wish to express our deepest grati- 
tude for your offer of funds to construct the building necessary to 
support the Joint Philippine-German Program to strengthen the 
Department of Geology and Geography of the University. 

Very truly yours, 


{Sgd.) Edgardo J, Angara 
President 


23 September 1981 


Ref. No. EJA-81-663 


Honorable Antonio del Rosaria 
Deputy Minister 

Ministry of Energy 

PNOC Building, Makati Avenue 
Makati, Metro Manita 


Dear Tony: 


| was pleased to learn yesterday that you are discussing with the 
New Zeatand Government the possibility of setting up a manpower 
program to develop experts in Geothermal Energy. 

May | reiterate my suggestion that our Department of Geology 
and Geography be made the lead academic unit in this program. | 
shall ask Or. Teodoro Santos, Chairman of the Department of Geol- 
ogy and Geography to put together such a program which we can 
subsequently present to the Ministry of Energy and the New Zea- 
land Government. 


Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


23 September 1981 
Ref, No. EJA-81-655 


The Honorable Juan Ponce Enrile 
Minister of Nationa! Defense 
Quezon City 


Dear Minister Ponce Enrile: 


Ever since our acquisition in April ths year of the TRV Sardi- 
nella, a 400-GT research and training vesse! which is a gift to the 
Philippine Government from the Government of Japan for the use 
of the College of Fisheries, U.P. in the Visayas (UPV), we have been 
scouting for an experienced and qualified captain and a first officer 
for the vessel. But to no avail. 


May | therefore request your assistance in facilitating the detail 
of two qualified members of the Philippine Navy to the College of 
Fisheries, U.P. in the Visayas, one to serve as Shipmaster and the 
other as First Offiter of Sardinella. The detail is temporary until 
such time that we succeed in recruiting one. If they could be de- 
tailed to the UPV with pay, the UPV could arrange for them to each 
receive an honorarium in accordance with our compensation rates, 
the usual subsistence and uniform allowances accorded the Sardi- 
nella crew, and an honorarium from every research project which 
utilizes the vessel. 


The reason for this unusual request is twofold. In the first place, 
experienced and qualified shipmasters and ship officers are very 
scarce. Second, the U.P. salary schedule is not competitive with 
those of the private sector engaged in maritime and marine enter- 
prises. Hence, those we are looking for are attracted to the latter. 
Meanwhile, the research and training functions of our own vessel, 
which are a vital arm of all our marine fisheries and marine sciences 
programs, suffer. 


And these functions will continue to suffer without your much 
needed help. 


The Phitippine Navy might have some related concerns which 
could be attended to during the scheduled trips of the vessel. [f so, 
the proposed arrangement would then be mutually advantageous. 
But even if it were not, | trust that as one of the most loyal alumni 
of the University, you would give my request your utmost sym- 
Pathy and consideration. 


Dean Jose Carreon or his duly authorized representative will take 
care of pursuing the matter further with your Office. 

Your favorable action will be highly appreciated by the Univer- 
sity. 


Sincerely yours, 


{Sgd.} Edgardo J, Angara 
President 


23 September 1981 


Ref. No. EJA-81-669 


His Excellency 
President Ferdinand E, Marcos 
Malacafiang, Manila 


Dear Mr, President: 


The University is grateful for your vision of the United Nations 
University’s Global Economic Poticy Research Institute rising on the 
University of the Philippines’ main campus in Diliman. 

Through this Institute, our country’s solidarity with mankind's 
aspirations for a better life shall be known. Our people too could 
benefit from theories and policies which the Institute's scholars shall 
generate. And surely, the Institute will be a boon to our own 
scholars and researchers because it wil) broaden their perspective 


and foster intellectual collaboration with the world’s leading 
thinkers. 


The University, Your Excellency, wilt be very happy and proud 


to have on its Diliman campus the Global Economic Policy Research 
Institute. We are hopeful that, at the summit meeting of world 
leaders in Cancun, Mexico, this October, Your Exceilency will 
announce the Philippines’ willingness to host the establishment of 
the Institute, with the support of ASEAN countries, Mexico, and 
other nations. 

In connection also with your trip, the University is very pleased 
to offer Your Excellency all de luxe copies of President Jose Lopez- 
Portillo's novel, QUETZALCOATL, translated into Tagalog by 
Rodolfo Cordon and Jose F. Lacaba, which will be out of our U.P. 
Press by the end of September. The translation of QUETZAL- 
COATL is a project of our U.P. Creative Writing Center, headed by 
Prof. Francisco Arceliana. 

With our gratitude for your continuing support, our abiding 
commitment to your vision for our people, and our sincare wishes 
for a most successful trip to Cancun, Mexico. 


Very truly yours, 


(Sgd.) Edgardo J, Angara 
President 


Errata (V. Xil, No, 2 @ April-June 1981} 
The Cover story on Executive Vice-President Oscar M. Alfonso 


should read as follows: 


Of his 29 years as faculty member in the college of Arts and 
Sciences, Or. Alfonso has served 12 years in Quezon Hall as Secre- 
tary of the University and the Board of Regents {June 1970 until 


December 1976)... . 


Before his service in Quezon Hall, EVP Alfonso served as. . . a 
Associate Director of the College of Arts and Sciences, Manila Unit 


(March-June 1969) .... 


Decisions of the Board of Regents; 940th Mesting, p. 50 

The Board approved the appointment of Or. Oscar M. Alfonso as 
officer-in-charge, University of the Phitippines, effective 1 May 1981 
until the assumption of office of President Edgardo J. Angara, but 


not jater than 31 May 1981. 
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Bienvenido N. Santos, novelist, short story writer, poet, essayist, 
and professor of distinction was conferred the Doctor of Letters and 
Humanities, honoris causa, degree by his alma mater, on 21 Decem- 
ber 1981. (see p, 139] 

Dr. Santos, who is listed in Who’s Who International, ‘81, grad- 
uated with a B.S,Ed. from the U.P. in 1932. He is now a naturalized 
citizen of the U.S.A. where he has been residing since 1970. He 
teaches creative writing at Wichita State University in Kansas where 
he has been a Distinguished Writer-in-Residnece since 1973. 

Upon graduation from the U.P., Dr. Santos taught at the elemen- 
tary and high schoo! levels. He capped his education career in the 
Philippines when he became President of Legazpi College (now 
Aquinas University} in Bicol, in 1958. He earned his M.A. degree 
from the University of Silinois in 1948 and attended post graduate 
courses in Harvard University, 1945-1946. He was also Lecturer in 
the Writers’ Workshop, University of lowa in 1970-1973. 

Among his numerous works are: You Lovely People (stories), 
1955; The Wounded Stag (poems), 1956; Brother My Srother 
(stories), 1960; Villa Magdaiena (novel), 1965; The Day the Dancers 
Came (essays), 1967; and Scent of Apples (stories), 1979, for which 
he received the American Sook Award for Fiction and the U.S. 
National Endowment for the Arts award, Of his own writings the 
author observes: ‘’All my published books deal with the Filipino at 
home and abroad. . .On the whole | find myself writing more and 
more about the exile, tha comic-tragic predicaments in which he 
finds himself. . . . .resigned somehow to a fate he has to accept if he 
must spend the rest of his life with as much grace as he can 
summon”, 

Further recognition of Or, Santos as an accomplished writer is 
the inclusion of his works in such prestigious anthologies as Best 
American Short Stories (1978) and Short Story International. On 
his DLH conferment by the University, Dr. Santos acknowledged 
that being honoured in his own country among his own people” 
was something he appreciated deeply. “I have been one of you and 
now | realize | still am. Perhaps | have truly never teft home”, he 
said. 
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“The University of the Philippines is an exacting mistress’. 

That is how U.P, Vice-President Ramon C. Portugal summed up 
his three decades of service to the State University. 

President Edgardo J. Angara presented Dr. Portugal a diptoma of 
merit on his retirement for “long and devoted service’’ to the U.P. 
in a simple ceremony on 3 November 1981. The President noted 
that the honoree had served under eight U.P, presidents. He then 
invited Dr, Portugal to join the U.P. Law Center staff. 

A former staff member of the former Manila Post, Dr. Portugal 
was invited to join the U.P. as secretary to President Bienvenido M. 
Gonzates, 1946-1953. He was appointed instructor and then assistant 
professor at the Institute of Public Administration. In 1959 he was 
named University Registrar. In 1963-1966 he served as public 
administration training expert of the UNDP in Khartoum, Sudan; 
and in 1967-1968 as personnel officer of the International Civil 
Aviation Organization in Montrea!, Canada. 

Dr. Portugal returned to the U.P. in 1969 as assistant to the 
President, as officer-in-charge of the Office of the Business Execu- 
tive. In 1972 until his retirement, Dr. Portugal served as vice-presi- 
dent for administration, 

Dr. Portugal received his AB, cum faude, in 1946 and LIB, cum 
faude in 1956, both from he U.P.; Master in Public Administration 
in 1954 in University of Michigan and PhD (political science) in 
1958 from Syracuse University, New York. .... Rudy S. San Diego 
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ADMINISTRATIVE CIRCULARS 


EXECUTIVE ORDERS 


Executive Order No. 2: Transfer of the Information Office 


Section 1. Effective this date, the Office of Information (here- 
inafter referred to as the ‘‘Office’’) is transferred to, and under the 
supervision and contro! of, the Office of the President of the Univer- 
sity. 

Section 2. The powers and functions of the Office shall be as 
follows: 

a) To serve as the central official source of public information 
about the University. 

b} To publish and circulate regular and special publications of 
the University. 

c) To keep Central Administration informed of developments 
which affect University affairs. 

d) To provide briefings about the University, its plans, policies, 
and programs, as may be required. 

e) To perform and undertake such other functions and responsi- 
bilities as may from time to time be assigned to it by the President 
of the University in furtherance of the interest of the University. 
~ f) Exercise such other powers as implied, necessary, or incidental 
to the carrying out of the express powers granted to the Office or to 
achieve the objectives and purposes of this Executive Order. 

Section 3. The overall supervision and contro! of the Office is 
vested in the Director of the Office who shall be appointed by the 
Board of Regents upon recommendation of the President of the 
University. In order to carry out this responsibility, he shal! have 
the authority to: 

a} Plan, direct, and coordinate the operations of the Office. 

b} Work out and adopt internal arrangements, procedures, rules 

- and regulations for the effective implementation of this Executive 
Order. 

c) Recommend and indorse or disapprove recommendations for 
appointments, rectassification of items, promotions, salary increases, 
and other transactions regarding personnel of the Office. 

d) Approve for payment all vouchers chargeable against the 
of the Office. 

e} Oversee the proper disposition of ail property assigned to the 
Office. 

f} Coordinate press relations activities of the University and 
render information assistance to the President of the University. 

g) Exercise such other authority as may be necessary in carrying 
out the powers and functions of the Office set forth in this Execu- 
tive Order. 

Section 4. The Information Office shall be organized into four 
sections, each headed by a section Chief, as follows: 

a) The Publication Section, which shal! produce the regular 
publications of the University and such other publications as may 
be assigned to it. 

b) The Research Section, which shall gather, make ready for use, 
and brief visitors and other interested parties, on information about 
and related to the University. 

c} The Audito-Visual Section, which shali take charge of photo- 
graphy, publication design, production support, and special projects 
of the Office. 

d) The Administrative Section, which shall handle circulation 
and subscription of the publications and perform administrative 
tasks as may be necessary in supporting the operations of the Office. 

Section 5. All incumbent staff in the present Office shal! remain 
and continue to discharge their duties and responsibilities. 

Section 6. This Executive Order shall take effect immediately. 

18 November 1981 


(Sgd.) EDGARDO J. ANGARA 
President 


ADMINISTRATIVE ORDERS 


Administrative Order No. 71: U.P. Community 1981 Christmas 
Festival 


The President’s Committee on Community Welfare is hereby 
assigned to take charge of the U.P. Community 1981 Christmas 
Festival on 21, 22 and 23 December. (Note: Following the U.P. 
academic calendar, classes continue through 21 December until 
24 December.) Its Chairman, Dr. Ernesto G. Tabujara, and Dean 
Ramon P. Santos of our College of Music shall be the overall Co- 
Chairmen of all activities related to the Festival. There shall be the 
following sub-committees, each with a Chairman, to plan and imple- 
ment the Festival: 

Choral Groups 

Prof. Reynaldo T, Paguio, Chairman 
Christmas Programs 

Prof. Concepcion P. Teodoro, Co-Chairman 

Prof, Amelia L. Bonifacio, Vice-Chairman 
Lantern Parade 

Dean Luis D. Beltran, Chairman 

Mr. Jose Alcantara, Vice-Chairman 
Physical Arrangements 

Director Antonio P, Cruz, Chairman 

Director Dionisio O. Liwag, Vice-Chairman 
Food and Reception 

Dean Aurora G, Corpuz, Chairman 

Ms. Edith Bachoco, Vice-Chairman 
Finance 

Prof, Milagros V. Gregorio, Chairman 
Health and Safety 

Dr. Alejandro de Leon, Chairman 
Traffic and Security 

Capt. Rogelio G. Flores, Chairman 
U.P. Barangay Participation 

Atty. Esteban D. Kampitan 
Alumni Participation 

Mrs. Aurora A. Ahillion 

The overall Co-Chairmen of the U.P. Community 1981 Christ- 
mas Festivat shall immediately meet with the Sub-Committee Chair- 
men and Vice-Chairmen to discuss plans and assignments for the 
Festival. They shal! decide on the theme of the Festival. The Sub 
Committee Chairmen shall constitute the membership of their Sub- 
Committee by appointing representatives from each of the follow- 
ing sectors: the academic staff; studentry; academic non-teaching 
and administrative personnel: and the U.P. Barangay. 

In the performance of their tasks, the Festival Committee and 
its SubCommittees are hereby authorized to draw all necessary 
assistance from any office in the University. 

All U.P. performing arts groups are hereby enjained to partici- 
pate in the Lantern Parade and Christmas Program on 23 December 
Wednesday evening. 

Let’s all join in to make our Christmas festivities a celebration of 
our unity and fellowship as a University community. 

1 October 1981 
‘Sgd.) EDGARDO J. ANGARA 
President 


Administrative Order No, 79: Constitution of Study Team on the 
Improvement of the Maintenance and Operation of Copying 
Machines in the University 


The following are hereby constituted into a team for the above 
mentioned study: Prof. Juan B. Uy, College of Business Adminis- 
tration, and Prof, Romeo Tomacruz, U.P. College Clark Air Base. 
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The over-all objectives of the study shall be to determine the best 
mode of future acquisition {by the University) of copying machines, 
ie, whether by lease or by outright purchase based on long-range 
forecasts, and to recommend appropriate courses of action. 

The study shall comprise all Diliman and Manila units, excluding 
those in the autonomous campuses of the University. 

The team members may seek the assistance of appropriate 
administrative offices and colleges for necessary information. This 
Office will expect a report from them on or before 15 November 
1981. 

21 October 1981 
(Sgd.)} EDGARDO J. ANGARA 
President 


Administrative Order No. 84: Further Defining the Functions and 
the Powers of the Committee on University Housing in Relation to 
the Staff Housing Office and the Squatter Relocation Team 


For a more effective enforcement of the University Rules on 
Housing, the following instructions are hereby issued for imme- 
diate compliance: 

1. The Staff Housing Office shall render administrative assist- 
ance and secretarial support to the Committee on University Hous- 
ing. The Committee and the Staff Housing Office shall be under the 
Office of the President. 

2. The Committee on University Housing shail enforce all exist- 
ing rules and regulations on University Housing. In the exercise of 
this function, it shall submit official! reports to the Office of the 
President of all violations of housing rules, and may recommend 
that disciplinary action be taken against the violators. 

3. The Committee on University Housing may seek the assistance 
of any office or unit of the University in the performance of its 
duties and responsibilities. 

4. The budget of the Committee on Housing to cover the neces- 
sary expenses shall be drawn from the Office of the President, 
subject to the latter's approval. 

5. The Squatter Relocation Team shall furnish the Committee 
copies of its reports. 
5S November 1981 

(Sgd,) EDGARDO J. ANGARA 
President 


Administrative Order No. 86: Constitution of Committea on the 
University Police Force 


On 27 June 1981, hardly two weeks after my oathtaking as 
President of the University of the Philippines, | set the bottom line 
for the overail orientation and the operational bases of the Univer- 
sity Police Force. tn a meeting with the UPF officers, 1 underscored 
the UPF‘s overriding role, within the academic setting that is the 
University, as friend and protectar of the academic constituency. 
In no uncertain terms | commended to the officers’ care and resolve 
the studious avoidance of any adversary pasition or of the commis- 
sion of oppression relative to the students, the facuity and staff, and 
the residents, reminding the officers that they are not police or mili- 
tary personnel. Subsequently, copies of my remarks in direct quotes 
were shared with every member of the University Police Force, in 
the form of general operating guidelines for their guidance and 
observance. 

Time has since had but short passage, perhaps not reasonably 
long enough to expect there should have been, by now, a thorough- 
going reorientation and a complete casting aside of the old mold and 
the old ways. Still, it occasions serious concern and anxiety when 
report is received of one of the UPF strutting about and behaving, 
under the influence of alcohol, as if he owned the place; or of 
others doing and acting as violators, not as upholders of the rules 
and regulations; and worse, of one apparently colluding recently to 
undermine free speech and free assembly at the Faculty Center. 

There is thus manifest need, beyond exhortation to clarify, to 
delineate, and to underscore, for each and every member of the 


University Police Force from the highest rung to the lowest, the 
peculiar role of the UPF in the U.P. setting; to instill in them the 
civilian purposes and ends of their duties and responsibilities; and 
to regularize and codify the operating procedures of the University 
Police Force accordingly. 

The following are therefore hereby constituted into a Commit- 
tee on the University Police Force, to review and re-evaluate present 
University policy.on the functions, responsibilities and authority 
of the University Police Force, taking into account the foregoing 
considerations and needs and atso the Guidelines agreed upon 
between the Ministry of National Defense and student leaders on 28 
October 1981: Dean Luis D. Beltran, chairman; Or. Manuel F, Boni- 
facio, Professor Merlin M. Magailona, Dr. Ledevina V. Carifio, and 
Mr. Jose Aicantara as members. They may wish to invite the repre- 
sentative{s} of various sectors of the University Community to 
submit to the Committee their views, comments and suggestions. 

The Committee shall submit its recommendations to the Office 
of the President not later than 15 December 1981. 

27 November 1981 
(Sgd.) EDGARDO J. ANGARA 
President 


28 October 1981 


Miss Sonia Soto 
Chairperson, League of Filipino Students 


Mr, Manny Ceneta 
Chairman, Youth for Nationatism and Democracy 


Mr. J.V. Bautista 

President, College Editors’ Guild of the Philippines 
clo The University of the Philippines Student Council 
Vinzons Hall, U.P. Diliman 

Quezon City 


Dear Miss Soto; Messrs. Ceneta and Bautista: 


Pursuant to our agreement to reduce in writing the points of 
agreement reached and other matters discussed during our dialogue 
tast 21 October, we wish to put on record our position vis-a-vis the 
demands set forth by your group during that meeting: 

A. On the alleged presence of military personne! in school campuses: 

We agree to pull out police detachments, if any, inside school 
campuses. 

Police detachments near schools, but outside campuses, however, 
will remain to enforce law and order and to protect school premises 
and students against criminal elements. 

Police authorities will enter campuses only to deal with crimes 
actually being committed or about to be committed, or upon the 
request of students or school authorities when stich request is justi- 
fied, 

Only uniformed policemen will be employed when entry into 
school campuses becomes necessary or justified. 

Military elements will not interfere with peaceful student pro- 
test actions inside the campuses. 

B. On the alleged use of force against student protest actions: 

The Ministry will investigate policemen and security personnel 
allegedly involved in manhandling or inflicting unwarranted injuries 
on student demonstrators and prosecute those found culpable there- 
for, as warranted by the witnesses and evidence to be presented by 
the students. 

Police authorities will drop the criminal charges filed against 
nine (9) students involved in the 7 October 1981 demonstration at 
Liwasang Bonifacio and the students will desist from filing any 
criminal charges against any policemen in connection with the same 
incident. 

No force or violence will be employed by both sides in the 
course of student protest actions. 


Your group has agreed to conduct protest actions peacefully and 
for that purpose, you have given an assurance that you will under- 
take the obligation of maintaining order and discipline within your 
ranks, 

(f ever warranted, only reasonable force wilt be employed by 
lawmen to stabilize a disorderly or tumultuous situation, 

To minimize, if not eliminate, suspicion, friction, misunderstand- 
ing or conflict which sometimes results in open confrontation and 
viclence between law enforcers and student groups, we suggested 
and you agreed to coordinate with and give notice regarding your 
plan to hold a demonstration or rally to the police authorities with- 
in a reasonable time prior to the actual holding of such demonstra 
tion or rally. 

Guidelines to be mutually agreed upon by students and law 
enforcement authorities to govern the relationships of the two (2) 
groups during demonstrations and rallies will be adopted. The initial 
meeting towards the formulation of such guidelines will be held 
between your group and a flaw enforcement panel headed by the 
Commanding General, Metrocom and Concurrent Director, Metro- 
politan Police Force. Such guidelines will eventually be formalized 
between us. 

Only uniformed lawmen will be employed for law enforcement 
duties during demonstration and rallies. 

No Citizen Military Training or Citizen Army Training (CMT or 

CAT} elements will be employed to “break up” student actions. 

The proposal to prohibit the military training of non-University 
of the Philippines (U.P.) students in the campus will be considered. 

Complaints against the Youth Action Development Organization 
or YADO will be investigated. 

C. On the alleged arbitrary arrest and detention of students: 
Normally, a warrant is needed for the arrest of any person, how- 

ever, an ordinary citizen may effect an arrest if a crime has been 

committed, in his presence. Policemen and soldiers, who are duty- 
bound to enforce the Jaw, have every reason to be abje to do so, 

School security guards are not as a general rule vested with 
police power and therefore are not allowed to detain or interrogate 
students. Upon effecting a citizen’s arrest on any student for an 
offense, a security guard shall forthwith turn over the student to the 
police authorities. 

OD. On the Nationa! Security Code and the Public Order Act and 
other similar laws, decrees and LOI‘s issued which are allegedly 
invoked against ‘‘the freedom of expression and the democratic 
rights of students. 

Like all citizens, students have the right to exercise their free- 
dom of speech and their freedom to assemble and petition the 
government for redress of grievances, provided these are done peace- 
fully and lawfully. 

Alt student protest actions should be conducted within the 
bounds of law and regulations more particularly libel and sedition 
laws and the regulatory requirements of local governments. 

The law enforcement authorities concerned have been formally 
apprised in writing of the aforementioned policies, to which the 
Ministry of National Defense binds itself. We would like to reiterate 
that the doors of the Ministry ate open to any members of the 
studentry who may wish to elevate any legitimate complaints and 
grievances that are within our ju risdiction tO act upon, 


Thank you. 
Very truly yours, 


(Sgd.) JUAN PONCE ENRILE 
Minister 


MEMORANDA 


Memorandum No. 97: Study on Manning and Personnel Manage- 
ment in the University System 


In conjunction with the University-wide management audit and 
review being undertaken through this Office, a special study group 


has been designated to conduct a review of manning requirements 
and personnel administration in the entire University System. The 
group is headed by Prof. Santiago S. Simpas, project ieader, who is 
Director of the Administrative Development Center, College of 
Public Administration, and concurrently Officer-in-Charge, Office 
of the Vice President for Administration. The objectives briefly 
are: (1) to determine manpower requirements of UPS units on the 
basis of avowed goals, operationai objectives, and activities; (2) to 
determine appropriate ratios among faculty, academic non-teaching, 
and administrative personnel in any given unit; and (3} to propose 
ways and means to improve manpower planning and personnel 
administration for the UPS. 

In this connection, Chancellors, Deans, Directors, Heads of 
Offices, UPS, are hereby requested to extend cooperation and assist- 
ance to the study group, specifically in (a) providing them with 
data/statistics relative to the study and (b) interacting with them 
through interviews of selected personnel in their respective units on 
other information that may be necessary. 

12 October 1981 
(Sgd.) EDGARDO J. ANGARA 
President 


Memorendum No. 100: Creation of an Ad Hoc Committes to Study 
Library Administration in the UPS 


For purposes of the management review of the UPS Library 
services, the following are hereby constituted into an ad hac Com- 
mittee to study library administration in the UPS: 

Filomena M. Tan, U.P. College of Public Administration Library, 
as Chairman; and as members, Caridad S. Alfonso, College of Public 


Administration; Belen Angeles, School of Economics Library; Sal- 
vecion M. Ariante, U.P. Main Library; Oamiana Eugenio, College of 
Arts and Sciences; Clarissa Dimalanta, U.P. College of Medicine 


Library; Emelinda de Jesus, U.P. Main Library; Myrna Feliciano, . 


College of Law Library; Rosenda G. Lorica, College of Arts and 
Sciences; and Rosa M. Vallejo, Institute of Library Science. 

The report of this Committee shall be considered by the Manage- 
ment Review Committee which is undertaking a comprehensive 
review of the organization and management of the UPS. The report 
will need to be submitted by 20 November 1987. 

To assist the above-created ad hoc Committee, a list of guide 
questions and topics for consideration is herewith attached to help 
focus the discussions. 

3 November 1981 
(Sgd.} EOGARDO J. ANGARA 
President 


Memorandum No. 102: Setting up a Data Bank for the U.P, System 


The U.P. information Office, which is under the Office of the 
President, is now undertaking the collection of general, essential and 
up-to-date information on the U.P. System. 

In this regard, specific persons in the Office who have been 
assigned to this project will be going to different offices for data. We 
request cooperation to be extended to them. 

4 November 1981 
(Sgd.} EOGARDO J. ANGARA 
President 


Memeorandum No. 103: Central Data Bank of Professorial Chairs 


Since the grester number of professorial chairs in the University 
are funded from external sources, accurate and up-to-date monitor- 
ing of these would not only be internally expedient but would like 
wise encourage parties interested in the welfare of the University to 
continue helping our institutions. 

In this connection, we are setting up in the Office of the Presi- 
dent a central data bank of donors of professorial chairs. Contribu- 


tion to this effort is necessary, from the offices of the Chancellors 


and Deans. 
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They are requested to furnish this Office a list of all professorial 
chairs in their units; the donors of such chairs, including the amount 
donated; and the current appointees to the chairs, indicating the 
effectivity of appointment, the termination date, and the honora- 
rium granted. Subsequent to this, we shall welcome a continuous 
updating of such data twice a year. 

Please give this matter prompt attention. 

4 November 1981 
{Sgd.} EDGARDO J. ANGARA 
President 


Memorandum No. 120: Review of Manning Patterns: Limitations 
Upon the Effectivity of Temporary Non-Teaching Appointments 


In view of the University’s budgetary constraints, and pending 
the review and the rationalization of the University’s manning pat- 
terns, the heads of units shall observe the following procedures in 
the appointment of non-teaching personnel for the 1982 Calendar 
Year: 

1. Renewal of Appointments 

1.1 Temporary appointments to regular items — not longer than 
six {6) months at a time. 

1.2 Daily and monthly personnel charged against lump sum for 
personal services or savings from permanent positions — not longer 
than three (3) months at a time. 

1.3 Temporary appointments charged against research grants, 
project funds, and other similar services — not longer than six {6} 
months at a time. 

2. New Appointments 

New appointments to regular positions and the hiring of new 
employees funded from lump sum for personal services or from 
savings shatl strictly be subject to strong justification and the 
approval of the President. 

3. Transfer from Temporary to Permanent Appointment 
All changes from temporary to permanent status shall be deferred 
until the start of the third quarter {1 July). 
24 December 1981 
(Sqad.) EDGARDO J. ANGARA 
President 


MEMORANDUM CIRCULARS 


Memorandum Circular: Definition of Furniture and Equipment 
Outlay 


Quoted below, for information and guidance, is an excerpt from 
Commission on Audit Circular No. 80-92 A, which amended COA 
Circuiar 78-92, deleting from the Standard Government Chart of 
Accounts (SGCA} the account 3-23-000, pursuant to the provisions 
of P.D. No. 1421: 

“To conform with the amended definition of current Operating 
expenditures (COE), as embodied in P.D. No. 1421, the Standard 
Government Chart of Accounts is hereby amended to delete from 
the account code 3-23-000, intended for Furniture, Equipment and 
Books, under the maintenance and operating expenditures of agen- 
cies. Henceforth, all furniture, equipment and books the cost of 
which amount to P300.00 or more, whose serviceable life is more 
than one year and which add to the assets of the government, shall 
be charged to account 4-33-000, Furniture and Equipment Outlay. 

Thus, the definition for the account 4-33-000, Furniture and 
Equipment Outlay, is amended to read as follows: 

This account includes furniture, equipment and books the cost 
of which amount to P300.00 or more, whose serviceable life is more 
than one year and which add to the assets of the government.” 

As a result of such amendment, properties having value of less 
than P300.00 and which are normally consumed within a year shal] 
be classified as supplies and materials. 

However, for properties having value of less than P300.00 but 
with a life expectancy of more than one year, or the benefits from 


which, last for more than one year, but which will have decreased 
substantially in their value, i.e., these will have nominal value after 
being used for only one year shall likewise be treated as semi- 
expendable supplies and materials... .”’ 


1 October 1981 
(Sgd.) RAMON C. PORTUGAL 


Vice President for Administration 


Memorandum: Bonding Requirements for Accountable Officers 


In keeping with the policy that resources of the government shall 
be managed, expended or utilized in accordance with law and 
regulations and safeguarded against loss or wastage, the University 
is required, under pertinent auditing rules, to post fidelity bonds for 
every officer whose duties permit or require the possession or cus- 
tody of government funds or property. 

More specificatly, the Commission on Audit requires such bonds 
for officers whose accountability is in an amount more than two 
thousand pesos; a bond may or may not be required for officers 
whose accountability is less thar’ two thousand pesos (Sec. 316(e} 
P.D. 883, in COA Circular No. 76-31, 2 March 1976). 

Accordingly, deans, directors and heads of offices which are 
enumerated below, with unbonded collecting officers are required 
to cause the proper bonding of officers named in the attached list. 

University Health Service 

Student Auxiliary Services {residence halls and food service} 

Office of Alumni Relations 

University of the Philippines Press 

University Book Center 

University Library 

Asian Institute of Tourism 

U.P, College Clark Air Base 

Application forms for binding are hereby attached for submis- 
sion to this Office after accomplishment thereof by employees to 
be bonded. 

Section 3 of Treasury Memorandum Circular No. 1-71 dated 7 
March 1971 is quoted below to explain why such bonds are neces- 
sary. Thus, 

"Section 3. Reasons for bonding accountable officers — An 
Officer whose fidelity is insured in the fidetity fund shall, from the 
moment he assumes the duties of office, be considered bonded to 
the Government for the benefit of whom it may concern for the 
faithful performance of all duties imposed by law upon him and for 
the faithful accounting for all funds and public property coming 
into his possession, custody or control by appropriation, collection, 
transfer, or otherwise, as well as for the lawful payment, disburse- 
ment and expenditure or transfer of all such funds or public pro- 
perty in his custody or possession or under his control as account: 
able or responsible officer.” 

Please be guided accordingly. 

5 October 1981 
(Sad.} SANTIAGO S. SIMPAS 
Officer-in-Charge 
Office of the Vice-President 
for Administration 


Memorandum Circular: Closing of Books of Accounts for the Fiscal 
Year Ending 31 December 1981 


For the purpose of closing the books of accounts of the Univer- 
sity and all units and agencies under it for the fiscal year ending 
31 December 1981, the following officers are enjoined to submit 
their respective reports and other data required to the Accounting 
Division not later than the dates indicated for each group concerned. 

1. Cashiers or disbursing officers should submit all paid cash 
vouchers, payrolls, checks and Treasury Warrants not jater than 5 
January 1982. 

2, All regular and special collecting officers should submit their 
reports of collection on or before 5 January 1982. 

3. Ali special disbursing officers who were granted cash advances 
should liquidate these advances not later than 31 December 1981, 


—— 


and all refunds should be made on or before 31 December 1981. 

4. Property officers and property custodians should submit their 
Supplies Adjustment Sheets with the report of suppties issued not 
later than 5 January 1982. 

Please be guided accordingly. 

11 November 1981 
(Sgd.) SANTIAGO S. SIMPAS 
Officer in Charge 
Office of the Vice-President 
for Administration 


Memorandum: Registration 


Please be reminded that ail matters pertaining to the implementa- 
tion of the new’ registration procedures at the College of Arts and 
Sciences this coming semester should be treated with utmost 
importance. 

In particular, full support and cooperation of all Heads of 
Offices, Faculty Members and Administrative Personnel {College of 
Arts and Sciences), are needed as outlined below: 

1. Department Chairmen should be available during the whole 
registration period to coordinate with the Office of the Dean and 
the Office of the Secretary concerning class schedules, opening of 
necessary additional classes, and other related matters. 

2. Faculty members designated to act as advisers should be on 
call for emergency advising work. 

3. Personnel designated to serve as checkers or assessors should 
be made available by their respective department heads to the Office 
of the Secretary at times to be designated by the latter. 

4. Department clerks and office assistants should be ready to 
issue Class cards and other certifications that may be needed by 
students, 

5. Typewriters and mimeographing machines and their operators 
should be made available to the Office of the College Secretary 
whenever necessary for reproduction of registration material. 

The need for every single individual's contribution cannot be 
overemphasized. They are therefore enjoined to be generous in 
giving their share. 

16 November 1981 
FOR THE PRESIDENT: 


(Sgd.)} OSCAR M. ALFONSO 
Executive Vice-President 


Memorandum Circular: Transfer of Property Accountability 


& It has’ come to the attention of this office that many officials 


and employees of the University continue assuming property 
responsibility although they are no longer in the position where 
such responsibility is attached (Article 279 of the Revised Univer- 
sity Code). This is true especially with former deans, directors, 
department chairmen and heads of academic units. 

{n order to remedy this seemingly irregular practice, all con- 
cerned are enjoined to initiate property clearance as soon as there is 
a change of accountable official. Request for physical inventory by 
the Property Division of properties should be made as early as pos- 
sible or at least one month before actual transfer of responsibility. 

in this connection, officials concerned are advised to observe the 
provisions of Article 279 of the Revised University Code for a 
smooth turnover of property responsibility. Attached is a copy of 
this pertinent provision: 


Section 5, Property Responsibility 


Article 279. College properties (equipment, supplies, etc.) shall 
be under the immediate custody and responsibility of the respec- 
tive deans or directors, who shall each designate an employee to 
take charge of properties issued to the department or division, 
provided, however, that at the request of any college and with the 
approval of the President or his duly authorized representative, 
property responsibility shall be assumed by department chairmen or 


heads of offices for the property in their respective departn.ants or 
offices. Each administrative officia! having property responsibility 
shall be bonded. {786th 8/R, 28 August 1969) 
19 November 1981 
(Sgd.)} SANTIAGO S. SIMPAS 
Officer-in-Charge 


Office of the Vice-President 
for Administration 


Memorandum Circular: Merit Salary Increase/Promotion of U.P. 
Personnel Effective 1 January 1981 


In connection with the merit salary increase/promotion of some 
teaching personnel, effective 1 January 1981, the Ministry of the 
Budget released the total amount of P2,902,754.00. This amount 
was drawn from the unreleased lump-sum appropriation for merit 
salary increases/promotions authorized for 1981 for the U.P. 
System by Batas Pambansa Bilang 80. 

The total amount was allocated, first, among the different 
universities or autonomous units of the U.P. System, and second 
{within each university or autonomous unit) among the teaching, 
the academic non-teaching and the administrative personnel. 

For the internal allocation of the merit salary increase/promo- 
tion fund within U.P. Proper (Diliman, Manila and the regional 
units), the heads of the various units were requested to submit to 
the Office of Academic Services and to the Office of Administrative 
Personnel Services their respective lists of recommendees for promo- 
tion/salary increase. However, the peso requirement for all the 
recommendations submitted by the different units greatly exceeded 
the amount available. Some paring down or reduction of the 
recommendations from the units had therefore to be made, based 
upon priorities of the departments (presumably including criteria of 
merit}, and also the recency of the last promotion or salary increase 
as one criterion. 

The funds for merit salary increase/promotion of teaching per- 
sonnel have been released by the Ministry of the Budget, but the 
portion requested for the non-teaching personnel {ANTS and admin- 
istrative employees} has been held in abeyance pending the classi- 
fication of the non-teaching positions under the National Compensa- 
tion Plan pursuant to Budget Circular Nos. 286 and 340. Negotia- 
tions have been and are being undertaken with the Ministry of the 
Budget for the release of this portion. 

The payrolls to cover the payment of salary differentials of some 
faculty members for their merit salary increase/promotion have 
been prepared by the Accounting Division, based upon the old 
salary rate (i.e., the rate prior to the March 1981 salary adjustment 
under NCC No. 16). Another payroll for the adjustment under NCC 
16 of the merit salary increase/promotion shall be prepared upon 
receipt of te funds for this purpose from the Ministry of the Budget. 
This procedure is necessary because the first payroll is chargeable 
against the merit salary increase/promotion fund, the release of 
which we have already received; while the second payroll shall be 
charged against a different source (Salary Adjustment Fund), the 
release from which the Ministry still has to make. 

Meantime, payment of the salary differentials based on the ald 
rate shall be made starting not later than Wednesday, 9 December 
1981. This Office shall send a list of approved promotions/salary 
increases in various units. 


4 December 1981 
FOR THE PRESIDENT: 


(Sgd.) OSCAR M. ALFONSO 
Executive Vice-President 


Memorandum Circular: Inspection of Purchased Materials, Supplies 
and Equipment 


For your information, quoted below are partions of Commission 
on Audit Circular No. 81-26{K) dated 2 July 1981, regarding with- 
drawal of pre-audit and inspection by the Commission on Audit on 
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payments for goods and services. 

1. Paragraphs 3{a) of the aforementioned Circulars are hereby 
amended to read as follows: 

“Pre-audit the first payment of fixed expenditures such as 
rentals, subscriptions to periodicals, and other expenditures amount- 
ing to more than P2,000.00 a month which are recurring and fixed 
in nature. 

2. Paragraphs 3{b) of the aforementioned Circutars are hereby 
amended to read as follows: 

“Preaudit payments amounting to more than P20,000.00 for 
consumable iterns such as printed forms, office supplies, accounting 
forms, motor vehicle fuel, lubricants, tires, batteries, spare parts, 
construction materials, medical supplies, ammunition, electricity, 
gas, water, and other expendable property normally consumed 
within one year after being put to use, or converted in the process 
of manufacture or construction. 

3. Paragraphs 3(e) of the aforementioned Circulars are hereby 
amended to read as follows: 

‘Pre-audit payments of expenditures other than those enumer- 
ated in letter (a), (b) and (f) involving more than P40,000.00. 

4, Paragraphs 3{d) of the aforementioned Circulars regarding the 
pre-audit of the first payment of salaries and wages, are hereby 
revoked, 

5. Paragraphs 3(h} of the aforementioned Circulars are hereby 
amended to read as follows: 

‘Inspect deliveries of supplies, materials, and equipment, only 
when the payment of these items is subject to pre-audit, provided 
such inspection is within the scope of their authority as prescribed 
in Section 4 of the Manual on Property inspection.’’’ 

In sum, the COA Circular which amends all previous circulars on 
the matter, takes out inspection by COA and pre-audit by COA, of 
transactions involving the amounts specified. 

This does not however, abrogate or nultify the provisions of the 
Memorandum of the Vice-President for Administration dated 5 
February 1980 which are hereby. reiterated as follows: 

1. The property officer/custodian of the unit inspects all unit 
purchases P500.00 and below and submits inspection report 
together with the claim for payment, whether by Purchase Order 
General Voucher or by General Voucher (reimbursement). 

2. The representative of the Property Division inspects all single 
unit purchases above P500,00. His inspection report must also be 
attached to the claim for payment The term supplies, materials and 
equipment includes those items for re-sale, as are commonly pur- 
chased by the University Book Center, University Food Service, 
University Health Service Pharmacy and kitchen, and other mer- 
chandising units. For this purpose, the Property Division will make 
available at short notice, preferably by telephone, inspectors to 
check deliveries to units. 

3. Up to and including the amounts stated in the COA circular 
quoted above, i.e., from P500.00 to P2,000.00 for fixed expendi- 
tures (1st payment), P20,000.00 for consumable items and 
P40,000.00 for other items, inspection by Property Division is 
required. Beyond these amounts inspection both by COA and 
Property is required. 

An exception is made from the value of transactions and pay- 
ments to be made in case of motor vehicles and equipment for 
repair which, irrespective of amount must always be inspected by 
the COA representative before any action to award is taken. 
9December 1981 

(Sgd.) SANTIAGO S. SIMPAS 
Officer-in-Charge 
Office of the Vice President 
for Administration 


Memorandum Circular: Year-End Bonus of National Government 
Officials and Employees 


With the issuance of National Budget Circular No. 354 dated 
3 December 1981, the following shall be entitled to/granted the 
year end bonus: 


1. All officialf and employees of the National Government 
whether permanent, temporary, emergency, casual or contractual, 
on full-time, part-time or hourly basis; 

2. New or reinstated employees in the government service as of 
8 December 1981 provided they have rendered 90 calendar days of 
active service in the government from 1 January 1981 to 30 Novem- 
ber 1981; 

3. An employee who transferred from one agency to another and 
has rendered at least three (3) months of service as of 30 November 
1981 (his new office shall pay the year-end bonus); and 

4, Employees on leave with pay, other than terminal leave as of 
8 December 1981 and those on leave without pay as of 30 Novem- 
ber 1981 but have been reporting to duty as of 8 December 1981, 
and have rendered at least three (3) months active service from 1 
January 1981 to 30 November 1981. 

Paragraph 4.0 (Rules and Procedures) of this Circular specifically 
provides that: 

1. Alt officials and employees of the National Government who 
are paid on an annual or monthly basis shall be paid a year-end 
bonus equivalent to one-fourth (1/4) of their basic pay; 

2. Daily-paid workers, iaborers and other casual/emergency 
employees sha!| be entitled ta a year-end bonus equivalent to seven 
(7} days basic wage but not exceeding P350.00; 

3. Contractua! personnel shall be entitled to a year-end bonus 
equivalent to one fourth (1/4) of the monthiy rate but not exceed- 
ing the amount received by his superior and in any case not exceed- 
ing P1,500.00; 

4, Employees paid on the hourly and part-time basis shall be 
entitled to a year-end bonus equivalent to seven (7) days; 

5. Teachers/Instructors/Professors and other teaching positions 
shall be entitled to the year-end bonus even if they do not render 
actual service during the Christmas vacation; 

6. An employee who is on full-time or part-time detail with 
another government agency or special project shall receive his year- 
end bonus from his home office and/or from the same fund source 
where he draws his basic monthly salary. No one shall receive the 
year-end bonus from more than one source; 

7. Computation of the year-end bonus shail be based an the 
actual basic monthly salary/daily wage/contractual/rate of the 
employee as of 30 November 1981, exclusive of allowances and 
other compensation benefits; and 

8, The year-end bonus shall be subject to withholding tax, but 
not to GSIS premiums. 

in the impiementation of this Circular, Paragraph 6.0 states: 
“The head of the ministry/bureau/office/regional office, agency or 
other entity of the National Government concerned shall be held 
personally liable for any payment of year-end bonus not in accord- 
ance with provisions of this Circular, and for the non-submission of 
the required reports, without prejudice, however, to the refund of 
any excess payments of the employees concerned.” 

tn compliance with the strict provisions of this Circular, the U.P. 
System therefore can grant a year-end bonus of only one week's 
basic salary/wage. 

11 December 1981 


FOR THE PRESIDENT: 


{Sgd.) OSCAR M. ALFONSO 
Executive Vice-President 


Memorandum: Bonus for Daily and Hourly Paid Employees 


The guidelines issued by the Office of Budget and Management 
on the “Year-end Bonus to Government Officials and Employees’’ 
allow the granting of bonus to employees paid on the daily and 
hourly basis ({i.e., lecturers, student assistants). in this connection 
we ara requesting the heads of various units to submit to the Ac- 
counting Division the payroll! for these employees to facilitate the 
payment of the bonus. 

The following criteria should be considered in determining who 
are qualified: 

1. They were in the service as of 8 December 1981 {i-e., lecturers 


with teaching load for the Second semester/Trimester 1981-82}. 

2. They had rendered at least 3 months service from 1 January 

1981 ta 30 November 1981, : 

3. They are not employed as regular employees either in U.P. or 
in other government agencies. 

In computing the amount of the bonus, please follow the follow- 
ing guidelines: 

A. Hourly paid employees 
1, Determine the highest salary/wage received by the employee 

in a single month for the period 1 January 1981, to 30 November 

1981, 

2. Divide this highest salary by 4. The amount computed will 
be the bonus. 

B. Daily paid workers, laborers and other casual/emergency em- 
ployees shall be entitled to a year-end bonus equivalent to seven 
(7} days basic wage but not exceeding P350.00. 

The payroll should be accompanied by the following schedule: 

A. For Daily paid employees 


Name Daily Rate Bonus (Rate x 7 but not to exceed 
(P350.00} 
B. For Hourly paid employees 
Name Highest Monthly Salary/Wage Bonus 
(HMS/W) (HMS/W = 4) 


Please submit this on or before 16 December 1981, so we can 
immediately pay the bonus to these employees. 
11 December 1981 
(Sgd.) OSCAR M. ALFONSO 
Executive Vice-President . 


Memorandum: Routing of Payrolls 


it has been observed that there have been several cases of lost or 
delayed delivery of payro!ls to the Cashier's Office on paydays 
resulting in the inability of that Office to pay claims on time or 
upon demand of payees. In this connection, all Deans, Directors, 
and Heads of units are hereby reminded of the proper routing of 
payrolis as follows: 


A. Computerized payrolls — 

1. The Payroll Section of the Accounting Division delivers the 
payrolls to the units for approval of payment and certification that 
services were actually rendered, and for indication on the payrolls 
whether there are personnel who have gone on leave without pay, 
resigned or retired. 

2. The Units return all payrolls to the Payroll Section for certi- 
fication as to availability of funds by the Chief Accountant, or for 
other appropriate action. 

3. The Payroll Section forwards the payrolls to the Cashier's 
Office for payment. 


B. Special Payrolls — 

1. Upon receipt of an appointment and the supporting docu- 
ments, a payroll is prepared and processed at the Accounting 
Division. 

2. The Payroll is forwarded to the Unit for approval by the head 
and for certification that services were actually rendered, 

3. The Unit concerned delivers the payroll to the Office of the 
Vice-President for Administration for approval. 

4, The Office of the Vice-President for Administration forwards 
the payroll to the Cashier's Office for payment. 

§, When the payroll is for the terminal pay of an employee: 

a. The Office of the Vice-President for Administration forwards 
the payroll to Auditor's Office for the pre-audit. 

b. The Auditor's Office forwards the payroll to the Cashier's 


office for pre-audit. 
All concerned are hereby requested to deliver the payroll/s to 


deviate from the abave-stated routing in order to facilitate payments 

of claims. 

16 December 1981 
: (Sgd.) SANTIAGO S. SIMPAS 


Officer-in-Charge 


Office of the Vice President 
for Administration 


Memorandum Circular: HDMF Contribution Under P.D. No. 1752 


Please be informed that effective January,. 1982, HOMF 
(PAGIBIG) contribution shall be equal to Two Per Cent (2%) of the 
basic monthly pay. 

Quoted hereunder is Section 5 of P.D. No. 1752: 

“Section 5. Fund Generation. — The Fund shall be generated by 
the savings that the covered employees shall contribute for the 
Purpose every month, and the equal amounts that the employers 
shall contribute based on the following graduated percentages of 
basic monthly pay, to wit: 

One Per Cent (1%) in 1981; 

Two Per Cent (2%) in 1982; 

Three Per Cent (3%) in 1983 onward: 
provided, however, that for the purpose of this Act, ‘basic monthly 
pay’’ shall mean not more than P3,000.00,"" 

Please be guided accordingly. 

21 December 1981 
(Sgd.) SANTIAGO S. SIMPAS 
Officer-in-Charge 
Office of the Vice President 
for Administration 


U.P. at Los Bajios 


Executive Order No. 10: Reconstitution of the UPLB Library Board 


With the Vice-Chancellor for Academic Affairs as Chairman and 
the University Librarian as -member-secretary, the following are 
hereby appointed members of the UPLB Library Board with the 
following respective terms: 

Dr. Reynaldo C. Mabesa — July 1981 to June 1984 (3 years) 

Dr. Tito J. Rimando — July 1981 to June 1984 (3 years) 

Prof, Paul B. Zafaralla — July 1981 to June 1983 (2 years} 

The UPLB Library Board shall serve as a policy-determining 
body in connection with the operation and maintenance of the 
library system at UPLB. Specifically, its functions shall be to: 

1. Formulate policies and plan for the development of an effec- 
tive library system that will complement the teaching, research and 
extension programs of the University; 

2. Promulgate rules and regulations governing the use of the 
libraries; 

3. Help keep the library staff informed about instructional and 
research needs; 

4. Coordinate the efforts of the library staff, the faculty, profes- 
sional staff, and other constituencies of the University in promoting 
the development and full utilization of library resources; and 

5. Develop plans for providing resources for the University 
library. 


13 November 1981 
(Sgd.} EMIL Q. JAVIER 


Chancellor 


U.P. in the Visayas 


Administrative Order No. 49: Reconstitution of the Selection and 
Promotion Board of the U.P. in the Visayas 


1. Pursuant to LO! No. 799 dated 29 January 1979, a Selection 
and Promotion Board of the U.P. in the Visayas is hereby reconsti- 
tuted with Dr, Arsenio S. Camacho, Assistant for Administration, 


| the Offices mentioned within a reasonable period, and not to 
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as the Chairman, Mr. Rex M. Afobba, Administrative Officer, Mr. 
Eliseo S. Gatchalian, CSC-Representative, as member and Dr. 
Lydia G. Ledesma, Asst. for Academic Affairs, as member ex-officio 
for Second Level Decisions. 

AD HOC MEMBERS 

Fors Selection : 

Mr. Vicente Arguelies 

Head of Unit where the vacancy exists 
For Promotion: First Level 

Mrs. Joy P. Sanchez, ONAPUP Representative 

Miss Conchita L. Torre 

‘Head of Unit/Division/Department initiating the recommendation 
For Promotion: Second Level 

Miss Editha Concepcion 

Miss Miriam Estenor 

Head of Unit initiating the recommendation 

2. The Civil Service Commission Representative shati be duly 
appointed by the CSC Regional Director. 

3. Ad Hoc members shail participate in the deliberation of mat- 
ters for which they are specifically appointed. 

4, The Board shall act either as Selection or as Promotion Board 
depending on the nature of the functions it will exercise. 

4.1 As Selection Board, it shalt exercise all pertinent functions 
with regard to screening, assessment and evaluation of candidates 
for positions in the first and second levels of career service involving 
original appointments and cases of reinstatement and re-employ- 
ment. It shall also recommend to the Chancellor a list of candidates 
whom it considers qualified for the vacant position and from which 
the appointee shail be chosen. 


APPOINTMENTS 


assignments: 


General Administration 


of the University, effective 1 October 1981. 


effective 1 June 1981 until 30 April 1983. 


Professorial Chairs 


YP, Diliman/Manila 


Arts and Sciences, College of 


matics, effective 14 July 1981 until 13 Jufy 1983. 


Business Administration, College of 
Bienvenido M. Aragon, 


tive 10 Septernber 1987 until 15 August 1982. 


Professor of Business Administration, effective 16 September 1981 
until 15 August 1982. 


Professor of Business Administration, effective 16° August 1981 
until 15 August 1982. 


Law, College of 
Araceili T. Baviera, Benito Lopez Professor of Law, effective 
1 June 1981 until 37 May 1982. 


The Board approved the following appointments/additional 


Antonio R. Bautista, Assistant Secretary, Office of the Secretary 


Zenaida 2. Leonides, Acting Registrar, U.P, in the Visayas, 


Fe N. Reyes, Enrique T, Virata Professor of Applied Mathe- 


Finex Research and Development 
Foundation Assistant Professor of Business Administration, effec- 


Erlinda S. Echanis, Central Bank of the Philippines Associate 


Emerlinda. R. Roman, Republic Giass Corporation Assistant 


4,2 As Promotion Board, it shall exercise all pertinent functions 
with regard to the screening and assessment of candidates for 
promotion, and recommend to the Chancellor a list of qualified and 


‘competent employees among the candidates for promotion from 


which the most deserving shall be promoted. 

In either case, as an integral part of the University tradition of 
participatory decision-making, it shall continue to accept and con- 
sider recommendations from the College/Office/Unit administrative 
personnel committees as heretofore practised. 

5, In addition to his actual participation in the selection and 
promotion process, the CSC representative in the Board will advise 
and assist the Board on all matters involving the recruitment and 
setection of applicants, and in the formulation of screening proce- 
dures and evaluation criteria. 

6. The Board shail likewise have the following additional res- 
ponsibiflities: 

6.1 Act on cases of disagreement between unit heads and their 
respective administrative personnel committees; 

6.2 Assist the Chancellor in protest cases; 

6.3 Assist the Chancellor in the formulation or review of policies 
and programs affecting personnel welfare. 

7. The UPV Selection and Promotion Board shall meet reguiarly, 
at least once every quarter, or when the need to convene arises. 
The schedule will be determined by the Board. 

8. The effectivity of this Administrative Order is from 1 Decem- 
ber 1981 to 31 Decernber 1982. 
enero Ie (Sed.) DIONISIA A, ROLA 

Acting Chancellor 


DECISIONS OF THE BOARD OF REGENTS 


945th Meeting, 1 October 1981 


Public Administration, College of 
Agustin Kintanar, Jr., COA Professor of Public Finance, effective 
1 August 19814 uritil 31 July 4982. 


Health Science Center 


Institute of Public Health 
Benjamin D. Cabrera, San Miguel Corporation Professor of 
Public Health, effective 16 July 1981 unti! 15 July 1982. 


Visiting Professors 
College of Arts and Sciences (UPLB) 

Hiroshige Sakai, (Visiting Scientist, SEARCA), Visiting Assistant 
Professor of Microbiology, effective 1 September 1981 until 31 
August 1982. 


Coflege of Fisheries, UPV 

Thia-Eng Chua, Visiting Professor of Aquaculture, effective 26 
Aprit 1981 until 25 April 1982. (Associate Professor of Aquatic 
Biology, School of Biological Sciences; Coordinator of Pragrams, 
Muka Head Biological Field Station, University Sains Malaysia.) 


SCHOLARSHIP, DONATIONS, GIFTS + 

The Board accepted, with appreciation, the following: 

Seed money in the amount of P10,000.00 donated by Mr, Salve- 
dor Manipal, in memory of his mother, for a scholarship in the Divi- 
sion of Bictogicat Sciences, College of Arts and Sciences, UPV. 

The scholarship shall be known as the “Po Go Kim Bee Memorial 
Scholarship” to be kept in trust by the UPV Foundation, Inc. 
san 
A donation of books from Mrs, Conchita Melchor (Hecha- 
nova}-Grecny, in the name of her husband, the late Secretary 


Rufino Hechanova, to the Asian Center Library. 
ent 


A donation of books and serials from Prof. Consuelo V. Fons 


cier, in the name of her husband, the late Regent Tomas S. Fonacier, 
aiso to the Asian Center Library. 


of € 
A second-hand vehicle (Tamaraw 1978) from the R.C. Sitverio 
Management Corporation through its President, Mr, Ricardo C. 
Sitverio, as embodied in a Deed of Donation dated 4 September 
4981. 


PROFESSORIAL CHAIR ESTABLISHMENT 

The Board established the following professorial chairs in the 
College of Business Administration: 

@The Don Pio Pedrosa Professorial Chair carrying an honora- 
rium of P42,000.00-P18,000.00 per annum (perpetual); the endow- 
ment fund, from contributions of friends of Don Pio Pedrosa, will 
be managed by the U.P, Business Research Foundation, Inc. 

®The Dean Gil J, Puyat Professorial Chair, carrying an honora- 
rium of P18,000.00 per annum (perpetual); the endowment fund, 
from contributions of friends of Dean Gil J. Puyat, will be managed 
by the U.P. Business Research Foundation, Inc. 

Both professorial chairs will be launched on 25 October 1981 
during the celebration of the 65th Anniversary of the College and 
the 10th Year Anninversary of the U.P. Business Research Founda- 
tion, Inc., which also marks the end of Don Pedrosa’s ten-year term 
as President of the Foundation. 


COLLECTION OF FEES 

The Board authorized the collection of application fees for the 
graduate program, at the Institute of Mass Communication, effec- 
tive the second semester of AY. 1981-82, as follows: 

Local applicants... 2. ee es 

Foreign applicants 


CREATION OF THE POSITION OF ASSISTANT SECRE- 
TARY OF THE UNIVERSITY 

The Board created the position of Assistant Secretary of the Uni- 
versity who shall perform such functions as may be assigned by the 


Secretary of the University and/or the President of the University. 


The Assistant Secretary of the University shall be appointed by the 
President and shal! serve at the pleasure of the latter. {n the absence 
of the Secretary of the University, and concurrently of the Board 
of Regents, until the latter’s return. Service as Assistant Secretary of 
the University shall be without prejudice to any other appointment 
in the Universitythat the appointee may hold, and may be with such 
honorarium or allowance as the President may determine. 


OTHER MATTERS CONSIDERED BY THE BOARD 

The Board noted the following: 

Letter dated 27 August 1981, to President E.J. Angara from the 
Associate Representative of the Ford Foundation, Dr. John C. Cool, 
informing him of the approval by the Foundation of the modifica 
tion of the budget of the grant (Grant No. 790-0058) extended until 
30 June 1983, to the University of the Philippines Schoot of Eco- 
nomics, in support of graduate research and training in internationat 
economics. 


ne * 

Appointment of the following as Legal Assistants, Office of 
Legal Services, Office of the President, pursuant to Board of 
Regents Resolution at its 943rd meeting on 31 July 1981, on the 
Office of University Legal Services: 

1. Atty. Benjamin 0. Turgano 

2. Atty. Purisimo §. Buyco 

3. Atty. Roberto Rafael V. Lucila 


eet 
Certificate of Incorporation of the U.P. Sikatuna Bagong 
Lipunan Community Association, Inc., registered with the Home 
Financing Corporation, Ministry of Human Settlements, on 21 
September 1981, under and in accordance with the provisions of 


the Corporation Law, as amended, 
ne 


Possible establishment of United Nations University’s Global 


Economic Policy Research Institute on the Diliman campus. 


946th Meeting, 25 November 1981* 


“APPOINTMENTS 
The Board approved the following appointments/additional 


assignments: 


General Administration 

Ruel Z. Caballes, Food and Beverage Manager, Asian tnstitute of 
Tourism, effective 16 September until 31 December 1981, 

Petronilo Daroy, Director, Information Office, Office of the 
President, effective 1 November 1981 until 31 October 1984. 


Professorial Chairs 
U.P. Diliman/Manila 


Arts and Sciences, College of 

The following appointments were approved, effective 1 October 
1981 until 30 September 1983: 

Lorenzo C, Chan, APCOR Associate Professor of Physics; Gloria 
L. Enriquez, Don Norberto Ty Professor of Zoology; Roger R. Po- 
sadas, First Philippine Holdings Group Associate Professor of 
Physics; Aurora S. Trance, Metro Bank Foundation Assistant Profes- 
sor of Mathematics; Gavino C. Trono, Jr., Ralph Nubla Associate 
Professor of Botany; and Nestor S, Valera, Commercial Bank of 
Manila Assistant Professor of Chemistry. 


Business Administration, College of 

Romeo de la Paz, Don Emilio Abelto Associate Professor of Busi- 
ness Administration, effective 16 September 1981 until 15 August 
1982. 


Education, Coflege of 
Eleanor T. Elequin, Professor of Psychological Foundations of 
Education, effective 1 November 1981 until 31 October 1982: 


Regional Units 


Baguio, U.P. College 
Fiorentino M. Lopez, U.P. Foundation, Inc. Assistant Professor, 
effective 1 November 1981 until 31 October 1982. 


U.P. at Los Baiios 


Agriculture, College of 

Gelia T. Castillo, Carnation Philippines Professor of Rural Sociol- 
ogy, effective 1 August 1981 until 31 July 1982. 

Cleduaido B. Perez, Jr., Carnation Phitippines Professor of 
Animal Science, effective 1 August 1981 until 31 July 1982. 


Health Sciences Center 


Medicine, College of 

The following appointments were approved, effective 1 October 
1981 until 31 September 1982, all in Medicine: 

Jose Baens, Elena Paez Tan Foundation Professor; Aida C. Bal- 
tazar, Yutivo Professor; Benjamin Canlas, United Laboratories 
Professor; Mariano B. Caparas, Yutivo Professor; Domiciana Dauis- 
Lawas, Elena Paez Tan Foundation Professor; and Andres Reyes, 
Go-Kim-Pah Equitable Banking Professor. 


Artists-in-Residence 
U.P. Diliman/Manila 


Arts and Sciences, Coltege of 
Ricaredo D. Demetislo, Poet-in-Residence, effective 1 April 1981 


until! 31 March 1984. 


“(There was no quorum for a meeting of the Board; all matters 
were decided by referendum, and confirmed at the 18 and 22 


December 1981 Meeting, still regarded as the 946th Meeting.) 
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il 


Amiel Y. Leonardia, Stage Designer-in-Residence, effective 1 
October 1981 until 30 September 1984. 

Bienvenido L. Lumbera, Writer-in-Residence, effective 1 October 
1981 until 30 September 1984. 


Wiass Communication, Institute of 
Raul R. Ingles, Writer-in-Residence, effective 15 October 1981 
until 14 October 1984. 


U.P. at Los Baiies 


Paulino B. Zafarafla, Art Critic-in-Residence, effective 1 October 
1981 until 30 September 1984. 


Visiting Professors 
U.P. Diliman/Manila 


Louis H.Y. Chen, Visiting Professor of Statistics, Statistical 
Center, effective 26 October until 30 November 1981, 

Masahiko Yamashita, Visiting Assistant Professor of Japanese, 
College of Arts and Sciences, effective 1 September 1981 until 31 
August 1982. 


PROFESSORIAL CHAIR ESTABLISHMENTS 

The Board established the Juliana Luna Cayetano Professorial 
Chair in Humanities in the College of Arts and Sciences (Diliman), 
to be funded from a P5,000.00 donation a year (for a 5-year period) 
by her son, Dr. Renato L. Cayetano. 

es * * 

The Board atso established the following professorial chairs in 
the College of Medicine, Health Sciences Center, through the U.P, 
Medical Foundation: 

Enrique Garcia Professorial Chair consisting of an initial grant of 
P100,000.00 to be given by the former Minister's widow, Mrs. 
Fanny Cortez-Garcia, to be deposited as a Trust Fund, the income 
of which will be given as honoraria for the chair grantee. 

“ee 

Pfizer Laboratories Professorial Chair consisting of an annual 

grant of P18,000.00. 
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A second U.P. Medical Foundation Professorial Chair of 
P1,000.00 a month from pooled sources. 
Note: The Pharma Industries has recently donated fifty thousand 


pesos (P50,000.00) for this purpose. 


INCREASE IN PROFESSORIAL CHAIR HONORARIA 

The Board approved the increase in honoraria for professorial 
chairs donated by the U.P. Foundation to the University from 
P§00.00 to P1,000.00 a month. 


DONATIONS, GRANTS, AND GIFTS 

The Board accepted, with thanks, the following grants for U.P. 
at Los Bafios: 

1. A grant establishing the San Mique! Foundation Professorial 
Chair in the UPLB Dairy Training and Research Institute. 

The grant makes available to UPLB the total amount of 
P12,000.00 annuatiy to support a professorial chair in dairy produc- 
tion, breeding, and technology. The chair-holder shall be given an 
honorarium of P1,000.00 per month, and shall conduct research 
consultancy and deliver a public lecture at least once a year. The 
grant takes effect immediately upon signing by both parties. 

ent 

2. A grant establishing the Wenceslao B. Pangan Study Grant in 
Sugar Technology in the UPLB College of Agriculture. 

The grant provides partial fellowship to a deserving graduating 
student pursuing a B.S. in Sugar Technology and duly registered in 
mill practice. The grant makes available the amount of P1,200.00 
every second semester far the grantee’s mill practice allowance of 


P240.00 per month, beginning the second semester of school year 
1981-82. 


The Board also accepted, with thanks, the following grants for 
the Institute of Public Health, Health Sciences Center: 

A World Heatth Organization grant of $5,000.00 for a study on 
the role of public health nurses and midwives in the Philippines. 

sk & 

A funding assistance of DM$1,000,000.00 (app. P3,000,000.00), 
available for use over a Syear period, to establish a community 
laboratory for training, research. 

The Federal Republic of Germany expects the following Philip- 
pine government counterpart: creation of one faculty position ona 
professorial jevel; and, increase af the maintenance and operating 
budget of the Institute of Pubtic Health by at least thirty thousand 
pesos (P30,000.00) above the annual allocation. 

e+ 

The Board accepted the UNESCO (Paris) “Total Film Deveiop- 
ment Aid’ to the U.P. Film Center, in two phases: (1) 1981: 
$45,000.00 for archival film equipment and $9,000.00 as fellowship 
grant for a film archivist; (2) 1981-1983: a Funds-in-Trust Scheme 
(subject of a UNESCO Feasibility Study) for the Film School, Film 
Archives, Fiim Library, and other cinematic needs of the Film 
Center to be appraised for implementation. 

This two-phase aid implements an ASEAN-sponsored resolution 
approved in the 1980 Belgrade UNESCO General Assembly: that 
the Film Center be aided to become a regional film training center 
in Asia. 


‘COLLECTION OF FEES 


The Board approved the following amendments to the rule on 
the non-citizenship fee in the University (as amended at the 896th 
Meeting of the Board, 20 December 1977}: 

a. Non-Filipino students shalt pay, in addition to their full matri- 
culation fees, P1,000.00/serester, P850.00/summer, P666.00/tri- 
mester, or P500.00/quarter as non-citizenship fee. 

b. The non-citizenship fee shall not apply to the following non- 
Filipino students: 

® Those who have permanently resided in the Philippines for the 
past three (3) years and are citizens of countries where Filipinos are 
likewise not charged non-citizenship fees or theirs equivalent, this 
fact to be certified by either the State University or the proper 
Office of the Country involved; 

®Minor children of “balikbayans’’, minor children born in the 
Philippines of non-Fitipino parents, or minor children of Filipina 
mothers, provided that the child and the parent(s) have permanent- 
ty resided in the Philippines for the past three (3) years; 

®Recipients of a U.P. Integrated Foreign Scholarship or of a 
Fellowship/Scholarship funded by the University of the Philippines 
or by a country or institution with which the U.P, has a memo- 
randum of agreement on such fellowship/scholarship; 

® The spouse and dependent children of a permanent staff mem- 
ber of the University or of an exchange professor in the University. 

The President is authorized to waive the non-citizenship fee in 
other meritorious special cases. 
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The Board approved the increase in laboratory fees of courses in 
Clothing, Textiles and Related Arts {CTRA), Clothing Technology 
(CT), and Interior Design (10), at the College of Home Economics, 
effective the 2nd semester, AY 1981-82. 

e+ 

The Board authorized the Office of the Dean of the College of 
Arts and Sciences (Diliman} to collect: 

1. A compulsory SINAG fee of P3.00 from its students for the 
2nd semester, 1981-82, and thereafter. The same Office shall be 
responsible for the proper administration of the catlection, subject 
to government auditing and accounting rules. 

2.A P2.00 fee for the CAS Student Council, effective 2nd 
Semester, AY 1981-82. 

“ne 
The Board also increased the Ang Tagamasid fee in U.P. Col- 


lege Manila, from P1.00 to P3,00, effective 2nd Semester, AY 1981- 
1981-82. 


DELEGATION OF AUTHORITY 

The Board granted special power to the Dean of Student Affairs 
to suspend erring students at any time for a maximum period of 30 
days, effective immediately upon its imposition. 

Justification: 

This is necessary to immediately prevent further recurrence of 
offenses and thereby prevent further harm to other students and 
innocent bystanders. 

Such powers will be used sparingly and only in cases of frater- 
nity rumbles or tumultuous affray, boycotts by force or coercion, 
or illegal! demonstrations, and can be restricted by appeals to the 
President, if necessary. 
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TRANSFER OF THE INFORMATION OFFICE 

The Board transferred the Information Office from the Office of 
the Secretary of the University to the Office of the President (see 
Executive Order No, 2, 18 November 1981). 


DEPARTMENT OF BIOCHEMISTRY AND MOLECULAR 
BIOLOGY 

The Board approved the change in name of the Department of 
Biochemistry into Department of Biochemistry and Molecular 
Biology in the College of Medicine, HSC, to bring into proper per- 
spective the capabilities of the department in both fields and to 
anticipate its expanded activities in Molecular Biology. 


ADMINISTRATIVE DISCIPLINARY TRIBUNAL (ADT) 

The Board approved the creation of a special hearing committee, 
to be known as the Administrative Disciplinary Tribunal (ADT), 
from the legal staff of the Office of Legal Services, Office of the 
President, to establish a systematic procedure for the expeditious 
treatment and disposition of disciplinary cases invalving administra 
tive and academic personnel in Diliman and regional units under the 
President. 


I. BACKGROUND: 

The increasing volume of administrative cases necessitates the 
creation of an Administrative Disciplinary Tribunal. The present 
practice of designating the members of the hearing committee in 
each and every case has proved to be cumbersome. This practice 
depends much on the availability of investigators and abets delay, 
for the Office of Legal Services reviews again the proceedings taken 
by the committee for the President's fina! action. Moreover, the: 
recent emphasis on substantive and procedural due process in 
administrative cases calls for the services of lawyers. 


if. OBJECTIVE: 

To establish a systematic procedure for the speedy and expedi- 
tious treatment and disposition of disciplinary cases involving 
administrative and academic personne! at Diliman and other regional 
units under the President. 

Wl, RECOMMENDATIONS: 

Subject: Creating the Administrative Disciplinary Tribunal and 

For Other Purposes. 


Section 1. — A special hearing committee to be known as the 
Administrative Disciplinary Tribunal (hereinafter, ADT) is hereby 
created from the Legal Staff of the Office of Legal Services and shall 
be composed of three members, all of whom, including the chairman, 
shall be designated by the President in every disciplinary case; 
provided, however, that the President may designate any faculty 
member or personnel to the ADT in appropriate cases. 

The chairman shall receive an honorarium of P300.00 and each 
member P200.00 per case. 

Section2. — The ADT shall have its principal office in Quezon 
Hall, U.P. Campus, Diliman, Quezon City, and shall hold sessions 
thereat for trial and determination or al! cases filed with it, irrespec- 
tive of the place where they may have arisen; provided, however, 
that the President may authorize the ADT to hold sessions at any 
time and place outside its principal office. Whenever necessary, the 


ADT may require the services of the personne! and the use of the 
facilities of any college/unit/office/center of the University and 
those personnel of such college/unit/office/center shall be subject 
to the orders of the ADT. 

Section 3. — The presence of the Chairman and a Member shall! 
be sufficient to constitute a quorum; Provided, that when the 
required quorum cannot be had due to ths legal disqualification or 
temporary disability of a member or of a vacancy occurring therein, 
the President shall, upon recommendation of the Chairman, design- 
ate any other legal counsel of the Office of Legal Services or any 
faculty member or personnel to sit temporarily therein. 

Section 4, — The ADT shall have exclusive jurisdiction over atl 
administrative cases filed with the Office of the President in accord. 
ance with the Revised University Code, Rules of the Board of 
Regents, and Civil Service Law (PD 807} and its implementing 
Rules. The ADT’s jurisdiction shall not in any manner be affected by 
the jurisdiction of regular or special courts of Jaw over civil and 
criminal cases arising from, and. related to, the same facts of the 
administrative case, 

Section 5. — All proceedings held before ADT shall be set down 
in writing by a cormpetent stenographer and shall be confidential. 
Any disclosure of matters related to the proceedings shall subject 
the offender to disciplinary action. At least two votes shali be neces- 
sary for the final recommendation of a judgment to the President, 

Section 6. — As far as practicable, the trial of the cases before 
the ADT shall not last for more than 60 days from its commence- 
ment, except with the special approval of tha Presidents. After such 
period, the ADT shall make its report and recommendation as speci- 
fied in the following section. 

Section 7. — The report and recommendation of, ADT shall 
contain complete findings of facts and all issues properly raised 
before it. 


The complete record of the case, together with the recommenda 
tion signed by the members of the ADT and certified by the Univer- 
sity General Counse!, shall be forwarded to the President within ten 
{10} days after the termination of the hearing, unless the period is 
specifically extended by the President. 

Section 8. — The ADT shall have the power to promulgate, sub- 
ject to the approval of the President, its own rules of procedure and 
shall not be bound by the technical rules of the Rules of Court, 
which shall have suppletory effect and application in appropriate 
cases, 

Section 9. — The University General Counsel shall exercise super- 
vision over the ADT and shall review and certify all reports/recom- 
mendations of the ADT to the President. 

Section 10. — The ADT shall draw on the non-legal staff of the 
Office of Legai Services, Office of the President, Office of. the 
University Secretary, and U.P. Police Force for ‘staff support in the 
discharge of its functions. 


946th Meeting, 18 and 22 December 1981 


APPOINTMENTS/ADDITIONAL ASSIGNMENTS 
The Board approved the following appointments/additional 
assignments: 


Deans/Directors 
U.P. in the Visayas 


Josa N. Endriga, Dean, School of Development Management, 
effective 1 December 1981 until 30 Nov. 1986. 


Professorial Chairs 


U.P. Diliman/Manita 


Arts and Sciences, Coilege of 
Alejandro J, Casambre, Clemente C. Gatmaitan, Jr. Professor of 
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Speech Communication, effective 1 December 1981 until 30 
November 1982. = ; 

Felipe M. da Leon, Jr. as Juliana Luna Cayetano Assistant Pro- 
fessor of Humanities, effective 1 December 1981 until 30 November 
1982, 


Business Administration, College of 
Juan T. Lim, William Chiongbian Associate Professor of Business 
Administration, effective 16 September 1981 until 15 August 1982. 


U.P. at Los Bajios 


College of Forestry 

Roberto A, Rapera, Don Ramon Arevalo Assistant Professor of 
Forest Resources Management, effective 1 November 1981 until 34 
October 1982, 


Visiting Professors 


U.P. Diliman/Manila 


Percival 8. Griffin, Visiting Professorial Lecturer in Archaelogy, 
College of Arts and Sciences, effective 1 December 1981 until 30 
April 1982. (Associate Professor, U. of Hawaii.) 

Qwen James Lynch, Jr., Visiting Professorial Lecturer in Law, 
College of Law, effective 1 December 1981 until 31 March 1982. 
(Consuitant, Institute of Philippine Culture.) 


U.P. at Los Bafios 


Wilfred H. Pine, Visiting Associate Professor of Agricultural Eco- 
nomics, College of Development Economics and Management, effec- 
tive 16 October 1981 until 30 March 1982. 


Health Sciences Center 


Sariel GG. Ablaza, Visiting Professor of Surgery, College of 
Medicine, effective 24 November until 20 December 1981. (Adjunct 
Associate Professor of Surgery, Temple University, Schoo! of Medi- 
cine, Philadelphia.) 

Charles E. Engel, Visiting Professor in Medical Education, Na- 
tional Teacher Training Center for the Health Professions, effective 
9 November untit 7 December 1981. (Associate Professor of Medical 
Education and Chairman of the Division of Medical Education, 
University of New Castle, Australia.) 


DONATIONS, GRANTS, AND GIFTS 

The Board accepted with thanks an additional grant of 
DM135,000 from the Federal Republic of Germany, through the 
German Agency for Technical Cooperation (GTZ), in support of a 
UPVCF-GTZ project to develop low-cost artificial fish driers for 
small fishing villages. 

The grant implements a bilateral agreement between the Philip- 
pine Government and the Federal Republic of Germany, dated 
9 July 1981. : 


INSTITUTION OF PROGRAMS 

The Board instituted the following new academic programs in 
the College of Arts and Sciences (Diliman): Ph.D. (Meteorology) 
and Ph.D. (Physics). 


CONFERMENT OF HONORARY DEGREE 

The Board approved the conferment of the Degree of Dactor of 
Letters and Humanities, honoris causa, on Bienvenido N. Santos, a 
Distinguished Writer-in-Residence, Wichita State University. 


DELEGATION OF AUTHORITY 

The Board granted the President, UPS, mandate to formulate the 
necessary measures for the reform and reorganization of the Univer- 
sity’s academic programs and administrative structures, taking into 
account the reports and recommendations of the President's various 
task forces. 


The Resolution of the Board reads as follows: 

WHEREAS, at its 943rd meeting held on July 31, 1981, this 
Board directed the President of the University of the Philippines 
System to conduct a comprehensive review of the UPS, particular- 
ly its academic programs, as well as its organizational structure and 
operations; 

WHEREAS, the review and appraisal undertaken through com- 
mittees constituted by the President, UPS, have been completed; 

WHEREAS, the committee reports recommend reform in the 
academic programs as well as the reorganization of the structure and 
operations of the University ; 

THEREFORE, be it resolved, as it is hereby rescived, to give the 
President, University of the Phitippines System, mandate to formu- 
late and adopt recommendations necessary and proper to effect 
reform of the academic programs as well as the reorganization of the 
structure and operations of the UPS, so as to ensure that academic 
programs are directed towards the attainment of valid University 
goals, and in order to achieve progressive, effective, economical, 
coordinated, and simplified management and operations appropriate 
to a multi-campus university, taking into account the findings and 
recommendations of the aforementioned committees, This mandate 
shall be valid and subsisting for one year from date of approval. 

In the reform and reorganization of the structure and operations 
of the UPS, the President's recommendations shail take force and 
effect at the end of sixty (60) days from the date he shall have 
transmitted them to the Board of Regents, through the Secretary of 
the University and of the Board, uniess within said 60-day period, 
vetoed by the Board of Regents in a meeting called for that purpose. 

In respect of academic programs, the recommendations shall 
take force and effect as in the case of the UPS structure and opera- 
tions, provided the appropriate academic bodies, pursuant to the 
University Charter, shal! have recommended these to, and they have 
been adopted by, the President. 

Quezon City, Philippines, 22 December 1981. 


SCHOOL OF DEVELOPMENT MANAGEMENT (UPV) 
The Board established the School of Development Management 
in the U.P. in Visayas. 


U.P. LAW COMPLEX 


The Board approved in principle the Resolution establishing the 
University of the Philippines Law Complex which shall consist of 
the College of Law, the Law Center, and the following additional 
components: 

1. An Academy of ASEAN Law and Jurisprudence which shall 
conduct studies on, among other subjects, Comparative ASEAN 
Law, regional development law, investment law, dispute settlement 
and conflict avoidance; ; 

2. An International Studie: institute of the Philippines which 
shalt undertake studies in international law and international rela- 
tions in cooperation with other units of the University; 

3. An Academy for the Administration of Justice which shall 
conduct advanced studies programs for judges, incumbent as well as 
prospective, prosecutors, and other law enforcement personnel; and 
undertake other related activities; 

4. A Legal Resources Center, with the Law Library as core, 
which shall collect, analyze, index, computerize and actively make 
available taw and law-related information for national, regional and 
international needs; and 

5. Such other components as the Board of Regents upon the 
recommendation of the President may hereafter create. 

There shall be a Law Council which shall recommend the poli- 
cies, plans, and programs of the Law Complex for approval of the 
Board of Regents, and whose composition shafl be as recommended 
by the President and approved by the Board, but not to exceed 
seven {7} in number. 

The operations of the Law Complex shall be funded from the 
allotments to the College of Law under the University Budget, from 
the legal research fee collected under Republic Act No. 3870, as 
amended, and such other funds as may be established for the U.P. 
Law Complex from public or private sources, by law, grant, dona- 
won, or contract. 


The President of the University shall take the necessary measures 
to organize, reorganize (if and when necessary), and implement this 
Resolution, and submit to the Board of Regents for consideration 
and approval a table of organization for the operation of the Univer- 
sity of the Philippines Law Complex. 
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RESOLUTION 
ESTABLISHING THE UNIVERSITY OF THE PHILIPPINES 
LAW COMPLEX 


WHEREAS, the magnitude and pace of social changes in the 
coming decades call for the establishment of an integrated system 
of national and regional ‘egal institutions dedicated to teaching, 
research, training, information, and legal extension services to 
ensure a just society; 

WHEREAS, to respond to these challenges, and to growing legal 
and other law-related needs of the Filipino people, the Republic, 
and the ASEAN communities there is need to reinforce the capabili- 
ties and expand the resources of the College of Law and the Law 
Center; 

WHEREAS, to effect this reinforcement and expansion, a U.P. 
Law Complex is envisioned to consist of the U.P. Cotlege of Law, 

- the U.P. Law Center and other components; 

WHEREAS, President Ferdinand E, Marcos, in a memorandum 
dated 1 August 1981, has given his support to the establishment of a 
U.P, Law Complex; 

WHEREAS, to achieve the above objectives an act of the Univer- 
sity of the Philippines System, by virtue of the powers vested in it 
by Act No. 1870, otherwise known as the University Charter, as 
amended, resolves: 

Section 1. Establishment of the University of the Philippines 
Law Complex. There shall be established in the University of the 
Philippines a Law Complex which shall consist of the College of 
Law, the Law Center, and the following additional components: 

(a} An Academy of ASEAN Law and Jurisprudence which shal! 
conduct studies on, among other subjects, corncarative “SEAN 
Law, regional development law, investment law, dispute settiement 
and conflict avoidance; 

(b) An International Studies institute of the Philippines which 
shail undertake studies in international iaw and international rela- 
tions in cooperation with other units of the University; 

{c} An Academy for the Administration of Justice which shall 
conduct advanced studies programs for judges, incumbent as well 
as prospective, prosecutors and other law enforcement personnel; 
and undertake other related activities; 

(d} A Legal Resources Center, with the Law Library as core, 
which shall collect, analyze, index, computerize and actively make 
available law and law-related information for national, regional and 
international needs; and 

(e) Such other components as the Board of Regents upon the 
recommendation of the President may hereafter create. 

Section 2. Law Counci!. — There shall be a Law Council which 
shall recammend the policies, plans, and programs of the Law Cam- 
plex for approval of the Board of Regents, and whose composition 
shall be as recommended by the President and approved by the 
Board, but not to exceed seven (7) in number. 

Section 3, Funding. — The operations of the Law Complex shall 
be funded from the allotments to the Callege of Law under the 
University Budget, from the legal research fee collected under 
Republic Act No. 3870, as amended, and such other Funds as may 
be established for the U.P. Law Complex from public or private 
sources, by law, grant, donation, or contract. 

Section 4. Reorganization and Implementing Measures, — The 


President of the University shall take the necessary measures to © 


organize, reorganize {if and when necessary}, and implement this 
Resolution, and submit to the Board of Regents for consideration 
and approval a table of organization for the operation of the Univer- 
sity of the Philippines Law Complex. 

Section 5. Effectivity. — This Resolution shall take effect upon 


its approval. 


OTHER MATTERS CONSIDERED BY THE BOARD 

The Board noted the following: 

Approval by the National Science Development Board (NSDB) 
of the request of the U.P. President for support to the U.P. Natural 
Science Research Center (NSRC} in the amount of P1 Million, sub- 
ject to availability of funds and the following terms and conditions: 

a. Submission of financial report on the NSDB grant supported 
by receipts duty verified by the auditor, 

b. Properties authorized for purchase with NSDB grant shalt 
belong to the NSDB. ‘ 

c. Purchases shall be inventoried, copy furnished the General 
Service Division, NSDB, within thirty (30) days after purchase. 

d. Equipment and other non-expendable property shall be 
marked as NSOB property and their procurement, utilization and 
disposition shall be governed by NSDB Office Order No. 002, series 
of 1977. 

e. Submission of quarterly reports on the state of usability of 
apparatus and equipment. 

ae 

Approval by President Ferdinand E. Marcos of the release of 
the amount of P2,179,196.00 for the merit increases of 2,457 
academic non-teaching and administrative personnel of the Univer- 
sity. (Letter, dated 1 December 1981, to His Excellency, Presi- 
dent F.E. Marcos from U.P, President Edgardo J, Angara: this letter 
bears President Marcos’ note of approval: “16 December 1981 to 
Minister Alba — Approved from Programmed Funds — {f not pro- 
grammed, call me.’'} 
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Approval: by President Ferdinand &. Marcos of the release of the 
amount of P2,700,000.00 for the repair of U.P. roads. 


See Memorandum for the President, dated 14 December 1981, 
below, which bears President Marcos’ note of approval: 16 Decem- 
ber 1981 if recommended by Executive Committee — approved."’) 

Letter of Instructions No. 1182 (dated 16 December 1981) 
from President Ferdinand E, Marcos on the collection of legal re- 
search fee imposed by Presidential Decree No. 200, amending 
Republic Act No, 3870, directing that the additional research fees 
shall upon collection be automatically reteased to the University of 
the Philippines and immediately deposited in a separate account in 
any authorized Government depository bank in the name of the 
National Treasurer as ex officio Treasurer of the U.P. under the U.P. 
Charter. (See p. 125) 

Republic of the Philippines 
MINISTRY OF PUBLIC WORKS AND HIGHWAYS 


MEMORANDUM FOR THE PRESIDENT 


FROM: The Minister of Public Works and Highways 
SUBJECT: Request for retease of Contingent Fund for U.P. Roads 


In view of the past heavy rains and the increased traffic volume, 
there is a need to repair and upgrade the capability of the following 
roads, with the corresponding fund necessary, hereunder indicated: 

U.P. Roads: 


By Road! 2s ss bine aE ES aT ae ae P1,000,000.00 
b. Road 8%. ole wes aa bal be ee eee Oe Kas 200,000.00 
c. Emilio Jacinto... ee ee 500,000.00 
d. South Peripherat. . 2 2... ee ee ee 1,000,000.00 

P2,700,000.00 


On the U.P. Roads, the wearing course is gravel which is constant- 
ly washed-out during the rainy days. This is aggravated by the in- 
sufficiency of maintenance funds to keep it in good condition as a 
grave! road. 

For this reason, this request is made for the release of funds 
from the Contingent portion of the Highways Budget Big. 80. 

To preclude the expiration of funds at the end of the year and 
to expedite project implementation, authority is also requested to 
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award and approve thru negotiated contracts with reputable con- 
tractors, the works described above. 
For the President's approval. 
14 Decamber 1981 
(Sgd.) JESUS S. HIPOLITO 
Minister 


ov © 


Proclamation No. 2147, dated 16 December 1981, by Presi- 
dent Ferdinand E. Marcos declaring 1983 as the University of the 
Philippines Diamond Jubilee Year and providing for its commemora- 


tion, A presidential commission shatl be created to formulate and 
effectuate a plan of activities for-the occasion. It shall be composed 
of eleven members, who must be alumni of the University, to be 
appointed by the President of the Republic of the Philippines, upon 
the recommendation of the President of the University who shall 
choose its chairman and vice-chairman. 

The Postmaster General shail issue a special stamp commemora- 
ting the occasion. To provide funds for the affair and the prepara- 
tions therefore, the Minister of the Budget is also directed to release 
the sum of P2,000,000.00 out of the unappropriated funds in the 
National Treasury. (See p. 125) 


PRESIDENTIAL DECISIONS 


The President approved the following appointments, reappoint- 
ments, additional assignments/renewals etc.: 


U.P. Diliman/Manila 


Asian Labour Education Center 
Ma. Virginia S. Aguilar, additional assignment as Coordinator for 
Research, effective 1 September 1981 until 31 August 1982. 


Economics, School of 
Benjamin E. Diokno, additional assignment as Director for 
Public Affairs, effective 1 October 1981 until 30 April 1982. 


Education, College of 

Virgilio P. Suarez, appointment es Commandant, Citizen Army 
Training, U.P. Integrated School, effective 1 September until 31 
October 1981. 


Engineering, College of 

Herminio A. Abcede, additional assignment as Chairman, Depart- 
ment of Electrical Engineering, effective 1 November 1981 until 31 
October 1984. 

Teresita F, Bala, additional assignment as Chairman, Department 
of Chemical Engineering, effective 1 November 1981 until 31 Octo- 
ber 1984, 


Public Administration, College of 
Gabriel U. Iglesias, additional assignment as Director, Policy Stu- 
dies Program, effective 1 October 1981 until 30 September 1984. 


Sports, Physical Education, and Recreation, Institute of 
Augusto &. Alvarez, additional assignment as Officer for Student 
Relations, effective 23 October 1981 until 31 May 1982. 


Statistical Center 
Ana Maria L. Tabunda, additional assignment as Secretary, effec- 
tive 16 November 1981 until 31 May 1982. 


University Library 


Myrna S. Feliciano, additional assignment as Officer-in-Charge, 
effective 27 October until the appointment of a regular University 
Librarian, but not later than 31 December 1981. 


General Administration 

Milagros V. Gregorio, detail assignment as Officer-in-Charge, 
Budget Office, effective 1 October until the appointment of a 
regular Director, but not later than 31 December 1981. 

Santiago S. Simpas, additional assignment as Officer-in-Charge, 
Office of the Vice-President for Administration, effective 5 Octo- 
ber until the return of Ramon C. Portugal from vacation leave, 
but not later than 31 October 1981. 


CONTRACTS AND AGREEMENTS 


The Board confirmed the following memoranda of agreement 
| during the last quarter of 1981: 


945th Meeting, 1 October 1981 


U.P. Diliman/Manila 


1. Memorandum of Understanding with the National Economic and 
Development Authority (NEDA) and the Deutche Gesellschaft Fur 
Technische Zusammenarbeit (GTZ) GMBH re Joint Program for 
Strengthening and Upgrading of the Department of Geology, CAS 
(Diliman) 

Under this agreement the parties adopt the Preliminary Appraisal 
Report as basis of their forthcoming bilateral agreement to be signed 
and implemented upon final consent of their respective governments 
to the proposals set forth. 

The German contribution within the joint upgrading program is 
planned for three (3) years. After two (2) years, an evaluation will 
be carried Out with a view to a possible extension. 


2, Renewal of the Memorandum of Agreement with the Ministry Of 
Education and Culture and the Dangerous Drugs Board re Imple- 


mentation of the 3-year National Drug Education Program for 1981 

The Dangerous Drugs Board shall extend continuing financial 
support to the Program in the amount of P340,000.00 for the third 
year (1981). 

The Agreement shall be in effect for a period of one year from 
1 January 1981, unless sooner modified, amended or abrogated by 
subsequent agreements by the parties. 

Note: The Memorandum of Agreement for its second year was 
confirmed by the Board at its 933rd meeting, on 30 October 1980. 

in this connection, payment of honoraria is made to the staff 
concerned from January to December 1981, subject to the condi- 
tion that the work is done outside of reguiar office hours in their 
respective units. 


3. Renewal of the Memorandum of Agreement with the Philippine 
Atomic Energy Commission (PAEC), the National Power Corpora- 
tion (NPC), re Graduate Program in Nuclear Engineering 

Under this agreement the Cotlege of Engineering shall continue 
the graduate program in nuclear engineering in order to meet and 
develop manpower in this area of specialization. 

The terms and conditions, except the duration of agreement, as 
set forth in the original Memorandum of Agreement, are incor- 
porated. 


The Agreement shall take effect upon signing by the parties and 
shall remain.in force and effect for a period of one (1) year, subject 
to renewal but without prejudice to revision at any time of terms 
and conditions mutually agreeable to the parties concerned. 

Note: {The original Memorandum of Agreement was entered 

‘inte on 29 June 1976, for a period of five (5) years, subject to 
renewal. 


4. Memorandum of Agreement with the Foreign Service tnstitute 
(FSI), the Ministry of Foreign Service (MFA) 

Under this agreement the Law Center will undertake the follow- 
ing: 

1. The University, through the UPLC, shall compile, annotate, 
and edit all pertinent materials, and cause the printing and publica- 


tion of at least 1,000 copies each of Volume Six, and subsequent , 


volumes, of the ‘Philippine Treaty Series’’ which covers all treaties 
and international agreements to which the Phitippines is a party 
from 1968 to the present. 

2. The PSI shall, within fifteen (15} days from the execution of 
this agreement, transfer to the UPLC the initia! sum of One 
Hundred Thousand Pesos (P100,000,00). 

3. The MFA shall, within thirty days from the signing of this 
agreement, furnish the UPLC copies of all treaties and international 
agreements to which the Philippines is a party, and which have not 
yet been published in the earlier volumes of the “Philippine Treaty 
Series.” + 

The project shall be completed within three (3) months from the 
submission by the MFA of ail the materials mentioned in 3 above. 

The proceeds of the sales of Volume VI shatl be held by the 
UPLC as a separate fund to be used for the publication of subse- 
quent volumes, which fund the FS1 will augment whenever needed. 


5. Agreement with the E.P.G, Construction, Inc. for the Construc- 
tion of the Law Library Building Annex 

Under this agreement the U.P, agrees to pay the contractor the 
amount of P7,545,000.00 for the work as described, which shall be 
completed within 120 working days as reckoned from the signing 
of the Agreement. 


6. Supplemental Memorandum af Agreement with P.O. Vatdez, inc. 
for the General Construction Works of the National Engineering 
Center 

Under the agreement, the parties agree to supplement Article IV 
of the said Agreement to conform with the provisions of the Imple- 
menting Rules and Regulations of P.D. 1594. 

The University shall pay the contractor the amount of 
 P8,500,000,00 for and in consideration of its meeting all obligations. 


7. Memorandum of Agreement with the Ministry of Local Govern- 
ments re 10-week Local Administration and Development Program . 
{LADP) 

Under this agreement, the Local Government Center, College of 
Public Administration will conduct four sets of the ten-week LAOP 
for a total of 160 scholars within a period of two (2) years, to be 
sponsored by the Ministry. The Ministry shall give to the University, 
through the Local Government Center, the amount of P760,000.00 
which represents the total estimated cost for the said program. 


8. Memorandum of Agreement with Province of Pampanga re Estab- 
lishment of “U.P. Extension Program in San Fernando, Pampanga” 

This program was authorized by the Board of Regents on 22 
February 1979. 

The Program shall be funded out of fees paid by students and a 
subsidy to be contributed by the Province, which shall in no case 
exceed P100,000.00 per calendar year, as well as such funds as may 
be contributed by, or solicited from, other external organizations, 
public or private, the National Government, and private individuals. 

The Agreement shall be in force effective upon signing by both 
parties, but not Jater than the star of the first semester, whichever 
is earlier, until the end of the summer of academic year 1982-83, 
unless terminated earlier as may be mutuatly agreed upon by both 


parties, and shatl continue to be in force until they have both ful- 
filled their respective obligations. 


U.P, at Los Bafios 


9. Memorandum of Agreement with the Bureau of Energy Develop- 
ment (BED) and the Forest Research Institute (FORI) re “Survey, 
Identification, Evaluation and Species — Site Adaptability Studies 
of Potential Oil-bearing Energy Plants 

Under the agreement, UPL8 and FOAI shall undertake the 
project and provide counterpart funds in terms of relevant personal 
services, equipment and supplies. BED, on the other hand, binds 
itself to extend financial assistance te the project in the total 
amount of P562,660.00. The project is for one year, starting from 
the date of the first release of funds by BED. 


10, Award of Contract to Renaissance Builders, Co. for the Build- 
ings of the Department of Animal Science and College of Veterinary 
Medicine 

The total negotiated contract amount is P9,000,000.00 and the 
contract time is 330 calendar days. 


11. Award of Contract to Choc Builders, Inc. for Corstructian of 
the Communal Lecture and Library Buitding, College of Veterinary 
Medicine ; 

The total negotiated contract price is P3,900,000.00 and the 
contract time is 270 calendar days. 


U.P. in the Visayas 


12. Memorandum of Agraement with the Integrated National Police 
{INP} for the Lease of an Area of 5,360 sq. m. Outside UPV Campus 

The Agreement shall be subject to the approval and/or conform- 
ity of the Sangguniang Pangtunsod, City of tloito, in an appropriate 
Resolution, for a period of 25 years counted from the date of actual 
occupancy, and may be renewed upon mutual consent of both 
parties, Upon termination of the Agreement, the building and all its 
improvements and fixtures wich are permanent in nature shall auto- 
matically become the property of the University, and the INP shall 
vacate the premises without necessity of demand. 


13. Memorandum of Understanding with the Insular Life Educa- 
tional Foundation, Inc. (ILEF) re Two Scholarship Grants Annually 


Under this agreement the ILEF grants the UPV two under- 
graduate scholarships a year, effective AY 1982-1983. 

ILEF agrees and binds itself to remit at the start of every semes- 
ter the sum of P2,150.00 or a total of P4,300.00 for one schoolyear 
for each scholarship grantee actually enrolled in the covered college 
course. The scholarship grant shal! take effect beginning the first 
semester 1981-82 until all funds allocated shall have been exhausted. 

The conditions and period of the scholarship grant therein estab- 
lished may be revised or altogether terminated by ILEF upon writ- 
ten notice of at least three (3) months prior to the end of any 
schoolyear. This grant may likewise be terminated by the UPV in 
the same manner and with the same length of time prior to the end 
of any schoolyear, upon initiation of the Coordinator of the Office 
of Student Personne! Services, if, by any reason of unforeseen 
development, the welfare of the UPV will best be served by such 
termination. 


14, Memorandum of Agreement with the Aquaculture Department 
of the Southeast Asian Fisheries Development Canter (SEAFDEC) 
ra Graduate Program in Aquaculture 

This Agreement supplements the existing Agreement with the 
Department on the UPV College of Fisheries (lloilo), under the 
sama terms and conditions. 

The Agreement shali take effect upon signing for a period of 5 
years, unless sooner terminated upon prior notice and by mutual 
consent of both parties at least one year before the date of sug- 
gested termination. 
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946th Meeting, 25 November, 18 & 22 December 1981 


U.P. Diliman/Manila 


1. Memorandum of Agreament with the UNESCO re Open Univer: 
sity/UNESCO Audio-Visual Course in Oceanography at the College 
of Arts and Sciences ° 

The University shall submit to UNESCO by June 1982 a first 
report on the uses made of the course materials {video and audio 
tape cassettes, film strips, color maps, etc.} provided by the letter 
which will become the property of the former, and thereafter shatl 
provide them an annual report for a two-year period. 


2. Memorandum of Agreement with the Ministry of Transportation 
and Communications (MOTC) and the Bureau of Posts (BOP) re a 


- Joint Project for the U.P. Law Canter (UPLC} to Draft a Postal 


Code of the Philippines 

The Code will serve as the statute by which to administer the 
BOP, an agency under the MOTC, pursuant to Section 12 of EO 
546, dated 23 July 1979. 

The MOTC shall set aside the amount of P250,000.00 while 
another amount of P50,000.00 shall be contributed by the BOP (a 
total of P300,000.00}, to be transferred to the UPLC either in lump 
sum or in two installments, subject to availability of funds. 

The UPLC has started working on the Project as of July 1981. 
The Project shall be deemed campleted only upon acceptance of the 
draft Postal Code by the BOP and the MOTC. 


U.P. at Los Bafies 


3. Memorandum of Agreement with the Ministry of Agriculture 
{MA) re the Conduct of a Training Program at UPLB for Extension 
Personnel of the Ministry 

The training will be financed out of the funds of the National 
Extension Project and the General Funds of the Bureau and MA 
regional offices represented by sach participant. 

Under the initial training program, 80 extension personnel are 
enrolled in the one-year Diploma in Agriculture course and 10 
extension personnel in the two-year graduate program, beginning 
June 1981. 


4. Contract with F.M, Mendoza and Partners (Architect) re Archi- 
tectural Services for the Construction of Buildings of the National 
Crop Protection Center {NCPC) 

The Owner agrees tO pay the architect for regular services an 
amount equivalent to 8% of the Projact Cost of the Building Cam- 
plex and outside development works and infrastructure works, 
except roads and parking area. The Architect shall also provide, 
free of charge, other professional services, such as site planning and 
interior and tandscaping designs. Payments prior to the computa- 
tion of the total project cost shall be based initially on an esti- 
mated cost of Five Million Pesos (PS M) for the first phase of the 
construction. Other phases of the construction shall be estimated at 
the time when the construction is about to be implemented. 

Construction shall commence with the award of the contract and 
terminate when final payment is made by the Owner to the building 
contractors or when the Owner occupies the building completely. 


5, Memorandum of Agreement with KBM tntermarketing re a Two- 
Row Weeder, an Equipment Developed by the UPLB institute of 
Agricultural Engineering and Technology 

Under a cooperative scheme, UPLB authorizes KBM [ntermarket- 
ing to manufacture/fabricate the prototype weeder for testing in 
farmers’ fields; provided, that said company shall honor the patent 
of said equipment fited by UPLB and shail not commercially manu- 
facture the equipment without prior approval by UPLB. UPLB shall 
provide the manufacturing drawings, technical data, and technical 
assistance needed; while KBM shall report on the acceptability, 
work performance, and other observations resulting from the under- 
taking. The agreement is for two years, effective upon signing by 
both parties. 


6. Owner-Architect Agreement with Felipe M. Mendoza & Partners 
re the Nationa! Seed Foundation Facitity Building Complex at the 
Institute of Plant Breeding 

The project consists of the National Seed Foundation Facility 
Building, Motor Repair Shop, Garage and Storage Building, three 
Greenhouses, three Screenhouses, one Screen Cage, and outside 
development works and utility, which shafl take care of the needs 
of the UPL® Institute of Plant Breeding for its various research 
activities. The estimated total cost of the project is P12.65 million, 
of which 8% of the project cost of the National Seed Foundation 
Facitity Building and outside development works, and 6% of the 
project cost of the other structures cited above, or an estimated 
total amount of P857,240.00, shall be paid for architectural services. 


U.P. in the Visayas 


7. Survey Services Agreement with Juan V. Sirilan (Surveyor) 

Under this agreement, the University agrees to retain the services 
of the Surveyor under the terms and conditions specified therein. 

The University shall pay a total amount of P16,000.00 fer the 
topographic survey of 80 hectares at the rate of P200.00 per hectare, 
payable upon its receipt of the specific output as provided in Sec- 
tion 3 of the Agreement, provided, however, that if, for any case, 
the Agreement is terminated before completion of the services, the 
University shall pay for the services so far completed. 

The Surveyor shall start work not later than 15 days from sign- 
ing and receipt of the Agreement, and shall thereafter complete the 
work within 65 days. 


8. Memorandum of Agreement with the Ministry of Education and 
Culture (MEC), Region VI, re the Continuing Education Program 
for Professional Development of Public Schoo! Teachers, Adminis- 
trators, and Other Professionals 

The provisions of the Agreement defining the responsibilities of 
each party shail remain in force until expiration/termination, or 
until both parties shall have fulfilled their respective obligations, 
whichever is later. 

The Agreement shalt take effect immediately for training pro- 
grams, while for degree programs, it shall begin with the first semes- 
ter of schoolyear’ 1981-82, unless sooner terminated upon written 
notification to the other party at feast one {1) academic year prior 
to the projected earlier termination, The Agreement may be re 
newed upon mutual written consent of both parties for a period of 
two (2) academic years, including the intervening summer. 


HISTORICAL PAPERS AND DOCUMENTS 


MALACANANG 
Manila 


LETTER OF INSTRUCTIONS NO, 1182 


Subject: Collection of Lega! Research Fee Imposed by Presidential 
Decree No. 200 Amending Republic Act No, 3870 


it has been brought to my attention that many of the agencies 
charged with collecting the additional legal research fee imposed by 
Presidential Decree No. 200 amending Republic Act No, 5870 are 
not complying with the mandate of the law. The law requires the 


collection of the additional amount of one percent (1% of the filing . 


fee imposed but in no case lower than five pesos, in the case of the 
appelate courts and the additional amount of one percent (1%) of 
the filing fee imposed, but in no case lower than two pesos, in the 
case of all other courts, including all administrative or special courts, 
agencies or tribunals exercising quasi-judicial functions.” 

To reinforce and expand the activities adopted in response to 
growing law-related needs of the country, Executive Order No. 714 
dated 1 August 1981 implementing Prasidential Decree No. 711, 
Girects that the additional research fees collected shali upon collec- 
tion be automatically released to the University of the Philippines 
and immediately deposited in a separate account in any authorized 
Government deposition (sic) -bank in the name of the National 
Treasurer as ex-officio Treasurer of U.P. under the U.P. Charter. 

WHEREFORE, you are hereby enjoined to require, ant to see to 
it that your official and employees charged with collection of the 
aforementioned fees remit the same without delay pursuant to the 
foregoing paragraphs. 

For strict compliance and immediate implementation. 

Done in the City of Manila, this 16th day of December in the 
year of Our Lord, nineteen hundred and eighty-one. 


{Sgd.) FERDINAND E. MARCOS 
President of the Philippines 


MALACANANG 
Manila 


PROCLAMATION NO. 2147 


DECLARING 1983 AS THE UNIVERSITY OF THE PHILIPPINES 
DIAMOND JUBILEE YEAR AND PROVIONG FOR ITS COM- 
MEMORATION. 


WHEREAS, the University of the Philippines is justly recagnized 
as the country’s premier institution of higher learning; 

WHEREAS, moreover, the said University has established itself 
as onezof the world’s leading centers of learning making significant 
contributions to the fund of human knowledge and culture; 

WHEREAS, as such institution, it has played, and — more than 
ever — continues to play, @ vital and strategic role in the intellectual, 
scientific, cultural and moral life of the nation; 

WHEREAS, in 1983 the said University will reach its seventy- 
fifth year of existence; 

WHEREAS, in due recognition of its achievements and contribu- 
tions in order to enhance awareness of and support for its role, it is 
fitting and proper that the occasion be marked and commemorated 
by appropriate activities and festivities, 

NOW, THEREFORE, I, FERDINAND €. MARCOS, President of 
the Philippines, pursuant to the authority vested in me by law, do 


hereby deciare 1983 as the ‘’University of the Philippines (or U.P.}. 


Diamond Jubilee Year’. 
A presidential! commission is hereby created to formulate and 


effectuate a plan of activities for the occasion. It shall be composed 
of eleven members, who must be alumni of the University, to be 
appointed by me upon the recommendation of the President of the 
University who shall choose its chairman and vice-chairman. 

The Postmaster General shall cause to be designed and printed 
and issue a special stamp commemorating the occasion, 

To provide funds for the affair and the preparations therefor, the 
Minister of the Budget is hereby directed to release the sum of Two 
Million Pesos (P2,000,000.00) out of the unappropriated funds in 
the National Treasury. At least half of this amount shalt be released 
during the first quarter of 1982, the rest to be released in the first 
quarter of 1983. 

Done in the City of Manila, this 16th day of December in the 
year of Our Lord, nineteen hundred and eighty-one. 


(Sgd.} FERDINAND E. MARCOS 
President of the Philippines 


By the President: 


(Sgd.} JOAQUIN T. VENUS, JR. 
Deputy Presidential Executive Assistant 


MESSAGES AND SPEECHES 


DEMAND FOR U.P. EDUCATION 
IN REGION 2 


(Speech delivered by President Edgardo J. Angara during the Meet- 
ing with faculty members and students of U.P. Colleg2 Baguio, 
Baguio City, 3 October 1981.) 


It is always a happy occasion for me to personally meet more 
faculty members and students. Physical distance has somewhat 
delayed my meeting those in the regional units. Yours is the first 
regional unit | am privileged to visit. 

The U.P. College Baguio is the University’s center for educa- 
tion in this part of the country. Its growth in student enrollment 
has been very rapid. In 1972, your total enrollment was only 442. 
in the first semester of AY 1980-81, it had soared to 1,413 
students, or thrice the enroliment of iess than 10 years ago. 

| have also noted that Region 2 is among the regions with the 
highest number of UPCAT applicants, seeking admission to the 
University. Last year, 30,000 bright and talented high school 
graduates took the UPCAT. In 1977, it was the region with the 
second highest number of applicants, next only to Region 3. In fact, 
your region constitutes 25.07% of the total number of applicants 
to the University. 

These figures clearty indicate the tremendous demand for a U.P. 
education in this region, which the U.P, College Baguio has enabled 
us to meet. Together with other regional units, it has allowed the 
University to fulfill its mandate to make our educational benefits 
and services to as many people as possible, insofar as our resources 
will permit. 

| am well aware of the less than ideal conditions and facilities, 
under which your growing unit has had to operate. 1 have seen for 
myself the sorry state of your laboratories, dormitories; the lack of 
classroom space and space for much needed offices. This is a state 
of affairs endemic in the entire U.P, — Diliman, Los Bafios, Manila, 
Cebu. That you have managed so well to maintain the high quality 
of education of the University in this part of the country despite 
these constraints should be attributed to your collective ingenuity, 
perseverance, and dedication. 
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| firmiy believe that our high expectations of regional units in 
upholding our academic standards must be balanced by our willing- 
ness to provide the necessary fogistic support. Positive steps must 
be taken to attract potential talents to serve as faculty members in 
the regional units. And we should make more opportunities for 
faculty development accessible to regional units, because in the 
regions, there are numerous demands and opportunities for our 
faculty to develop special capabilities in areas of regional need. 

Inevitably, this raises the question of resources. We are now 
facing hard times. { am sure you are all aware of this. Present 
developments in the national scene do not indicate that our finan- 
cial. difficuities wit! be alleviated. We cannot even assume that the 
same level of government subsidy we have enjoyed all these years, 
will be maintained, much less increased. 

While in the past, the University had an exclusive claim to the 
budgetary allocation for higher education, it must now compete 
for increasingly limited resources with other state institutions which 
have gained University status. 

in 1981, our University budget is P460 million or close to P500 
million. Our yearly subsidy has to increasa by about P100 millian 
just to enable us to maintain the present level of University opera 
tions, 

Our tight budgetary situation compels us to exert utmost dis- 
cipline in the management of our limited resources. This has to be a 
common effort among all sectors — faculty, staff, and administra- 
tion — and units in the University, including the regional units. We 
have to be willing to sacrifice, if need be, for the survival of the 
University. 

As the initial step in improving the use and allocation of our 
scarce resources, | have directed three simultaneous studies to be 
taken: a review of our academic programs; a review of our organiza 
tion and management; and a review of our infrastructure support. 

You, too, need to review your programs, activities and opera- 
tions. It is urgent for you to identify your distinctive area of 
strength, given the particular resources and development needs of 
your region. 

You should identify academic programs to which we should 
channel our resources, And you should be very deliberate in institut- 
ing or expanding your course offerings and programs. 

The excellence of U.P. ties in our strong faculty. And that 
strength is bolstered by a bright student body, A U.P. student is 
indeed fortunate. A U.P. education is relatively inexpensive. 

| would like to remind our students that the educational benefits 
they are enjoying have been made possible through the resources of 
our national taxpayers. Admission into the University, from among 
nearly 30,000 applicants, already gives you an edge over your 
counterparts from other universities and colleges. 

As U.P. graduates, you can jook forward to the prospect of earn- 
ing higher salaries and landing jobs of your choice. The little that 
your education costs you, you can expect to recover in only half the 
time it will take your peers in other schools. 

You should, therefore, use your years in the University to your 
best advantage. Your intellectual development should be your 
primary concern because the best preparation for future leadership 
is still excelience in academic performance. 

The University environment also affords you unique opportuni- 
ties for the development of those values and attitudes you wilt need 
to thrive in your professional and adult lives: discipline; initiative; 
self-reliance; and concern for the welfare of your fellowmen. 

By making the best use of these educational opportunities, you 
will be living up to the University’s proud traditions. 


PROPOSAL FOR A U.P. BAGUIO 
ALUMNI FOUNDATION 


(Remarks of President Edgardo J. Angara before the U.P. Alumni 
Association Baguio, Benguet Chapter Induction of Officers, Baguio 
City, 3 October 1981.) 


| congratulate the new officers of the U.P, Alumni Association 


Baguio, Benguet Chapter. Theirs is now the challenge and privilege 
of lending direction to an important organization. The U.P. Alumni 
Association is the most direct connection of the U.P, to the private 
sector. Conversely, it should act as a liaison of the community to 
the academe. 

To alt the members of the organization, therefore, | extend my 
personal greetings. 

The U.P. College Baguio is one of the ofdest units of the Univer- 
sity of the Philippines, Its establishment here was meant to serve the 
needs of the region. Starting as a summer institute, it has expanded 
and developed into its present status. This development of the U.P. 
in the region must be regarded as partly the result of alumni support. 

The U.P. had always wanted to extend its services to a larger 
sector of Philippine society. However, the requirements of maintain- 
ing standards in the home unit in Manila and, later, in Diliman 
delayed the realization of this expressed mission. It is an achieve- 
ment for the U.P., therefore, to have been able, finally, to establish 
complete degree programs in Baguio and to create the needed infra 
structure within this beautiful city itself. Taken together with the 
autonomous units in the Visayas, Los Bafios and the Health Sciences 
Center in Manila, this has in effect made the University a multi- 
campus institution of higher learning, ~ 

We are, however, at the moment faced with this situation: the 
need to maintain the multi-campus character of the University and, 
at the same time, to develop those programs unique to the require- 
ments of the region, while continually upgrading the level of service 
of the University, Even in general terms, this is already a tall order 
for the U.P. 

As everyone of you is aware, the U.P. has always to compete 
with other government agencies and other national priorities over 
meager public funds. From 1970 to 1972, the U.P. received from 
the government an annual appropriation of P33,328,000.00. In 
1973, we obtained a state subsidy of more than P60 million, almost 
double the amount of the previous two years. In 1976, the figures 
leaped to more than P254 million and for 1981, figures were close 
to PS00 million. 


In other words, there is an increase of P100 million in the- 


required yearly subsidy for the U.P. simply to enable us to render 
the same level of services. If this trend is sustained, the U.P. will 
require a yearly budget of P1 biltion five years from now. The ques- 
tion is whether the state can meet such a huge demand upon its 
resources. 

This projection of the budget is premised on the status quo. 
Figures show, however, that the U.P. cannot maintain itself on a 
status quo basis. For 1971-72, the total enrotiment of the U.P. was 
19,149, In 1974-75, it rose to 22,327 and in 1976-77, to 25,954; 
in 1980-81 to 30,905. 

The situation of the U.P. College Baguio, taken within the con 
text of the entire University operations, requires support and serious 
rethinking within the scope and direction of our educational 
services. As | have outlined to you, the limited resources of govern- 
ment cannot adequately meet the rising cost of education. Either we 
tap other sources of funding such as the private sector, or we must 
unavoidably curtial our educational operations. 

For instance, the composition of its students is definitely 
expanding. For its democratic admissions, 97 students enjoyed 
grants-in-aid privileges. In 1978-79, it rose to 129, In 1972, the 
enrollment of U.P. College Baguio was 442. In the first semester of 
academic year 1980-81, it rose to 1,413, or three times the enroll- 
ment of 10 years ago. 

Of the 80 college graduates in 1979, about twenty came from 
the masteral programs. 

The U.P. Alumni is the most organized group in the private 
sector that can assist the U.P. in this endeavor, 

Firstly, it can be a source of individual donations and endow- 
ments. If there is anything that challenges our capacity for sharing 
or Civic action, certainty it is the needs of the Alma Mater. To it we 
Owe a certain commitment. And it is no less than the cause of main- 


taining an institution as a source of national pride. 


Secondly, the alumni could be instrumental in precisely tapping 
institutions and business to support the mission of the U.P. 


Baguio and the Mountain Provinces and the rest of Region 2 are 
rich in present as well as potential resources. Those who are today 
engaged in the commercial development of these natural resources 
have a stake as well in regional development. They would be needing 
highly skitled manpower. Above all, the progressive advance of the 
entire region, its stability and prosperity would be to their benefit. 
it should be persuasive, therefore, to tap them as partners in the 
carrying of U.P.'s mission. 

This is a collaborative endeavor both real and challenging for us. 
We cannot renege in this commitment. 

Nor can we afford to tarry and hesitate. Your sons and daughters 
will be in clear danger of missing that U.P. education from which 
you all benefited unless you act now and support your Alma Mater. 

The U.P. now approaches its diamond jubilee. While still younger 
than the venerable universities of Europe and America, it is no 
longer young, It has aged, and this has begun to show, 

After almost 75 years, the U.P. has had much to show. To be 
sure, it should by now have planted the seeds with which to reple- 
nish itself, For this is the true strength of any great university: the 
loyalty and generosity of its alumni. 

The U.P. has produced a generation, or generations, of men and 
women of substance and skill. It is upon these U.P. products that 
the U.P., and the succeeding generation of U.P. alumni, must rely 
for the bulk of its support. 

This is the point of my message to you tonight: we must now 
prepare for diminished reliance on state funding. The alumni must 
now be roused into keener awareness of their debt to the next 
generation of U.P. alumni. 

The state has already invested in you by giving you your U.P. 

education. Whether a return on this investment is to be realized 

is all up to you. Only through a return, even of capital alone, 
may the University be reassured of continuity and the perpetua- 
tion of the U.P. tradition of excellence. 

| ask your Alumni Association to move here and begin by set- 
ting up a U.P. Baguio Alumni Foundation for that purpose. 

in this task, no loyal son and daughter of the Alma Mater can 
renege. | am positive the U.P. Alumni in Baguio can fulfill this 
commitment. 


ROLE OF MILITARY TRAINING 
IN THE UNIVERSITY 


(Speech of President Edgardo J. Angara at the Presentation of Corps 
of Sponsors, U.P. Parade Grounds, 10 October 1981.) 


Thank you for inviting me to be your guest of honor and speaker 
this afternoon. It is my pleasure to participate in the Presentation of 
Corps of Sponsors, which has come to be a tradition in the Univer- 
sity community. 

Although this event is usually considered to be important only 
to those undertaking military training, | believe it is an appropriate 
occasion to highlight the essential rote of military training in the 
University. 

While we are primarily an academic institution, we can take 
pride in the fact that we have produced high-ranking military leaders 
for our country. Twelve of the Generals of the Armed Forces of the 
Philippines now in active service were graduates of our DCMT 
Advanced Training Program. We have contributed four Chiefs of 
Staff to the military establishment. | hope that through you we shail 
be able to continue to be a rich source and effective ground for our 
national military teaders. 

Military training is a basic obligation of every citizen to the state. 
Each of you has a duty to protect the State. This duty exists, 
regardless of what farm of government we have. 

The constitutional provisions on education require education to 
inculcate love for country in all citizens, They direct all schools and 
institutions of higher learning to develop in every citizen his sense of 
duty and love for his country. It prepares him to demonstrate that 
love by his words, and especially, by his deeds and the most visible 


\ 


sign of that lave is the willingness to defend his country in time of 


- crisis. 


Military training, is therefore, a most essential part of your 
education. It provides you with the skills you may need in the event 
that you are tapped for active service in the military life. But 
whether you are in the military or not, it prepares you to be useful 
and responsible citizens. 

You should always bear in mind that the training you are receiv- 
ing from this academic institution is oriented toward civilian life. 
You are primarily civilian citizens. Your training in the University is 
geared to careers in the professions, or even the arts and the humani- 
ties. It prepares you for civilian work. Your being cadets is only a 
secondary role, 

This orientation underscores the key and vital principle in any 
democratic society: the supremacy of civilian rule over the military. 
The military exists for national defense and for the enforcement of 
laws. It is the arm of the government in protecting the security and 
sovereignty of the state and maintaining peace and order in saciety. 

This principe has always been operational in our society. The 
Armed Forces of the Philippines is headed by no less than the Presi- 
dent of our country, who occupies the highest civilian position in 
our state. So ingrained is the principle of the supremacy of the civil 
authority in our political traditions that even during the period 
when martial law was imposed, this principle was maintained. Al- 
though the military was called upon to assume greater tasks, it 
continued to be under and responsible to civilian authority. 

| believe that we should always uphold this principle. It would 
be the only way to preserve our ideals and institutions consistent 
with our democratic principles. Our failure to maintain it would 
threaten the social order we value and which is necessary for our 
efforts to progress as a nation. 

You, who are trained in the University and have a broader view 
of society, are in the best position to safeguard this supremacy of 
civilian life, 


U.P. AS CENTER FOR TRAINING 
OF HUMAN RESOURCES 
IN THE ASIAN REGION 


(Speech of President Edgardo J. Angara at the 3rd U.P. Asian 
Festival, Faculty Center, College of Arts and Sciences, 12 October 
1987,} 


Although basically established for Filipinos, the U.P., after the 
second world war, slowly became a center for students in Asia as 
well, 

This fact has large implications for us. Being of the Third World, 
the Philippines shares with the rest of the Asian region a common 
situation. Essentially, we have developing economies but we lack the 
resources, both technological and human, to fully develop them. 
Except perhaps for Japan, there does not exist within the region a 
venue for the training of our manpower. 

The University of the Philippines was mandated by its Charter to 
provide advanced training in the arts and sciences and in the pro- 
fessions. This enabled the U.P. to train people for highiy specialized 
careers, research and management, so that when Asian societies were 
finally competled to raise their level of development in the post- 
independence era, the U.P. became a possible center for the training 
of human resources in the region. Beginning with the programs in 
agriculture and forestry, students began to take advantage also of 
our training programs in fisheries, veterinary science and education. 

Also, by reason of our special circumstances, we adopted a 
foreign language as medium of instruction — a tanguage which was 
to become international in usage and adoption. This enabled our 
educational system to address itself to foreigners as well. 

Still, because of our colonial history, for some time we were 
isolated from the rest of Asia. While developing a keen awareness of 
the culture and institutions of the West, we remained ingnorant of 
Asian civilization. It was not until the second half of this century 
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when the significance of regional graupings became a viable 
prospect for nations in Asia. 

It is, therefore, commendable that the various student organiza 
tions sponsoring this Asian Festival should, on their own, take up a 
direction of emphasis which has become a felt need among the 
peoples in Asia. 

Corollary to the formal curriculum being now offered in the 
University, opportunities for exposure to things Asian should be 
initiated on campus. Such exposures, whether in the field of arts, in 
costumery, in languages and in life styles should provide a basis for 
familiarity and response for U.P. students in general. 

These programs are intended to rectify whatever lopsided view- 
points our previous history has been able to establish in our con- 
sciousness. By demolishing the old myths, biases, or prejudices that 
an outmoded colonialism has ingrained in our minds, we also make 
ourselves receptive to new values which are, in turn, the basis of 
human action. 

And indeed, the future of the Asian region hinges on the positve 
action which we, acting collectively, will take. 

Such modes of collective action are gradually taking place, and 
are emerging as viable channels for regional cooperation. In politics, 
in legal studies, in the sharing of the regional pool of expertise and 
human resources, in cultural and educational exchanges — in all 
these areas the beginnings of a sense of collectivity, of one-ness are 
being forged by our respective governments and private institutions 
and entities. 

| am happy to note that the Filipino student groups and the 
foreign students as well in the University are, in such symbolic occa- 
sions as this Festival, participating in the strengthening of these ties. 
Since the future belongs to them who are now young, it is also for 
them to realize the dream of Asian teaders such as Nehru, Gandhi, 
and our own Jose Rizal, that Asia is One, and therefore, should be 
united. 


NATIONALISM AND DEVELOPMENT 


(Lecture of President Edgardo J. Angara during the Second Justice 
Zaldivar Memorial Lecture, Rose Memorial Hall, Central Philippine 
University, lloilo City, 13 October 1981,) 


A year ago today, | had the pleasant task of introducing former 
Justice J.B.L. Reyes as the first Calixto O. Zaldivar |ecturer, There 
was no way of knowing then that today | would be delivering the 
second lecture. This is an honor | deeply appreciate conscious of the 
eminence of my predecessor and the greatness of the man whose 
memory we commemorate on this occasion. 

| am privileged to have known Justice Zaldivar when he was in 
the Supreme Court and after his retirement. | remember him well as 
aman of quiet dignity and great sincerity. He was a gentie man of 
many parts. 

Justice Zaldivar maintained active interest in, and was deeply 
committed to, various causes. Among them those of the youth, war 
veterans, free masonry, and his church. On a number of occasions, 
he shared his thinking with the groups with which he has associated. 
From his speeches, it is possible to pick recurring thoughts which 
reveal his views on nationalism. He had a sharp awareness of the 
problems confronting the country in its pursuit of national devel op- 
ment and the conviction that the human component in development 
efforts was paramount. These present a subject which continues to 
be a prime concern of our country today. 

His thinking on nationalism and development was influenced by 
a long association with Jose P. Laurel. He subscribed to what he 
characterized as Laurel's assertive nationalism which, he explained, 
meant simply that ‘‘no man could be better than Filipinas insofar as 
promoting the welfare of the Philippines is concerned,”’ a philosophy 
of government he urged always to be utilized in our country, 

Considering the Philippine situation a quarter of a century after 
the second World War, he called attention to the country’s demo- 
graphic profile, underscoring the fact that the youth, the pre-adult 


group of the country, accounted for the greatest number of Fili- 
pinos making the Philippines a nation of teen-agers. He stressed the 
need “to prepare courageously for the gradual breaking up of the 
vessels of tradition’, adding that ‘‘the spirit of change is not bad in 
itself. It has to be welcomed and not suppressed, encouraged and 
not diverted, channeled to productive goals, and not turned back to 
itself destructively.”’ 

Justice Zaldivar’s speeches convey that he considered nationalism 
a creative force. He believed that Filipinos know best what will 
promote the general welfare of the nation and should also be the 
prime movers, To him national development transcends physical, 
economic and material growth, The development of human resources 
particularly of the youth to enable them to achieve their full poten- 
tial is equally an important aspect. | share these views. 

We owe Justice Zaldivar’s generation the crystallization of 
nationalistic yearnings. These sentiments have become ingrained in 
our lega! philosophy, Certainly, they have also become the control- 
ling force of our politics. Since ovr formal constitution as a nation, 
from Quezon up to the present, nationalism has been a motive force 
in our national life. Incumbents and opposition articulate it. 

Aithough the term nationalism is not explicitly used it is en- 
shrined in numerous provisions of both the 1935 and 1973 consti- 
tutions. On the other hand development appears in various provi- 
sions. In what way does nationalism enter the development picture? 

Nationalism is faith in the Filipino genius and ability to secure 
the best interests of this country and its people. But its specific 
character — its content, is determined by the necessities of each 
particular stage of history. 

In the 19th century, from Burgos ta Rizal, the necessity of 
nationalism was to imbue the Filipino with a sense of distinct iden- 
tity. The Revolution of 1896 was the logical resuit of this, but in 
turn modified the character of nationalism. What engaged Bonifacio 
and Aguinaldo was the realization of sovereignty, 2 cause which 
itself underwent severa! stages and continued to be the dominant 
issue until the time of Quezon. 


tn the post-Independence decades nationalism went through two 
major articulations. In the immediate years after Independence, 
Recto’s concern was to terminate the vestiges of colonialism that 
remained with us as some form of political and cultural atavism. He 
exposed those areas in our politics and culture which continued to 
maintain a subserviency to foreign interest. 

From the middie of the 50s to the 60s, the sentiment that 
animated nationalism came from the people themselves. its articula- 
tion did not depend on any single political personality but took the 
form of the tumult of the early seventies, It expressed itself in the 
viewpoint that while Independence realized the transfer of political 
power from foreigners to Filipinos, it did not succeed in democrat- 
izing the benefits of society. The transfer of potitical power en- 
trenched only the interests of a few and enabled them to dominate 
the more vital channels in the economy. 


If this situation is to be rectified, we must attend, to the very 
processes of society and politics. We have to see to it that a condi- 
tion is created in which equity becomes the guiding principle 
in the distribution of sacial benefits. In this task, the focus must be 
society in genera!, and not individuals or particular classes. The 
assumption is that the development of society as a whole creates the 
condition in which the realization of opportunities becomes demo- 
cratic. 

It is when we take this viewpoint that we begin to perceive how 
our society is sorely lacking in the means to create that condition 
for the actualization of equity. It seems almost incredible, for 
instance, that electrification reached the lake towns and districts of 
Laguna only tn the middle of the 70s. 1 chose Laguna deliberately 
because it is only a few kilometers from Manita in which the source 
of electrical power has been situated. 

Consider the implications of such a situation. It means that pro- 
duction in these lake towns and in places all over the country which 
were similarly situated, had mostly been powered by mere human 
labor, It means that it had proceeded at such a slow pace, requiring 
the collective efforts of many. In such a methad of Production, 


demographic growth is likely to outpace accumulated resources. 

To cite another instance of deficiency, we may take up the prob- 
tem of transportation, because it is important to another vita! aspect 
of social life — namely, the transfer and distribution of products. 
The government infrastructure programs started only in the late.60s. 
‘Up to the present some people people stil! react to it negatively. The 
link-up between centers of production in Luzon; the connection 
between islands in our complex archipelago; the means of fast 
transport between Luzon and Mindanao — all these are beginning 
to happen only in the 1980s. 

This delay in the creation of infrastructure and transport not 
only suspended the emergence of markets, the development of 
towns, or the free mobility of people; it also enabled traditional 


values and beliefs, mostly of a parochial nature, to linger in some’ 


piaces of the country, even as the urban centers were already reel- 
ing from the impact of the revolution in technology and knowledge 
in our century. 

The sectarianism of our politics has been explained as a result 
of the efforts of elected representatives to cater to purely local 
demands, The sense of insularity among a great many of our people, 
cooped up in their barrios or municipalities, unaware of national 
issues but faced only with the urgent problems of their narrow 
locale cannot but generate a sense of factionalism or provincialism. 

| submit, therefore, that nationalism in our own time must focus 
on the need to develop our society in order to democratize benefits. 
The task is necessarily complex, but | will pinpoint two areas where 
we can perhaps begin: 

1, The need to equip our people with a quality and level of 
knowledge and expertise that will enable them to utilize the tech- 
nology that has been made available in our century, on one hand, 
and take stock of our own resources in order to direct them to their 
maximum utility, on the other, 

The common criticism against the usual method of implementing 
development programs is that we not only import the technology 
but we also borrow the technicians. This need not be the case. 

At this late date in the 20th century, it is certainly backward to 
argue for nationalism in science and technology. Development is the 
utilization of what is available that can hasten the pace and update 
the level of general activities in society, principally in the field of 
economics. Utilization of indigenous machinery, therefore, is not 
the point. What is to the point, rather, is that we must produce the 
human capability to command the technological enviranment of the 
20th century. This means raising the skills of our workers, updating 
the expertise of our technocrats, and educating our people in 
general on the wise use of resources. 

Only such a level of consciousness can have the inventiveness 
and the capacity to consider what we have and create a truly indi- 
genous technology. The reason for the import of technology in the 
Third Worid countries is the absence of human capability to trans- 
form the native craft and technique into present-day level usage, 
We have the example of China whose resolve for independence and 
persistence in their own ingenuity had to give way to selective 
import of technology. The decision was impelled by the fact that 
the process of modernization cannot be delayed. To lag behind in 
these feverish decades is to perish. 

At the same ime, we have the instance of Japan with limited raw 
materials. Yet, its capacity for production is virtually infinite be- 
cause of its capacity for expert inventiveness. 

It is truly people, as Justice Zaldivar somewhere argues, that 
have the potential for transforming society. It is they who make 
history. It is people, properly equipped with knowledge and skills 
who have the capability to create civilization. 

2. Adopting a system of priorities. 

Human desires are infinite, but not every need is necessary. With 
the availability of electricity in virtually every barrio, for instance, 
should the priority of private investment be in movie houses and 
beer houses, or should it be channeled to more immediate basic 
requirements of the community? 

‘Our perversion of the concept of development is the assumption 
that modernization is essentially a process of Westernization. We 
tend to conegive progress in terms of the acquisition of commodities 


. ment. Certainty culture could be utilized, not as a means of fantasy, 


of leisure — even of decadence — that are certainty available in New 
York, Tokyo, or Paris. | recall one seminar on regional development 
to which barangay heads were invited to share their perception of 
needs in their community. One speaker from Samar bewailed the 
backwardness of his locality in terms of the absence of an art gallery 
where the works of modern masters could be viewed by his popula- 
tion of farmers and fishermen. 

For a Third World country like the Philippines, the basis of 
priorities must primarily be the material weil-being of the people. 
Are they assured the basic things for survival? Are the channels for 
human growth, such as education, accessible to them? Apart from 
the availability of profitable work — the means through which 
people survive, reproduce, and acquire dignity — is there access for 
meaningful leisure? By meaningful | do not mean escapist entertain- 


escape, or decadence. Culture, if it disseminates the values of scienti- 
fic habits and democratic attitudes could be a potent force in the 
program of development. 

A system of priorities necessarily requires discipline to put in 
abeyance what is not immediately necessary. Development implies 
making sacrifices. | think we should have no illusions about this. It 
means the denial of present desires in favor of future benefits. 

When all is said and done, our actions become meaningful 
only in terms of a historical perspective. They submit themselves to 
the judgment of the future. And we in the present run the risk of 
the condemnation of history, in our acts. We work only for our 
immediate needs. Today is not too early to inquire into the require- | 
ments of the in coming generation. 

The crisis we face today precisely demands such inquiry. To 
allow ourselves to be diverted by petty factionalism, by narrow- 
mindedness is also to be derailed from the pathway to progress. If 
we must think of this nation surviving beyond our !ifetime, then 
there is no escape from confronting the issue of development. 

Around such an urgency we must rally, It is this challenge which 
must unify us, just as the challenge of different times and previous 
needs had unified our people. 

For those of us who hold a high esteem for Justice Zaldivar, or 
had the pleasure of his association, this would certainly be one way 
of doing justice to what he stood for and to his memory. | can think 
of no other way, too, of expressing our love of country than to 
work for the assurance that each generation of our people enjoys an 
increasingly improved quality of life. 


U.P. -- A PROUD TRADITION 


(Address of President Edgardo J. Angara during his meeting with 
Students, UPV, UPV Auditorium, 14 October 19817.) 


| am glad that Chancellor Rola and those who arranged my 
itinerary in lloilo reserved some time for me to meet with you. Stu- 
dents are my biggest constituency in the University. |, therefore, 
welcome any opportunity to meet with as many of you as possible 
and to have a better feel of what you are thinking, your views on 
the University’s directions and operations, and your concems. At the 
same time, | also want to be able to talk to you about our problems 
in the University and what you, as part of the academic community, 
can do to help us respond to these problems. 

As a growing University, our prime concern is the maintenance 
of excellence of our programs. We must see to it that the University 
remains a source of pride to its students, to the faculty, to the 
administration, and to the nation in general. Regardless of which 
unit our students are enrolled in, they should have the highest 
quality of education we can offer. Their University experience must 
have been enriched by exposure to the best minds, by the avail- 
ability of adequate library and laboratory facilities, and by a pro- 
gram of extra-curricular cultural and social! activities to stimulate 
their personal development. 

Regional units play a key role in our efforts to disperse educa 


_tional opportunities throughout the country. The UPV, in particular, 
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is slated to be an important center of education in Region VI. 
Nationa! attention is now focused on the UPV, which is expected to 
boost fisheries education in the country, and thereby, produce the 
Manpower we need to harness our abundant fisheries resources for 
our top priority-food, To meet these high expectations, adequate 
funding will have to be provided. Happily, a total Joan of P74 M 
from the World Bank for the Fisheries Education Project, has been 
obtained. Your total budget for AY 1981-82 is P51,110,000.00, 
which is substantially bigger than those for other regiona! units. 

Uniike other U.P. units and Universities, your main concern 
as the fledgling autonomous University is, therefore, not so much 
the availability of resources for your programs, but the rational 
allocation of these resources to priority programs. Although the 
main thrust of the UPV is fisheries and aquaculture, it is also a 
University. As such, it has to develop its other programs, parti- 
cularly, the Arts and Sciences, the professions for which there is 
a felt need in Region V!, and Graduate Training in such areas as 
management, and education and the health sciences and conti- 
nuing education, 

The initial academic programs of the UPV are appropriately 
addressed to these specific areas: fisheries, arts and sciences, 
development management, marine sciences, development tech- 
nology, and heaith sciences. It has also capabilities for its Visayas 
Studies Program, science education and public health. 

You are indeed, fortunate to be studying here in these exciting, 
pioneering years of the UPV, The total enrollment of UPV for AY 
1981-82, which includes 470 high school students is 2,684. | under- 
stand that this represents only about 1% of the total student popula- 
tion in Region VI. 

!f you look at it from a University-wide perspective, you will 
better appreciate the privilege you are enjoying if you consider that 
every year about 30,000 high schoo! students apply for the UPCAT 
the University can actually admit only less than 5,000. You are 
among thase who have been chosen to receive a U.P, education and 
alt the benefits that go with it. 

fn other words, you are the beneficiaries of the resources made 
available by the national taxpayers. According to 1975 figures, the 
cost per student ranged from P4,00G6 to P5,700 p.a. No other state 
college spends as much. The figures must be considerably higher by 
now, in view of the inflation factor. The cost of your education is 
much less than its actual cost to the public. 

Admission into the University already gives you an edge over 
your peers in the other colleges and universities. Upon graduation, 
you will realize even more how fortunate you were to have grad- 
uated from the University. The 1977 Higher Education and Labor 
Market Study showed that U.P. students on the average, receive 
higher salaries and wait the shortest time to land jobs of their choice. 
You can expect to recover the minimal investment you put into 
your education in approximately only half the time it takes your 
counterparts from other schools and colleges to do so. 

| underscore these facts to you to give you a broader perspective 
of the institution in which you are privileged to betong. When you 
make certain requests or ‘‘demands”’, as you call them, for programs 
or physical facilities, or for student projects, | want you to consider 
them in light of the University as a whole. You are not the only 
constituency of the University. There are also faculty and adminis- 
tration staff whose needs must also be attended to. It is extremely 
necessary for us to determine priorities and better manage whatever 
resources are available to us. 

In a stil! broader context, the University is not the only institu- 
tion of higher learning in our country. There are many other educa- 
tional institutions with whom we must compete for resources. 
White we have in the past enjoyed priority in the allocation of 
budgetary resources, we must now make good our claim for these 
resources by the excellence of our academic programs and their res- 
ponsiveness to our development needs, 

Your awareness of our situation should also motivate you to 
exercise your own initiative. You have your own resources and 
capabilities to undertake constructive student welfare which will 


enrich University life. | shall rely on you to contribute to our efforts 
in this area. 


You were the first unit to establish a Student Council. You have 
an excellent forum for expressing your views on University issues 
and affairs in Pagbutlak, your official student newspaper. Chancellor 
Rola has given me very favorable reports on how responsible you 
have been in utilizing these two venues. | hope you will continue to 
utilize them well and work closely with us in strengthening our 
University. 


AN APPEAL FOR ALUMNI SUPPORT 


{Address of President Edgardo J. Angara to the U.P. Alumni Asso- 
ciation, Hoilo Chapter, Dinner and PTA Induction of Officers, 14 
October 1981.) 


| wish to congratulate the officers of the PTA on the occasion of 
their induction to office. | also extend my warmest felicitations to 
the alumni who, time and again, have loyally stood by the Alma 
Mater. They have been a constant source of inspiration and support, 
especially in this time of difficulty when the University is faced with 
al! sorts of problems and concerns. 

| regard the presence of the University of the Philippines in this 
part of the country as an answer to the felt needs of the region. The 
creation of the U.P. in the Visayas in 1979 does not only contribute 
to the thrust of the national government tawards the development 
of the regions. ti has also paved the way for U.P, to give its modest 
share in the education of the ever-expanding Filipino population, 

The UPV ‘is envisioned to be the national center for fisheries, 
aquaculture, and the marine sciences. It has the College of Fisheries 
as its flagship” college. This thrust has been dictated by the huge 
marine resources of the archipetago which until now have not been 
fully tapped. The total water area of the Philippines, including lakes 
and injand water bodies, is roughly 1.8 M sq. km, an area nearly 
seven times that of its territorial land area. The production of fish 
and other fisheries products for domestic consumption, however, is 
woefully low. Out of the almost 1.5 M sq. km. of aquatic life in the 
country, only 8.6 per cent have been exploited. Many inland bodies 
of water are also waiting to be scientifically farmed. 

Aggravating the situation is the lack of technical skills and 
expertise to push the fishing industry onward. Very little research 
has been done to advance and develop the industry. 

Compounding the problem is the fact that with the growing 
population of the country, it is expected that by the year 2000, 
food production has to double to realistically cope with the 
demands. This is one reason why the national government has 
accorded food production top priority. Thus, the harnessing and 
development of the vast marine resources, believed to have tre- 
mendous potentials in meeting the food requirements of the future, 
is in order. 

The establishment, therefore, of the UPV atigns itself with the 
campaign launched by the government for improved food produc- 
tion as welf as to meet the pressing and urgent need to rationalize 
fisheries education in the Philippines. 

It should not be construed, however, that since the UPV is 
situated in Region VI, which geographically abounds with aquatic 
resources, its area of concern should be limited to fisheries and 
marine life. Autonomous as it is, the UPV is geared to be the regional 
University in Region VI, with all the components of a modern 
university, and where high academic standards, which U.P. has 
always been known for, are upheld. 

The next five years will see the infrastructure program of the 
UPV in full-swing. Efforts have already been made to negotiate with 
the World Bank and other international tending institutions to pave 
the way for the construction of the UPV as a complex University in 
Miag-ao. 

The fact that the region registeres the highest percentage of 
UPCAT applicants every year is surefire quarantee that the presence 
of the UPV in the region is most welcomed. Enrollment figures over 
the last four years will attest to this. From the 2,318 total UPV 
enrollment in 1978-1979, the figure rose to 2,684 this current 
school year. Both figures include the high schoo! population. 


Unfortunately, the U.P. can no longer depend on the yearly sub- 
sidy from the National Government to fund all these programs and 
at the same time maintain academic excetlence. This sad develop- 
ment, when taken in the context of the entire University operations, 
requires serious rethinking of the scope and direction of our educa- 
tional services. The limited resources of government can hardly meet 
the rising cost of education. 

In this time of national crisis, when finances are dwindling and 
the economy restless, the U.P. turns to the alumni for their generous 
support and good will. 

It is my hope that the blossoming of this University according to 
our vision shall be our common endeavor. The Alma Mater counts 
an the alumni for this, We cannot afford to tarry and hesitate. 
Your sons and daughters will be in clear danger of missing that U.P. 
education from which you all benefited; unless you act now and 
support your Alma Mater, ; 

} would like to repeat what | said to the U.P. alumni in Baguio 
when | met with them on 3rd October. The U.P. is now approaching 
its diamond jubilee. While still younger than the venerable universi- 
ties of Europe and America, it is no longer young. 

After almost 75 years, the U.P. has had much to show, To be 
sure, it should by now have planted the seeds with which to replen- 
ish itself. For this is the true strength of any great university: the 
loyalty and generosity of its alumni. 

The U.P. has produced a generation, or generations, of men and 
women of substance and skill. It is upon these U.P, products that 
the U.P.,.and the succeeding generation of U.P. alumni, must rely 
for the butk of its support. 

This is the point of my message to you tonight: we must now 
Prepare for diminished reliance on state funding. The alumni must 
now be roused into keener awareness of their debt to the next 
generation of U.P. alumni. 

The state has already invested in you by giving you your U.P, 
education. Whether a return on this investment is to be realized is 
all up to you. Only through a return, even of capital alone, may 
the University be reassured of continuity and the perpetuation of 
the U.P. tradition of excellence. 


(Speech of President Edgardo J. Angara at the induction of Officers 
of the U.P. Alumni Association, Cebu Chapter, Magellan Hotel, 16 
October 1981.) 


| warmly congratulate the new officers of the Cebu Chaper of 
the U.P. Alumni Association. This is a welcome opportunity for me 
to acknowledge your efforts to organize yourselves and actively 
participate in University affairs. 

You have already shown your potential to contribute to the 
well-being of the U.P. College Cebu. | understand that last year, the 
unit was able to avail of the Bagong Lipunan pre-fabricated build- 
ings because our alumni here donated the necessary equipment and 
facilities. For this generous support, we are most thankful. 

The U.P. College Cebu is now 63 years old. Its total enroliment 
as of this first semester, including high school, undergraduates and 
graduate levels is, 1,439. Both these facts indicate that the focal 
community looks to the U.P. College Cebu for leadership in regional 
development through quality programs. The enrollment pattern of 
the U.P. College Cebu shows a clear demand for training in business 
and management. Close to 50% of your undergraduate students are 
enrolled in business and management courses. At the graduate level, 
the percentage is even higher, with 190 out of 225 students pur- 
suing the program leading to the Master's in Management, This has 
been your major area of strength. At the same time, the U.P. College 
Cebu, with other regional units, has done its part to dispense educa- 
tional opportunities in this part of the country. 

The growth of your unit has, however, not been matched by 
the development of the necessary physical facilities and of reliable 
funding sources, to sustain its operations. 


During my initial visit to your unit, | was appalled to discover 
that a condemend building was still being used as a classroom, for 
lack of space. Your unit is plagued, to a greater degree than other 
units, by this problem of inadequate ciassrooms; deteriorating 
laboratory equipment; by low salaries for your faculty. Our prime 
concern with respect to your unit is to drastically improve its 
physical facilities. 

As everyone of you is aware, the U.P. has always to compete 
with other government agencies and other national priorities over 
meager public funds. From 1970 to 1972, the U.P. received from 
the government an annual appropriation of P33,328,000.00. In 
1973, we obtained a state subsidy of more than P60 million, 
almost double the amount of the previous two years. In 1976, the 
figures leaped to more than P254 million and for 1981, figures were 
close to P500 million. 

in other words, there is an increase of P100 million. in the 
required yearly subsidy for the U.P. simply to enable us to render 
the same level of services. tf this trend is sustained, the U.P. will 
require a yearly budget of P1 billion five years fram now. The ques- 
tion is whether the state can meet such a huge demand upon its 
resources, 

This projection of the budget is premised on the status quo. 
Figures show, however, that the U.P, cannot maintain itself on a 
status quo basis. For 1971-72, the total enrotilment of the U.P. was 
19,149. in 1974-75, it rose to 22,327 and in 1976-77, to 25,954. 
In 1980-81 to 30,905. 

Situated as we are in the Third World, we have to contend with 
the need for the educational allocation to be annually considered 
in light of the national priorities. The increasingly greater demands 
on the income generated by our national taxpayers will make the 
competition for scarce resources of the goverment more intense. 

An aggravating factor insofar as higher education is concerned, 
is the emergence of several state colleges and universities which are 
now also clamoring for state subsidy. While in the past, the Univer- 
sity was accorded priority in the allocation of educational resources, 
it now has to compete for budgetary support with these other 
educational institutions. 

Taken within the context of the entire University operations, the 
development of the U.P, College Cebu requires a thorough soul 
searching, As | have outlined to you, the limited resources of 
government cannot adequately meet the rising cost of education. 
Either we tap other sources of funding such as the private sector, or 
we must unavoidably curtail our educational operations, 

We must, therefore, now prepare for diminished support from 
national government and develop self-retiance in meeting our fund 
ing requirements, Our University must develop a resource base, on 
which it can draw, for its increasing needs as a growing institution. 
To this end, we have taken steps to organize our faculty for con- 
sultancy projects, and established our U.P. Foundation as a channel 
for tax-free donations to the University from our philanthropic 
organizations, alumni, and friends. 

This is also why in the face of the national crisis which has far- 
reaching implications for the University we now tum to you, Our 
alumni. The U.P. alumni is the more organized group in the private 
sector to assist the U.P. in this endeavor. 

Since 1908, the University has produced a total of 81,918 
alumni, many of whom now occupy influential positions in ali fields 
of our national life. The State has invested in you by giving you 
your education. You now owe it to the next generation of U.P. 
alumni, which includes your own sons and daughters, to make it 
possible for them to avail of the University education which you 
enjoyed. We can no longer tarry nor hesitate. 

The University is now approaching its diamond jubilee. It should 
by now have planted the seeds with which to replenish itself. For 
the true strength of a University lies in the intellectual competence 
and commitment of its faculty and students; in the dedication to 
service of its administrative staff and not least — into the concem 


and unwavering support of its alumni. 
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A FRANK ASSESSMENT 
WITH UPCC 


(Tatk of President Edgardo J. Angara at the Convocation for U.P. 
College Cebu (UPCC) Constituents, UPCC Multi-Purpose Healt, 
Cebu City, 16 October 1981.) 


| always look forward to meeting with the students and facu!ties. 
It is therefore a happy occasion for me now to be with you and 
exchange views of common concern — the University of the Philip- 
pines itself. 

Students of the U.P. in general are very fortunate because they 
get a share of U.P. academic excellence. This halimark is not a myth, 
The fact is that the University is internationally recognized and has 
always been a source of national pride. 

U.P, education is relatively inexpensive. With the low cost of 
education graduates can expect to recover what they have invested in 
their schooling in half the time it would take the graduates of other 
schools. These educational benefits U.P, students are enjaying have 
been made possible through the resources of our national taxpayers. 

To be admitted to U.P. is already an ace. The U.P. environment 
affords unique opportunities to develop a total personality and the 
proper values and attitudes that will render graduates viabfe in their 
future fields of specialization. U.P. education develops a total 
personality because, aside from a thorough academic preparation, 
the virtues of initiative, innovative discipline, self-refiance, and con- 
cern for the welfare of society are inculcated among students. To 
be admitted to the University means being among 17% of the top 
heirarchy of the 30,000 graduates of the high schools in the 


country. 
in saying all this | am fully aware of the problems confronting 


the U.P, College in Cebu at present. The College is requesting more 
resources not so much for innovations as for upkeep and main- 
tenance, 

Also, | was told of your need for additional buildings and better 
facilities. The library, according to Dean Mifioza, is sadly tacking in 
periodicals and journals, not to mention space. 

The faculty is likewise clamoring for promotions. Department 
heads are requesting for additional items, honoraria and speedier 
processing of appointment papers. ; 

All of these are well taken into consideration. 


We cannot, however, promise that your allocation for next year. 


will be bigger. Our present University budget is P460 million, It 
requires to be increased by P100 million annually if we are to main- 
tain the present level of operation. 

At the same time, present developments on the national scene 
point to other more pressing priorities for the government. Thus 
we are not sure of any budgetary increment. We cannot even assume 
we will have the same Jevel of subsidy next year. 

What the College in Cebu can do is to maximize present 
resources. Both those in charge of administration and the faculty 
should review programs and activities. 

Now that you have identified distinctive areas, which are busi- 
ness and management, and which seem to be the need of Cebu, 
perhaps we should logically concentrate on these. 

Cebu itself is an educational center in the Central Visayas region. 
it boasts of a number of institutions of higher tearning and special- 
ized schools which have already been serving the needs of the sur- 
rounding communities. There is probably no point in duplicating 
their programs. Instead, we should focus on our strength. In deliber- 
ating on institution of new courses, or expansion of present offer- 
ings, therefore, you should take note of the limited resources avail- 
able. 

In the light of U.P.’s situation today, we need a wise allocation 
of resources in order to maintain its standards of excellence. There 
is the danger of over-stretching ourselves by expanding into many 
areas and programs, and sacrificing what already has been clearly 
established as our area of excellence. : . 

Truly, we must take the situation of crisis four square. As stu- 
dents of the University of the Philippines, you should have the 
moral strength to take a realistic attitude rather than evade prob 


lems. Certainly there may be areas for innovation and stop gap 
solutions. What is important is that we are able to survive through 
the crisis and continue to operate with standards for which U.P. 
has gained the respect of our people. 

What | can say at the moment is that we should take advantage 
af the situation to rid ourselves of the sense of insularity which 
regards narrow local interest as the absolute measure for redress and 
complaints, Rather we should take into consideration the entire 
situation of the nation in general and the University in particular. 
The larger view should be able to temper our needs, criticism, and 
aspirations. 

That is why | have looked forward to this occasion as a venue for 
a frank assessment with you, not only on the needs of the U-P. 
College Cebu but more significantty of the priorities that the entire 
University system must have to take. The University of the Philip- 
pines is a special institution, but it is only one of several important 
agencies of government. Its programs constitute only one area of 


_ priority to which taxpayers’ support may be channeled. 


In this regard, we have to fali back upon those values which have 
made the University great. In times of nationa! crisis, the U.P. 
faculty and students have always distinguished themselves by their 
sense of sacrifice and enterprise. 

1 know that here in Cebu the students and faculty will not 
renege on this tradition but, on the contrary, ennoble it with their 
own sense of forbearance and initiative. 


U.P. COLLEGE OF FINE ARTS, 
TRAINING GROUND FOR 
NATIONAL ARTISTS 


(Speech of President Edgardo J. Angara curing the Groundbreaking 
Ceremony of the Fine Arts Building and the J. Vargas Center, U.P. 
Diliman, Quezon City, 20 October 1981.) 


Our simple groundbreaking ceremony this afternoon would be 
just another ritual in a physically expanding campus, were it not for 
the circumstances behind it. All of us known how long the faculty, 
staff and students of the College of Fine Arts have looked forward 
to having tneir own building. If we consider that the College of Fine 
Arts is among the oldest units in the University, itis, indeed, ironic 
that it has taken all of seventy-two years for the College to finally 
acquire a permanent place on campus. 

The plans for the College of Fine Arts Building have long been 
on the drawing board, but the building plans could not be imple- 
mented, because the necessary budgetary allocation was not released. 

We were, therefore, very grateful that President Ferdinand E. 
Marcos responded favorably to our representations on behalf of the 
College of Fine Arts by ordering the immediate release of the P9 
million for its construction, | take this opportunity to express our 
deepest gratitude and appreciation to him. ! would also like to cite 
Dean Napoleon V. Abueva and all his predecessors who have worked 
so hard to make the College of Fine Arts Building a concrete reality. 

Part of the Fine Arts Comptex will house Jorge B. Vargas’ P30 M 
personal collection of art works, personal papers, documents, and 
other memorabilia, which he donated to the University in 1978. 
Aside from fulfitling our part of the agreement to provide a suitable 
place for the collection, it is also most fitting that we pay homage to 
Secretary Vargas’ generosity by naming one of the sections of the 
Complex, the Vargas Musuem. 

Despite the lack of a building and the adequate facilities required 
for training in the fine arts, the College has maintained its excellence 
and leadership in the development of the arts. This speaks highly of 
the talent and dedication of its faculty and students, The shining 
testimony to this is the fact that five of our National Artists 
obtained their training here. And many of the prominent artists who 
are now active in the national art scene and who continue to attain 
recognition here and abroad are U.P. graduates. 

The physical structure which will rise on this site should, thus, 
serve as an impetus for the College of Fine Arts to exert its leader- 


ship and contribute more actively to national development. The fine 
arts have always been identified with the quest for refinement. This 
should not be taken to mean escaping from the more basic aspects 
of life. The concern of your discipline is with the creation of new 
images, forms and concepts. It encourages fresh ways of viewing and 
depicting experience and social truths. As such, the fine arts have 
the singular power to influence our people's way of thinking, values, 
and attitudes, They can wean us away from our set habits and Per- 
ceptions and make us more receptive to innovative approaches 
which may help hasten the development process. At this particular 
point of our history, this is what is urgently needed, 

You can provide direction to the development of the arts as a 
vital medium for educating our peopte and, thus, make them more 
active participants in social changes. 

On this occasion, | therefore, urge all the members of this unit 
to pool their talents, imagination and creativity so that the College 
of Fine Arts can become integral in social planning and develop- 
ment. 


COMMITMENT TO THE HUMAN 
COMPONENT IN PRODUCTION 


(Keynote Address of President Edgardo J. Angara during the Oper 
ing Session of the 18th National Conference of the Personnel Man- 
agement Association of the Philippines, Hyatt Terraces Hote, Baguio 
City, 22 October 1981.) 


The theme of this conference, ‘Facing Tomorrow’s Challenges 
Today: Commitment to the Future,” speaks well of the humane 
concern of the Personnel Management Association of the Philippines 
as well as its organizers. | commend the PMAP for giving such a 
progressive perspective to its role. 

The worker, in the modern economic scheme, has been reduced 
into an abstraction. Labor has essentially been treated as a com- 
modity. The employment of workers is regarded in the same manner 
as any transaction invotving inert resources. According to this view, 
buyers seek to purchase labor of a standard quality at the lowest 
possible wage, and workers seek a job that will yield them the best 
combination of earnings and collateral benefits. 

This equation of the role of labor in production is possibly 
accurate although an unfortunate one, for, among the different 
factors of production, labor is unique in the sense that it is em- 
bodied in human beings. The fact that, when we deal with personnel 
we relate to entities with emotions, aspirations, and reason, makes 
labor indeed a complex component in an economic organization. 

| will try to indicate to you some of those areas of complexity 
in contemporary business enterprises. In fidelity to your theme, | 
will then suggest possible perspectives in coping with them. These 
complexities derive from major developments in our economic life. 


1, With the increasing rate of inflation, workers seek higher © 


wages and selaries to cope with prices of goods and services, especial- 
ly those which are necessities. On the other hand, management 
always seeks to protect, and if possible enhance, the prerogatives 
and interests of the enterprise. 

2. These competing claims of labor and management are further 
compounded by the increase in energy costs. As a consequence, 
production costs have also increased. Under this condition, the 
retum on investments declines which, in turn, discourages further 
capital accumulation and, along with it, the demand far other 
productive services. 

3. Changing patterns of demand for goods and services witl 
require new skills needed to turn out the new array of products. 

4, Technological innovations have important ramifications on 
both labor supply and demand. Automation, for instance, requires 
not only new skills but an entirely new set of attitudes and pat- 
terns of behavior in the production line. ‘ 

To me, these are the areas where increasing complexity in busi- 
ness organization will arise. They will also have far-ranging imptica- 
tions for workers and personnel. 


The competing claims of management and workers over the price 
of labor will necessitate greater government intervention in business. 
The regulation of wage increases, the standardization of salaries, the 
fixing of prices, and even the price subsidies of goods far beyond the 
capacity of workers and consumers to afford: the classification of 
skills and qualifications — all these will require increasing govern- 
ment concern and intervention. 

Definitely, no matter how much we may regard the plight of 
workers with compassion, wage increases cannot be extended infi- 
nitely, Organizations may have to search for other means of com- 
pensation which may come in the form of fringe benefits. Another 
alternative would be to give workers greater participation, as indeed 
it is now being demanded, in the management of the organization so 
that they share in the assessment of its problems. 

These considerations will challenge the skill, imagination, and 
ingenuity of personnel managers. 

Inevitably, however, as we are beginning to witness now, the 
method of production and of work itself will go through a process 
of drastic change. Technical innovations will require increasingly 
higher skills and less manpower as greater reliance is put on 
machines and computers. This will require workers to upgrade their 
skills. These technological changes have two related impacts: 

1. unemployment, as man is replaced by machines; and 

2. an increasing sense of alienation of workers fram the organiza- 
tion. 

The last one has particularly provoked the concern of humanists. 
As work tends to be specialized, the concern of the individual work- 
er is necessarily narrowed. Consequently, his choices and areas of 


experience are diminished. He becomes a mere dot in a computer 


print-out 

The impact of technical innovations on product designs and 
work processes, and, in a very large way, on society cannot be 
understated, Highly complex: work, which used to be performed by 
a dozen men within a week's time, could be done through an inte- 
grated computerized system by two or three workers, in @ period of 
an hour or a day, Even at this stage, knowledgeable people are 
beginning to predict the advent of a new Industrial Revolution if it 
is not yet underway. 

Consider, for instance, the manufacture of aircraft hydraulic 
tubes, Fabricating this used to involve a great deal of slow and 
expensive manual work. Today, they can be manufactured by press- 
ing a button. The new process eliminates so many workers on the 
assembly line, and because the instant manufacture does not require 
storage of supply, it also removes the necessity for warehousing. 


Similar processes which gradually diminish the intervention of 
human workers are already ongoing in draft designing and analysis, 
and in pharmaceutical and drug manufacture, where integrated com- 
puterization has taken over men. Even human memory has been 
duplicated in computerized devices, 

Man will have to create his humane environment within this 
universe of machines, but the danger of his dehumanization is at the 
same time imminent. : 

As work increasingly tends to be performed by machines and 
computers, a new adjustment in attitudes, values, and social organ- 
ization will commence. The home will cease to be the traditional 
center of activity. Instead, work and leisure may be organized 
around such centers as shopping malls within industrial zones and 
offices. 

The spectre of robotization in Japan ‘and the United States and 
in the more developed countries of Europe has really opened a new 
dimension in the traditional way of regarding labor as a factor of 
production. 

The human needs of workers have dictated new organizational 
structures, and even the architecture of factories and office com- 
plexes, and the organization of production sites. The requirements 
for organizing infrastructure in order to give greater access and 
opportunity for human interaction and conviviality, and the need 
for meaningful leisure, have become integra! to the outlook of busi- 
ness enterprises. 

To forestall the atienation and depersonalization of the worker, 
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industries may have to integrate into their scope of concern, the 
need to revive human contacts and intimacy at the level of the fac- 
tory. Organizational structures will have to devise those channels 
whereby workers can identify themselves with enterprises and 
recover their human worth in their activities. Such measures may 
have to include, within the sphere of planned activities, not oniy 
the worker himself directly, but also his family. 

The urgency, it would appear, is to keep the balance between 
the necessity for increasing productivity and the absolute import- 
ance, of maintaining man’s humanity amidst drastic technological 
innovations. 

Definitely, the logic of global demographic growth heightens the 
need for resorting to radicat technological innovations for increasing 
productivity. We cannot afford, therefore, any regression to past 
idyllic times and environments simply for the purpose of maintain- 
ing human conviviality. 

instead, those human values must be worked out in an entirely 
new environment — perhaps, in 2 computerized universe where work 
is no longer as burdensome, because it has been taken over by 
machines. Within this context, man is fiberated from tedious, petty, 
manual work. Instead, he faces the challenge of upgrading his 
mental capacities, making them more attuned to the highly sophis- 
ticated demand for precision and complexity of technology. 

It is this situation of liberation and greater freedom of man, 
within the context of work and high productivity, that beckons to 
us with its challenge and bright prospects. 


THE MANAGER AND THE 
MANAGEMENT SCIENTIST 


(Speech of President Edgardo J. Angara during the Opening Ceremeo- 
nies of the Regional Workshop on Modern Analytical Techniques 
for Engineers, AIT, Diliman, Quezon City, 9 November 1981.) 


| welcome all the participants, especially the foreign delegates to 
this Regional Workshop on Modern Analytical Techniques. 

We are delighted to cooperate through our College of Engineer- 
ing and the National Engineering Center, with the UNESCO and the 
Educational’ Development Projects Implementing Task Force 
{EDPITAF) in sponsoring this noteworthy seminar. 

The choice of the University as its venue is, for us, a recognition 
of our capabilities for undertaking training in the fields of engineer- 
ing and management. We welcome opportunities to serve our neigh- 
boring countries, particularly in the field of high skill manpower 
training. 

The emphasis of your workshop on modern analytical tech- 


niques is timely. The usefulness of operations research in business, | 


government or the academe has not received the proper recognition 
it deserves. 

There are several reasons for such lack of recognition, but two 
factors principally account for this: 

1. the lack of appreciation by many decision-makers of the use 
of quantitative techniques in management. Most managers in devel- 
oping countries belong to the old school. They learn managernent 
on the job, observe what others are doing, or improve on what they 
see others doing. Many of them have no training in the techniques 
of management, much Jess in mathematical or quantitative analysis. 
Or, their perspectives and methods have been oriented by work 
conditions in which the new and modern tools of analysis were not 
yet available. Thus, they tend to resist change and are reluctant to 
adopt new methods. They become a retardant to growth and devel- 
opment. The level of economic activity fails to rise because of the 
absence of or resistance to new managerial approaches. 

There are people who believe that the level of a society’s menta! 
and technological capability is a character of economic backward- 
ness. Thus they tend to equate manpower inadequacy or tow 
expertise with Third World societies. 

While it is true that techniques of work are correlated with the 


level of economic¢activities in a society, it is equally a fact that 
consciousness, or habits of thought and values could, to /a large 
extent, retard economic progress. Often production or marketing, 
to cite two instances, cannot be raised because the expertise for 
their upgrading or the technological and togistical support for their 
growth are absent or inadequate. 

1 suggest that consciousness, methods of work, and techniques 
of operations could create the atmosphere whereby economic 
progress becomes viable. 

While consciousness is shaped by ecnomic and social conditions, 
it can also impose itself upon reality and shape it. In any kind of 
development, it is always man that is the decisive factor. 

It is at this point that the application of science to the problems - 
of management becomes relevant. Modern tools and techniques 
of analysis could be utilized in taking stock of the present state of 
techrrology and thought. 

Through such application of a scientific method, an intelligent 
selection could be made to the current fund of knowledge, discarding 
what is obsolete and developing further what appears to be appro- 
priate. 

2. the lack of an adequate and updated information base. The 
use of a systems approach in decision-making assumes the avail- 
ability of accurate and updated information on activities of alf com 
ponents of an institution or business enterprise. Management must 
constantly be informed about all phases of operation. As organiza- 
tions become more complex, so much more information will have 
to be gathered, processed, and stored for future reference. This will 
involve the greater use of computers in decision-making. As of now, 
most of us have not developed the capability in this area. 

Qn the one hand, the expertise or intellectual equipment for 
handling the system and using models is not yet diffused but limited 
among a select group of individuals. On the other hand, the tech- 
nology is absent or too costly. 


Again, we have to be rational. Where we can assimilate the 
foreign, or import technology, we must. In instances where the 
prospect of developing what already exists in crude or unrefined 
form, but which is more appropriate to our needs, we must decide 
to modernize the indigenous tools and techniques rather than 
depend on imports. 

The introduction of analytical techniques to management is 
compelling especially in Third World countries for time is running 
against us and we must telescope our economic development. As 
probiems in our society rapidly increase in size and complexity, the 
desire to be certain, precise and efficient in decision-making will 
become more and more intense. 

The need for objectivity and predictability will become greater 
as we grow into a more complex society, as our resources become 
more scarce, and as our people's expectations of rationality in 
decision-making increase. 

In this connection, the experience of Japan is instructive. Japan 
has thoroughly adopted into the structure of its business organiza- 
tion and its production techniques, the scientific method of the 
West. It has mastered science and made it serve the needs of Japanese 
society. Japan is an instance of a profoundly Eastern nation that has 
modemized itself. : 

If we also want to hasten our modernization, we should also 
explore a similar approach. Management education must stress the 
application of modern tools and techniques appropriate to the 
actual needs and cultural values of the people. Managers and 
decision-makers must be trained to master the mechanics of modern 
technology and the scientific method to the extent that they could 
be creatively used within the framework of Philippine cuiture. 

Your workshop seeks to encourage greater interest in analytical 
techniques and appreciation for the value and uses of quantitative 
methods among managers and decision-makers. Yours is a com- 
mendable effort at building a bridge of understanding between the 
manager and the management scientist. This is one opportunity for 
managers to learn to assimilate the principles of such a rigidly and 
highly scientific field of engineering into their own field of special- 
ization. 


This workshop demonstrates to some extent — how the univer- 
sity, business, government and oher sectors can work cooperatively. 
There are many other areas where this cooperative effort is possible. 
We should have more of this type of partnership. 

| hope that at the end of two weeks, every one — whether as 
Participant, organizer, or resource person — will have gained some- 
thing that can be of use in the immediate future, not only for the 
direct benefit of the institutions which you represent but for the 
larger benefit of our peoples. 


TOWARDS A COMMON RECOGNITION 
OF SPECIFIC GOALS 


(Remarks delivered by Edgardo J. Angara at the First National Con- 
vention of U.P. Student Councils, Canference Room, Faculty Center 
12 November 1981.) 


| was informed that this Conference was organized for a specific 
Purpose: that of consolidating the different college councils into a 


unified organization. This, to me, is in order and | congratulate the 


U.P. Student Council for spearheading this move. 

The involvement of the Filipino youth in social action has a 

history antedating even the emergence of labor unions in the coun- 
' try. Yet it is one sector that has not fully come to a unified single 
organization. 

Starting with 1872 when the first student riot in the university 
belt within the walled city of Intramuros was recorded, to the Fro- 
paganda Movement, to the emergence of student action under 
Quezon up to the present, the Filipino youth has been engaged most- 
ly in spontaneous action. Atcertain stages of its history, the students 
would come forward with a common grievance but as we have 
seen in the case of the generation of Rizal and subsequent student 
groups, the movement would inevitably collapse due to disunity and 
differences in outlook. 

It is, therefore, high time that the U.P. students should start the 
effort to really consolidate the youth around a common recognition 
of specific goals. 

To say this, is also to acknowledge the necessity of students 
having not only a unified goal but one that specifically relates to 
their sector as youth and as students. This implies farther the need 
for independence in outlook as well as in action. 

Because historically students have been a potential force and a 
strong pressure group on institutions, there have been instances when 
they were manipulated by existing polarized groups in our society. 

The result has been mostly negative. While it has advanced the 
careerist ambitions of some leaders, it has also tended to make the 
student movement ad hoc in character. When the personal aims of 
leaders are already satisfied, the movement tends to dissolve. 

The other negative result is that the ad hoe nature of student 
groups has left the student movement in the country itself bereft 
of any ideological foundation. Consequently, we do not have today 
an accummulated body of philosophical or intellectual tradition 
which the studentry could fall back upon for an independent ideo- 
logical framework for their action. 

My observations on student movement in the country being 
essentially empirical in nature, | would just like to suggest a few 
aspects which may need attending to if the student movement is to 
really consolidate itself into a strong social force: 

1. My first observation relates to a comment in the Collegian 
on 16 July ‘81 which called the student activists to task for their 
political shallowness and lack of interest in matters that do not 
relate to current sloganeering and catch phrases. 

This is a regressive trend. The legacy of 1872 as well as of the 
Propaganda Movement were essentially the products of youth: 
Burgos, Rizal, Antonio Luna, etc. Today they constitute the 
foundation of Philippine nationalistic and political thought. 

The student leaders today must build on this intellectual and 
‘political legacy. More to the point, they should not bezc&ntent to 


adopt it but creatively suit it to the needs of the times and thus 
enrich it. 

The sense of the past, the knowledge of what was said and 
thought of and done in previous stages of history is necessary. Ignor- 
ance of the past dooms us into repeating its errors. It also makes for 
vulgarity and shallowness, . 

The present generation, with all its eagerness to interfere with 
social and political institutions, should be able to present a thorough 
knowledge of history, and create a body of thought and theoretical 
knowledga that could be a solid basis for action. 

2. Secondly, as a sector, the students partake of two characters: 
that of being university students and as part of the youth popula- 
tion. 

As students, they need to live up to a status of learning and en- 
lightenment. They have to show a command of genera! ideas, a 
flexibility of attitude characteristic of the educated man. Dogmatism 
is always an error — even if they claim to be revolutionaries. In the 
history of revolutionary thought, it had always been the struggle of 
such personalities as Marx and Lenin to denounce dogmatism since 
it is opposed to a scientific approach to social reality. 

Instead of sloganeering, what is in order is the contemporary 
version, or something comparable in seriousness and magnitude to 
Burgos’ Manifesto, Rizal’s Letter to tha Women of Malolos or tha 
Philippines Within a Century. Burgos’ Manifesto opened to the sub- 
sequent generation of Filipinos a more scientific analysis of the 
monastic supremacy in the Filipinos, Rizal's works, on the other 
hand, provided a new ethical and moral perspective on Spanish colo 
nial culture, 

‘It is the responsibility of the present student movement to create 
a simitar body of literature and of thought that can be transmitted 
to the rest of the Fitipino youth. 

3. Thirdly, as opposed to dogmatism as well as to established 
orthodoxy, it is the responsibility of the student movement, 1! 
believe, to present more options of action in order to widen the 
opportunities for choice. 

To me, this is significant. What has become observable in the stu- 
dent movement is that they tend to intensify the polarization in our 
society. This is a result of rigid partisanship — of riding on forces 
that are already in antagonistic relationship in our culture. 

If the student movement is to maintain its independence, it must 
Create those structures whereby its own perception of reality as well 
as its own position could be articulated. If, as has been observed, the 
existing structures for articulation in our society are already tinged 
with traditional partisanship and bias, the student movement must 
seek to liberate itself from these traditional prejudices. 

It should open new channels for action: it should provide the 
countervailing force to the rigid orthodoxies of the status quo. Or, 
to use a term current with the student nowadays, it must create its 
own counter-culture. 

The creation of a counter-culture implies, essentially, an inde- 
pendent assessment of the status quo and the creation of a body of 
thought and possible modes of action thraugh which freedom and 
liberation can be realized. Such a counter-culture, if it is to be 
adaptable among the majority of the youth and of our people, may 
be rooted on native cultural modes of ethical and political action. 

| have been told, for instance, of how our people traditionally 
resolved political questions. It is said that among our cultural minor- 
ities, tribal pacts are sealed through a system of consensus, rather 
than through the procedure of confrontations, The Malay term for 
it is mushiwara which literally means consensus. In such a system, 
discussion is of utmost significance. Indeed, in some contemporary 
regional groups on Asian affairs, no vote is taken on issues. It is 
agreement or consensus that must prevail. Through such political 
ethos, tribal pacts have been sealed and made binding across wide 
geographical areas and ethnic or cultural divides. 

The Western concept of participatory democracy, on the other 
hand, is through representation of interest. The assumption is that 
each sector represented will endeavor to protect its own interest and 
that the resulting resolution will embody these various interests. 

Such a representation however, is premised on the issue of 
power, i.e., that each group gains the right to be represented by its 
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influence or power. 

If this logic is followed, the wretched of the earth will never gain 
any representation. The Oriental or indigenous technique of politics, 
on the other hand, presupposes conflicting interests but no anta- 
gonistic relation. Therefore, from the start, the prospect of agree- 
ment, based on mutuality of advantage, is already assumed. 

| have pinpointed this particular option not in order to recom 
mend it, but as a possible mode of political and social action. Cer- 
tainly, if the student movement wishes to consolidate into.a more 
or less permanent sectoral group in society, it needs to discover new 
options, open up new channels of articulation, and provide new 
ways by which the status quo can be challenged and changed. 

This being an initial attempt at consolidation, { hope that such a 
spirit of discovery, of experimenting with new methods of thought 
and action, may ultimately lead to the creation of those structures 
which could provide the student movement in U.P., at least, a sense 
of stability and greatar independence. 

With al! my best wishes for such a desired end, 


(Speech of President Edgardo J. Angara during the Third Session of 
COA Senior Executive Development Program closing ceremonies in 
DAP, Tagaytay City, 21 November 1981.) 


It is a privilege to speak to this group consisting of senior execu- 
tives of the Commission on Audit. 

The Commission on Audit is a crucial arm of the government. Its 
function is a highly sensitive one. It is no less than to insure the 
integrity of any government transaction and therefore to safeguard 
the taxpayers’ money. The importance of the office is highlighted 
by the fact that the Commission is a constitutional office. 

| read from the advance materials given to me that the Commis- 
sion on Audit, at the moment, is engaged in adopting itself to ‘its 
changing role’. Its new role defines the Commission as a major 
partner of government agencies, boards, commissions and corpore- 
tions in national development. 

If there is any one agency of government that has prepared itself 
for developmental functions, it is the COA. Under the leadership of 
Chairman Francisco Tantuice, Jr., the Commission on Audit has 
succeeded in revising its systems and procedures, introducing man- 
agement innovations, and more importantly, adopting human 
resource develapment. Its expanded role, therefore, is a logical and 
welcome one. 

in relation to this mission of development, we might start by 
discussing the state of Philippine bureaucracy. As a supportive arm 
of government, its role in the accomplishment of developmental 
goals is crucial, Its function is two-fold: (1) to translate into con- 
crete services the mission of government, and (2) to relate these 
services to the public. Its position is so important and sensitive that, 
often times, the public perception of the quality of goverment 
policies derives from its direct dealing with the bureaucracy. Indeed, 
it is one of the most vital and tangible links between the government 
and the peopte. 

| begin with the bureaucracy because it is the sector that renders 
the logistical support for any development process. Since it is res- 
ponsibte for translating general policies into concrete programs and 
Projects and relating these policies to the pubtic at large, its role in 
development is crucial and critical. It can either facilitate or hinder 
progress and development. 

tn the present state of most government organizations, the 
genera! perception of bureaucracy is that it hinders development. 
Indeed, when we speak of procedure being bureaucratic’ we mean 
that it is slow, it is full of red tape, that it is ineffectual. 

But | want to be fair. The inefficiency is true. tt is pertinent to 
inquire why this has happened. It is, | believe, a causal phenomenon, 
not just the result of personal inadequacy or individual degeneracy. 

For one thing, there seems to be an indifference amang our 
employees to the necessity and importance of their function. They 
seam to have no sense of the rationale of the office they are in, how 


it is interrelated to the work of other bureaus, departments, or sec- 
tions — in short, how it functions within the context of a large 
social and nationa! perspective. Cooped up in the narrow confines of 
their respective special functions, they seen to have no awareness 
that they belong to a larger organization and that their individual 
specialized job is an important element of a greater responsibility. 
In such a situation, the execution of development plans is bound to 
bog down. 

For that matter, | wish to argue that perhaps, while our person- 
nel ought to have specific skills and their special expertise continual- 
ly upgraded, it is equally important that they be oriented to the 
whole organization of government, to the social necessity of the 
work each office is undertaking. This should give them a profound 
sense of the significance of their contribution to the entire scheme 
of society. Without this comprehensive understanding of their work, 
they: will not be able to appreciate its merit. On the contrary, our 
personne! will tend to belittle their function, and, instead of treating 
it as a source of personal dignity, as a noble chore that can con- 
tribute to the task of socia! development, simply regard it as a 
source of livelihood — or worst, as a source of enrichment. The 
“make hay while the sun shines” attitude has become reflective of 
the demoralization in the bureaucracy. 

Related to the lack of awareness of the significance of their 
individual role or that of their office, is the inadequacy of their 
social commitmerit. 

The recruitment of personne! in our bureaucracy goes through 
some kind of screening process in the civil service. Initially, appli- 
cants are required to take the qualifying examination in which the 
basic skills of communication {language), mathematics and logic, 
and a knowledge of history and general information are tested. 


A continuing upgrading of those persona! skills and mental 
equipment is presupposed, as part of professional growth. This 
remains, however, an assumption. For, measured in terms of per- 
formance, a sense of social obligation, of commitment to contribute 
to the progressive development of society appears to be wanting in 
the attitude of personnel in the bureaucracy. 


Usually, a job js done as a form of burdensome obligation, to 
fulfill the immediate requirement of doing something in office and 
not as a response to a large social need. If the viewpoint of our per- 
sonnel in bureaucracy is that fragmented, sectoral, and narrow, then 
the larger purpose of bureaucracy itself — as an arm to keep the 
operations of government permanent and continuous, as an import- 
ant function that will hold the general activities of a nation intact — 
is subverted and defeated. 

A genuine appreciation of the social function of bureaucracy — § 
and of development — could only come from a recognition of © 
history. When the evolution of society or of a nation is understood 
as a result of accretion, in which each generation contributes and 
each individual brings into the process of growth his own talent and 
skills, then each work, however minor in the whole scheme of 
things, becomes absolutely meaningful. 

Certainly, our bureaucracy, since its initial establishment, has 
has its role in the development and growth of the country. To cite 
the many achievements of government agencies is also to acknowl. ' 
edge the part played by our bureaucracy. 

These activities cover a wide range of scope and importance. We 


‘may arbitrarily begin with land survey, classification and titling of 


Property. The ftand reform program needed the support of the 
bureaucracies and what has been accomplished certainly reflects the 
painstaking work of our bureaucracy. 

Still, we find ourselves now in a situation where development 
must be done at a faster pace. We have to make amends for the 
backlog of years. This is precisely one reason why we have to under- 
take a program of nationat development — to stimulate a faster rate 
of growth, in order to improve the quality of life of our people. 

We are now past the second half of the 20th century and only 19 
years away from the 21st century. Keeping pace with development 
means performing some leaps in the tevel of our econamic, social, 
and cultural activities. These activities are not only being accelerated. 
They are widening in scope and, therefore, becoming more complex. 


Consequently, it will also be safe to say, as Minister O.D, Corpuz 
has observed in his work on Philippine bureaucracy, that the task of 
bureaucracy will be as big as society itself. It is in light of this 
Critical role that we must give bureaucracy our seriaus attention and 
intelligent assessment. 

This group, considering the key position they occupy, can do a 
Jot to effect changes and chart new directions. And what has been 
accomplished in COA will certainly not be impossible in other 
agencies of the government. 


THE UNIVERSITY AS A VIBRANT 
FORCE IN TASK OF 
MODERNIZING THE NATION 


{Speech of President Edgardo J. Angata during the Special Univer- 
sity Council Meeting, UPLB, INSAET Lecture Hall. § December 
1981.) 


The UPLB is one of the most forward-looking autonomous units 
of the U.P. system. It has been able to perform creditably well, not 
only in relation to its specific mission pertaining to the nation, but 
even internationally. It has become a source of national pride. | wish 
to thank Chancellor Emil Javier and the UPLB faculty for this 
honor of being invited to address the UPLB University Council. 

The University of the Philippines will be observing its Diamond 
Jubilee in 1983, This is an opportunity, therefore, for some reflec- 
tion and assessment of the idea of the university. 

The nature of the university, sui generis, derives from Greco 
Roman humanism. Its essential nature has been classicalty defined as 
a community of scholars engaged in the pursuit and the dissemina- 
tion of truth. Since that time, alot has happened in terms of the 
nature of knowledge itself and the quality of the learning process. 
The mission of the university itself has likewise undergone several 
changes. 

In the modern context, what is a University? When we speak of 
the university today, the image that comes to mind is no longer the 
Platonic groove of academe — the idyllic Grecian setting of Socratic 
discourse where everything under the sun, from pure mathematics, 
to the concept of beauty, to the theory of justice was discussed by 
people committed to nothing but the clarification of these concepts. 

Today, when we speak of the university, we cannot divorce the 
image from a specific geographica! territory, covering hectares of 
grounds, organized into inter-related infrastructures corresponding 
to the various functions of the university. The groove of academe, 
in shart, in its modern reality has become the university com- 
munity campus — a community with provisions for commuters, 
traffic zones, workers and faculty housing, security outposts, 
central hydrant and, when necessary as in the autonomous unit of 
the Allied Sciences, a pravision for generating electricity when there 
are brownouts. 

Such a complex groove of academe must have its essential mis- 
sion, It must have a group of dedicated people commited to the 
pursuit of truth. But even this human component of the university 
has expanded so extensively that it now requires governance and 
police security. 

When we go deeper into the business of the scholars, we dis- 
cover that the pursuit of knowledge has its necessary material 
dimension. 

Let us take as an instance the humanities. This area of discipline, 
even in Third World countries, still closely adheres to the Greco- 
Roman humanist tradition. It is one area of study that has not really 
been as thoroughly revolutionized as the study of the sciences. Yet, 
when we go to the humanities we mean essentially a large library of 
books, a large collection of records or electric tapes that can re- 
produce music from the ancient song to Pinoy rock. The study of 
paintings implies not just the discourse on the relationship of con- 
tent and form that used to bedevil the disciples of Socrates, but a 
gallery of canvasses and prints and a huge stockpile of slides together 


with the necessary facilities for projection. The study of the dance 
and architecture has come to a point where you need even cinematic 
gadgets. 

Aside from its transition into material objects, the study of the 
humanities, therefore, does not only require philosophers or human- 
ists highly specialized in their own fields, but also technicians highly 
equipped with the capacity to tinker and repair machines and 
gadgets. . : 

The complication becomes even more when we consider the fact 
that a university implies not only scholars and researchers but also 
students. Students in the modern university imply not only learners 
but the necessity for housing, dormitories, transport, canteens, 
lounges, and comfort rooms. 


On the other hand, when we go to the science subjects, the 
increasing complexity is evident. Los Bafios is proof of this fact. An 
ordinary experiment on rice varieties would require not onty build- 
ings for staff but also infrastructure for laboratories, acres of land 
for a pilot farm, storage facilities and, aside from the scientists, a 
complex of administrative and custodial support. 

The recognition of the material dimension of academe, there- 
fore, is the first and necessary step in the modernization of a univer- 
sity. The implications of this are far-reaching. To administer a 
university — especially a mult-campus one such as the U.P. system — 
it is essential that its physical dimension becomes integrated with 
the primary academic mission of the university. 

Such a view makes the fiscal management of the University 
Crucial to the policy of any administration. The wise allocation and 
use of resources become absolutely necessary. One often hears the 
assertion that without the faculty there is no university. | accept the 
validity of such an observation, but it is an oversimplificatian; and, 
like any oversimplification, it tends to give a distorted idea of 
university governance. While the academic mission of the University 
indeed remains vital to its life and truly deserves a larger share in the 
aliocation of resources, let us not forget that the academic sector is 
only one among several sectors that are no less important. 

The other implication of the reality of the modern university is 
that its governance would require more than academic leadership, 
The administrator, from the President to the Department Chairman, 
to the section chiefs of the bureaucracy, would have to know the 
inter-relatianship of the functions of the various components of the 
institution in order to have a comprehensive view of his role and 
function. The time is past when managing the University would 
allow a simple sectoral view. Even students have to realize and 
recognize the fact that they too constitute but one sector of a multi- 
sectoral community. 

At the moment, the University of the Philippines is trying to 
achieve a take-off to modernity camparable to other similar insti- 
tutions. tt is absolutely necessary that its multi-faceted dimension 
be implanted in the minds of all its constituencies, 

This has become specially significant because the training of 
experts has to be done here in our country. The economic crisis has 
compelled the advanced countries to go into retrenchment. Tradi- 
tional philanthropic institutions have become more reserved in their 
policy of extending assistance to institutions outside their own. 

Consequently, the University of the Philippines should prepare 
itself for the task of training the experts right here. There are 
advantages to this which | will not go into now. Suffice it to say 
that as the University of the Philippines endeavors to train our own 
people, the fact of our international relations, especially in the 
ASEAN region, will aiso compel us to increasingly a bigger educa- 
tional role in regional affairs. 

These prospects are indeed a challenge for all of us. We have to 
brace ourselves for the work that this mandate entails. 

Consequently, the Board of Regents has authorized me to 
initiate strategic planning about the University and its future direc- 
tion. 

Toward the fulfillment of this soul-searching mandate, | have 
caused a comprehensive study of the various aspects of the Univer- 
sity, particularly its curriculum, its organization and governance, its 
infrastructure and facilities and its scholarship programs. The 
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reports of the several study groups are already in. We shal}, within 
the next month or so, be studying and implementing the recom- 
mendations of these committee. 

| am sure that the wisdom of the University and the moral re- 
sources of its constituencies shall be able toa cope with the challenge 
that its new direction poses. And { am positive that, together, we 
can take the necessary leap which will make the University a vibrant 
force in the task of modernizing the nation, 


(Speech of President Edgardo J. Angara during the Annual Assembly 
and Induction Ceremonies of the Philippine Board of Surgery, Inc., 
Skytop Room, Hotel inter-Cantinental, 8 December 1981.) 


| congratulate the officers and diplomates of the Philippine 
Board of Surgery. Your induction this evening is a signal honor. It is 
a public recognition by your peers of your competence and skill in 
the different areas of specialization of surgery. 

| commend the Philippine Board of Surgery for its efforts to 
elevate the standards of surgical training and practice in the country. 
As the examining arm of the Philippine College of Surgeons, you are 
responsible for upgrading professional standards and promoting a 
greater sense of professional responsibility among yourselves. 

Very often, a layman comes across a news item about a conven- 
tion of this or that medical society. | often hear of similar conven- 
tions, seminars and meetings being sponsored by numerous medical 
associations whose members seem to be engaged in that or other 
area of specialization. 

An outsider can only assume that the medical groups are quite 
engaged in a wide range of interests and concerns over the same or 
different subjects. Seminars, workshops, or conferences under the 
sponsorship of different groups may indeed serve useful ends, but 
we must watch out for the public confusion they may generate. | 
understand, for instance, that there are more than 50 different 
medical associations. 

One is led to wonder whether these many activities do not ulti- 
mately redound to a needless proliferation groups. Is there enough 
justification for so many groups expending time, effort and re- 
sources in so many different activities to attain similar professional 
aims and objectives? Does this trend indicate a healthy direction 
for the development of the medical profession in the country? Or is 
this a symptom of a common disease among professionals in our 
country — that of petty rivalry and of each one, aspiring to estab- 
tish his own private empire, putting up an organization? 

It seems to me that the net result created by their existence and 
competition for resources and publicity by all these groups is con- 
fusion and misunderstanding in the public mind. People are left 
wondering about the conflicting positions, claims and counter- 
claims of different medical spokesmen. Consequently, our public 
itself begins to lose the clear idea of what social role the medical 
profession perceives for itself; what professional standards and 
responsibility the members of the profession adhere to, and what 
their patients and the public should rightfully expect of them. 

The unctear and ambiguous image which the medical profes- 
sion has projected so far in the public mind, has given rise to 
numerous questions and complaints directed at the profession. They 
range from neglect, to malpractice, to exorbitant fees. 

Such complaints may be exaggerated. However, members of any 
profession should remain sensitive to public criticism, particularly 
where the integrity of the profession is called into question or vir- 
tually undermined. 

The present state of affairs in the medical profession reminds me 
of our own situation in the legal profession before we succeeded in 
unifying the Bar. There existed so many different bar associations 
and groups of lawyers coming out with press releases, issuing public 
statements on legal matters, and sponsoring their own assemblies 


and conventions touching on several issues from judicial retorm to 
lawyer-client relations to legal fees. Because there were so many 


different voices clafming to represent the profession's stand on these 
issues, the public and clients became confused as to the function 
and role of the lawyers. 

Attempts to organize lawyers into one association came to 
fruition on 9 January 1973 — 45 years after‘the drive for profes- 
sional unity was initiated. Its establishment has made it possible for 
members of the legal profession to now conduct on a sustained 
basis, dialogues on the latest legal and judicial tends and to arrive at 
a non-partisan consensus; to actively participate in judicial reform 
aimed at improving the administration of justice and the law profes- 
sion in general. Notable among the IBP’s projects is its Free Legal 
Aid Program, under which lawyers provide free legal services to the 
poor, not as a matter of charity, but as a duty inherent in their 
profession. 

Js it not timely for the medical profession to start or accelerate 
its own movement to establish a unified or integrated organization 
of all its members? Such an organization, to my mind, would be 
useful in achieving the following objectives: 

1. To Elevate Professional Standards. 

As you yourselves know, the demands of medical practice today 
require virtually a lifelong process of continuing education. The 
swift accumulation of medical knowledge and the rapid advances 
in medical technology make it imperative for every medical prac- 
titioner to update his knowledge and refine his own medical 
skills and practices. 

Our socio-economic situation as a Third World country poses 
peculiar challenges for the medical practitioners. Given our limited 
resources and our even more limited access to modern technology, 
the increasingly high costs of medicine, and the concentration of 
70% of our 49 million population in the rural areas, our medical 
practitioners must exert a concerted effort to study how their skills 
can be effectively applied to the greater majority of our rural 
population. The majority of diseases may not require really sophis- 
ticated equipment or laboratory procedures such as those being 
utilized in the more developed countries. 

Moreover, our Third World situation presents a challenge and an 
opportunity for you to develop medical procedures and practices 
which are not dependent on foreign technology and are, therefore, 
more or less appropriate to the particular health care needs of the 
country. 

2. To Emphasize the Social Dimension of Medical Practice. 

The second goai which | believe should command your attention 
is the urgency of renewing the Hippocratic Oath. From the very 
start, your profession has always been invested with the noble ideal 
of healing the sick. The Hippocratic Oath obligates every medicat 
practitioner to give his patient the best and most appropriate 
medical care. In this lies the public responsibility that should govern 
the made of conduct of ali those belonging to the profession. 

The setting of professional fees is one indication of the physi- 
cian’s concern of lack of concern for his social responsibility. Like 
the lawyers, doctors are often accused of exacting their pound of 
flesh by charging their clients overly high fees. This tends to raise 
doubts on the credibility of the medical profession as one which 
ministers to the health care needs of the people, most of whom do 
not have the financial resources to pay for the increasingly high 
casts of hospitalization and medicine. 

It may, therefore, be timely for the medical profession to forge 
and arrive at a consensus, on the social responsibility of the profes- 
sion, If, for no other purpose, such a consensus would serve to im- 
plant in the public mind the high tradition of service the profession 
of medicine is identified with. 

| am confident that this distinguished gathering of the most 
competent and dedicated surgeons in the country will provide the 
initiative and leadership for this quest for greater professionalism. 

Thank you. 
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UNIVERSITY OF THE PHILIPPINES 
Quezon City 


to 


BIENVENIDO N. SANTOS 
Professor, Poet, Essayist, Short Story Writer, and Novelist 


GREETINGS: 


For a body of fiction and criticism which ranks among the most 
- outstanding in Philippine literature in English; 

For advancing the literary traditions of our country and enhanc- 
ing the possibilities of the literary vocation for Filipinos through the 
honor and recognition he has earned for himself in the international 
community of letters; 

For his faithful and compassionate treatment of Filipine exiles 
in America, through the power of the pen, thus bequeathing to us 
and future generations a warm and vital document of the noble 
struggle of our countrymen in another land; 

The Board of Regents of the University of the Philippines, by 
unanimous vote of its members and upon recommendation of the 
President of the University and the Committee on Honorary 
Degrees, today confers upon you the degree of 


DOCTOR OF LETTERS AND HUMANITIES 
honoris causa 


In testimony whereof, this diploma and these vestments of dis- 
tinction of the highest rank of honor in the University of the Philip- 
pines are hereby presented to you on this Twenty-First day of 
December, in the year of our Lord Nineteen Hundred and Eighty 
One, and of the University of the Philippines, the Seventy-Third. 


(Sgd.) EDGARDO J. ANGARA 
President 


ATTESTED: 


(Sgd.) GEMINO H. ABAD 
i Secretary of the University 


{Response of Dr. Bienvenido Santos upon conferment of honorary 
degree, Abelardo Hall, 21 December 1981.) 


Mr, President, Honored Guests, Members of the University Faculty, 
Ladies and Gentiemen, Friends: 


Well aware of the hazards that occasions tike this, pose for the 
unwary speaker such as beginning his remarks with an apology, | 
thought | would start by explaining why { have finally come home 
like a prodigal son, But then my explanation might be construed as 
an apology in disguise so t have decided | would not do any exoplain- 
ing as to why | am back in the Philippines after an absence of eleven 
years. Besides, although | am not well versed in Bible fare, | remem- 
ber nothing in the story of the prodigal son wherein he did some 
explaining. He just pitched into the revelry that followed his home- 
coming and partook in abandon of the wine and huge chunks of the 
fatted calf, Before the first night was over, he was gloriously drunk 
and horizontal for the rest of the many days and nights of the 
festivities. Of course, none of this is related in the good book. 
Blame, if you will, this fictionist's imagination. 


But first | must say | am deeply moved by this, your act of wel- 
come and recognition, so much, in fact, that no matter how hard | 
try to dissemble, | know it shows very plainly. Neither humor nor 
protestations of humility can hide what | truly feel. 

Sa i must warn those of you who came here this morning expect- 
ing @ highly intellectual peroration complete with footnotes and 
footnotes to footnotes from the great thinkers of the world. You 
will be sorely disappointed. Most of my quotations, as you shall see, 
are culled from my own works, an act which could easily be inter- 
preted as a not too mild form of narcissism that afflicts most writers 
like a terminal disease. | believe, however, that narcissism is not the 
exclusive prerogative of the artist, but is a malady of our time. | 
could develop this theme and make these remarks worth your while, 
but 1 would rather not. You see, | am still a Filipino no matter how 
long | have stayed away from this country and no matter how great 
the changes the years have wrought. The Filipino is a sentimental 
human being and let us thank God for that. Our hearts are still 
where they should be, not on our sleeves. We are still prone — or | 
am at any rate — to walk down memory lane with feet unshod to 
better feel the sand and the pebbles and the grass. As a matter of 
fact that is what | intend to do if you will allow me. 

(Ad lib: the U.P. in Padre Faura, the crocodile and Aguinaldo, 

lovers of yesteryears in the premises. My brother, Gregorio, 4 
property clerk. To and from Antonio Rivera where 1 lived walking 
after our night classes with a friend named Dadong. . . English 111 
under Paz Marquez Benitez. Members of the class, all well-known 
writers even then. Easily lost in such a galaxy of literary luminaries. 
A roll call, although partial at best should give you an idea of how 
much genius has been nurtured in the U.P.: S.P. Lopez, Amando 
Dayrit, Manuel Arguilla, Conrado V. Pedroche, Guillermo V. Sison, 
Amador Daguio. , . | could go on and on, reciting names of both the 
quick and the dead, all U.P. alumni. . . The Waman‘s Outlook with 
Tomas and Consuelo Fonacier, tater with Modesto Farolan; at the 
U.P. practice teaching under Deogracias Borlongan, with Juan 
Canave as principal. Our students. A classmates. Memories, . .memo- 
ries, ..) 
So ! repeat | shall have to disappoint you who have come here 
expecting to be enlightened on things like what lies on the dark side 
of the moon or how to find your way out of the jungle of isms in 
which you have dwelt so lang as university persons. 

Whatever your reasons are, stated or otherwise, for bestowing on 
me this great honor, | am happy that you have done so and | ask 
only that you believe me when | say that compared to other honors 
and awards that have come my way here and abroad, this tops them 
all. So far, in any case. | should be speechless or in shock, but thank 
God again, | am not. 

For the past six or seven years { have been travelling quite alot 
on invitation from colleges and universities, learned societies, organ- 
izations of varying complexions, all for different reasons: to give a 
lecture or a reading from my works, conduct writers workshops, 
accept plaques of appreciation and literary awards, teach summer 
school outside my own university, etc. . . These engagements have 
taken me all over the United States and as far as Hawaii. On these 
occasions, | was the honored guest, given standing ovations (the 
seats must have been uncomfortable and my speech, too {ong}, 
publicized in the local papers, interviewed as though t had some- 
thing important or earth shaking to say, surrounded by admiring 
fans, etc... Yet at all these happenings, even as | showed a happy, 
smiling face because in fact | was happy and had reasons to smile, 
always in the back of my mind, ! wished this were happening else- 
where, in my own country, among my own people. And | missed 
you then, | missed you very much. 

Therefore | hope you will understand why this, to me, is a very 
emotional experience. } have been one of you and now | realize, | 
still am. Perhaps | have truly never left home. eee 

Long ago, | wrote a story called ‘For these Ruins,” which is 
about a boatload of passengers, Filipinos and foreigners, returning 
or going to Manila shortly after World War I. A motley group, there 
were Filipino priests and university graduates who had been caught 
in America during the duration of the war, one of them a specialist 
in the education and training of defective children. There were 
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merchants with tons of toys to sell. There was an old timer with 
trembting hands. There, too, were American old timers in the Philip- 
pines who, after a brief stay in the United States, had decided to 
return and dis in the only country they had known and loved. 
There were members of a song and dance traupe, mostly young 
Americans. Among these passengers was a dark peasant-looking 
woman, shabbily dressed, with a fight complexioned little boy, 
always in her arms, She was returning home at Red Cross expense 
after being rejected by her American husband and his family. On the 
last day at sea, one of the priests gave a short sermon during mass. 
He said, among other things and I quote: 

“By tomorrow we shall be on Philippine soil again. Those of us 
who are coming home for the first time in many years will be 
shocked to see the ruins of our towns and cities. We are prepared 
for such sights. We have seen pictures of our blasted cities. But there 
are ruins other than the eyes can see. Men whose spirits the war had 
scarred, men who had seen the worst, known the darkest things, 
whose faith the war has shaken or completely destroyed. It might 
not be easy for those of us whom the war had not touched, who had 
not Jived in a captured country, or known fear and despair to under- 
stand what it is to live among embittered men. If you find nothing 
but indifference where you expected kindness, suspicion instead of 
trust; or find the dearest ideals which you have cherished all this 
time as scarce or completely gone as the goodness you belisved 
reposed in most men, pray, my friends, that such things do not fast 
for long."” 
| ended the story with more questions than | had answers to give, 
Again | quote: 

“How, indeed, Father, to rebuild the other ruins? Could old 
men do it by dying in a land they had decided to call their own? Or 
could it be done by scattering toys atl over the land, rattlers and 
kiddie cars, balloons and electric trains, toy guns, grimacing clowns 
and dolls with unswept lashes, that childhood might start with 
laughter and kindness? Or would it help if the dumb were made to 
speak at last and the deaf hear and understand? Or would songs do 
it, wisdom perhaps: Or, maybe, prayer? There is a way, but it could 
not be the way of trembling hands with so many things to hide, nor 
could it be the way of that woman, holding a fatherless child in her 
arm, dragging a duffle bag by her side, now walking slowly towards 
the ruins of the city.” 

| wrote those lines more than a quarter of a century ago, yet | 
still ask myself these questions many times. | can still see ruins that 
the new skyline of Manila has not completely erased from my mind. 
You don't rebuild a country by simply building towers to the sun 
and closing your ears to the “bitter ballad of the slums.” { had no 
answers then. | have no answers now. Perhaps you have. There 
better be answers soon because the hour is late. Those of us in the 
evening of our lives can almost count the sands trickling down the 
hourglass. 

Which reminds me, | have rambled long enough and | have not 
thanked you yet sufficiently, which is really what | have been trying 
to do. 

And so, thank you, kind sirs, ladies and gentlemen. You have 
given me a great honor, and at this point, it really matters little 
whether | deserve it or not. What matters is that you believe that | 
do. And | assure you, | shall even try to deserve it whatever it takes 
to accomplish the deserving of such a beautiful gesture. 

My family thanks you, too, including her who is not here but is 
present in spirit and to wham I offer this gift of your kindness. 

Again, thank you. 


LETTERS 


22 October 1981 
Ref. No, EJA-81-859 


The Honorabie 

Minister Placido Mapa 

National Economic Development Authority 
Manila 


Dear Minister Mapa: 


Enclosed is a proposat for institutional assistance to the U.P. 
Natural Science Research Center (UP-NSRC) by the Japan Inter- 
national Cooperation Agency (JICA) organized into the following: 

1. Training program for overseas participants 

2, Expert dispatch program 

3. Equipment supply program 

4. Grant-in-aid 

The above programs are included in the technical cooperation 


- and grant-in-aid scheme of JICA which will allow for the planned 


expansion and transformation of the U.P.-NSRC into a national 
research center for natural sciences and mathematics. 
| am, therefore, formally endorsing this proposal for your ap- 
proval and final endorsement to JICA. 
Very truly yours, 


(Sgd.} EDGARDO J. ANGARA 
President 


23 October 1981 
Ref. No. EJA-81-880 


Acting Chairman Francisco §. Tantuico, Jr. 
Commission on Audit 

Don Mariano Marcas Avenue 

Quezon City 


Thru: The Auditor, U.P. 
Dear Chairman Tantuico: 


This acknowledges receipt of your 6 October 1981 letter inform- 
ing us of your plan to evaluate the internal control system of the 
University, pursuant to the Government Auditing Code of the 
Philippines. 

We welcome this effort to assess the adequacy of the University’s 
internal control system, and shall be most willing to cooperate in 
every way feasible. ; 

In this connection, we wish to inform you that the proposed 
additional compensation of P500.00 for each member of the evatua- 
tion team shall be considered as MOE expense for auditing services 
to cover transportation and meal allowance not to exceed P500.00 | 
per month for each team member, chargeable against the MOE ailot-, 
ment of the Office of the Auditor. Additiona! compensation in the 
form of honoraria is only granted to University personne! who per- 
farm additional assignments outside regular office hours. Since 
members of the evaluation team are not University personnel, they 
cannot be granted additional compensation in the form of honoraria. 

We look forward to the completion of the project. 

Very truly yours, 


(Sgd.) EDGARDO J. ANGARA 
President 


23 October 1981 
Ref. No, EJA-81-892 
Mr, Joey Alida 
870 Remedios St. 
Sampaloc, Manila 


Dear Mr. Alida: 


| am glad to know that since childhood you have nurtured this 
dream of studying at our University. tt is unfortunate, however, that 


you cannot be considered for admission at this time because you 
lack an important prerequisite for admission — @ high school dip- 
loma. 

| gathered from your letter that you decided to quit school be- 
cause of the discouraging remarks made by your teacher. First of 
all, let me assure you that U.P. is not for wealthy students only. 
As a State institution, U.P. is open to students from all income 
levels. As for your failing grades in mathematics, these can be im- 
proved if you only study harder and work more diligently towards 
a passing grade. 

If you wish to realize your childhood dream of studying at U.P., 
my advice to you is: finish high school first. Try to get good grades 
in all your subjects. At the same time, continue your self-study and 
research in Nuctear Physics for this will augment your fearning 
experience. Finally, prepare yourself for the U.P. College Admis- 
sions Test. Your passing this entrance examination will assure your 
admission to U.P. 

Truly yours, 


(Sgd.) Edgardo J. Angara 
President 


26 October 1981 
Ref, No. EJA-81-908 


Mr. Teodoro Valancia 

Chairman 

National Parks Development Committee 
Rizal Park, Manila 


Oear Mr. Valencia: 


With reference to your letter of 16 October, the University of 
the Philippines is pleased to extend assistance to the 22-30 Novem- 
ber Festival of Philippine Music to mark the 200th program of the 
Concert st the Park. 

As agreed upon by Mr. Fred Mendoza and Dr. Ramon Santos, 
the College of Music through a four-member staff headed by our 
Music Librarian, Mrs. Aurea Santiago, shal! prepare a chronology of 
Philippine music exhibits. The allocation of P8,000.00 from you 
shall cover honoraria and miscellaneous expenses. 

As in the past, the performing arts resources of the University 
shall also be made available to the Concert at the Park, especially for 
this important festival. 

In the meantime, ! fully support your preposal for a grant-in-aid 
program to enable young musicians to undergo formal training at 
the College of Music. Details of this may be discussed with Dean 
Santos together with members of my immediate staff as early as 
possible. 

May | take this opportunity to congratulate you for the success- 
ful cultural projects of the Park. They are an achievement unique in 
the cultural life of our community. You can rest assured that the 
University of the Philippines will remain a staunch partner in your 


humanistic endeavours, 
Very truly yours 


(Sgd.) Edgardo J, Angera 
President 


28 October 1981 


Ref. No, EJA-81-919 


Mr. Toshikazu Miura 
Resident Representative 

c/o Embassy of Japan 

375 Buendia Avenue Extension 
Makati, Metro Manila 


Thru: The National Economic and Development Authority 


Dear Mr, Miura: 


{ am pleased to submit for your consideration a project proposa! 
for the construction of a new building and the acquisition of more 
sophisticated equipment for our Science Education Center (SEC) in 
the University. 

The present facilities of the SEC are geared to the current pro- 
grams and development needs. But these are far from adequate to 
propel the development of science and mathematics education in 
our country to international levels, 

Due to the limited production facilities of the SEC, it has had to 
confine its focus to print materials and the development of some 
science education equipment. 

With more modern equipment in several areas related to its 
activities, including science teaching, printing, production of AV 
materials, behavioral observations and micro-computer activities, the 
SEC can advance to a more sophisticated and integrated level of 
operations. 

This will enable the SEC to disseminate higher quatity of science 
education and mathematics at a faster pace and on a wider scale 
and, thereby, increase its impact on the improvement of science and 
mathematics education in the country. 

We shall deeply appreciate your approval of this request. 

With our best regards. 

Very truly yours, 


(Sgd.} Edgardo J. Angara 
President 


29 October 1981 


Ref. No. EJA-81-926 


Mr, Ulbert Ulama Tugung, Al Haj 
Chairman 

Regional Executive Council 
Autonomous Region IX 
Zamboanga City 


Dear Mr. Tugung: 


This has reference to the resolution of the Sangguniang Bayan of 
Isabela, Basilan, conceming the establishment of @ U.P. academic 
unit at the U.P. Land Grant in Basilan, which was forwarded to me 
by Minister of Education and Culture, Onofre D. Corpuz. 

While the reasons stated in the resolution are well taken, | regret 
to inform you that at the moment, the University is not in a posi- 
tion to react favorably to the request. Of immediate concern for 
us is to review our academic programs against present extremely 
limited resources. We cannot undertake, therefore, any expansion 
program, 

\€ and when the University will be in a position to do so, how- 
ever, we shall be pleased to consider again the resolution of the 
municipality of Isabeta, Basilan. 


Thank you for your concern. 
Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


30 October 1981 


Ref. No. EJA-81-943 


Dr. Ramon C. Portugal 
Office of the Vice-President for Administration 
University of the Philippines 

Diliman, Quezon City 
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Dear Ramon: 


) have received and personally approved your application for 
retirement effective 3 November 1981. 

On behalf of the University, | wish to thank you for the thirty 
years you have devoted to our institution in various capacities. 
Those years are marked by steadfastness and service. The history 
of an institution is also the history of the accumulated contribu- 
tion of individuals to its life and growth. You have certainty con- 
tributed to the development of the University. 

Best wishes and Godspeed. 


Very truiy yours, 


(Sgd.) Edgardo J. Angara 
President 


3 November 1981 


Ref. No. EJA-81-954 


Professor Marina G. Dayrit 
University Library 
University of the Philippines 
Diliman, Quezon City 


Dear Professor Dayrit: 


This acknowledges receipt of your 26 October 1981 letter 
informing us about your writing a terminal report covering the 
accomplishments and problems of the University Library while you 
were the University Librarian and your plan to write the history of 
the University Library since its establishment in 1924 until 1981. 

As you are weil aware, there are on-going reviews on various 
aspects of the University. The terminal report will be most helpful 
in our evaluation of the University’s library services. 

We also look forward to the history of the University Library 
which you intend to write. It would be very good to have this in 
time for the 75th anniversary of the University. 

Please accept my best wishes. 

Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


10 November 1981 


Ref. No, EJA-81-994 


Dr. Gloria D. Feliciano 
Dean, Institute of Mass Communication 
University of the Philippines 

Diliman, Quezon City 


Dear Dr, Feliciano: 


! have read with great interest the concept paper on an annual 
award for exceflence in journalism which you sent to me on 27 
October 1981, The proposed guidelines are acceptable. 

You may, however, consider the following suggestions in res- 
pect of the mechanics of the proposed award: 

1, All nominations to, and proceedings of, the Jury shall be 
strictly confidential. 

2. The decision of the Jury shall be arrived at by consensus. 

3. The decision of the Jury shall be final and not reviewable by 
any other body or officer. 

The confidentiality feature is essential to further insure the 
impartiality of the award. The finality feature is essential to further 


Thru: Prof. Filomena Cantoria 


*(This letter bears the approval of the Board of Regents, 946th 


assure the indpendence of the Jury from institutional and other 
extraneous influences. 


Very truly yours, 


(Sgd.} Edgardo J. Angara 
President 


Acting Executive Director 
Gentlemen: 


The U.P. Foundation, tne. has granted for 1980-81 eight (8) 
Professorial Chairs to the University at a stipend of P500.00 per 


month or P6,000.00 per annum. Presendy, the majority of the 


Professorial Chair donations received by various units of the Univer- 
sity allow for stipends ranging from P12,000.00 to P24,000.00 per 
annum. 

In view of these developments, | would fike to recommend that 
the Board consider increasing the stipends of UPFI Professorial 
Chair holders from P500.00 per month to P1,000,00 per month, 
effective ¥ January 1982. 

Very truly yours, 


{Sgd.) Edgardo J. Angara 
President 


13 November 1981 
Ref, No, EJA-81-1036 


Dr, Pedro Baraoidan 
Managing Director 

National Computer Center 
Camp Aguinaldo, Quezon City 


Dear Dr. Baracidan: 


The University of the Philippines is in the process of developing 
a computer science program which we hope will be responsive to the 
needs of the computer/data processing industry in particular and 
those of the country in general. 

To this end, data and Information on the kind of training urgent- 


ly needed and computer/data processing manpower requirement will 


be of prime importance in designing the program. We understand 
that your organization would have these data and information. May 
we request your assistance in providing us with these? 
Thank you for your cooperation.* 
Very truly yours, 


(Sgd.} Edgardo J. Angara 
President 


16 November 1981 
Ref. No. EJA-81-1045 
To the Honorable Carlos P. Romulo 
Minister of Foreign Affairs 
Ministry of Foreign Affairs 
Padre Faura, Manila 


Oear Minister Romulo: 


| wish to express on behalf of the Film Center of the University 


Meeting.) 


of the Philippines our deep appreciation of your high recommenda- 
tion of its “TOTAL FILM DEVELOPMENT AID PROGRAM" 
handcarried to PARIS UNESCO Director-General Amadou Mahtar 
M’Bow by Film Center Director Virginia R. Moreno. We have 
received a cable dated 13 October 1981 from Ambassador Felipe 
Mabilangan announcing the first phase of a $45,000.00 financial 
contribution for equipment assistance to accompany a $9,000.00 
International Training Feliowship Grant for the Film Center 
Archivist, and a confirmation dated 5 October 1981 from UNESCO 
Assistant Director-Generat Dragoljub Najman. We attribute its suc- 
cessful implementation in UNESCO Paris to the active diplomatic 
support of the Permanent Philippine Delegation to the UNESCO 
headed by Ambassador Felipe Mabitangan and assisted by former 
Deputy Representative Edmundo Libid. : 

We understand that the second phase of the more massively sub- 
stantial aid to a developing country like the Philippines, called the 
UNESCO Funds-in-Trust Scheme for the Film School, Film Library 
and Film Archives, will be solicited from an advanced country in 
film, like Belgium, France or Australia. We shall again be much in- 
debted to you, above all, for its approval. 

The pursuit of this total film aid by the Ministry of Foreign Af- 
fairs for us is in line with the ASEAN-sponsored draft resolution 
endorsed by then Acting Minister Jose D. ingles supported by the 
Philippine delegation headed by Minister Onofre D. Corpuz, and 
approved in the 1980 UNESCO Belgrade General Assembly: that 
the Fitm Center in the University of the Philippines be supported to 
operate as their regional film-training center in Asia. 

Please receive our sincere congratulations on your having been 
conferred the honorary doctorate degree from the University of 
Paris for your exalted service as President of the University of the 
Philippines. 

Ever mindful of your high example, | remain. 

Respectfully yours, 


(Sgd.) Edgardo J, Angara 
President 


Ref. No. EJA-81-1043 16 November 1981 


H.E, Alberto Treca 
Ambassador 
Embassy of France 


Ayala Avenue, Makati 
Metro Manila 


} Dear Ambassador Treca: 


| am pleased to inform you that UNESCO Paris has approved 
the “Total Film Development Aid to the Film Center of the Univer- 
sity of the Philippines’ as specified hereinbelow, per information 
received from Ambassador Felipe Mabilangan, and confirmed by 
UNESCO Assistant Director-General, O. Najman: 

For the first phase, in 1981: $45,000.00 as financial contri- 
bution for archival equipment, and $9,000.00 for an international 
fellowship for the Film Center archivist. 

For the second phase, 1981-83: UNESCO feasibility study fora 
Funds-in-Trust Scheme for the Film School, Film Archives, Film 
Library, and other cinematic needs of the U.P. Film Center to be 
appraised for its implementing operations in the Film Center build- 
ing now under construction. 

The above two-phase aid is in implementation of an ASEAN- 
sponsored resolution approved by ail nations in the 1980 Belgrade 
UNESCO General Assembly, to the effect that the U.P. Fitm Center 
in a UNESCO feasibility study be aided to become a regional film 
training center in Asia. 


With assurances of my highest esteem. 
Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


18 November 1981 
Ref. No. EJA-81-1070 


Dean Benjamin M. Catane 
U.P, CoHege Tacloban 
Tacloban City 


Dear Dean Catane: 


This is with reference to your letter dated 23 October 1981 con- 
cerning the possible effects on regional units of the proposal to 
abolish the P/P/A structure and to release the budget appropriations 
of the University on a jump sum basis. 

| wish to assure you that the proposed abolition of the P/P/A 
structure for the University will not in any way hamper the financial 
operations of the regional units, The heads of these units will con- 
tinue to exercise authority over their unit's finances and operations 
which have been decentralized in the past {like budget clearance, 
accounting, auditing, etc.) and witl remain in the locus of decision- 
making with respect to the allocation of the University budget 
among the units in the University. With the implementation of £.0. 
714, the Board of Regents and the U.P. President will decide how 


funds should be allocated to the units, based on the priorities and | 


needs of the University. Under the present set-up, the Batasang Pam- 
bansa and Ministry of the Budget decide how funds should be 
allocated to the various activities of the University. There are times 
when their (BP and MOB) perception of the University’s needs and 
priorities do not necessarily coincide with those of the decision- 
makers in the University. 

With respect to yaur second concern, the direct remittance of 
funds to the regional units, we will negotiate with the Ministry of 
the Budget and the Bureau of Treasury that this arrangement must 
be continued so that these units will not be inconvenienced. 

Rest assured then that the proposal on the lump sum release of 
U.P. funds will not hamper the financial operations of regional units. 

Very truly yours, 


(Sgd.} Edgardo J. Angara 
President 


23 November 1981 
Ref. No. EJA-81-2008 


Hon. Manuel S, Alba 
Minister of the Budget 
Matacafiang, Manita 


Dear Minister Alba: 


We thank you for the release of funds for the merit salary 
increase of our teaching personnel. 

This is an urgent appeal on behalf of our academic non-teaching 
and administrative employees whose salary increases have been with- 
held. Under the guidelines followed by the QCPC for approving non- 
teaching employees’ merit increases, only an insignificant number 
of our non-teaching staff shall be entitled to merit increases. 

As you can very well appreciate, this situation is creating un- 
warranted and needless difficulties both for the University adminis- 
tration and the members of the staff concerned, for everyone in the 
University understood that the funds ordered by President Marcos 
for zelease last June were intended for al! the University’s sectors. 

In view of the foregoing and pending the preparation of the com- 
pensation plan for the University, may | reiterate my urgent request 
for the immediate release of the funds for merit salary increases 
of our academic non-teaching and administrative personnel. We are 
all looking forward to this in view of the fast approach of the 


Christmas season. 
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With assurance of my highest esteem. 
Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


23 November 1981 
Ref. No. EJA-81-2012 


Minister Horst A. Schmid 

Minister of State for Economic Development — 
International Trade 

Office of the Minister 

324 Legislative Buitding 

Edmonton, Alberta, Canada TSK 2B6 


Dear Minister Schmid: 


Thank you for your letter of 28 October 1981 and for your 
effort in following up with Dr. Peter Adams. Dean of Engineering at 
the University of Alberta, my interest in the Masters Program of 
Petroleum Engineering of that University. | will be looking forward 
to receiving the communication of Dr. Adams. 

| also wish to acknowledge the information on your Health 
Sciences Centre which | received under separate cover. 

Meanwhile, please accept my sincerest appreciation. 

Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


26 November 1981 


Edgardo J. Angara 
President, University of the Philippines 
Diliman, Quezon City 


Dear President Angara: 


| refer to your letter asking that the military training of non-U.P. 
students and non-students within the U.P. campus be phased out 
effective the second semester of 1981-82 as a conscious effort away 
from the vestiges of an emergency pronounced past by alt official 
accounts. 
| wish to inform you that Summer Training Activities shall be 
transferred out of the U.P. Campus effective Summer of 1982. 
Additionally, | have directed the phase-out of non-U.P. training 
activities in the U.P. Campus effective immediately. | hope that you 
will bear with us as we endeavor to find another training venue with 
a minimum of inconvenience to those presently training at U.P. 
Very truly yours, 


(Sgd} Juan Ponce Enrile 
Minister 


26 November 1981 
Ref. No. EJA-81-1110 


Minister Ricardo C, Puno 
Ministry of Justice 

Padre Faura, Ermita 
Metro Manila 


May we request for your opinion regarding the following: 


Are the three (3) years spent as student in the PGH Schoo! of 
Nursing by a government nurse retiree under RA 1616 in- 
cludible in his total service years in computing his reitre- 
ment benefits? 


Our PGH School of Nursing graduates recently retiring from 
government service inform us that contrary to past practice, the 
Budget Ministry starting June 1980 has been excluding said three 
years in the computation of their retirement benefits, thus con- 
siderably reducing the amount thereof. We have doubts as to the 
legality of this exclusion and, therefore, request for your opinion 
on the same. 

We look forward to your usual prompt attention. 

Thank you. 


Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


7 December 1981 
Ref. No. EJA-81-1157 


The Hon. Placido L. Mapa 

Director-General 

National Economic and Development Authority 
E. delos Santos Avenue 

Quezon City 


Dear Minister Mapa: 


This is with reference to a report (forwarded to your Office by 
the Australian Embassy) of a mission which visited the Philippines 
under the auspices of the Australian University International Devel- 
opment Program (AUIDP) for purposes of identifying a limited 
range of activities which would both be welcome to the government 
and to university authorities in the Philippines. 

We have been informed that the Australian government is 
desirous of enlarging its aid program to the Philippines and that the 
funds required for the above program will be in addition to the pre- j 
sent level of Australian aid to the Philippines. : 

In the name of the University of the Philippines — Ateneo de 
Manila University — De La Salle University Consortium, then, | 
would like to request formal NEDA endorsement to the Australian 
Government of the attached proposal for Post-Graduate Studies in 
Chemistry, Mathematics, and Physics. 

We thank you and the NEDA for your interest in, and support 
of, the work of educational institutions in the country. 

With afl good wishes. 

Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


10 December 1981 


Ref. No. EJA-81-1180 


The Honorable Juan C. Tuvera 
Presidential Executive Assistant 
Malacafiang, Manila 


Re: Requirements of extension of study leave of U.P. Faculty/ 
Personnel on Scholarship/Fellowship Abroad 


Sir: 


It has been observed that requests for extension of study leave 
of U.P. faculty/personnel on scholarship/fellowship abroad have 
been approved by Malacafiang subject to terms and conditions and 
additional requirements not contained in the Training/Scholarship 
Cantract and Fellowship Agreement signed by the grantees with the 
University. In many cases, these terms and conditions and additional 
requirements are not the same, especially on the return service 
needed and the monetary obligation to be paid if the required 
return service is not rendered. 

For our guidance on subsequent and future requests, we would 
appreciate information on the adoption of said terms and condi- 
tions and additional requirements, and clarification on why they 
are not imposed uniformly. 

Thank you for your kind attention. 

Very truly yours, 


(Sgd.) Edgardo J, Angara 
President 


11 December 1981 
_ Ref. No. EJA-81-1195 


Ms. Eunice B. Vargas 
President 

World Builders, Inc. 
36 Matalino Street 
Diliman, Quezon City 


Dear Ms. Vargas: 
This is in response to your letter of 7 December 1981. 


While the Univerity appreciates your work in connection with 
the BLISS Project and your concern for your employees, we regret 
that we cannot grant your request for unit allotments for them at 
the U.P. Sikatuna BLISS. Only U.P. personnel may apply for units 


therein. 
Very truly yours, 


(Sgd.} Edgardo J. Angara 
President 


15 December 1981 
Ref. No, EJA-81-1211 


His Excetiency 
President Ferdinand E. Marcos 
Malacafiang, Manila 


Your Excellency: 


1. On 5 June 1981 you issued a directive for the release of P5.4 
million for merit salary increases of U.P. personnel — the first 
time, after three years, that funds for such purpose were going to 


be made available to U.P. employees. 
2. Last September, P2,902,754.00 was released out of the total 


of P5,081,950.00 initially requested by us, enabling us to pay 
back salaries from 1 January 1981 pertaining to the merit 
increases, well in time for Christmas. But this benefited only 
faculty members, numbering 1,242. eve 
Scena P2,179,190.00 for the merit increases of 2,457 
academic non-teaching and administrative personnel has been 
icati - i itions 
withheld pending the classification of the non bathe ere : 
under the National Compensation Plan pursuant to Budget Ci 


Nos. 286 and 349. 


Mr, President, this situation is creating great difficulties both 
for the staff members concerned and for the University adminis- 
tration, especially with the fast approach of Christmas. The tre- 
mendous goodwill generated by your actian six months ago is fast 
dissipating and happy anticipation is turning into sad disilusion. 

1 therefore appeal most earnestly for your kind assistance in 
this situation, as it appears that it requires no less than your inter- 
cession and because it badly affects the lower-salaried and there- 
fore needier sectors of the University community. 

May | respectfully request that your excellency direct the 
release of the amount of P2,179,196.00 for the merit increase of 
2,457 non-teaching employees of the University as an exception to 
the National Compensation Pian, and pursuant to the letter and 
spirit of Executive Order 714 which grants the University, in light 
of its unique position as the national center of learning, fiscal 
autonomy. 


Very truly yours, 


(Sqd.) Edgardo J. Angara 
President 


15 December 1981 


Ref. No. EJA-81-1196 


His Excellency Joaquin Bernal 
Ambassador of Mexico to the Philippines 
514 Pasay Road, Makati 

Metro Manila 


Dear Sir: 


The University of the Philippines is pleased to inform you that 
Quetzalcoatl by Jose Lopez-Portillo y Pacheco, translated into Fili- 
pino by a member of your staff, Rodolfo Cordon Lay-Mazo, will 
be launched on Thursday, 28 January 1982, at 4:00 o'clock in the 
afternoon at the Filipiniana Room of the U.P, Main Library. 

We are inviting you to make the closing remarks during the 
program. May we also invite the Mexican Embassy to co-sponsor the 
booklaunching in cooperation with the University of the Philippines 
Press, the U.P. Creative Writing Center, and the University Library. 

Enclosed is the novel, Quetzalcoat?, and a copy of the program. 
We are open to suggestions regarding this program. 

With our best wishes for the coming holiday season, 

Very truly yours, 


(Sgd.) Edgardo J. Angara 
President 


15 December 1981 


Ref, No, EJA-81-1211 


His Excellency 
President Ferdinand E, Marcos 
Malacafiang, Manila 


Your Excellency: 


1. On 5 June 1981 you issued a directive for the release of P54 
: ncreases of U.P. personne! — the first time, 


iNlion for merit salary i 4 
pea e were going to be 


after three years, that funds for such purpos 
made available to U.P. employ ees. 

2. Last September, P2,902,754.00 was released out of the hk 
of P5,081,950.00 initially requested by us, enabling us to pay bah 
sdldries from 1 January 4981 pertaining to the merit increases, we 


in time for Christmas. But this benefited only faculty members, 


numbering 1,242. 
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3. Meantime, P2,179,190.00 for the merit increases of 2,457 
academic non-teaching and administrative personnel has been with- 
held pending the classification of the non-teaching positions under 
the National Compensation Plan pursuant to Budget Circular Nas. 
286 and 340. 

Mrs, President, this situstion is creating great difficulties both for 
the staff members concerned and for the University administration, 
especially with the fast approach of Christmas. The tremendous 
goodwill generated by your action six months ago is fast dissipating 
and happy anticipation is turning into sad disillusion. 

| therefore appeal most earnestly for your kind assistance in this 
situation, as it appears that it requires no less than your intercession 
and because it badly affects the lower-salaried and therefore needier 
sectors of the University community. 

May ! respectfully request that your Excellency direct the 
release of the amount of P2,179.196.00 for the merit increase of 
2,457 non-teaching employees of the University as an exception to 
the National Compensation Plan, and pursuant to the letter and 
spirit of Executive Order 714 which grants the University, in light 
of its unique position as the national center of learning, fiscal 
autonomy. 

Very truly yours, 


(Sgd.) Edgardo J. Angera 
President 


24 December 1981 
Ref. No. EJA-81-1270 
His Exceliency Ferdinand E. Marcos 
President of the Philippines 


Malacafiang 


Dear Mr. President: 


It is my distinct honor and pleasure to transmit to Your Excel- 
lency a Resolution of Thanks from the University of the Philippines 
which our Board of Regents passed at its 946th Meeting on 18th 
December this year. 

To this , if | may, | add my own personal heartfelt gratitude for 
Your Excellency’s wholehearted support and encouragement which 
has been a constant source of inspiration for me. 

Very truly yours, 


{Sgd.} Edgardo J. Angara 
President 


RESOLUTION OF THANKS 


The University of the Philippines, through its Board of Regents, 
respectfully conveys, by this Resolution at its 946th Meeting on 18 
December 1981, to His Excellency, President Ferdinand E. Marces, 
its heartfelt gratitude for his unstinting and generous support of the 
University and his ever lively concern for the high standards of its 
programs and for the welfare of its faculty, staff, studentry, and 
members of the community on campus. 

The University, ever mindful of His Exceilency's unfailing sup- 
port through ail the years, gratefully acknowledges, as year 1981 
draws to a close, the specia! acts of beneficance and magnanimity by 
His Excellency which this year have revitalized the University for 
greater service of our people. Amongst these acts — neediess, 
perhaps, to name, except that recollection is natural to gratitude — 
is the grant of fiscal autonomy to the University, the generous sup- 
port of our College of Arts and Sciences, the Law Center Complex, 
and the PGH Complex, the merit promotions and salary increases of 
our staff, the U.P. BLISS, and the declaration of 1983 as the 
Diamond Jubilee Year of the U.P. 

in turn, the University renews its firm commitment to academic 
excetlence and service of our people, in order that it may remain 
worthy of the unwavering support of the national leadership and 
our own peopie. 

Done this t8th of December, 1981. 


Ref, No, EJA-81-1218 16 December 1981 


His Excellency Witfried de Pauw 
Ambassador 

Belgian Embassy 

6th Floor, Don Jacinta Bldg. 

cor, de la Rosa and Saicedo Streets 


_ Legaspi Village, Makati 


Metro Manila 
Dear Ambassador de Pauw: 


This confirms our verbal agreement. 

The University Press shall now publish Le Status Romanesque 
de Bouvard et Pecuchet de Flaubert as our contribution to inter- 
national scholarship on Gustave Flaubert. Fottowing your kind and 
generous offer, the University shall shoulder hatf of the total cost of 
its publication: 500 copies (clothbound) will be printed. 

With our highest esteem. 

Very truly yours, 


(Sgd.} Edgardo J. Angara 
President 


